
Matters under MAY 9, 1978 Rule 377

[J*r TW TfffffJTj 

fW  r̂»TT 5 59. 89 ST* v fw F  |
aft x$ few i ?rr?r»7 ^ fa? ftrcr 
fajsrr wt fsr t3r> i9 5 i 15 3  
w r  <r*rr t o  11 6 s tu t  «ft
1975-76 $ 3T? 1075 <t* 975

*F*t? *TW: $T »rf I

*nsnr in r  '̂TTTfcr 
fanr r̂r-rr ^TTfpr cnqrr jfV 'EfrfTrT 
5T>rrrff % fwpf^r faq-rta £ 1 sr«r: 
*rc*r~ ?*r ir wtjtY fr*rfa wz 
^  i

( iv )  R eported c a n c e lla t io n  or 
Passenger t r a in s  on Manmcad- 
PURNA AND ADILABAD-PURNA ROUTES.

«ft fciwn* sffin (*nl?) 
wrc m?«r, *  s m rt  *pnrfa f w ?
377 % *PT *T̂ TTT̂  Tmr % *R*MT 

sfa  *r*fk w*?rr % »«!%
*ffT *fifT T'C *TW TjfT |T I W|TTn̂  TT̂ T
% *fst jpjfV sr?ro»r
3RTT epX ^T?f falTHT % JmiT-^TT, 
*Tffif5rr?r!-̂ ®rf sftr ^jrtarsrY 
''TflRT tsr nTfs r̂ *r*ft r̂*r t  5p; 
t  I ^  WrfSW 3FS % WjTPTiSJ
% «rr*r ?At t t  »r*T3 fiTT srero *ift 
«tt s*m  qwfir *w t
q^T | 1 f^ r c f  ^rfrw srrfcRff f  *t
srwnr *r sFT?rr tft «jfcp?T «nrr 
t  1 wirm*? sftr *ttw % sft*ft qft *ft 
% *rft ® r^  ^  Tfpr <jfop?rrer t̂t wtprt 
*nsrr <?f T?r 1 1 *r% ^r^nfysrt «rw 

& *Wf v% 1 1
*ritrimer«Ff«r*rf tfV wfr t«rtr  sr>*r *fir 
T ^ rp r f  1 ^ p f  ?frtr sraa fa  $ *rr $ v r 
$ 1 *r$ wrffcrf '^hsr s j f  ffTsrr 

| 1 **r if *  *foft 
v r  wt.jt srrvfar t o t  g

r r  *rt if # f ,  f?r% f̂ mr
f  wfn5V ?r v n frn  t o

f  «

w r  T̂̂ sr, ^  wsfV 
^ f*nr ?n; snt $  f ? r ^  ftsqi | i 
*rn* i  jt t̂ «??: ^ w M w  t, t

3(V  fkirftmwm ft; jtft 
«rf  tgzjuui f  1

(sfto *Tff TO?*) : 
im?t sjs- ^vrf % *rr̂ fr | ftq
I  •

%,w tt«t tffpr : t  qrr^T 
?TT̂ lft f  I

(v) W o rk ers ’ a g ita t io n  in  H indu
s ta n  A e ro n a u tics . Hyderabad

SHR1MATI PARVATHI KRISHNAN 
(Coimbatore): Mr. Speaker, Sir, with 
your permission, under rule 377, I 
would like to bring to the notice of 
the Minister of Defence the present 
state of affairs in Hindustan Aero
nautics, Hyderabad. There is, in ♦his 
enterprise, an Avionic Design Bureau 
Air Force personnel who are posted 
m this Division are on deputation ^nd 
are, therefore, not under the discipline 
and control of the management. For 
example, the management cannot con* 
duct any inquiry into any complaints 
of harassment by any of these officers.

The present Head of the Department 
is said to be very arrogant in his be
haviour towards the workmen and 
harasses them. Some time ago* the 
workers went on an agitation in pro
test. About 100 of them were immedi
ately issued notices of warning. Later 
the management withdrew the letter* 
and agreed to review the position after 
three months.

But, within a few days of this, one 
of the workers was suddenly suspended


