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“Clause 1
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qgcaqu o afgmrala LEAL + waf MR. CHAIRMAN : Now we shall take up
F garier FW@E & ¥ TR the amendment made by Rajya Sabha.
fer T o The question is °
14.35 hrs. Fnacting Formula

MERCHANT SHIPPING (AMENDME- “That at page 1, line 1. for the word Thir-
NT) BILL ty-third” the word ‘Thirty-fourth’ be

substituted.”
MR. CHATRMAN : The House will take .

up the Merchant Shipping (Amendment “Clause 1
Bill.
(2) *That at page 1, line 4, for the figure
THE MINISTER OF STATE IN THE '1982’ the figure "1983’ be substituted.
MINISTRY OF SHIPPING AND TRANS-
PORT (SHRI Z.A. ANSARI): On behalf" The Motions was adopted.
of my colleague, Shri K. Vijaya Bhaskara
Reddy, I beg to move : SHRI Z.A. ANSARI : I beg to move :—

‘That the amendments made by Rajya

That the following amendments made by Sabha in the'Bilibe sgreed to?

‘Rajya Sabha in the BiMl further to amend
_the Merchant Shipping Act, 1958, be taken MR. CHAIRMAN : The gestion is

into consideration:-
*That the amendments made by Rajya

" Enacting Formula Sabha in the Bill be agree to.’
(1) That at page 1, line I, for the word The Motion was adopted.
Thirty-third, the word "Thirty-fourth be sub- R
stituted”. 14.40 hrs.
“Clause 1 MOTION RE TWENTY-NINTH,
THIRTIETH AND THIRTY-FIRST
(2) That at page 1, line 4, for the figure REPORTS OF U.P.S.C.

1982 the figure ,1983° be substituted".

. ) . MR. CHAIRMAN : The house will now
These are technical amendments which I  (ake up further consideration of the following

am presenting. motion moved by Shri P. Venkatasubbaiah
MR. CHAIRMAN : The question is:- on 5th November, 1982, namely \—



351 Motion re

“That this House takes note of the Twenty
fifth, Thirteeth and Thirty-first Reports
of the Union Public Service Commisson
for the periods from 1st April 1978 to 31st
March, 1979 and 1st April, 1979 to 3lst
March, 1980, and Ist April 1989 to 31
March, 1981 respectively, along with the
Government’s Memorandum on the cases
of non-acceptance of the Commisson’s
advice mentioned therein laid on the Table
of the House on 26th February. 1981, 18th
September, 1981 and 28th April, 1982,
respectively.””

THE MINISTER OF STATE IN THE
MINISTRY OF HOME AFFAIRS (SHRI

P. VENKATASUBBATAH) Shri Satya-
sadhan Chakraborty has been on his legs-
for the last five months.

SHRI SATYASADHAN CHAKRABOR-
TY (Calcutta South): I am happy that at long
Jast and on the last day we are having an op-
portunity to discuss the reports of the
Union Public Service Commission. Most pro-
bably we started the disscussion during thelast
session. Is it not so ? |

SHRI P. VENKATASUBBATAH: Yes; you
are on your legs from 5th November, 1982,

SHRI SATYASADHAN CHAKRA-
BORTY : As I have already pointed out, the
success of all our developmental planning
depends on the efficiency and integrity of our
bureaucracy. And as you know, the political
executive, that is, the Ministers depend on the
permanent executive, that is, the burcaucracy,
for the implementation of the policies adopted
by them. That is why in a democracy the role
of the bureaucracy is very important.

The character of bureaucracy is determin-
ed’by the method of its recruitment. Who are
the persons we are recruiting? What are the
qualities expected of them?

I have already mentioned that since the
British days, the bias has been towards an
English-speaking anglicised section of our
student community who generally got pre-
ference. Even after adoption of the policy of
ali the students being entitled to appear in their
mother tongue, the emphasis on English still
coutinues. And you will see, if you apalyse
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the examination results, that most of the stu-
dents who were successful from only four or
five.Universities. This, T think, is due to the
faulty system of examination. First of all,
it has been found that the syllabus is framed
in such a way total the students belonging to
certain universities generally are capable of
answering the questions. I do not know how
the Union Public Service Commission frames
the syllabus; whether it goes through the diff-
erent syllabi of different universities, particu-
larly also of the so called backward universi-

ties. Now this, may be one reason. The second
reason is that in Delhi, there are many tuto-

rial homes and the students pay Jlarge sums

therc. These homes train the students and
most probably also——1 cannot say it for
certain they may be having some connections

with some persons concerned, who
arc responsible indirectly or directly,
or there may be some cases——anyway these
tutorial homes prepare the students in such a
way that they concentrate on certain aspects
and on the questions which are likely to be
asked and they become successful. So, this

aspect of the examinations has to be looked
into.

The third point is, that there is an object-
ive test. And in this first cxamination an great
number of students is eliminated. Now,
generally the objective type of tests consist

of knowing information. Generally students
belonging to the backward areas who are not
acquainted with the urban culture suffer from
lack of so-called modern informition. And
generally they get eliminated at the first exa-
mination. The second i3, after the written exa-
mination we have personality tests. This is
also a very difficult thing: because what are the
odjective criteria that are adopted for person-
ality tests; we do not know. The Minister
should also explain what the criteria are that
are generally adopted for personality tests.
Also, there is one special subject known as
‘General Studies’. Most of the students com-
ing from different areas may not have profi-
ciency, and generally some of the questions
are,” which is the longest river ? Which is
the highest peak ?'; and so on. All these
questions are generally pu. So  my
suggestion is this, that Lo ensure that in
the Services there may be real balanced repre-
senjation, they should look—— 1 am not an
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expert; I cannot chalk out the details ——into
the system, the whole examination system,
where this types of questions are asked.

I would also point out the fact that most
of the successful candidates——I have the re-
ports with me —— you will sece, ——are from
a particular region. This, I think, is danger-
ous. It is there in the report itself.

In 31st Report, at page No. 158 we find :

No. appeared No. qualified
Delhi University 807 134
Rajasthan University 559 45
Punjab University
Chandigarh 385 56
Allahabad Uni-
versity 385 27

We are going to discuss even 32nd Report
also. There also the same trend continues,
that is, Delhi University, Rajasthan Univer-
sity, Punjab University and Allahabad Uni-
versity, these are the four universities which
are offering most of the candidates and most
of the successful candidates are from these
universities. May be, it is because of the fact
that these universities take lot of interest and
train the boys or it may be so that the sylla-
bus of these universities as such tallies with
the syllabus that is framed by the U.P.S.C.
This is creating some sort of regional imbal-
ance because in the All India Services,
students from various universities are recru-
ited. Again [ will say that I am not an expert
it is for the Minister and it is for the Commi-
ssion to go into it and to see that there is

balanced recruitment,

1 would also congratulate the Commission
for presenting this comprehensive report. I
do oot have time but, Sir, you will have to
permit me some time so-that we can discuss
this report. We find in page 4 Departmental
Promotion Committee progedure. So, it is
stated there that these D.P.Cs,

(Departmental PRromotion Committees)
meetings are not held, thery ig no seniority

Jist and the Compajssion says ; )
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“The Commission have been observing
that in spite of clear constructions on the
subject, complete proposals for Depart-
mental Promotion Committee meetings are
not sent in time by most Ministeries/
Departments, with the result that in several
cases ad-hoc arrangements have become
unavoidable.”

If you go through the reports, you will
find that in all the reports the Union Public
Service Commission has becn poiating out to
the effect that the Departmental Promotion
Committees do not meet, seniority list is not
maintained and that is why the officers who
expect promotion, they do not get it and they
get dismayed. I will request the Minister to
kindly explain why this is happening because
the U.P.S.C. has been pointing it out in all
their reports and here also the Commission
points out that without valid seniority list
and up-to-date Character Rolls, how can this
Commission and Department itself function?
It also point out : |

“On February 25, 1981, the Department
of Personnel and Administrative Reforms,
Government of India, while inviting
attention to the instructions issued by
them earlier on December 30, 1976 and

September 20, 1979, again stressed the
need for holding the Departmental Pro-

motion Committee meetings regularly
every year.”’
Unfortunately, this is not done. The

Miaister has to explain it. The second thing
which the Commission points out is the

number of vacancies. Number of vacancies
is not duly intimated to the Commission.

Once the vacancies are notified, it is found
that ultimately they say: No, they do not
have so much of vacancies. In such circums-
tances what happens is that the Commission
advertises, the candidates, appear, they are
selected and they wait for the appointment
which they do not get. The Commission has
been pointed out that these vacancies should
be accurately intimated. In this 31st Report
of the Commission, 1 would draw the atten-
tion of the hon. Minister to page 18 where
it is stated :
Combined Limited Dapartmental Competitive
Examination, 1979 :
No. of vacancies notified
No, of vacancies finally

"~ poport .

-

- 24
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In the stenographers’ Examination 1980,
the number of vacancies notified was 60 but
finally report is 103. In the combined
Examination for Recruitment to the Medical
Courses of the Central Government and the
Municipal Corporation of Delhi, the number
of vacancies notified was 563 but it ultima-
tely came to 997. Sometimes the number of
candidates notified is selected and then the
vacancies are reduced. These are creating
problems. Suppose there are more vacan-
cies, then what happens 7 On the basis of the
notification, they prepare their list. Then, all
on & sudden you say that you require more
candidates. This is also creating problem,
as the Commission bas pointed out.

14'51. Hrs.

[At this stage some leaflets were thrown on
the floor of the House from the Visitors’
Gallery].

On page 38 there is reference to shortage
of suitable candidates in certain fields ;
particularly, in science, engineering and
medical profession, there is shortage not
only amongst the Scheduled Castes and
Tribes but even the unreserved posts.
Government should go deep into the ques-
tion why meritorious students are ;not com-
ing up. It is because of low salaries ? Or,
is it because they arc able to find more
lucrative jobs elsewhere ? Why is it that
Government fail to attract meritorious
students to those jobs where special train-
ing and special merit are necessary ? 1 am
happy that the Commission has now
reported that it has been able to recruit
and fill up all the vacancies of Scheduled
Caste and Tribe candidates. Thisis a very
good development.

On page 41 there is reference to cancel-
lation of recruitment. There is many cases
where recruitment is done and then it is
cancelled. It is happening in our Central
Services. The last line says that the recruit-
ment action for 732 posts was withdrawn
before the advertisement. There were many

cases were even after advertisement
there was no recruitment.

Then I come to page 46. What is men-
tioned there is almost a charge-sheet by the
Service Commission against the Govern-
ment. I am referring to irregular appoint-
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ments. The Government should explain-
why thcre has been so much of irregular
appointments. It has been said that Govern-
ment resort to ad hoc or irregular appoint-
ments to give political patronage. Some of
the candidates are recruited, not because of
their merit but because of their political
conoection.

In Parliament we have the Public
Accounts Committee and the Public Under-
takings Committee. Can we not have a
similar committee to go into the working of
the UPSC so that the mode of recruitment
can come under parliamentary scrutiny ?

In conclusion, I would refer to some of
the irregularities which have been reported
in the press.

I would like to draw the attention of the
hon. Minister to a report in which his name
is also there, which has appeared in India
Today of 15th January, 1983, regarding pro-
motion, and the Government should answer
toit. The title of this is : “The Powers
that be” where both Mr. Sethi and Mr.
Venkatasubbaiah have been mentioned stat-
ing t! at they are trying to push up one candi-
date and to get one promotion of one candi-
date out of turn. So, I would like to refer
to this report published in India Today dated

5th January 1983.

’

‘MR. CHAIRMAN’ : Please conclude,

SHR1 SATYASADHAN CHAKRA-
BORTY : To conclude, I would say that the
Public Service Commission has been doing
a tremendous job. Thousands of candidates
are examined. It is an uphill task. But,
Sir, I would say that the Commission should
be independent and impartial and I find that
the Members of the Commission are mostly
from thy Services. I would request the
Government to utilise the services of the
renowned persons who are in different
academic bodies, Universities or who have
the special knowledge, instead of totally
depending on the persons who are in the
Services. For the 'independence of the
Commission I would request that they should
be given more important status, if necessary
by constitutional amendment. And this
Public Service Commission has been doing
a tremendous job for us aml it has amed
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alname also for its impartiality and for its
correct attitude. I would like the Govern-
ment to consider seriously what other steps
can Le taken to strengthen it, to make it
independent because on the recruitment and
efficiency of the services depends the imple-
mentation of the programmes and the better
administration of the country.

PROF. NARAIN CHAND PARSHAR
(Hamirpur) : Sir, I am happy that the
U.P.S.C. Report beginning from April 1,
1981 and ending .on 31st March, 1982, has
been taken up for consideration, as i} gives
the House a chance to look into the working
of this most important organ of the
Government. _

Sir, the functions and duties of the Com-
mission are defin c¢d in Articles 320 and 321
of the constitutional and it is expected to
inspire the confidence of the nation, especi-
ally of the candidates who have to come
from colleges and universities and appear at
various examinations and also the interviews
conducted by the Commission.

