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SHRI JYOTIRMOY BOSU ; I would 
like to make an appeal to you that there 
should be a substantive motion wfcich the 
House should adopt unanimously condemn* 
tag the US action. A short duration dis-
cussion is no solution for this

MR. SPEAKER • So far as the feel-
ing of this House are concerned, they seem 
to be almost unanimous. We can... 
(Interruptions)

SHRI ATAL BIHAR 1 VAJPAYEE 
Please don’t rule out any discussion on 
this ground.

MR. SPEAKER I hav« no mind at 
all You are making me to make observa-
tions, 1 am more m favour of it than 
yourself (Interruptions)

Shall we start at 2 pm  after lunch ?

SHRI RAMAVATAR SHASTRI 
(Patna): 2J hours may be allotted

MR. SPEAKER: It will be seen later

THE MINISTER OF EXTERNAL 
AFFAIRS (SHRI SWARAN SINGH); I 
suppose the House continues to sit till 6 
p. m. Why not we start it at 4 p m 7 

. .  (Imtrrupnons)

MR. SPEAKER: It will continue from
4 p.m. till the list is exhausted

4 )  tW W T R  *. w « r  *rft-
f t  i f f *  v t  2 % <5* fw rr

TO* t t f  2 fe 6 TOT

$  fftx  i m  * r w r o  vft 

ifr t

ME. SPEAKER ; Tl*y have other work 
also and we have to accommodate them 
also.

So we wilt start at 3 pm . TheOwwo* 
mant «»y Initiate ttodfccosskm a^pm .

12.1ft Im
CALLING ATTENTION TO MATTOR 
OF URGENT PUBLIC IMPORTANCE

RBPOftT&D REVIVAL OF 'OQ SLOW* AGITA-
TION BY ENttlNEBJW OF INDIAN AIRLINES

t w r  <rifc ( T r w n w )  s

sn ra r *r§tar, *  v ffo R rf ta  
*P f trw  *Pt i f a

■rwr f a r m  «pr %aiT5T ®rr«pfto vxm
$ f w r  $ f*r «r$
rr«p WfffSir t

• t t it c 5TT??H $

*Ft fTf«T*P <T>T itftf
% WT* * CrqT 9TTf?fT % ST̂ f̂TT

*  m m  «TRr^<r ifr h h  *
"FTOff *aftf*wrcr w  vr*r m it 
«rwrta*r 3* h ttp *  fat* srr% s f a  

% qrfT^T^ar^r if lrp r  i& x  s t t ^  
3fT*ft $  few** m  3*$ r% fw?

anft % ot tw tc ”

THE MINISTER OF TOURISM AND 
CIVIL AVIATION (DR KARAN
SINGH): The earlier wage agreement bet-
ween the Management of Indian Airlines 
and the All India Aircraft Engineers Asso-
ciation expired on the 27th November, 
1968. Afresh charter of demand* was 
submitted to the management by the Ass©, 
elation on the 29th April 1970, Unfortu-
nately, in spite of prolonged negotiations, 
as agreement has not yet been arrived at. 
The Management of Indian Airline* comm-
unicated its final offer to the Engineers 
Association on the 8th February, 1972. 
On the 22nd February a letter was addres-
sed to the Management by the Association 
expressing serious disappointment with the 
offer. Simultaneously, delays started occu-
rring in Indian Airline* services and these 
are persisting. The inference k  tassenp- 
able that the Engineers am t*yw$ to bring 
pressure on tbe M*n**wn*at to concede 
tfeeir dftnahdi,.
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t e  1500 tf?mr f?d'0 Wrf t f to
" • t f V
While t  do not wish to eater Into details 

with regard to tfte pfopo&lft, I am satined 
that the final offoc ni»de/by the Manage' 
ropnt is fair and indeed gerfcrou*. The 
Management of Indian Airlines has been 
dicussmg the matter with the Association 
and has informed it -of its willingness jto 
refer the matter to arbitration or adjudica-
tion It is my sincere hope that the Con 
cerned Engineers will deslsft from any acti-
vity which disrupts tj(ie wqtking of 
vital public sector undertaking, causes 
acute inconvenicnte to the travelling public 
and damages the natt6nal interest,