The Members of the Commission are
given a very high status and it is expected
that they act in the spirit of the Constitution
that has becn reposed in them. In spite of
this fact, numerous cases come to light ana
the Report itself mentions some of the
difficulties and constraints under which the
Commission functions. One of these things
that has been mentioned in the Report itself
is regarding the delaycd offers of appoint-
ment to candidates recommended by the
Commission. 1 would like to read a few
lines from the Report because this causes a
lot of heart burning among the candidates
who have come, appeared, qualified, and
finally been selected, but who have not got
the offers of appointment in time. What are
the reasons ? On Page 35 it says: “Cases
where offers of...

SHRI SATYASADHAN CHAKRA-
BORTY : Which is the year ?

PROF. NARAIN CHAND PARASHAR
This is 1981. Ou page 35 it says :

“Cases where offers of appointmeént to
candidates recommended by the Commi-
-ssion on the basis of examinations and
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selections were delayed by the Ministries,
Departments, etc. continued to occur
during the year under report vide Appen-
dix XIV.

““The reason intimated to the Commission
for delay in offering the appointment in
these cases was that verification of chars
actor and antecedents of these candidates
was pot completed. The Commission
consider that the candidates cannot
reasonably he expected to keep on waiting
for offers of appointment indefinitely”’.

SHRI SATYASADHAN CHAKRA-
BORTY : We are not discussing this Report.
This is the Thirty-second Report. But the
motion is to discuss up to the 31st Report,

PROF. NARAIN CHAND PARASHAR:
Anyhow, I have referred to this. That
Report also refers to the delays and one of
the main reasons for this is the same thing
that verification of character and antecedents
is one of the bottlenecks.

What is the verification of character ? A
candidates has come, appeared in the univer-
sity and then he has been able to qualify.
After this if he does not get this, then what
bappens ? Frustration is caused in his mind
and he looks for placement at other place.
So, he goes outside. This means a loss to the
exchequer and frustration to the candidates.
Therefore, the point would be that the
Government should find an expeditious
method, a quick method, of getting this
character verification, so that the candidate
does not suffer.

15 hrs.

Another point which is a feather to the
Commission and which I must men.
tion is that the Central Information Servige
has also been included in these examinatiog-
for the Civil Service because the candidates
and the persons who wanted to appear .in
that have been making this demand for g
long time. This has been done.

There is another area to which the Com-
mission has drawn our attention and which
is a cause of serious concern i.e. shortage
of candidates belonging to the Scheduled
Castes and the Scheduled Tribes in the three
fields that have been nientioned—medicine,
engineering and of course, vocational areas,
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The exact information is not available, I
have not got the data. But these three
fields are the ficlds where lot of effect is
required to draw people from these Sections
into the various services and careers which
are promising. According to onec estimate
more than 100 of these posts every year
temain unfilled because the candidates from
these areas are not available. We are recr-
uiting people to the IAS and we are giving
them pre-1AS training at various important
centres. Now the point is, can’'t we evolve
a system of this type that pre-selcction train-
ing is given to these candidates belonging to
weaker sections at suitable university centres
for medicine engineering and other vocational
areas. If this is dome, then the nation
would be benefited to ghe extent that
certain strat a of society which is not getting
adequate representation in services of a
particular sector also given opportunity
to come up. I would pleased with the Gover-
nment to initiate such pre-selection training
in all the universities of the country. It is
no use having five or six centres at the main
regional focal points because candidales
belonging to the distant arcas themselves are
handicapped. Had they not in these circum-
stances, they would have advanced other-
wise. What is required is, each university
should have such training centres and these
candidates should be given a chance to quali-
fy beforc they appear in the interview so that
latter on UPSC does not come up with the

report that these candidates are
available.

not

I would like to stress what is the slant or
proclivity of our testing the personality ?
Generally we would like to test a candidates
according to certain level and for this there
is an inbuilt bias for candidates coming from
public schools, candidates coming up with
English and other foreign languages as their
subject of study from the very beginning.
The candidates from rural areas, candidates
who {do not fhave very high proficiency in
these languages, they are put at a disadvan-
tage with the result that people who
generally are proficient in regional language
or languages other than Eoglish, thay are
put to a disadvantage. This lacuna should
be removed, in a way that the efficiency or
proficiency in a language, in a particular
grade, in a paritcular set of institution, does
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not become a bar. I have firm faith
that the person who has become a graduate
or who is studying in a university or college
is equally proficient in his mother tongue, in
his regional language, in Hindi or in any
other language, as he would have been in
English, bad he got this foundation from
the beginning.

But because of certain circumstances, he
has come up through a different stream. Why
his entry into the educational system through
a different stream should bc a constraint on
his prospects in the career ? Therefore, it
should be possible for him to have an equal
opportunity with his brother who has come
from the other side. In this comnnection, eur
education system is, you can say, defective.
I can refer to a famous novel in Bengali
Pather Panchali. There was a small young boy
living in a village and studying in the village
school and there was another boy
who was brought up ‘in Calcutta and
studying in English school. The city boy asks
the rural boy, Apu aapni janen Bharater
geographical territory ki ? That is, Apu, do
you know what is the 'geographical area of
India ? This poor fellow sitting there under-
stands Apu; he understands aapni; he under-
stands janen; and of course, he understands
Bharater. [But he does not understand this
big expression ‘‘geographical territory”. [ns-
tead of adimitting that he does not know, he
thinks of a trick and he goes home and asks
his father Baba aapni janen Bharater
geographcial territory ki T Now, the poor
father also does not know ‘‘geographical
territory’’. This is a big mountain for him. He
does not understand. The father also thinks
that if he admits that he does not what will
happen. He goes to the teacher. He asks the
village teacher who is teaching in an elemen-
tary school : Master mosai aapne janen Bhare-
ter geographical territory ki ? So, the teacher
also does not know what this geographical
territory is. Ultimately, the boy has to ask
the city bred boy who is fed with lot of
magazine sand books as to explain to him
what does it mean.

This is the very tilt in education that has
gone against tho genius of India getting into
the services. This is a very interesting -study
of the Services by Recruitment in the pre-
independence days., There is one research
thesis from one of the Eastern Universitics



361 Motion re
and there it has been found out how the
Britishers invented and discovered and com-
piled certain very in-built tricks to deprive the
Indians from getting into the services and
encouraging the frorecigners. Some such in-
built system scems to be working here, be-
cause the candidates from the rural areas are
certainly at a disadvantage in getting into
the higher services. I have particularly men-
tioped the three fields-science, medicine and
engineering—where the candidates from the
rural areas are not coming, ecspecially
from the weaker sections. But the weaker
section is also largely .from the candidates
belonging to the rural areas.

What I want to say is that the Commissi-
on in its wisdom-they are men of experience
and men in whom the nation has reposed
confidence-should try to find out a system in
which candidates should not be at a disad-
vantage simply because they have not had
recourse to higher education or the education
in a particular set-up. One this is done, I am
absolutely confident that our young boys
who are studying in the villages and who
bhave only read in the vernacular or regional
languages will also be able to qualify.

1 would like to bring to your kind notice
the introduction of 10+2+ 3 system of educa-
tion. What has happened is that we are in the
Delhi colleges, getting students who have not
read English even in the 9th or 10th classes.
So, the day they join the university level and
up to Ist year, 2nd year or 3rd year, they
find it difficult to carry on with the courses
because the missing link is there. Weo should
try to find out a system where there is no
emphasis on this side and candidates who
are simply proficient in regional languages
and who are able to understand science and
teachnology in other regional languages are
able to go through and make their marks in’
the carcer.

We should provide pre-selection training

courses for candidates whom we are not get-
ting from the weaker sections on the pattern
that we are providing for IAS and other ser-
vices also. We shouid try to find outa mech-
anism in which the rural boy should get an
advantage rather thad disadvantage, over the
candidates who appear for these selections.
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I would commend the Commission’s
report and I would request the Ministry of
Home Affairs to see that whatever the ‘distor-
tions that have been pointed out by the
Commission should be rectified. For exam-
ple, delay in appointments]through various
reasons; and then, not accepting the recom-
mendations of the Commission in certain
cases, then, taking out certain vacancies from
the purview of the Commission. It should be
posstble for the Government to repose its
confidence in the Commission and therefore
attract as much applause from the House as
possible.

The delayed appointments and not hold-
ing the Departmental Promotion Committee
meetings should be an exception, a very rare
exception and not the rule. The figures that
we are getting are hardly encouraging. These
are rather disappointing that candidates on a
large scale should not be available for ap.
pointments or there should be delayed
appointments or DPC mectings not being
held. All these things are the factor that
ultimately impinge upon the mind of a young
boy or a young girl who has opted for serving
the nation but he or she is not getting a
chance for no fault of his or her, because A
system operating or a certaio mechanism is
operating over which there is no control. Qur
young men and women of the country look
forward to a bright and brilliant career in the
services. But it is the duty of the Government
the UPSC and the society to see that such,
a career flourishes, the constraints are remo-
ved and there is no frustration for them in
the future.

st 7w fag aram (F9aT) : AT,
ot fote ga & 7 § 9% ey exaw
Nt yAFTQ faw <@ 2, I9¥ x@ AT €
gg=ar ¢ & d@fgara & faw qear o7
STauF f6ar 14 §, Tg dEqT AQAT w T
frags safeagr ST & ST R
AT, A9 agMa § fe @ woamm-
qferer & sfy eraror wa € aear oft
Tt gt @ ar Ig gATR ST ¥ wwi e}
RaYa S § 1w e & ofers afaw
viwT AR A Ak ¥ gfags ofeew
afdg wfTw w1 awn aw §F - fEgr
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ghgra &, dlRaqe @R wwEdg F1-
qUTEl 31 §@F TN Y @ A @ AV
Yar WY HT ST W 9T HYA T F
saaifwaqy fadga frar @ | 59d fag
glar & fr gart «@ FHGA A q9AT F
afcar, M= &\X SAETEEYW &7 & g
fear 31

A 39 a1d fadga AT AgAT § |
wHOT 3 FgAr O 7 WY gaF1 Iead
far & 1| §® GFQ "AgFA faqa @Al
% fog fgamde ¥Iwq §1 97 9 F
forg 2ee fag Wi &, g2y fag ana § &
wq §TU FF QU g AGr g Ay Sq
@Al grU fReEl ST & AT < Sy
3 fo ga @ 9&) F rangwar gk g |
TW qId &1 Jea@ QIGY AVHFAAT FT Q-
Weg wACY A auAY 478 RO & R
gere fiar & | 5@ qxg &1 a1 faederd
qu 17 GIHIA TZFAT A TG A

g wifgg

qg i | ast® 1979 ¥ 3] A
1980 &% & | ¥&¥ Seor@ fear aarg—

“Subsequently, the Estimates Commitee
(Fourth Lok Sabba) in thc I orty-scventh
Report relating to the Ministry of Home
Affairs/Union Public Service Commission
observed that the Ministries/Departments
of the Government of India continued to
cancel requisitions for recruitment.
“by interview sent to the Commission at a
very late stage, without adequate and pro-

per justification. This not only caused
inconvenience 10 the Commission and the
candidates but also embarrassed Govern-
ment. The Committee accordingly recom-
mended that  Ministries/Departments
should be required to explain to the Com-
mission in adequate detail the reasons for
cancellations of the requisitions Stating
why the attendant circumstances could
pot be foreseen at the carlier slanes
Government issued on November 7, 1968,
. further instructions in the matter which
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it was emphasised that all relevant factors
should be fully considered before requssi-
tions are actually forwarded to the Com-
mis:ion and that, thereafter, requisitions
for cancellations of recruitment should
be confined to extremely rare cases when

«such a course is considered absolutely
inescapable.

During the period under report, there are
' several instances where the Ministries/
-~ Departments sought to cancel at various

- stages requirements notified by the
- Commission.” “In some cases,

cancellation was sought immediately
after notification of vacancies while
in others it was sought after the
interview had been fixed and candidates
summoned for interview or after the inter-

views had been held and Commission’s
recommendation had issued. The Com-
mission do not view such cancellations.”

AU fAaew @ g8 T19 F7 19 foaiyy
¥9 ¥ 3G | AYEAT 9g IAS! foraar @
W1 ST @9t gIAT §, §HY SrErgar g,
wfegze £1F awf ¢ wasar, %
FAGT AT € FAAT onfE F ey g,
IAFT g1 gIAT §, IATT AFW DET W
w3 fear star g, EAwI 8 § 9w
qifva §d & Ifea w7 ceargedz 3% &y
§HY H1aT A AGHAT IFFT Fgar gy
3 mwrraaﬁtraﬂ AR
rafeg Ias s§9 & faar sar @
479% € & & s faid @ S e esar
¥ 7 AR fgRdr I8 9T I o
FT | ORI BT 6 J #4T H73E71E Tq
weaed ¥ F1 € @, gow 9ar ad | usig
fea & ag aga s=d g AlEE) &
fearmt & x® I1T #Y oAt g @iy
fe anxd aww PF § O I A
faer sl 1§t @war & fe TATETEE
% ¥ FN S99 FT O T¥W@  qggw
2 o€ g afew IV e
Wt IO 0 & 9% g9 "ifga §3
fear st @ @K Se% W< afe SEw



AFY g q oy § ot SEd foAw W
TE-TTE FY AFIT gar et §, wvfraat dar
gar § | e faga fag ¥ faq 3
gt & fF g9 9 wa'9 4 HIIWEF
H1LATE FI N GIRIY AZHAT FT A&
1T | |

- ArpaY 9T g ®@ ¥ 5 35 gfa-
afafeat § fom & e fady wa-& @i
9T A § 1 IT A oraqT &1 A1 f o
AT g 9T ¥ F Fgar dwgar g f®
saqy gfrafadt & sfdew ot Lafes
fafaw afaw w1 Fsx awr &, 3@ d AH
#¥lce Iax g ay § fav dsaee.
T I3 & AT g | TAHT FIT T§
g f& usegrr § ASUTT AGBT W
qIgeIErT WA & fHET 6t usa @ rfuw
21 g R ¥ o SgeT EIEeT #Y qIg-
NG §, S YHIGA § agi AR AIGATT
T ¥ afas g1 A1 g F A ogar
Zlgew S afas qg faw § 1| qr W@ &
zigad FFgfAE ¥ ot FhHTT A & A7
¥ arfas IAH gEFTaer ¥ gAHr d&4T grar
2| FAIF STy F 9 AT fawar
Y g aFar ¥ oF §@ AT sqrA fawrar
21 g AfEY fd 37 g ¥ N Q@
R ¥ 97T g, 9@ a@ Usegrq § av
@O Redg, Tgh IT AR T8 JG A
IR FIAT A T1RY ogi $EEq AT
T FIMARIE FT G, WATTAITT & TG
agi am wx fam & &% | F wAar g fF
ws1q & A9 g/ o|/eY qar ga @
%1 2 faor 3 § € @ Q@ AR @ ey
& fad | AfFT faqa & 9g« @ agg
1 2 AT A T ATIHy WA =gy
TFAT FAEF AN ERAR AT KL @ §, 8
G WY ] | FAW O g T fear
qTHY g SuR! F|FeAr TEI & | $9-¥-vq
Fm wr wfgeew ¥ faw awww
arr fo? ¥ fas e @ e Rrfewr
S8 fa® & Fi9ea1 0w ¥ qI9F 37 whar

w1, @Ry frgr, oF fawet & #i
A HT AT F SGT I A0 QAN
qoge 9 < fan <t are @ @YY wEd
g AIq AT §, AR EqT9AT HT ) Y@
¥ o719 Ffgs qqr Aad | fevem ¥ q@w
IR IAFY ¢ AT &Y smaeqr g awer §
qEAT AFA 9T o9 Ffemr T W
wiafea & fag at #=8 $a<za AT
T AqFH! 77 aFd § A X T HY
giagg ¥ 57 3 F19 X QO A9FT &
FBY q@ q F | W RO F ak gw
HIT FILATE FW@ ¢, AR Tafa s & A
YT AT ¥ gg OF FAGAT FI17 g &Y

atqaY & 3% Sga 4@ GgTEar
faat |

AIYHT AAT AT AT A FT IWY
g ag agr esita g\ ag favgwr fea.
S 1 7w fagga § 5 e w9
@ ag &1 wedfar faee ooy g
WICIAFIT FT I TX F uag fae
a |

HIST KA AT A1§o To THo FITT @
AR AT AT AT AZHA Far g & ¥
F g S GO qfadq § I ¥O
HAT EAT 7978 A & | 1 A€o To
q@o SIRATAT & AYT T & SIAT wrgav
g X Wz WY qrfo o qHo § AY I
FY @AY TgAT FraLdY AT | AIC FFY
17 ar @1 & 9y QY fedr
A1g0 Qo THo wfam1y ' Ia¥ e
AT 997 TEY 7T §, SUferm smra @
qF § sFT 9o § 1 98 3% § fr ag
wraT fafew &= & qar #Y 7€ f fis 3w
w7 & Ao o THo IHIX ATEe Po
TR & g% YE, YT A9 &)
gitfrax ¥ qa%a 8, afes g 3w
qrmr # 9w QAT smaww §
An 1.CS. officer was neither Indian,
nor civil, nor servant.
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T AGY FATIATRRTT &1 WY AT
war & 2@ ¥ arH EHt ¥ IAW! AW
oI B, THY T FTW A ARW A B,
TAF! guETHY H g ¥ fawmsedr o
g Agf § at 9g Wty wawfas Sar
FT Q17 &fawy TgT /AT ST FAT A
ag 2w &1 fafae q3ae wga w1 gFaT
gt g | @A HAIFT W0 To THo &
gleemtor & gfradt & @ =ifed
X GEHIT HIF® AILHA NUA FEI
gifgd | & wmar g fe s fraw atsara
wfawrY frae @ § ag 3 feawwn I
g, ¥o mifo a0 Fo a1 fafany dew
AT ¥ Tiat 7 qI &, A0 F Y guEareiy
) gad g afsq ge @ A famn
®H q1q9 99 AT § 41T AW %1 fawrw
fog a<g @ 391 & 98 @ 9as  faAm
¥ gl R, FWAIGSS YTHERIAT IAF
feamr & g AT gAT ]

F=q § 7U faazw § & gea sH1Oq
gY faYe arrg® qras g gy arara Wy
fear g, afdT it a5 3@ @vavg 9 39
€Y fean war & { sw@gAr g fF Aww
FHTA ) AL FT 19 AT FI H A
iy famife &1 & ag /o Iqfera
2, ag wifaai it aga fuedt g€ &, wg
aifgs ar grfas gfe &) sg At a3
ST A U IF ANTY F Y TEY Aavent F
afe areeror 2 & QY IFF) W wargfas
Jare # uw fgear fasram |

£ ekl & 719 & Zo e THo Hlo
F TS AT EITHT FqrEAl F qIAS
wr g Angee 3 g fe fag fase
wot &YX YN & @9 w0 F W
§ IfaEd A Y w19 KT

SHRI BAPUSAHEB PARULEKAR
(Ratnagiri) : Mr. Chairman, Sir, today we
are debating the Reports of the Union Public
Service Commisson for the years 1978-79,
1979-80 and 1980-81. After about five ycars

etting an opportunity to express our
:;wa:ep:wt :n functioning of the U.P.S.C,
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At the outset I must say that the Union
Public Service Commission 18 doing a com-
mendatele job. Every one of us must congra-
tulate the persons who are working in the
Commission, But at the same time I regret to
mention that the Government is not taking
seriously the suggestions made by the U.P.S.C.
from time to time, and if I may say sg, they
arc hoodwinking this Commission which is a
very important body, a statutory body estab-
lished under the Constitution, and through
which recruitment is made to the high posts
in administrative services of the Government.

It is really unfortunate that we, the Mem-
bers of Parliament of India could not get
time to debate on these reports. I would,
therefore, request the hon. Minister for State
for Home Affairs that at least in future oppor-
tuntity be given to hon. Members to debate
on the reports of the Union Public Service
Commission every year so that valuable
suggestions could be made.

I fully endorse the views expressed by
my colleagues Prof. Satyasadhan Chakraborty
and Prof. Narayan Chand Parashar, when
they said that those days one feels that this
recruitment to high posts has become or is
rather be coming 8 monopoly of the more
privileged classes. If we see the recruitment
to the high posts, I feel that the disparities in
the standards of living, type of education
and the social background have tilted the
balance in favour of the more privileged
people. These are not my words. This is what
our hon. Prime Minister in her speech at the
time of the inauguration of the Conference
of the Chairman of the Public Service Com-
missions of India in 1983 said :

““It is the recognised responsibility of the
Union Public Service Commission and
other Public Service Commissions to devie
methods of recruitment to ensure that
the disparities in such as standards of
living, type of educa tion and social back-
ground did not tilt the balance in favour
of the more privileged people.”

I would, therefore, like to know why our
hon. Prime Minister was required to make
this observation. This observation has been
made in the year 1980 and 1 expected that
some reflection would be there in the reports
at Jeast after 1980. May, 1, therefore, request
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the hon. Minister ? In this connection why not
~add a schedule or appendix to the reports
which you will be presenting in future so that
the details of this could be available to the
hon, Members of Parliament so that they can
express their views on this pacticular matter ?

I also endorse the views expressed that
proper representation is not being given to
all classes of the society in the country and
only the bright and the elite get representa-
tion. In this connection, I would like to in-
vite the attention of the hon. Minister to the
views expressed by Madam Prime Minister
in the same conference wherein she said :

“It was not enough to choose bright
people as brightness was often a surface
factor that could easily wear off. It was
also not enough to judge people mercly
by their scholastic intelligence. It was
more important to select those who are
earnest and sound and who had character,
courage, confidence and willingness and

ability to continue to learn as they
went along.”
With these rcmarks and with these

observations I feel that the recruitment is not
as per the desire of the Prime Minister of
the country. May I thereforc, know from the
hon. Minister as to what steps thc Govern-
ment intends to take so that this intention
and these ideals of the Prime Minister are
implemented and real persons of the real
type, both boys and girls, are inducted into
the administrative services,

The second point to which I would like to
make a reference is about the consultation
which is requried to be made by the Govern-
ment with the UPSC. Year after year the
annual reports of the UPSC have complained
in a routine fashion and, if I may say so,
mey be because of coincidence, from the
same page, the same paragraph every year we
get to know about the increase in the number
of ad hoc appointments to which a reference

~ was made by the previous speakers. without
proper justification and without obtainin.g
the concurrence of the Commission which is
a must under the Constitution.

I may invite the hon. Minister's uttanticfn
to pages 48 to 53 of the 29th Report wherein
the Union Public Service Commission has
guoted instances affer instances. Though the
4ad hoc sppointment ¥ vas Tkde in 1973, 1974-or
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1975, no report for getting the concurrence
was sent to the U.P.S.C. for five or six years.
Instances have been given about the appoint-
ment to the post of Research Officer in the
Forest Research Institute and to the appoint-
ment to the post of Deputy Director in the

Central Institute. There are so many.
There is no time for me. So, 1 would
like to know as o why three, four

or five years are required for the Ministries
to seek the concurrence of the U.P.S.C. to
continue the ad hoc appointments. Therefore,
the apprehension expressed by Shri
Satyasadhan Chakraborty that they are
political appointments is not wrong. I may
also mention that this Commission have also
referred to the progressive erosion of
jurisdiction by the exclusion of certain posts
from the U.P.S.C. recruitment or concurrence
If we see the yearly report, we find that
every year, instead of adding some more jobs
“in the list, the process is being eroded. This
is contradictory to what has been expressed by
the Administrative Reports Commission. [
may also invite the attention of the hon.
Minister to the recommendations of this
Administrative Reforms Commission which
went into the whole gamut of the adminis-
trative  structure it has recommended
formation of as many all-India services as
possible. I would like to know from the
hon. Minister and from the Government as
to what steps theyGovernment has taken to
implement this proposal. If the Government
has rejected it, be frank and tell us. This A,
R.C. has also suggested that just as we have
1.A.S., LF.S. and L.P.S., we should have
Medical Health and Engineering Services—
I.LES. What I feel is that Government
practically wants that. 1 have read in a
paper the observations made by the hon.
Minister. Shri Venkatasubbaiah himself
wherein he had gone on record to say that
he wants to supplement the efforts from
State Governments. He is alleged to have
<aid this some time in the year 1980.
May I know what further steps have you
taken so that we can implement the directions
of the A.LR.C. so as to form these two
services as all- India Services ?

1 would take this opportunity to make an
appeal to the Governmeat. Of course, while

making the appeal. 1 am aware that it is
pot exclusively the function of the Home
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Ministry. He will have to consult the Law
Ministry. My point is that since the Commi-
ssion feels that, Government should give a
serious thought to the formation of the Indian
Judicial Service. Now that the A.R.C. has
said all this, you are egreeable to have the
Engineering and health Service is Central
Institutes. Why not have a dialogue with
the Ministry of law and come to the con-
clusion, namely, that it is absolutely neces-

sary that for at least for these three subjects
all-India service is a must ?

Sir, the next point to which I would like
to make a reference is this, There is need for
a proper assessment of the number of vacan-
cies to be filled through the competitive exa-
mination to which a reference was madec by
Shri Satyasadhan Chakraborty, For want of
time, he could not go into details. 1 am not
in a position to appreciate as 10 what is
wrong with the ministry’s report. Is it that
you are not in a position to assess as to how
many officers you nced for a particular
category ?

May 1 invite the attention of the hon.
Minister to page 27 of this report wherein a
chart has been’ fgiven which shows that
during the relevant year 1978-79 the Govern-
ment informed the UPSC that the number
of vacancies were 408 and after this long
process of examination was gone through
by the UPSC, our Government came to the
conclusion that not 408 but they were in
need of 701—practically double. In
the case of Assistant Grade examination the
Government notified 277 vacancies but in a
few months time the Government’s need
became 496. So, Sir, if at the eleventh hour
when the examination is being held you
inform the UPSC that the reed is this much
than it becomes impossible to hold the exa-
mination and fill in the vacancies. I would,
therefore, request the hon. Minister to tell
us as to what made the Goveroment give
this much figure only and what were the
compulsions which made you give direction
to the UPSC to double the number from the
one originally notified.