t m '  T f t : # p r , %
srfa*? t r h  | t

f a  w r  sto: 
sfrfa rrsqrr % $ftfST ^
fw fo  «t <t  attfr ?rt»r tfr
$ V* Vsr t o  % tf tx  srferssrjft tfr

o t  %

wit |m rff & m x i  atare 
*nfa*rt vNsftoR •??*% $rq_ o t  $  

*r?r % ?rar«r *r, o t  «p> % s o t  %,
5*r f r ^  | f z *  srsr

OT& ^ f a *  «TSf % *T*T f  
«Ft *nfa*F f*«r% srfc ^  *t

* t% trrfa*

farter ^  *nrrfT o t  %
««t^r $t?ft i 3ft i r e jq ^ h r

5 I  grwifa « * m  f to q r  

M *r & §*r, ot ?pt  3rtr*r 2
t  «ffc iffrr 1 275a ,1 650

I  1 *  7r*5Kr*T vfrz % s f tfa w

15 % f^ W  q?R srrspff *JTfft*rc
^  ftwr *  v n r  v r f  |  fa*ft sft * rh  

’*rrar

f t * i f * r  «w r*«Tf $

w n r
M n  2550**%  qm

7 t  ffa: ■srwl’f ^
ia^rrw  % *rsfa ^  ^ 7 5 0  

v ttV  |  w  fa  7 5 ^trzr'fT^ 

**faTfor\%  1 1 ,
^  «rPTr̂ r  $ s r t

^ f!T JR r ^  ? h r  ^  .9T?r | ,  ^

5t kt  f a  . f a ^ r  f f  'Tfrr «nr^ |  
«ftT f a ^ r  #»t fa^frr %fa?r 
*w?r f^ trir ^t ct  ^ ^  * rrw
fa?rT m  f a  far?f $  «ff1f  mff ^?r

5Wf%- 3T5 JIf^cT>^faR:iF?rf5f?

^  1 1  m  «r«r frr<r qfr, ^

|  ^  ^ ?rrqr ^  ^  itssr
^fa*T ^  t  f a  5 *  <T* ST2T 4 0

f ^ s :  IT 7|%»r t f a  IT* ^3T,

«rsrr r e r  «r?- srateri
<Tt 2T? *T 3TTff  ̂ | t t  vfr f*p q rf[^ :

arr^ft *rr ^  3rr^»ft ?r?5r % *f% 
« r t ^ r  srrfft |  f a  <??rr$j srrt^ft 
*rr fa?ft *p> irw  srr

?fta ^  'Tsrrfs ^  sr> jt ?  »ft 
P5T> *(f ^  TiTCfVir 4Tf TW’t ,

«T*F V§facr ^r?r t  I 3r$T cr̂ P %%5T

^r?r 15r r  >fr «pj t ^  % s(%

q *  ?T<T TIGf ffT? spr t

fr |?n  I  &  *r

fsrW r f̂sTrrr ?ar A  f , «rrt-ahrc
i\i'x  a j fe ir ^ W f
W .L .‘. w .
*■ N r r» t-*

•'r-tf Wft* î fer y r iy  (sfaasr i
HMWr-»iflFBPl5r « f  5fi5 **

uqur. ?«fVfair« %

n $  i nf^wwr
i t : sPfSr % j||<r % tffcr, i p  ^

qft ^  wTSfcrr ( 1 9 4 2  %
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[*ft wffTvpHTr]
%* *rq ( f h r  m *
o t w

t  q* «P^r *n$en f  i

s f t m s s w r  <rt% • *pt *m  
^  t  f a  sr f s r $ w  qffY o t  tf a rH v n ft |  

w  rn sy  3rm^ 1 1 1  wrr 
f  f a  *rt **rr 75  w  |  ? trap X w -  
fafafaet ot*> ft nf 1 fsn^rr^ ^  
srrf 1 w  f a r ^ r f t  % famq? swrc *  