Sir, apart from this there is one more in-
teresting aspect and that is delayed offers of
appointment to candidates recommended
by the Commission. Will you believe if I
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say that the candidates were sclected by the
UPSC on the direction of the Government
in the year 1974 and 1975 but till today the

Government has not given them appoint-
ments. Let me invite the attention of the
hon. Minister to page 224 of the report of
April 1, 1980 which shows that in one year
the candidates selected but to whom appoint-
ments were given after two to three years
the number comes to 355 and in this all
Ministries, viz., Agriculture, Commerce,
Communications, Defence, Education Exter-
nal Affairs, etc. are involved. No Ministry
is left. Further, Sir, out of these 355 persons
there are 160 persons who were selected by
the UPSC but have not yet been given job.

May I further invite the attention of the
hon. Minister to page 229, serial No. 58—
Communications Ministry where Assistance
Engineer (Air Conditioning), Posts and
Telegraphs, Civil Wing was selected on
2.2.1974 but till to date Government could
not give him a job. I would like to know
whether you are going to give him a job or
he has to seek some other job. Nine years
have already passed. I would like to know
why arc you playing with the lives of these
young people. Then come to serial No. 68—
Assistant Manager. Chemist Department,
Ministry of Defence grade Rs. 700-1300.
One person was selected on 4.2,1974 and the
other on 10.12.1975 and the observation is
‘not yet given any appointment’,

May L know from the Hon. Minister as

to why these appointments were not given
and whether on these posts some other
persons have been appointed ? What is the
position of the persons who have been
selected ? For nine years you are notina
position t0 give them any job. This is not
a solitary instunce. 1 have given instances of
1974-75 and I have analysed and found that
in 1977-78 there were eight such cases.
In 1978-79 they were 10, in 1979-80, they
were 18, in 1980-81 they were 120. Our
meritorious young boys and girls appear in
the examinations; they come to Delhi from
the rural areas for vice-voce and go to the
Office of the Union Public Service Commis-
sion and find that they are selected. They
are so happy. But they wait and wait, not
for days , not for months;, but for years. And
even after ten yegys you have ng courtesy to
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inform them what has happened to their
results ? If that is the result there is no use
crying that bright people are not attracted
to the IAS or IPS; that bright people go to
the private undertakings because they get
more pay. No, that is not the reason. The
reason is callousness on the part of the
Government not to give the jobs to those
who have been selected by the UPSC.
Similar instance are there in all the three
Reports for. 1978-79, 1979-80 and 1980-81,
but I have referred only to one Reports as
an instance.

SHRI P. VENKATASUBBAIAH : But
the figure has come down now.

SHRI BAPUSAHEB PARULEKAR :
No. From 1978-79 they have increased by
more than 15% in 1979-80.

SHRI P. VANKATASUBBAIAH : I am
talking of subsequent years,

SHRI BAPUSAHEB PARULEKAR : Bat
we are not debating the subsequ=nt reports.

Sir, I would like to say one more point
about the qualifications of the Members of
the UPSC who take the personality test or
the viva-voce. Mr. Chairman, I was surprised
to find on page 101 of this report that the
post was for Indian Economic Service and
the Indian Statistical Service. Members of
the Viva-voce Board for the IBS : (1) I will
not take the name. It is there. What are
his qualifications ? Joined the Indian Police
Service as an Assistant Superintendent of
Police Inspector General of Police,
Reserve Police Director General, CRPF
1 don’t know how he is going to select a
person for the Indian Economic Service and
the Indian Statistical Service. This is not a

solitary instance. 1 may also invite his
attention to page 102. Indian Statitical
Service. (1) Mr. so and so, Allahabad

jointed IPS as Assistant Sup erintendent of
Police this year. He was Inspector-General
of the Central Reserve Police Force. Of
course, there may be certain reasons; I
don’t know. But if a stranger reads this,
he will fee! that the recruitment is to the
Indian Economic and Statistical Service and
the boys who are MAs and Ph.Ds in
Bconomics, they are going to be interviewed
by these people. Sir, I am layman. I would
like the Hon. Minister to educate me in

this regard.
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Sir, it has come in the papers that some-
time in the year 1979-80 and 1980-81 Answer

sheets and Question papers of about 80 to 90
candidates were lost.

And unfortunately neither the report has
been confirmed, nor has it been denied. I
don’t find a single word about it here. Who
is responsible for this ? What action have you
taken ? They may say : ‘We are going to
have the examination again.” But what
about the boys who studies hard and appeared
for the examination ? Because of the fault
or negligence on your part, or because of
fraud, you are going to make the students
again appear for the examinations. What
happened to this incident ; was any action
taken Have the guilty people been punished ?

Some of the educationists have said that

the nature of the examinations
has to  be drastically changed,
because with the usual essay, precis and

long answers, it is not posible for the
UPSC to function. For 700 posts, the appli-
cants are 1.5 lakhs. So, objective tests should
be there. I would like to whether Govern-
ment is going 10 accept this recommendation
which is indirectly suggested by the UPSC.
What is the response of the GOvernment to
this ?

Now ‘the final point : in order to see that
all persons who appear for the examinations
have a proper opportunity, a suggestion has
been made by some educationists. To-day
what happens is that there is a boy from the
rural areas, and there is a boy from the

public school in Delhi. It is not possible for
the former to compete with the later, I may
be wrong. I do not claim that I am 100%
correct; but the boy who speaks good English,
with English accent instead of wishing if he
says ‘Hai’, it is appreciated more and he is
taken has a better chance even if he is other-
wise not so bright. Do you have any common
yardstick to measure the intelligence of a
boy who comes from Delhi Public College,
and a boy from my constituency viz. Ratna-
giri acquiring 90% in the school examination ?
The Jatter comes to Delhi, without knowing
the environment here. When he goes to
UPSC, he becomes confused.

A suggestion was made that after 10th or
12th class, you can make an open recruit-
ment in schools and colleges. Training
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should be given then. Thereafter, a competi-
tive examination for IAS, 1FS etc. should be
held, i.e. after giving equal opportunity to
study, to learn etc. through good teaching.
And then the students should be asked to
appear for the examination. But unfortunately
if they fail, you can take them up to degree
course. Thereby, all students will get an
equal opportunity.

I would like to know from the Minister
what is the reaction of the Government to
this proposal, so that all students, whether
they come from a public school or from a
very small school, are enabled to get equal
opportunities. Then, and then alonc, will the
wish and intention of thc Prime Minister-and
all of us-which 1 have quoted, be really
fulfilled.

I would like to know the rcaction of the
Government to these 6 or 7 points.

SHRI SONTOSH MOHAN DEV
(Silchar) : Other Members have spoken about

the various subjects and points raised in the
31st Report of the UPSC. 1 would not like to

go into details. I would say that we come
from a region where, though there are talents,
unfortunately the scope is not there for the
boys to appear in various examinations.

In this report, at pages 20 and 21, I am
glad to see that they have given some facts
regarding the openiog of new centres In the
north-eastern region; and the places they

have given arc : Kohima (Nagaland), Imphal

(Manipur), Agartala (T ipura), Jorbat
(Assam), Aijal (Misoram) and Itanagar
(Arunachal Pradesh). 1 congratulate the

UPSC and the Home Ministry for taking
this step.

This is really good. But the district I
come from has got a lot of scope. There are
boys who have got calibre, but, unfortuna-
tely, because of lack of communications, it is
becoming difficulty for our boys to go and
appear in examinations in other centres in
Assam and other regions, which I need not
explain to the Home Minister, because he
knows about it very well; he is connected
with the Home Ministry and the matter is well
known to him. In view of this, I request him
to consider the possibility of starting an
examination centre other than the main
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examination in Cachar District so that boys

in our area get a chance to appear in exami-
nations.

It always seems that there is a gap between
the examination and the result announced
and the jobs that are being offered. It seems
that the number of qualified candidates are
more than the jobs that are being offered to
them. Also adhoc appointments are being
made. I think the Ministry will take into
consideration the Report of the Commission
and take certain measures so that in future
it does not happen.

We are distressed to see that the number
of IAS and IPS in the All India Cadre Service
from the North Eastern Region is very
limited. The main reason for this is that the
scope for training talented boys is very much
less. In that respect, in this Report, they
have also emphasised the need for training
and starting institutions. Recently, the
Planning Commission has set up a task force
how to attract good technicians, officials and
bureaucrats to North Eastern Region to
take up this responsibility, while it is a step

in the right direction, at the same time, I hope
steps will be taken whereby the talents which

are hidden in the North Eastern Region,

which is mostly from the backward
community, tribals, plain triblas,
hill tribals, linguistic and religious

minorities, will be utilized. The represen-
tation of the Assamese people in the All
India Cadrne is very minimum I request that
government should take teps whereby our
boys can get a chance for training for com-
peting in All India Examinations. I am sure,
the Minister, who knows very well about
their problems which 1 had mentioned
through my several detailed letters to him-I
do not want to elaborate them now-in today’s
answer, would react to them favourably.

SHRI G.M. BANATWALLA (Ponnani) :
Mr. Chairman, the UPSC is entrusted with
the stupendous and responsible task of
holding examinations for recruitment at the
centre. We appreciate the fact that this task
is stupendous. We also appreciate that every
effort is being made by the UPSC o disch-
arge its functions in an efficient manner.
However, there are 8 few things that must be
pointed out.
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Let ns Jook at the brief evaluation of
the work that has been dope by the UPSC.
During the year 1980-81, the total number of
posts or vacancies was 4294 and the number
of posts for which recruitment actioa was
completed during the year was only 3237.

The number of candidates recommended
came to 1936. In other words, during the
year 1980, while the total number of vacanc-
ies was 4294, action was completed with res-
pect to vacancies numbering 3237 and the
pumber of candidates recommended was
only 1936. This leaves out much to be
desired with respect to the pace of work of
the Union Public Service Commission.

We witness the same sad story in 1981 Re-
port also. The total number of vacancies
was 6654. The number of posts for which
recruitment action was completed during the
year was 4755. But the number of candidates
tqqiommcnded stands at the poor figure of
2055. Therefore, I must, without going into
the details of other figures with respect to
to promotions and so on and so forth, emph-
asise the fact that therc is a great need for
stressing upon the increase in the pace of
work of the UPSC. It is a sad commentary
to say that when the number of posts was
4000, the number of candidates recommend-
ed was hardly 1500 or so.

Let us look at some of the points with
" pespect to examinations. I must appreciate
the fact that the UPSC has been trying hard
nad has been experimenting with series of
reforms to make the system effective and
foolproof- This is a step in the right direction
because we find severai such things as the
answer books written into particular langua-
uage being examined by an examiner, who
does not know that language. A candidate in
the IAS examination conduction by the
UPSC, has, in a writ petition, complained
about the cvaluation of his answer books
written in Kannada by a non-Kannad knowing
examiner with the assistance of a Kannada
knowinj translator. This is a rather unsatisfa-
ctory state of affair. That needs to be looked

into.
Greater and more reliance should be put
on the objective type of tests.

There should also be & carcful asscsmen

by tha various Minister and Departmeats of
their manpower requirements. Wo here have
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a very unsatisfactory state of affairs- For
example, for the engineering service examin-
ation held in 1980, the UPSC was first told
to rccruit 219 persons for various @oau.

But the figure was later on iocreased to
?95. This shows that the

Department had no clear assessment of
its requirement, had no clear idea of its
needs. Similarly, for recruitment to the mu-
nicipal posts under the Central Government
the number of vacancies was raised from 563
Lo 997. For the combined Defence Services,
the number was raised from 365 10 477. For
Stenographers examination, the number of
vacancies was revised {rom 60to 103. In brief
I must’ therefore, emphasise the need 1o sec
that our various Ministeries tand Depart-
Mmentsmake a very careful assessment of
their man-power requirements.

Let them be clear as far as possible with
respect to their needs. Here 1 was telling you
some thing about the revision on the increase
side. In seven cases involving recruitment
for 11 posts, the indenting organisation cho-
S¢ 1o cancel recruitment at various stages of
the recruitment process. Therefore, I say
that this 1s another aspect that needs to be
16 hrs.looked into.

There is also a growing tendency, unfort-
upately, of the higher adminiration to
ignore the Commission’s advice on
filling senior level vacancies. We fiind & sorry
state of affairs thercby while the candidates
selected by the UPSC are made to wait inter-
mipably for app.intment letters, on the other
hand, the Governoment indulges in ad hoc
promotions without consulting the UPSC.
On the one hand, we find candidates waiting
for their appointment letters, candidates
recommended by the UPSC waiting for
appointment letters, on the other hand, the
Government is going ahead with ad hoc
appointments without consulting the UPSC
with respectto those posts. Therefore, 1 must
say that this is a neglect of the UPSC and
peglect of UPSC is undermining Axticle 320
of our Constitution.

I have a few words to say with respect to
the so called farce of the interviews and the

viva voce.
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' These interviews are by and large farrical
Success here depends largely on the whims
and fencies of the interviewer. There is no

objective test. There is no logical and rele-
vant criterion also for selecting’questions. An

interviewer asked a question to the candi-
date : what is the distance from earth to the
sun. The candidate was in a great trouble.
He merely said with the presence of mind :
I do not know, Sir, but I know that the dis-
tance is not so short as to come in the way
of my working as Clerk. There should be
some Jogical and relevant criterion with
respect to the questions put up. There is no
scope of objectivity and reliability of the
results of the interview. I grant the fact that
you have to assess the personality the sense
of responsibility and the quality of leader-
ship of the candidate. But science has made
great progress, There are a number of psy-

chological tests that are now available to
reveal the mental attitude of a person.
These tests are of immense help. I know
about them, because, I, having a degree
in them from the University of Bombay, have
had the occasion to deal with these tests.
I must, therefore, strongly urge upon this
goveroment to completely abolish this
system of interview and viva voce. This
system leads to scope for injustice and un-
fairness. It is this interview system which
leaves the door open for all sorts of nepo-
tism, favouritism and corruption,

A last word and T would resume my seat.
India is a plural society. It is a multi-lingual
multireligious and multi-cultural society.

Unfortunately, our recruitment to various
cadre does not reflect this character of our
society. The recruitment, therefore, has not
resulted in any balanced cadre. This is an
aspects that must be seriously considered.
We are being repeatedly told that there will
be steps to see that the minorities specially the
Muslims have their due participation injthe
services. 1 do not, however, know what steps
have been taken in this respect. These pro-
mises are there. As the days go by, the Jsitua-
tion deteriorates with respect to the participa-
tion of Muslims in service. I may, becauso

of the paucity of statistics in this matter,
refer to the Maharashtra Public Service Com-
mission and the position as it came out

after the examination of the First and Second
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Class Gagetted Officers. For the post of
Police Commissioner, out of 18 candidates
there was not a single Muslim candidate
appointed. For the post of Assistant Comm-
issioner and also the Superintendent of Poli-
ce, the representation of Muslims is zero
percent. For the post of Collector, the total
number of candidates selected was 25 but

there was not a single Muslim. For the post
of Finance and Accounts Oficer, the total
number of candidates selected was 17, but
again, there was not a single Muslim candi-
date. For the post of Registrar, Classes I, the
total oumber of candidates seleched 17, but
not a single Muslim was there. In the case
of Tehsildar, there were 25 selections, but

only one Muslim candidate was sclected out
of 103 persons sclected for the post of
BDOs, there was only one muslim. In thecase
of Assistant Registrar, 14 candidates were
sclected, but again, there was not a single
Muslim. This is a serious situation. My only
request to the Government is that this is a
situation that must be taken into considera-
tion and remedial sieps should be taken.

[MR. DEPUTY-SPEAKER in the Chair

SHRI Y.S. MAHAJAN (Jalgaon) : The
work entrusted to the UPSC is of vital impor-
tance to the nation. The Commission has to

select the future administrators of the country
after subjecting the candidates to an unbia-
sed and objective test of their intellectual
capacity. This work the commission *“as

been doing in a highly commendable man-
ner.

The selection system should ideally be
based on merit. There should be no discri-
mination except on grounds of relative
merit. In the British regime, the viva voce or
oral examination played a very important
part and gave considerable discretion to the
examiners to choose candidates according to

to their own inclinations or prejudices. This
discretiopary or arbitrary element has
been reduced to the minimum. In this I do
pot agree with Mr. Banatwalla. The oral
examination has become largely a persona-
lity test. It has become a means of discover-
ing the candidates, intellectual as well as
moral and social aptitudes. In a developing
society like ours what is necded is an admin.
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istrator with a sense of identification with
the masses, sympathy% with their urges and
aspirations and his capacity to communicate
with them.

The Commission has to be very cautious
and has to ensurc that the process is not
loaded in favour of the privileged classes,
who have generally no sympathy for the
masses. In spite of the great care and caution
exercised by the Public Service Commission,
it must be admitted that black sheep do get
in, unruly elements with favourable social
background, with high connections, get into
the services. It is only two years ago that an
incident occurred where a young IAS trainee
assaulted a young lady undergoing similar
training and whipped up a revolver from his
pocket. Therefore, the Public Service Comm-
ission must ensure that such unruly elements
are not selected, and no weightage is given to
their social blackground.

The Public Service Commission, besides
holding examination, is consulted in matters
of promotion. It is a very important function
therefore, it has the responsibility to
keep a watch or bold under close
observation the performance of the
permanent civil service. Over the years,
there is no doubt that the performance of
the «civil service has undergone great
deterioration. While considering cases of
promotion, there should be close scrutiny of

their performance and of the image they
have built up.
The reasons for deterioration in there

performance are two-fold. One is political
interference and the other corruption In our
society corruptions 1is all peruasive it is
almost endemic and even the threat of the
CBI enquiry does not prevent hardened
criminals from indulging in their activities
and sacrificing in a callous manner the inter-
£sts of the community as a whole. In some
departments the rates are fixed and the
sharing takes place all along the line so that
the game goes on merrily without the fear of
consequences.

Some time ago the general opinion or
general thinking in our country was that eco-
nomic offences should be punished severely.
This was due to the Report of the Law Com-
mission which it had then submitted. I am
afraid, nothiog much has happened.
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In my view, changes are necessary in the:
law. At present, the bribe-giver as well as the
acceptor of a bribe are held equally guilty
with the result that no evidence is forth-
coming and the accused escapes scotfree.
The giver of a bribe does so because he is
compelled eitherby circumstances or by the
manoeuvring or misuse of power by the offi-
cer concerned. Unless the giver is assured
freedom from punishment, he will not co-
operate with the Government agencies in
exposing corrupt officials.

The second change necessary in the law
is to ensure that the officer found guilty is
made 1o disgorge his ill-gotten wealth. There
are officials who say : 1 have made enough
wealth, it does not matter if 1 have got to go
to jail for six months or one year. So, unless
the ill-gotten wealth is disgorged, it will no
serve apy purpose. Unless the Augean stables
are cleansed, it is chimerical to believe that
it would be possible to provide India with a
clean and efficient adminisiration. If this is
not done, the work of the UPSC will go to
pieces and it will be of no avail.

Apother thing which demoralises the ser-
vices is the threat of transfer. Here the res-
ponsibility lies squarely on the politicians.
Whenever an officer does not respect the
wishes of the local political boss, the con-~
cerned politician runs to the Minister, which-
cver may be the party in power, and asks for
the transfer of the official. More often that
not, such transfer is not justifiable. There-
fore, this misuse of the power of transfer for
purposes of punishment destroys the morale
of the bureaucracy and makes it look round
for political patronage.

The Public Service Commission should
enjoy an unfettered authority in matiers of
promotion rather than bave simply an advi-
sory role, as at present. This makes the offi-
cers rely on political patronage and is often a
source of frustration and demoralisation.
The officer inevitably losses his sense of
independence and integrity.

The Report says that the Commission
could not recommend a sufficient number of
candidates 10 fill the quota for SC/ST sec-
tions and therefore relaxed standards had to
be applied to ensure that sufficient number
was recruited. This is done, that is, the re-
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laxation is applied, with the condition that
the candidares must go through in-service
training and other courses to bring their
efficiency up to the level of others. The
principle of reservation is sound and neces-
sary to enable the SC/ST candilate to get
their legitimat: share in tne administration
of the country. But when this principle is
applied to promotions as well, it leads to
anomolous situations in which the subordi-
nate becomes the boss of his seniors and this
creates a lot of bad blood and internecine
warfare. 1 do not know why a person should
enjoy = double benefit. Once a person has
been admitted to the race. he must run with
the rest. Promotions must depend upon p:r-
formance in service. No doubt theve is sub-
jectivity in assessing the performance of the
candidates and we have any number of cases
where this right is misused. But our efforts
must be directed to reducing the arbitrariness
in this process rather than follow an ana-
molous method under which a junior be-
comes the head of all his superiors. This
creates, as I said, bad blood and internecine
warfare and destroys the morale and effici-
ency of the whole Department.

Finally, 1 would like to make one sugges-
tion that the Public Service Commission must
become en appellate authority for all Class I
Services in respect of all service matters. This
will relieve the judiciary of much of its work
and make for speedy justice. This will also
prevent political patronage and corruption.

With these words 1 recommend the accep-
tance of the Reports.

SHRI P.K. KODIYAN (Adoor) : Mr.
Deputy-Speaker, Sir. one common criticism
of the method of recruitment of the U.P.S.C,
was that the whole method was to fav-
our recruitment for the city bred people,
urban bred people, and the candidates
from the backward areas are given a
raw deal in the U.P.S.C. examination sys-
tem. Several hon. Members have already
pointed out to this aspect in their speeches.
So, I do not want to go into the details.
But I want to point out one thing. There
is no mention about this aspect of the
Commission’s work in the Reports presented
here excepting the Report for 1979 which
mentions that 43 per cent of the candidates
recommended for appointment by the Com-
mission were from rural background.
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Bl:ll in the subsequent reports nothing is
mentioned about this aspect, Even if it is
437, it is not at all satisfactory according to
me. As much as 579, of the posts are con-
cerned by the people coming from urban
fetr\':as where only 20% of the population live
in our country. The Commission should
have pointed out in the subsequent reports
that efforts have been made by the Commis-
sion to remove this imbalance and to get into
the servicesthr ugh their recruitment method
as many from the backward areas and also
people belonging to the weaker sections as
possible. But nothing has been mentioned.

My hon. friend Shri Banatwalla was very
strongly pleading for the abolition of viva
voce. When discussion on the U.P.S.C. report
was held in 1980, I myself had raised this
question. I had then suggested that this sys-
tem should be abolished. But the hon. Minis-
ter Shri Venkatasubbaiah very strongly defen-
ded this viva voce system. We are opposed to
this system becausc this method of interview
helps only the privileged sections. It is
mostly candidates coming from the village
arcas and the people belonginging to the
weaker sections who fail in this viva voce
test. An example has already been given. I
was told in one of the personality test, in very
hot summer, as soon as a candidat eenter-
¢d the room, he was asked about the colour
of the curtain. He was entering the room
from bright sunlight outside. You will appre-
ciate when you enter a building from out-
where there is bright sunlight, you can-
not distinguish the real colour of a curtain
or any other object for some time. What is
the use of putting such questions ?

I would plead on another ground that this
is likely to be misused in favour of a parti-
cular candidate. I was told, I do not know,
the hon. Minister should tell us, in one
personality test onc of they candidates was
given 238 marks out of a total of
250 marks.

It is said that the personality test is for
assessing the character, the personality the
mental alertness of the candidaie and also
his capacity to react to a situation. Interview
is hardly for half an hour. I do net think
that in such a short time there can be proper
assessment of a candidate.

/
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Therefore, Sir, I should plead that this
personality test should be abolished.

Second point which 1 want to bring to
the notice of the hon. Minister is the method
of allotment of wvarious posts or ‘the
cadre allottment. Of course, it is strictly
under the purview of the Union Public
Service Commission. But since the purpose
of U.P.S.C. holding this examination is to
select a right person for the right post, even
after the final results are announced and the
list of successful candidates is out, it should
be the endeavour of the Goveérnment to see
that for allotment of cadre, a proper assess-
ment is made. The present system is mainly
based on the intellectual capacity of the
candidates. The bulk of the candidates come
from the urban classes and those who have
secured the highest number of marks will be
naturally allotted to the top like I.F.S.,
I.A.S. etc. The others will be allotted to
various other cadres like Group A, Group B
etc., on the basis of marks obtained by the
candidates. There is also a three-month foun-
dation course for all the successful candi-
dates. My point is, thrce-month foundation
course is not enough. There must be a longer
period of training for the successful candi-
dates in which not only lectures, discussions
and seminars but also practical training out-
side the class-room, in the villages, in the
district should be there. This would enablc
the candidates to mingle with the people and
understand their problem also. This sort of
practical training should be included in the
curricula of the training courses. And, at the
end of such training, a test can be held so
that you can assess the aptitude of the candi-
dates, their willingness and their capacity
to adjust to the given circumstances etg,

I am very happy to note that the perfor-
mance of the Scheduled Caste and Schedul-
ed Tribe candidates has been going up and
the Commission was able to fill up almost
rll posts reserved for the Schedule Castes
and Scheduled Tribes. Not only that, in the
last two or three years, some of the schedul-
ed caste candidates have done better than
that of their brothers in the przvious years.
On the basis of merit itself, they have come
at par with the general candidates. Now, in
1979, in 1980 and in 1981, there has been a
steady progress in the performance of the
Scheduled Castes candidates in particular.
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dates were successful on the merit list, and

in'1981,20 of them were successful on the
merit list along with the gen eral cnndiﬂatu.

Iam also happy to know thnt in 1931
one of the S.C. candidates secured sixth rlnk
in the order of merit, This is a very good
progress. But I regret to point out that those
S.C./S.T. candidates who have been successful
and entered the merit list by their brilliant
performance were not considered for
appointment in the category of posts
in the general sector, that is, for un-
reserved posts. These successful S.C./S.T.
candidates, even the one who had secar-
ed the sixth rank in the order of merit,
were appointed against the reserved quota.
I would request the Government to make a
policy decision that hereafter, the candidates
belonging to S.C./S.T. who do meritoriously
well in the examination and qualify themsel-
ves in the general list should de considered

for appointment against unreserved posts so
that more and more S.C./S.T. candidates who
have qualified in the reserved list under the
relaxed standards can enter the service. This
is particularly so in view of the fact that
there is a backlog of their representation in
the Central services. Therefore, 1 would
urge upon the Government to make a policy
decision on this issue without much delay.