$et t, j^ tt  VTcT t, *rorat 
^  «p^ |,  ^  «rfs5f«P gfefsrst t o t
% ®FT ?ft% f*R1% $ eft *f TOT 
^  ? *P^, <T?5 «ft feOTT3»,
w  f^^RjT fe^rsrra ? srvirr 

^  -3̂ Tsrt ’

q«p *WRta o t **t : sffa sftf 
* p f^  1

*ft TT*f *r$w <rft h t v  ?r>f *f?5 
sftfrrq %m 1

t  h t t  Ir p p r r  ^ e r i  f  f a  <^rc

*  aft * tftf*** *pw f  z *  % 
o t w t  OT$r h r*  *ere *m  | ?

*f v$  jsprr *nprr f  fa o t  
^ sfti-farfret, Trftfnmft i r f t  

fa fsrfcO T  apt « t r t  ? 5 r t  *r$ vfgr 

«cr q v  snpgrnsr #  fa  w >  for%f*%OT 
% f m  % o t*  **ft?OTr f? » y m  ^ 5 ts r  

fOTf atfff WT SFfft t^TTT* fa*IT
«tt i «nt #  <wrosa- % & V? x $

£* I 1FWW m  OT fOTtftPKR
$  t | r  m  3*  s o t  
v V f a p r  m  s*$ t%  f v r r  « n  %  m  

# O T t t p n %  «r> v f i m  * r $ r  f e  f f r t f i t  

f c f a w  <tf> o t  St * r a r * f t  f a i f t

qfarff sfirfanft * m  % $  o t ^  |  
OT% r ^  ftirr «nr
v w f t z  % fHTt s t if a s fa f r ,  

«rt^ f?%fcOT ^  effort 
^  1 in? ^  «^ar «rf irfw $ 1 **tt
^T cfWt %■ fs r^ T ^  % fvTXT ÊTT STFffW

f ^ n  «rr 3r> o t t f t  ^  ^  ? 
5*r % 5Tf% t t  Terr ^ o t t  |  %  

srff h r  <pr 't’ETT o t t  g«n | ,  3̂  ^  % 
mfsnft ^r $f*«rr *Ft | ,  r̂?T % * 
sr§er sr?^ «rpnr ycV ^ 7^  | ,
*rr^nm  «f V $fa«nr ^ t^ t  | r

^ s j5 m rw  ’w fa  I ,  % fa q  

qiR'V I, srtefirafa# % 
fvftrfar* q^r 1 , *rf s tf tt*  

ftwrr o t t  ?ft st?F smrrar | ,  o t t  ^f^cr 
sr^nw I, «wr sr^w  % 35<rr 

% qrer f%q 3^%  ?rt *pt 
f^qr '' ^  fer̂ rr eft vrr v s  r̂ ^
vt OTfcrfo ^r 'rerr ^  ^rerr t ? sfrr 
t  sn«r % ^ ? t t  ^ l^ r r  f  f a  o t« t  *r

*TT7 ^  w r  fsp«rr ’ 

«o t  *rf q tf^q  f«p ^  %
fOTT»3 «RT t  ? «TFT ^  %  ^ T
¥ ^ r  ^  %?rr ^  ^rrfcfr 1 £rfr?r hr«r§ 
r̂nr^T ^r|?rr |  fa  wt OTtJu^w 

?aftf!w« 4, ^nsr-’cf 35^  )59ft^r«rtf {, 
^  5> <ri% |  «ft fa O T r *rt*T% f  ? 
*ng ITT^T ^*TT ^Tffe f a  O Ttf OTT-OTT
mm t  ? 2550 %ftrv «rm?r
i  1500 W ?^O T  TJ «rhl 1500 
^  %?TK WT-OTT ITfOT |

w r  ^tfarq i

#  <1*  fra «wr Ir ifk  $vrr r̂manr
Tfa% %fa%OTT

f& t m  * h  % ^ s r  w  ««P if ^  |



m  ^ r r  w t  *r fa*rr arwr fa  6 %
fefr s ir  *?t *?* *?* fiwrr «mr m  w rz- 
<irtf v t  forr arr«r ht  ^rr *fr s r w  
*r $  ?ft jetn 6 i r j f t  % fa *  trcwr <fts- 

<??tfa*rt s j tf  s t f a i t ?