Many hon. Members have referred to the
irregularities in appointments—] need not
repeat all that—that is, irregular ap-
pointments, ad hoc appointments, delay
in making a reference fto the U.P./S.C.
in cases of confirmation, etc. Since
scveral hon. Members have already made a
reference to that, I do not want to give any

figures. But I want to point out that under
the Constitution, the U.P.S.C. has been given

certain supervisory jurisdiction over the
appointments and promotions of officers in
the Central Services. Under the Constitution,
the Commission has an autonomous status,
it is an independent autonomous body with
the power of supervision over certain matters
in relation to appointments and promotions.

Now, the U.P.S.C. has been repeatedly
pointing out the irregularities which several
bon. Members have already referred to.
But the Home Ministry has failed, 1 should
say, consistently and miserably without any
justification to rectify these irregularities.

In 1979 and in 1980, 13 of the 5.C./S.T. candi- This is a deliberate attempt of cncrmchn‘!en
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on the supervisory jurisdiction and autonom-
ous character of the U.P.S.C. This is not
a small thing to be ignored. Therefore, the
Hon. Minister should give us sufficient ex-
planation for the continuous failure of the
Government and to rectify these mistakes.
Then the gap between vacancies notified and
finally reported also has been referred here
not only pertaining to any particular year.
For example, take the question of Combined
Limited Departmental Competitive Examina-
tion. I will deal with the figures for a num-
ber of years.

Year No. of vacancies No. of vacancies
notified finally reported

1978 7 228

1979 29 214

1980 21 145

I am giving only one particular examina-
tion that is, Combined Limited Departmental
Competitive Examination for the three years
1978 to 1980. Similarly, I can give the figure
for other examinations also. I have got them
with me. But I do not want to take the time
of the House. What I want to point out was
that this is not pertaining to any particular
year. The same thing is being repeated year
after year, a number of years and still the
Ministry of Home Affairs has not been able to
do anything. I do not know what the Depart-
ment is doing. On the other hand, sometimes
I have found on very small things, this De-
partment has got real ‘wooden headed appro-
ach; and they act like machines without any
soul. Now, for example, I can tell you about
allottment of cadres. After the final exami-
nation results are out, declaration is made
about successful candidates. Now each
candidate is asked, according to his
position in the merit list, to show his
preference for allottment and some of
these candidates, the youngsters who might
be appearing for the first time and might be
entering Government service for the first
time do not have any idea about the cadre,
about the various services, and the prospects.
Nothing. They give some preference. This
allottment is done mainly on the basis of the
candidate’s preference. Of course, their
performance in the three months' foundation
course is also taken into account, but by and
large it is done on the candidate’s prefe-
rence. Suppose one young girl or boy, who
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is completely unaware of:the going—on in
various services and departments, gives her
or his preference for a service which later
on the candidate finds to be not proper or
not suited to his or her upbringing or train-
ing and the candidate wants a change, then
the Department does not allow that at
all., Once a candidate has shown his
or her preference, that preference re-
maing final, there cannot be any change.
That is why I say that this Depart-
ment sometimes behaves like machine with-

out showing any human consideration. But
at the same time in matters which are under
their direct jurisdiction, they have not been
discharging their responsibilities satisfacto-
rily, particularly in relation to rectification of
the various irregularities that have been
repeatedly pointed out by the U.P.S,C. in
their Reports.

With these words, 1 conclude.

s IR A (FTILE) : ATFAIT
SUTEqE WEIEA, WY AF [T A@M
BAIR 2T # qF AEI FrEWHE Iy g,
qF ay geqr g, fF AT '@\ &y
JqrEt HY qA@T AT B, TTELEY I g
R S gTe TF WM T ¥q9 H g,
oY g} W H VI GIER &7 iy A
HIAT FITET FI qF |

A, aft o g9g 9gy AX g
g # fAaw 377 & sFavq ww  HEWET
IS1AT 97T AR AE Jo GYc THo Hlo &
geafeaa o7 | @A § 9 FwAT AR
Ag OF THT AR 91, S K qwEar g
fs aga & wgeagqer a1, fa@w &lr 9%
37 A1 & fAT ot go Yo qHo Hlo &Y
qiera ¥ gheafag g o W@ & 1 ey
¥o fa7 ag& 99 &% Qar AT F AT
ST (ATAGT 97) §eA g T4 AT dAY
aqeaT aga gy wfew g w€ | gWIURW
o faorrer q@ @, ag@ agr ¥W g SN
T word F7aT § 61X SY oM B
T8 ¥ @%T JafE ag TOF FIA JYA €
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93 TgF A w19 gmar g, ar feaay feasa
IEF qUHY AET | ATTH AGT HIH  @H
& M X T oFAg ¥ HT ®
o qro THo Hro ¥ wfumifeal & amgx
¥ AW FY GBI AJAT 972 F fRar, o
gwg ¥ gqar Ag fEax &m, S
AEo o TUHo, AT§e dTo THo AT
Ao THo THo FI qlerTsl H wlrgfad
QATAEI Y, ¥ ITH g3 § Afw7 @
T AT HAY AIET 7 AN TF FTEHT AL

T AG) WAT § | ATF QYL T S HIHSAT 377 '

fqaq & q=aa gamar sar §, qEAfEd
TAT IEHT I A & AfHA §TG AAT FT
it % 7T qrg §r§ ITT A ATAT B
Y § ag @ywar g fF s arvafgal av
Fa1 @ <@ g | & sArFgar g F
gg Qo 3w g€ & ar Adl | &Y dE
a8 g€ &, ar A wET @Ay A FI
fF 70 Yo q@o o & THAT A GIH
SqgFd AIAT H #q7 Ay § SV AT A
At FH 99 @Y & AT AL F AN B
AFAT AT E aradf ? 90 e §
fe #qa ¢ gATT ITArEATT gy wArfaq
g, faaar & g0 faar g &iT 3
Jo o Tde Wo & ql&ial i A a3
QI FIa9qF T@e % wral w97 S f9aq
¥ go dro Qo Yo & HIAT BIYRATAT
qAT § IqY FT9 F41 81 faar 1 @r g
so fewrs sarar g§ v arw # FI
913 qgd FIH BIAT F TIHIG A1 F
szar fed | AfFT Tgr aF O FEARD
2, agT & AT FY Y IF BOH AGT AN

AT IZ 8 |

siiqq, & @t |ifadl & s93-a9
faurc aowa o §, & F39 TAAT w6@AT
M fF ot oq@ o &fYe I7 FEANEATI AT
PRI FT 4T FIG g A W
GTHT B YT H A1 & | THH 9 § qEX
aw ag & 5 gAR 2T # 25-30 wfawa
wr wqgfes wifeat & ) o qw
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HISTE gaT 97 Y I 997 guTT s
¥ g saara fwar wan ar fF gart ¥er #
g, A%E a1l ¥ St Afgr W §
fo7 9 qg a3g & FoamAw X Q@ &,
QF ANTT 1 WA GIFIT AR qIT
aId Y At § ostelw  fRar
g ey & & fao Avsfar ¥
e Y foaw &3 faar warar 1 &
U 48 Fgd gT g@ g1ar ¢ fF 359w
FI AT & a7 W ARG TR
Mefeal &t mety g wr et
U ASYET FEZH & AT & ATEAT FT
FITT ATH qF qIU AT gAT § | 9Gi a®
a8 FTAF § AIYew Fezw ¥ fog
W@ GHIT HT ANRAT 913 I13g qE@e
fesrgaa & 1) 9fwa a8 warg F1 a1T
fF dggee Freem H gar 9@ fa@ @4 &
arae W, A grfasi @ & atawe
A, AT aF IAFT FrET g7 AL AT
AT g AAT Y §W 9T iEar @
faart #3 1 ag @< greaeag A g &
35 W ! HFE & ag W
srgfadls &1 awfal 7 ®er qu ag)
fear mar & 1981 aF W@ @I Ay
FarAY F1 A1 §, I ATIE IWEHS F ¥
gfeFs & A9 aede #Y g A8
araT & | zafac AT FER A AT §
fe sgez &zw &1 Arwfal
ferSard g grar Jrfge | fagar s
fraffeq q@2sr 8, Sa® QU F@ &
faq sifus & safas g ol &1 AYsfal
4 faar s

s dar fe st &% smodr Frda
fom ar f& garo o faa= ¥} §)
wgr aF A JrATTq g, ANt FW

v a1 f& W@ & g9 ag a8 T
aTqq

a’n

&

€Y qirarg & st 9 | gEmrt A
aga a¥ ArATAY qiEAl H oa@dr
ag afawacada g & a0
% q3-faq & g & arama f ITH

!
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qTg Zas 99 AgY BT fF 7 g2 qT S1F%
qera} § 93 &% | gEfag 3u T A
fraga g fe witg & fagd Y g@ g <A
ot gat W uwaifaay & 9deg &
RIT AT G727 @A F1C | HT 38 98 g
& o fr guwwdwm, Aegwda foasr fF
aa%e Y aga sfas § oz faan &
wardy Y aga afas g, vq gai & &/l
ggag @A # qQ@r Few @i g
fagd f& afes ¥ afas s qdear 9
45 aF |

ANa gfe & 57 sfafafe g ok
3@ @eq & gt agey wq  gfafafa g
gl 59 919 H IAd g fF U W
faerr & feqar foser garg ) wa @
fergeaa s gart g, a & faear ag
W@ &, 93 e e N @g @ & afew
@ q1a9 o1 o gAr 2w faadr
fawgrar ¢, feay aag fag amr § 1 ag
St go 9o THo Hlo g, g TF H12AA1Hg
TEY & | ATA AATATT F HTLOT @] AT
qrE HgA-qq SEHEa} &1 fasrf
Ffagara g 7 @y wq wfafafe g
gafag KW A ®! ¥q9 AAAT g1 A
awg gux wagfafafe @t g@ am+
JEY GO | ®TH A ¥ AL qrq AT
o Go THo, arrfo Qo THo ¥ HYA-HIY
gAY & 997 & fee fawife s<amd
% fagam g agi a5 f& a@ifaad

faan fraY &t fawifea agt g awa,
ggs fag Wt afF & @1, NF-WE A

gegd § fewmir e@@ & fagam g &
ang @@ fawmify & §ifve faad i
GaWT AT 99 & &) ATY, 3o o THo
T o ®lo THo { AT IFHIZAT &I
944 g HI1q |

¥® 9T GTHIL §) mRar § faan

W STfRY | 66 A § g Wil 9
wetaa § & gy B BW ¥@ i A
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SAFT HIT AN H HA, AFA g Arq
SAH W A AgF Al § 1 ¥ FILATL
T g 9Fd g & gardr fawifiw &%
Qfse | & N fawifew ar fregq & e
gid §, S°& a1 ® Mrear § fawie s
91fgq | g9 9 ¥ 218 197 IAC AW
wifgq fad ga Fwfat # fraaa ar
fawifa @ 39 g3 §=% A@AT §
geatge o wifaq &vo o | gg A9
31T & fawifa g |

gHIT 3A H 14 WIS &1 qiegar
1 g | G483 ¥ @17 AT 5 2ITe &, W
AT AT H AT T A & H1T  GH
gl 913 g1 z@d grRfas & s
R ¥ qO&r 7 1 qE9T g, g
foe & #= wgtea #1 qm€ v =gar
g

qeq ¥ 0F A0 AR FEAT AAT &
EAIVTRAA 15 A 947 N ATTE Gl
AT AR AAN fgegeaT e 0¥ | Afea
et fgrgear & awa vFw ¥ fggeqrn
8 9T WITENGaT I AqATT &1 AT Aagy
g1 AEIE AT ATA &, FI§ qgaA §
GFS @ WY SA1RT AT WARI W A AT &
19 § | i F AR ¥ W qwwy an
78} #<ar | gafag ¥w fAAza @ fs g
aTT{OQoQHo EITEO 'ﬂoQHO ﬂT‘foQ'«ﬁo({Ho
PodToTqo AIFAT F ¥F avg #1 fadw
sfargor faar samr aifge faad ¥ aig &
AN A G gF | G T AT 9YY
fe fgrgeama & Swax g1 AT &
fe qgt ¥ @€ aC § | IAWT FATAT AT
arfgq fs armendt st'asr & st F by
¢ ¥ I QT Wit el § 9
at =gy fored et sfew ¥ afuw
geavy wiE & &0 ¥ ¥ | anor Q¥ S
# arr SET § | wAar ®r WrwaT
faeame a1 @ wo% P @ swed A



393 Motion re

AITEaar & wiw 7 rAr g‘irrr | 3%
AT STTZIT TEAAT T |

g% a1a HT agd ¥ AAET qzEdl q
wgr &1 & s wigar g T gQen &1
aNFT &, Ty gver ar qfgdT W@ A
arazawar § | ¥ qu fasaw § e §ag
ga ard gue., #TEUE.OE., @ELOE,
HEAT STEaT FY JGT HAA @ FAAT FY A
fasay & ¥ fasad ad @ |