*To ^  : *TRfffa *
JTtJ 3 ^  VfT |  % ?T§ srnct
fwf?r wtft p r fa r^  11 uv*$ 
sft$” *rr, “tx*#* *mr«r" *r$t 
m, ^  fa?$f srsst *r ^ |,
s ppr  «pV 5ft «PT*Tsrrg> |  *rf sTTFcrsr % 
TT«5 % r % |  i m  * i t

i $*t  gr*r & *§«r s^cf? | ,
tffafT STS *15 «Tff t ,  ?2r ^

W  I, t  ^r* tar ^  ** W  
t ? t  *rw  &r <m * r *rcr | ,
tTR%2fr ¥5 5TT̂ t, *ptft *Tf-
* ?  .............

*ft 5Tfa : STO apt
*r*irr*r t #  i

¥T0 €fa I  fa  *Tf
ir* j t ^ t s r  tft *T?r |  <fa <?«f spur 
% *fi| ^tr srfa?* |  % %«K *r ^  
yrr* *?*r sr ^  *rk ^r ^ *g<r 
w  $ m  t i ’TT^fTtr tn tra  $  aft *mV 

1 %  *rt* f w w r c r  srer t ,  srer 
*r t  s$»ra $ i sr?$% *t-efta 3 fa  *r§ 

<ft *if f a  Jr
l?3ftnm vt fa?rct fasrcTT |  ? % 
frfa* %$ *m ^  (, %fa*
*n$ « *  w r*vr0; t> i f k
f& & m  QFKt ?nfe«r % aft 

f, i*r vt f»r % ̂ gvn r̂

f « ^  m - ^ m i t e  * m * t  y *  
^  i« t  m q tf f e *  <wp,
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vfrr s tv  s f j t t ,  ? n » f T ^ ^ = r | f 
j  i

w k r t  f R r ^ f ^ r f f  ^  ^ r %  v r  
spt 1*\*{ apn I  ? *e*«T ?TfT?Jr, ^r«1W  
t^o r^o w i (2 )  apt 1587 

W  I, gft f«p I
^nFK-^tfwSfs gm£fcs*r 

f w x  2337  ^  irrî TT f*r^ 11 
W  % H5Tr5TT tro iriro «Tlt (1 ) « fk

q*r© ?rr^ ( 2 ) ?rtTOrf»r ti^rT ^r 
f^Tcn cft f̂r apsrm^r ftrr? rgnzm  

f*r5TcTT 1 1 «nr tfifsrir̂   ̂wt wVbt f«P«rr
|  1  W  «  5ftl^E 5FT HT̂ fr P[o q?To
wrfo (2 ) wt 1989 w r  * T $ m , ^  
«ft^2T?*T, <=5T̂T r[?rra?ff I ^o qrifo 
ir r l  ( 1) *Pt 2 5 60 *3<m C5T9
«ft̂ 2T̂ iT, t?Rr f w  qfTT3??T I 
*pft£f**r 5TT V
| ,  2955  ^  ^ R ,  *m fa  3000  
^  JTr̂ TT, c5TfT ffPT? tr«Tr̂ WT I <̂T 
f?Tir V t  <m ^  ^85r *t m*“

SHRI VASAN1 RAO PURUSHOTTAM 
SATHL (Akola) : Wlut is their 
demand ?