HT ITH g@ FT AYAT g€, AT &
FY §GAT @ AW AT L AW T IAH!
ez F3 @Y sawr o faadr wadar
gt &, foaer  ae=Ar gar g A
gt &1 I At & afaw Qs g,
Sa% w1at & gaAr & afuw sxmar
STTT |

Y gwa faar war § & fagdr asg
AeF § AR qdEen § e fa
QT , ITHT % e FWIE IR Tg
GEIE " o farg amt ¥ar g 1 frw
g ® &Y gE ¥ Fgr A1 IEH AU
'FT ﬁ qYAT IS AT FAT g1 % ag
ATAAT G fe g drga.al, g i
AT WA o1 @ & a1 agh | AT A A
I I § A SAEY Sieay ¥ A AIA &I
sgaeqT &Y S wifgr | @@l w9l
Q¥ § 1 g qmar 71§ #R faa
® ®F A T TSR g SES AT
FLATAT AT ARY | tsrr-ff FY &H T
faeely mﬂ’tﬂaﬂ‘t 7 98T aTE)

TggE T TR |

| & snqwr At g 6 i 4R
wHq faar |

ot freaT W e (mmm)

mﬁtmﬂmmﬁmt,
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st g g4t ards f ardr aifgd |
affT g% @19 a9 gY faw s &
afasrar Sifed, N o=y ¥ =@ w1q
T @, qraAE F F@ifa $53
g§, gy A ¥ fawrg & fag samr
SOTET 95T ®19 F g, FqT IT FHIT
F afasrd faqarg 7 ar 9@ §) ag
eW #) g@Ar J1fgy | arfawrfaY & qrer
gig @it g€ & & &Y sarar s=sr qerm
gagiar &, #a afear s @daar g,
F1 afgqr & afgar smysor 93 qfiqe &
amm & fag @d3ar 1 gg srAaq
T AA@T & 7 gAY wRFE X Tg
qgq 31 gsql AT g | ¥ fRwr € M
gaR Afg®drY anrsr aga surar I« &
19 &1T 971 g § | gg9Y aqg ¥ gwrk
faQedt wigal ® gRrd arErEAT @
1, F1GT T T WYF1 fawar § a&t
X0 ¢ f& gart sfuwsrdy aarfas a&z
§ &8 ag) §T a1 Iq IHK 'o'rﬁir..
Fifl &1 watfas gfee & % w1
FC as | zEfMg  egnEr rrn-?r
Tw g1 @ | fawaa & & quwan g av
¥ 9g ¥ 419 9 |9 fgqr amAn 'w ﬁ
fe arfawdr 08 afa & @t agy amn
faa® qig 161 97 & a1 fTIg_THa
qgr 3&® 9fx@1T 7 g2v faar ? &% i’ep
SFT & w1 &1 fesaara fwar wror qy
fafea &7 & gaR dw Y swwear ugy
FAM " A9H! IR A fawr a@har
g.qr.oa.dr, #§ ¥& @1 @3 € araerw
3 o SN FY grIEAN &1 wE W
g%, Q& 1 FT qA1T AT @ A K
T FL 30 F fagg #, wlw it 5]
arfa® grag gtm?rmﬁmm 2 g% | fam
| &) ATTA HEGX ITTGT gaT R lmi
W % ¥ Fafewige wor g o
H9TTH F GIHANT B 9F_@w !‘R
q¢ AT ¥ T 5 Ig ATqHTA AN ww
FE TAF § s F317 frgy Ao A
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& T AN 4 HIAT | Fq JT FH TR
& oy Aras 1 gfegg ¥ agt A&y
37 T aF gard Y sgFEAl § ag AF
AgY g qradt |

q17 gred ag ¢ & fags i aaa
faorq & ¥ &= gfasrd a1 & T §
ﬂTfOt{ol'{Ho,ﬂFgoq}o'IHo, ATgoUFRoqHO
gifg & @y o feEmT g ag S 39T
& g & | Sawy s faar frar @ aw 5@
qEFIT & WNT G50 Q) A ara g fF q9d
I99F & #I BT STET ¥ SART WA
£ w1fe w30 1 a8 @faw a7 o
aifr & fgama & oY &Y A AT HE
£ fferr 7@ § 1 fow g3fa & s
Fo Mo qHo Hio H AFAT 43 MY § |

ag AqA sfa F Al w®Y SAET A
SqET gAY & wifwE &, w1
qrrdtaaT F  ATEIX 9T AT | FAR
STEET qIgd ¥ &% Fgl fF @y W@ &
A F fegdeega 4§ fasan AR
el B AT AT | A FqAT SpdEar,
FIT, A HIT §F F AT G AN BT
77 %' Fifga F@ § | g9y s 0w
gg! 41 & Jo qlo Uo Hle ¥ WEET FT
fadgqa &A1 A0 & @ @ M i
gaTaT Erar Jrfgd s g AW /T FIAT
A AW, T A=Y & Aoy AT KT AT |
T g T SqIEqT IR FIAT AR |

gAR 4gi | ag7 & Ao Flo Qo -

afgFrdr § S g gEY WAE | A
T JIY AEFIA &7 FEIAT HIQ § |
QT MM ®T /@ AT Y sy v@AT
Fifgd | 1w X oF 97 g7 sqrarFyor
weara fear a1 quT F19F | SgH) Fqo
afl €\ &few o7 ag w1 arran § foraa
M & WA oY T s aqEfwa &<Er
qTEAT § | AT Agi 9TE F 1T & AR
a-gfafafa &, sd W F Fa

VAISAKHA 20, 1905 (SAKA)
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WIFFIST & UF g §) frare w1
faar | fas st & o gz Yar
fearam S guEas ada ¥ 2fA @
Y FIATT HT Wl g A ag Fg @I §
fo 917 % W FaT ¥ ag w1 gagwr
Agl IBTAT ATANT §F qF  AWIT  FATH
¥, NI G5 & 69 SUF & F1asal
qqo Elo 3o HIE F GIAT FATHT T3 §
AT AT #T @ & fF 3@ w3 gEHEd #r
F19q faar s, Al @ eawwwr AW
HYX AT GHIST AN gIIT | HAY oY EW
39 & o fa¥w sam € faad o
SUaTd ¥ JEary o7 § 98 A av |
¥g saufafafe &HY samg agl  Sar
Fifs ag wgar § f& A faars sar
XA AT TAT § | IGFHT FgArF § %
HUT HF Y g ar 7 Ffgary a1 qor
faadr =gy k. F@ & qgw Jer
wifgd  zafar s wadtfas gas #°r
Fqg ¥ FAL AN & faas & &9 $W@
8 U¥ a9d qeal #1 gfq@s § gy amEr
wifgd F31f% Saq anrw MY & qFArH
gial g | ¥afay emagasar g f& gwrd
g ¥ WA Fid Aty afads ¥ g
faasd wfoxr o2 gsar 7 &9

a1q G fF afeqs g3z & faq oy
% AUy I31 @I g 9 fFg 3 A
WA & JOSAE W), ¥ wEE F A
&@r gyr f& s, ggrusten &1 aw@ &
qg &7 @A § , TAATUA FW@ &1 0
afgsw1dt Fa¢ fage 73 § ar 7dF W
¥ Wgr 50 TWEE W QT 9T 9} aiw F
I3 & INFT HY weqr T ? gH Ay
wiawifat 1 asasar a8 &, afes A
yfawrdd 97 s =ifgd, dar wEdg
qIAEI FIga F TAET F9H GA T g
g fe A agi 07 fesy 7 Tifgy
foast gemd) fazare aaws @, «sfox
W8T 3, TX FI i & gfy
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A% A § gHUaEAr g, qqN W &
FqaT 237 /i1 qar T8 fadw & gfa
XY HTEET T |

Ao To THo, ATho QHo Tdo #IT
FMEo fro THo FIE WY g 9@, 9Ig
ferggee F1ee &1 ) a1 feges gressr &7

g 3%y AaEfy XA g At ® fF ag
WY qfeER aret & @i § 4347 96
agF +XF | 9g facd a7 AT H FAT
awwa § o f fgegeara & wgamng &)
ay gl | T & IAFr K€ GegF AQ
T | gd! TR AT gIOoT g Al afa@ar
F &Y & I A gark g F adr gE g |
T gfaFd @7 ATH SAGT ST IHATD]
FT A@AT Y TATAU A FIA, AT A
gt fa=at aUT #@ § | AT A€ W
AQ FY FAAT A AT § HE AT WA
g JfFq ag fa7 g €Y & 79 79 gAF
qy SFA fF a9 g@ qw F g # (FE
a<g ¥ aafs T @ § AT 99F gaw #
WTqY & #Y 347 JI7¢ FY § ? fFE g
¥ T Y oI g &1 w19 fHar g 7
rafad g7 Jamen & arfaarfa) w1 fafea
78} gyr wrfgd fs sa®1 F1E gvq qrar
Agr g 1

za gfymifcat F faares g7 fHa)
SFI FT FICAT HT 476 37 qa1 Al
f§ gav fegars  sEagy  Ag
gt | gt wg wd wmiaw &2
ge &, a9 alferas @A gk §, 9
faes #1§ EFA1A7T FIA AT g §

useqrd  #t fammaasr § @&
afgwrd & fEwTs FIE & @H AT
ATy T ¥, IR geje W fwar aar ar
afe saw famrs g@ adl gur &
TT ¥ guwr gifgw frgeede wor 9@
YT TS} TIAT T TTHIX FT AT T97 |
greife Sa% fams w9« 3% ¥, &few

MAY 10, 1983
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FfE @y sng M€ o gHo 43 FYQ
g, A% uefedgs @ g€ &, sSAA
afdY §, w7 gfasrdt & fawms W #r§
FIFATE! X T JATL ALY grar § 1

T gIma A gA wga § 6 w@ R«
# ooy WA & dhr §3, A1 fd T
% gues gl feam ek gagdd &1 aqm
qEA JIT Y | T qF §F NG & @0
qgY gY, B & AFY &g AT |

Tig & G T T qfgAT F HqTY
WF1 At famar § | ofeas &a & age
F ISHI & HAA T FG qHC
AVHE 94 HT ATHA & | q7T F A A
9T % g9 IFIX &1 TgAfaw swmRw
AR a7 gF13 & gy 9T ferr agd
g a9 d% IA% gsal &1 @17 g A
AT | AT AT g ang faaay,
TaY, faggeR e g Zigsy & &l &
fad  aq@ramnr Ry agEifaw
FAQS TN f9gy agr & a=v WM T
draY gfa@s & ar @& T yrstor W
%1 fawfaa 15 &1 91F1 faer ) ag faara
ATIRAF § |

gg #g1 141 ¢ f& gWIT usEqT F
WRIT ®1 9gd agr fad SwEew faaar § o
gAR agi AT sinfa & 3@ /I fagges
TIEeS & ¢ 91 G¥GT g1 17 & | 4g @m
feaqaT #1awg & qFeC o1 WAw §,
eqfad usegr #1 {9 Sreua faeq &)
a1 gy ot § 1 fusuew sz & e oy

SIEHT &1 qAT &1 H16T TG Awar @ o

UREAT OF dgd 4998 R § | agf
& W) &1 afgfawr & a7 & foo Neaga
2 Y frar snaTgwar § 1w @
gfafasr & 7a a@w & w9 §7 «@
¥t sqaeqT $ T WEY |
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Ar§o Qo UHo, ATSe Tlo THe X
HTEoTFoTHo F T2 EHEA A 7, q,
gt @r@ waSz a3¥ ¥ Afew gad
e faaee & fa &g, o=t g )
35 QI & | GIEIL FT QAT 20FEA7 FIA
qifge fe gg wwenfadga & [29 g
Sidzg ¥ o AMedds v sfaar g,
gvg g fmar stte, arfE ¥ gax gesrfa.
AT F q3 FI TFIET A LT 9T G
a5 |

gH 1T VN TEET & AR H
fooast goadg F G § gedl W g,
woifs Su% FRO F% &3] F) AMNIF
g=fa agf st g1 afafes & fag
fadreqa & WY frsma gaasq & | Tga-
@t Rzg & M wfafas § 78f fag I
¢, fogsY awg & I T3 NFG
¥ fodgua aw-gfear qzq 9T gArT
arfgr ST oy ®Ia@ F zag fgear
faerar =rfgy |

vw fRaie #§ wgrwar § f& feqrdnza
¥ @ifaarfedy fase doie adl & g,
faad F1or feqEtzs gmYass guyg 93
gl g1 &1 ¥ &fual &1 3T &Ar
w1fga |

o goarar fearadza FEedry A
FgY WU AIGI 2 | TF JIFE FATL A14T
AYA AFTE AT gAY auw frmEne
ag JrASI 4g) w@a fF 39% ggp feaAl
WY A | A AT F g AT T
T & FFI'Q' Jo qto THo Hto &I Fg G
g1 qT Fo Yo URo Hlo giArfFama
¥ JaTY w1 8, A IN @ A 2 fw
gm mg! a%% g are! § 1 zad
feqredza 1 gfmaat sTfge &yt 8 |