IT* «W$ : 3 ^  f^ ro i |  fa  %
w  % WR 300-300  ^  ff tr  3WTT5T 

*rr*m |,  t?v k  €\ 800 mn t, 
swr HRt ftmws
I, %fa?rsrm^^T 300.300 ^
T̂r?TT *TT5T t |  I  I

irwrw
aft % % tar % W ’T % 
arg?r«HT»r«r*.’R 11

f  f a  ^  ^  f * $ m  t» * p ^  

w *  ^  i  v s  fa *
*ftr W h r s ^ h  fiw t ^iw t 1
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of flights will end and the traffic will be 
normalised at the airports.

I want also to know—the total force of 
engineers is nearly 200-  whether th*y h*ve 
been charge-sheeted for go-slow tactics and. 
if not, what are the reasons for not charge- 
sheeting them for carrying on go-slow acti-
vities? Has the Engineer’s Association 
made the suggestion to chargesheet them 
if they are found guilty Of go-slow 
activities?

What are the findings of the airlines 
management? Has the Engineer's associa-
tion made qny suggestion for the Minister 
to intervene? If yes, does he desire t* 
intervene? These persons are spoiling the 
name of the Indian Airlines and also the 
image of the Minister. He should take up 
this opportunity. Lastly, is any dialogue 
going on at present between the labour 
Minister and office beares of the engineer's 
association to refer their demands to arbi-
tration or adjudication and if so, is the 
Government considering it? In that case 
why have they delayed the consideration of 
tliis point during the last two years?

DR. KARAN SINGH : The hon. Mem-
ber has made a number of general state-
ments; ' I  should like' to say two things. 
Firstly, »t is true that there are other 

reasons also for delays; it is not only 
•the engineers. For example, there are 
vultures which seem to be peculiarly pro-
liferating in this climate. We have had 
five vwlture hits, believe it or not, in recent 
days. However the fact is that the activities 
of the engineers have also greatly contri-
buted towards increasing these delays. I 
am not saying that all the delays are due to 
them but,certainly it has been a major 
contributory factor.

• Secondly the hon. Member said some-
thing about engineers not having sufficient 
equipment to check the planes. No.aueh 
je©mpjai*tfaas been brought to our notice. 
T o fte^ o fjn y k iw w Jed tfi they jMftm. to

be perfectly satisfied with the equipment 
that they have. Naturally they am supposed 
to check the air-worthiness of the plane. 
Nobody expects them to certify a plarib 
that is not airworthy. But coming as it 
does at the very time when their negotia-
tions are going on, I arti afraid that this 
cannot be looked upon simply as rootfae 
checks or routine’delays.

He also talks about the differentials 
in the different unions. There are seven 
'different uftions and one officer’s associa-
tion iri the Indian Airlines. When you 
are negotiating witli seven separate unions, 
cach with its own capacity for negotiation 
how is it possible that the exact proportion 
of differential cat! be mifctafoed.’ That 
is one of 4he fWoblttlns that ‘We *h!avfc b&n 
facing 1

SHRI P.M. MEHTA: The chairman 
had assured the engineers that the differen-
tial would be maintained.

DR. KARAN SINGH : If that is so, 
there is no question of negotiation. * For 
instance, if you had a single union, you 
can have an overall package and say this 
is going to be the agreement. With each 
union, you have got to negotiate separately, 
with the engineer’s union, with the pilots 
union and so on. That is one of the major 
contributory factors for the labour* pro-
blem* m the Indian Airlines—proliferation 
of union.. (Interruptions),

The hon. Member has asked: when will 
the delays end? 1 have said in my state-
ment that I hope they will end immedia-
tely. I have said that we are prepared to 
send the points of disagreement to arbitra-
tion or adjudication, this has not been <T6ne 
today. We have made 'this clear. 'The 
Engineers met iqe; they also met my col-
league Shri Khadilkar. We made it per-
fectly clear to them that we were prepared 
to refer the matter to arbitration/ 6&pite 
that they have been continuing' these 
tactkf. * I therefore hope that they will 
withdraw it inunftdMsr.#
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fDr Karan Singh]
He also referred to the question of 

chargesheettng He is quite right If tbit 
sort of situation continued, we will not 
only have to consider chargesheetmg, if 
the worst comes to the worst, as we did 
last time, we may simply have to ground 
the aircraft for a while We are not going 
to toterate this kind of continuous non-
sense among very high paid employees, I am 
s t i l l  hoping though, that better sense even 
at this late hour will prevail and they will 
realise that there comes a limit beyond 
which the patience of the Government 
should not be tried