E® Yy fEarddey &1 9§ w493
& 95T § 1§ ¥ godlouqedle & X

VAISAKHA 20, 1905 (4KA)
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STg f6w oYU FIF F T9IC Q@ BE
JOF J FA AW & AE@T IEA § |
Tt sgeqr FIAT AMfge fd fewEdde §
frat srg @ielt &, FofYoumodto &
e AP WU FA1Q |

fregee Fiwwa @k fasgee e
st  fraffi gl & s aw
g wu war g 1 fasges wiew
F AT Ay 9 qga AW AN §,
afea fagges igesr & oF a1 @ qFE
v Ay afafgs Fagi g1 g7 ant &
gar & # 7 fAT st sgEedr FTAYT
aifge, arfd T gragmal & aifawr &<
& | oHY sggeqr AT fAatg  ArawE
g A 3% fag gwwc ' gqFT FAT
FIfgT |

Tga 91 &=F ard agf 9T AR
FJAEY T, § ITHT AGUAT T ATZAT |
afe ag arm a& Fgar =gar g
afqga afsas afag s@taa & feg g
F Iraz @y wifgw | MR ggs I
gwaE fear f& vsedifada ol aeg |
fAr3ee qeasg gl W 91y Aifge faaq
F1 Y TERI gl—

MR. DEPUTY-SPEAKER : Give some
points to your other Parliament Member,
Shri Mool Chand Dage, from Rajasthan.
He will repeat the same things,

st feet @ smmw: ¥ fadaw
%7 @ 97 f& 5@ 96 F M B o«y
frarzse qza=a gt AT O AT QrERYAISY
g1 W g §% AR N g FA@ F faqg
Ifaq safew w1 arsag £T %, T o)
1 afsqrw afga sfaa F fagr sEy
wifgu arfe 8% gF13 § G9FT 8 9

UEEIF THATKIHZH R gLqE}
qeargedzy Sy g § ¥ A g1 wfge
iy & O ofems afaw sflaw w1
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weahia ¥ wifge | 59 I% ST
FHl g f@ar snar @ 9% SAN
gfew g8y @l AT SwAr wiga | 3§
FEHIG Fga W WA § g @) 1% §
fae® grerw ¥ qfems afaw s &
KHIT G &1 w17 aawiva fwar g |
GEX A TH A BT UHEIAT FE @
gl WUy L wEEdT &1 Qe W
QRaeigs #AT 9Ifgn | IaF q17 AT
T W M FT HT g@ER TEH
grg 2qT 3 ar fafeaa adF ¥ ofeas
qfaw 9197 F1 FeHEE@  JAT qTAAR
g1 97 a% ag 7 fqqr I@ a7 qF AT
Xt Afge fF a8 797 § aX @ yFTe
§ T HTH G FIAT WIfgy |

S UeATEEHT grT § IUw §Raw H
& e faaad sw@r Sgal § | atde
T @ g, ATRAT Y Y, IGF X
W - AT T TE AN TG
faarar—

MR. DEPUTY-SPEAKER :
not want any examination !

o} freerd e sg| . gragE A
qrg &) F1q, I8F qIT I fqaqd H AT
F4T g1 7 S&w gg faeer Nfgg 1 ag
& arg &1 F| a1 fawear g 7 o
T GAFEAT ZY 7T & ATSeToTHoO, ATEo
Q®oq&e IT X @A &Hfawwr # 97
us fafeaa srafa & sregx Fegrzede A
wTfgqy X aMT geargeHe Agk dd § al
awwe foy gr st & afes @ &
wg faad fea I qar g § s9a f@w
T $TFAQT T HT % | @F W
YEYME F9H aqar gy arfe Q@
|l %1 aswis 7 §1 wifs gAgETwEe
gredy wga et AT § | smgereTaie
Qg oW Ie (6§ WA R
Teay gY art § 1 gafig g sqaEdT W
W W TR B aTTeEE o

You do

MAY 10, 1983
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Q% §ET weaHI wET ¥ far
Seer W & wN9T FWE§ | SN gk
fo ag &aaw aga wedr g1 wraT TR |
129 @TE ¥ 1T AFFGT ¥ gEEdT
AT Tifgg 1 gaF are o To THo,
AZoUFoTH I @Y afgw & fae
AT § ITEY 2 fw A7 FAT A AL
ara # fge fagd f& I g ey
ATIRANN & FJET Wiow T, THAE
& &7 @% aY fF ¥ F ATIRAFAL § )
g ArT KA AY W & I@ I g
H KA qgT SAIRT ATH GWIT | T
I AT BT TG A7 HT I TR §
fo Toagrm & are are W O B A9
#1 ¢ fam o X fwv ag aga  aer.afy.
FI gx wEr ), o wr R @
fefezaz afaege a7 s @ oy s
gt &1 uF T & Ia% fowpr # feaey
feg o o, @S AT AET aRwEr
g

o Jfasrt oF aw #r gfag &
gz g g foer &1 mifes a7 srg &t
vax femmr & few g¥R & foge ar
ST qg AT €9 a%d & | gafar ge
¥ &Y Ian @ gsx @ faw foadr
aqifgq foqd fd & saar & 3% av a%
arfas Agl | swar # FaT KT FARET
gw faear F1fgq | T IFR F1 gaeqy
aTgHt At Tifge | o faw srfaer-
feat & wifzq & e cefafaez aq &7
@ & 9% ftawre aw &t W aga
fawrad & | ¥q wvaew & grast  fafewa
e Iorx wrfgy arfe sar &1 fRa @
g%, ofes feafa & gmiar aF %
gmdt AiwTd A e ¥ fpmfag g
a% | & 5o S w7 AT g7 AT ATHfAT
won wigar § & T0w sy, foew
o Wz arywifcdor o ward e fear
w s WY wiEe g & @
afewrl furt s wifgy wife w ¥
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F AW ag ¥, 7QF At A/ AfaF
feqfa gad § STE0 ¥ SA&T ATEA
FC D |

ga gRi & g & gy f@d &
gAGT &Gl § A IFNg F@ g F
wedfl Hgied WY WAl 9T A wIT |
TR |

ot aeaoz Trar (TrET): IaTSAS S,
A (] i A oF aiq FE aa”rg'q;
Igq A=Y |AY | IFIA FAE

“Knowledge without character is a
power for evil only, as seen in the ins-
tances of so many ‘talented thieves’ and

‘gentlman rascals’ in the world.

-

HIST g A=Y A K g HA AT
qifeq fF sa@a 7 fauEe g g 1 AT
F1€ gqF IAM Fq1 ¢ (& wmrgw d
frarae A8 or§ @ @t 9g WY AGI 8 |
gadt A ag @ & ane A gAidy AT
gt goNardt wafaal &R AEAEE
gafgat & sFdt g g | A ag e %
1 qfsas afag HFT & S F9T J1A
& gad awgar, faragrd AT fassr § ar
AgY a1 ¥ awAIfas ST 9 q E ?
gay q® AN Ag g F IARY H=g
gAeary g AT A=Y THAIT T agf
q¥ W@ Wi faast agrs & wfaesr g
Y Y fzm qg™ Wy afaw sfg7 &
grary H F@AId H @I S G 1 A
qgd ®¥ AT § A JF0 FrIRT €AY
&R I | [ " AT @ W &g Afewq
feafa ag & f& a9 W &7 olw F 3@
§ | o afsww afqe saraa & €qmmiz
agl g At A § fmAmd &9
s ?

g0 T ag § fe fasf § samh
TARE TpE wHFI AN g o §
forawt ®1§ sgow gt glar @ s gwd
W wurew §  fafewar g sy

VAISAKHA 20, 1905 (SAKA)
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AT § qar waved afg TgY owEar | W@
FfgF1r B1E Fa=rfeE) F Farfaat g%
9IS § | AR I, DA AT FEAYNT
¥ WA T ®1F AG] oA gohar | Tgal
qrd arag gt wrfge f& s argsr
afsg Fqm@ § &1 gl S g
wsrfaana AT arfgy, cfefredt e
grar arfgq | & gawar g ag aga awd
A

¥ TFA AT Y A &, ATAHIQ
TG @d § | A7-Z-3 ARA @ F fAg
RAR! qUFTT gIAY A(qTAF g | AR
qALAIT T FT FT ITZ ¥ & A AVFWE
frargz & gz T ggs 9% § 1| @A A
Fag w1 FgIw g fF 3 F avx &
ATHIAIG 1T FIA g, IAA T & AN
TET FH A £ | AHIEET ITHR A
TG AT & | GH IO FT qETFT AT aF
FfAeaT 7 w1 & AHFQ F o,
wfeq atg &1 qgr-fqar sredr e §
qgr It asar g | afqaa ofsas afaq
FHITT &1 OF Tar s g1 gy,
fo #1 warg wiE} #F a6 @ 1 AT
& TTAT FT A &

ATATE WATT AT (FAAI)  FeR-
g AU H A & |
st wagw v gEfag & ey

AT F7@T g 5 oY ot g kg wg
g a foaa aral & 91T 9w am
arefeg fear mar @ @R ofims afag
FHTT TN A AT §, IF 9T HTIM

€779 A7 91fgy | §EF @R ¥ grg ¥
A AT FHIT HIAT g1

ol gz fag (femelx)
learning or recitation of the Vedas,
correct  knowledge of Sanskrit, Latin,
Greek and what not, will avail us nothing
if they do not enable us to cultivate3absolute
purity of heart. The end of all knowledse
must be buﬂdinz up of chnrlcm'

All our
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quel I1d 9§ &1 WA wLFEX G

Fgf @, @ gfaw & F W AT
i A agr fo o ggr faar gam @,
a@ TFECEIgE T @ g & Araw
gfcwral & aX & wgar 9rgar g | 99 A
gera & g fafreex aaEr @1,
§y gafexe afag fogsaa «@°
At 4r) agt 3 us gfwd
1 wa fear ar, si1 f& 25 sfawa
MNwfeai  gfeal &t 2 2w 4r
Th q€r @A Qi dt ) gE SHIT agt
feg 2, faw &, s ave faar 37 9
T AR 1T @ ¢ | Iq$ T 9K
& agi arman, @) Fga § fF ATTT FEEHI
$9 g1 aar & | g7 afeas afFy wdraT
§ A0 giaegA-o AqTEq g 19gi 9feqAw
glag sAwa AW goa Jawwa g
ey a1 A8 & o gfearal & |9 Ig AR
gt &1 arfedtoume AIfHHAT BT E,
faasy igi «war w@ifgy, ag  agi gl
g1 & | qoTe § erg.qr.ud, Arfea T
FH FT @ & | 987 99 fGTHTITT 3@
§\ UW SHW AF FI ATE. WL G HAT
Tar g R | fowwl 9gr 9T A
F1fg Sa&T agi < AL AMAT QT § |
oG FEfag §7 a1 ¥ ®H T
FT GF, Ug 491 IAIN § | wAe T fwa
¥ qiE@ g ST AFR TG AT 8, 99
fox & wfes A=sfar s7 81 FI8RT
FY F1q oY IgiA FgI ¢, OE Far 4 | A
FIqHT FAATAT AGAT §—Ag 5T Fhaww
g &1 ¥ ox fafqeec o q@ A
¥ wgar a1 f& wgrem wdr &1 (e
qqY, T I HIFET 3I& T |

MR. DEPUTY-SPEAKER : Mr Sunder
Singh, you can continue in the next session.

You would be on your legs till the next
session.

17.31 hrs,

CALLING ATTENTION TO MATTER
OF URGENT PUBLIC IMPORTANCE

MAY 10, 1983

Ent. of TIC (C4) 406

Reported un-anthorised entryeof Trans-
national Information Corporations into the
Country

MR. DEPUTY-SPEAKER : We will now
take up the Calling Attention. Shri Narayan
Choubey—Absent, Shri Chitta Basu—absent.
Shri Satyasadhan Chakraborty.

SHRI SATYASADHAN CHAKRA-
BORTY (Calcutta South) : Sir, I call the
attention of the Minister of Information and
Broadcasting to the following matter of
urgent public importance and request that
he may make a statement thereon :

The reported unauthorised entry of
Transnational Information Corporations
into our country and incidence of direct
contacts being established by them with
sections of Indian Press and action takeq
by Government in the matter.

17.32 hrs.

[(SHRI CHINTAMONI PANIGRAHI in
the Chairl

THE MINISTER OF STATE OF THE
MINISTRY{ OF INFORMATION AND

BROADCASTING [AND MINISTER OF
STATE IN THE DEPARTMENT OF
PARLIAMENTARY AFFAIRS (SHRI
H.K.L. BHAGAT) : A report publi-
shed in a Bombay Weekly a few dayy
back to the effect that a Trans-national
Information Corporation, Associated Press
(AP), is involved in the major violation of

existing Indian laws governing operations
of such trans-national monopolies in this
country and that it is reaching three Indian
newspapers unfiltered, although technically
through United News of India, has come to
the notice of the Government.

The Associated Press, a news agency of
U.S.A., has arrangement for distribution of
news in India through the United News of
India. UNI has stated that AP has not
supplied its news, at any stage, direct to any
subscriber by-passing UNI. It has also
mentioned that for want of transmission
time, it has been sclecting from AP service,
only spot stories of the day for own service,
as the bulk of the rejected material consists
of feature type stories for which there is mo
;onerll demand from subscribers. It bas