SHRI SAMAR GUHA 1 had drawn 
the attention of the hon Minister several 
times to this matter through letters etc to 
the allegation which had been there The 
ground engineers are not only perhaps one 
of the most highly paid employees in our 
country I could gather from the Airlines 
office that they are paid Rs 1*00 2500 he 
also referred to their salary Their scale 
is Rs 1,500 to Rs 2,500 And every day 
the ground engineers are given overtime 
allowance for seven to ten hours and also 
a n  outstation allowance for 90 days with 
R» 40 to Rs 50 with daily allowance, for 
45 days income tax free That means, on 
an average each ground engineer gets Rs 
4,000 to Rs 5,000 including allowances 
How many of our IAS officers, State ad* 
mimstrative officers, Directors of National 
Laboratories, Heads of Departments of 
Universities or other graduate engineers 
get such high salaries? Fven so, these 
people, m the name of go slow tactics, 
work to rule etc , create dislocation in our 
air service, not only dislocation but dis-
ruption la the Calcutta and Delhi offices 
there have been some suspensions of air 
service also If this is allowed, how can 
we say anything against those illpaid ordi-
nary workers who resort to go slow tactics 
or other kmds of agitation? We can not 
blame them. If such highly paid employees 
are allowed scope *0 go stow and indulge 
in such type of agitation, paralysing the 
most vital communication line of oar 
country* causing dislocation of trad* and
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business, I do not know what will 
happen

But I do not want to do injustice to 
them. Even though they are highly paid, 
they may have their own grievances and 
demands, but they should be tackled 
differently So, I want to know the exact 
figures about suspensions, dislocation and 
disruption caused, and whether Govern-
ment is going to set up a permanent 
machmary of arbitration to which matters 
m dispute will be automatically reffered, 
and whose decision will be binding on both 
the Government and the employees, so that 
their grievances can also be removed 7

Is it a fact that the technicians are not 
allowed to sign the trip certificates, and 
that if this is allowed out station duty 
can be dispensed with *> As it is also 
lather unusual that the ground engineers 
should get overtime allowance for seven to 
ten hours a day, mav I know whether this 
over-time duty can be dispensed with, and 
new recruits taken m if necessary ?

These aie my questions and I hope the 
Minister will give categorical answers to 
them

DR KARAN SINGH In his general 
remarks, the hon member said that the 
emoluments in the aviation industry are 
very high This is true In fact, as I said, 
not only are they very high but they are 
steadily getting higher and they are begin-
ning to bear less and less relationship to 
the total wage structure in the county. 
This is a serious matter. I entirely agree 
with him when he says that at least the 
b<gh*paid employees should not resort to 
these tactics In fact, nobody should 
resort to these tactics. Nevertheless, one 
would assume that people getting high 
salaries would also have a greater sense of 
responsibility

He has asked thro* or four auctions 
Firstly, with regard to th* actual figures n r 
delay. Iam afraid H varies from day to 
day We have a situation report every
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day and it is not possible to give a 
blanket figure. The situation is fluid. 
But the more important point is with 
regard to the permanent machinary. A 
permanent machinery already exists which 
provides for bilateral negotiations, 
conciliation, arbitration and adjudication. 
This is my grievance against the employees 
that after the negotiations have failed, 
they do not make use of the existing 
machinary. I have no desire whatsoever 
to deny any section of our workers their 
democratic rights to negotiate. But why 
do they not go according to this proce-
dure ? Why do they resort to what can 
only be termed direct action in going 
slow ? I would make an appeal through 
this august House to all the workmen in 
Indian Airlines that they should negotiate 
and if they have any difficulty, they can go 
in for arbitration. We have never stopped 
them from going in for arbitration. In 
fact, we have been keen that they should 
go in for it. But what is intolerable is 
that when the negotiations fail, they start 
bringing this sort of pressure putting every-
body in the country to acute inconveni-
ence.

The Essential Services Maintenance 
Ordinance was in force and I think it has 
lapsed. The question of declaring it an 
essential service or otherwise is not imme-
diately under consideration, but we will 
certainly do whatever may be necessary and 
warranted by the circumstances.

1 do not have any information about 
the trip certificates. It may be a technical 
thing and I could find it out if the hon. 
member wants to know about it.

The question of over-time is very 
important question. We are paying a 
large amount in over-time every year. 
Whether that problem can be solved by 
more recruitment or not, I do not know; if 
we only recruit more, we may well end up 
by having mom employees and paying all 
of them over-time* This is a question 
which has to be kept in mind, keeping in 
view the requirements of the situation.

Engineers (C.A.)
SHRI N .K . SANGHI (Jalore): lam  

unhappy at the statement made by the 
hon. minister. This ding-dong battle 
between the vaiious organisation unions 
and the Indian Airlines and Air India is a 
matter of routine as it has been going on 
for years. But what has been said is, 
everything is wrong with the unions and 
as far as the Government's part is con-
cerned, they are fully aware of everything 
and they are trying to do their best to see 
that justice is done. I would like to ask, 
is it not a (act that the Indian Airlines 
and Air India Boards are practically trying 
everything to thwart the working of the 
unions and organisations and not anabl- 
ing the employee to get their legitimate 
rights ? We are talking of very high 
wages. Certainly it is the concern of 
everyone. We are so ill-paid that we 
would like that there should not be high 
wages. If that be so, why not bring for-
ward legislation to put a ceiling on high 
wages and high profits ? That should be 
the end of the matter. Unless you do that 
it is the legitimate right of the unions to 
see that the legitimate rights are not 
denied to the workers and union members 
rather than trying to be side-tracking the 
whole issue. If I may draw the attention 
of the hon. Minister, the Khosla Commi-
ttee award was given in 1965 aftei hearing 
the viewpoints of the employees of Air 
India and Indian Airlines Corporation, It 
is a fact that the government had accepted 
that the workers of the Air India and 
Indian Airlines would practically get 
parity. Then, later on, what happened 
after the Khosla Committee award ? 
Because Shri J. R. D. Tata »  a 
dynamic personality and he is maning 
Air India he has been able to get increased 
emoluments for the pilots and engineers 
in one way or the other. And wheoever 
there is a rise in the wage or emoluments 
of the employees of Air India, naturally 
dissatisfaction sets in among the employees 
of the Indian Airlines because they do not 
get any corresponding increase. Would 
the government not like to tackle this 
matter by having parity in emoluments in 
the caae of employees of both the orgwti-



satfans 1 jwqru say that they we tw o. 
entirely differ^t organisations In which 
yoju gannot maintai n parity or ypu main- 

Otherwise,* there will be 
dissatisfaction amoog the employees of the 
In0j»n Airline* Corporation. So, It is a 
very important , recommendation of tbe, 
K^p?la Committee award that parity or 
near parity.would have to fee maintained 
between the .employees of Air India and 
Indian Airlines,. I would like to know from 
thf>.government whether this,, parity ,io 
emoluments has or has not been main-
tained all these. year?. ,}.

Secondly, the JChosla Committee has 
very specifically mentioned that the diffe-
rential in salaries between the pilots, tech* 
nicians. and ground engineers should be 
maintained, in WO you, have given a big 
hike to the*.pilots. - .Naturally, > there has 
been—dissatisfaction, among ..the * ground 
engineers and, technicians. There are seve- 
ral'Ufiions ir* the field and naturally when 
government come to an understanding-with 
one -union the other unions are also likely 
to cometipwith their demands. So, would 
yotHike to take up issues individually with 
alHhose'unions rather than taking them up 
jdihtly*with all of'them and ^arriving at - a 
settlement? : Otherwise, an • impression
would be created that government or the 
Corporation is not keen to tackle the matter 
when it shouldbe done. The charter of 
demands -was' given to the management on 
th« 29th April 1970. Now it if -1972. Two 
years of protracted discussion have gone on. 
So, I^ould  like to know whether the diffe-
rential is going; to be maintained between 
thepilots.engmeers and . technicians and 
whethet parity or n«»r parhy betvi^n the 
emoluments of Air India and fndiau Air- 
UniaMs also going to he maintained.

cannot fly tho planes. Whirt is the diffî ttXi ' 
in having bilateral talks? 1 understand 
from the ^unidn organisational that wbea 
they negotiate anda. settlement, ^arrived 
at, the whole thing ij; repudiated by ;the 
authorities or board of management and 
fresh negotiations have to bestarted*  
Would- it nojt save time if you haveJbilate* 
ral negotiations?

So, I want to kno.w whether you would 
maintain parity between Air India and 
Indian Airlines in the case of emoluments, 
whether you would maintain the .differen-
tial between tbe different categories of cm* 
ployees. and what are. the difficulties in the 
Way of having bilateral settlement in these 
disputes.

DR. KARAN SINGH : The hon. Mem-
ber has attempted to. protect, the rights of 
the workers. As I said in nSply tora pre-
vious question, we are most anxious that 
the legitimate rights of the workers should 
be safeguarded. We would also prefer 
bilateral negotiations. However, it'is only 
when bilateral negotiations break down 
that the question of further intervention 
arises. .........................

1 think the hon* House would bev inte-
rested to know that in October 1971 govern-
ment had issued a general directive that all 
agreemcn txTwtween the pufclic "sector and 
its* ethployces will'be subject togovirntnent 
approval. Because,’ after aft/government 
have got to keep an eye on the total wage 
structure in this country. Therefore, bila-
teral talks.are .always. held * iauietf t le.4ispute&. 
As I pointed out, it ia.becajupe owcr. qJlthese 
years settlements have not been arrived at 
between these categories that this prqfeiem 
has today arisen . Now you cannot say 
they must always settle disputes l̂}(U(^aliy 
for -lhftj simply means that tlie ip^nsge^bt

’willifiijf'fpVajrbi- ' 
tmtion and Adjudication. Could not all 
these matters be decided by Wteteral djs-

must accept qyqrythih* that the <'Srq|$f$i 
sa?» That Is not s o ^ j^ iy w ip h ;’; .'top 
accepted. A s l  sa<d* ithee|rorts thathave 
been made after taking into aocount the 
. entifc dcmands ...of' t ^ M i o i f t . ^  
into ijjfc&iiii what was to he

, 17,' $72 'v r .v ■' ;V
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reasonable tad  fair. As far as Indian Air-
lines and Air India are concerned, this 
union happen* to be the eomnwm union. 
So, the negotiation# are really with a com-
mon union and win affect engineers both 
in Air India and in the Indian Airlines, and 
the question, in this particular instance, of 
a differentiation really does not arise.

As to the question of legislation on ceil-
ings on salaries, it it a good suggestion for 
action, I must sav. When we are putting 
ceilings on all sorts or other things, I am 
not sure whether a stage has not come......

SHRI R V. SWAMINATHAN (Madu-
rai) : It has come.

DR. KARAN SINGH : In which at 
least some ceiling or some form of upper 
level will have to be considered. Of course 
this i« a broader matter.

Then, he talked about the Khosla 
Awaid. The Khosla award was in 1966 
and it did recommend parity or near-parity. 
That has broadly been adhered to. As far 
as engineers are concerned, it said specifi-
cally that the engineering siafl of both the 
Corporations performed similat duties and 
their wage structure should be the same. 
Therefore, as far as the engineers are con-
cerned, as I have said, it is a common uni-
on and negotiations are taking place with 
them, which will cover both Indian Airlines 
and Air India.
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