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G'rB .1 

'r-
Tbi •• ,.-t .f t.he ,-,tot .. d .. ls witb ttl. _ion 

T •• Il .. Clewr ... nt en the r&COIIIlend.tio...;a •• v.tt.eDa 

contaiDed in U. JIlrrth • .,.n ., t.be CoumJ,tt .. on the .. llare 
.f _.duled c.n .. aad ~ .l.d Tribes (Tenth Lot Sa.) 

en the Ministry of Urban i:»veloplftent -Rtlservat1Qas , • .-

...,lo}tlCtnt. .f a:hedula41 c..t. and Scheduled TdbM 1n 

J1n1onel luUd1n95 ConaUuction Corporation Uatt", 

1.2 In Paregraph It. • .10 of the 9th Report, the Co.-itt .. 

raeODlD.nded tbat at least. one S/Sf person, official or 

nora-eff1c1el •• tala i __ 1aWy .. ~inted •• Directer on t .. 

.. ard of D:lrecton .1 ..:c: to 1eo1t .fter the 1atar .. ta of 
Ie heduled wlte. .nd $cbeduled TZ'iIIa •• 

1.3 In their reply dned 24th Sept_bar, 1992, the jUnistr, 

.f leND Dwel8,-at .. we _-..I that recru1t11ent of 
PUlEt10nal -.s-.ctora in the ..x: 18 c-. byt he PuWlc 
~e p 'l ... Wenion ... d ...... ke the ~ec u1t._ •• tbe 

.... is of criteria 1n_lYing eligibility and merit of the 

c.ndldat.... ,. regards non-offic:lal J..'lroctora, the recent 

Iftdustrial Jlel1ey .tat •• nt naff.t.zlled the need f. __ lag the 

...,... .f Public lect .. Interpd.8" ... prof ... loMI,. Ia thia 

background tbe Govt. eheuld hewever. consider cIa._ of • 

_u1t.bl. per •• -he i. o't_zwi .. c.-petent and has 'th. 

MC ... ary NiCkgr:eund .nd 'ec~ In industry. c ..... c •• adDin18t-

Z'at.ion, financ •• .tc'. for. leai'd level appolnt11en't 1. a 

.vIal1c .ct._ Interprue. In the c!rclIDS'tanc_ It 1. ..t 
,. •• ibl. t. IICCept the rec:OIlIIendatlon for appointlaent .f one 

C/sr pu ... I. official or non-officlal Ql.rector on the .ard 
.f Qboecton .f -=c t. look after AAtep=.lil the int .... t. 
.f Schedul .. ea..ea/SCh.dul.ed Td .... ·; 



1'.4 ibe ca-it ....... ~ ___ t.h8t at lr.£.t OM $:I-

penon •• fridal ... _ .' ~l •• u1d 1nvariUl, .. 

.,.1ftted .. &Iz_'-.. the .... ., .f faz'ecton .f . :c~ 

J4& 1ft... &.15 ., \bel .. "It JIeport., the Cmnmj'tt. 
~ec._.," tb'-••• If tht nauitBId fOt" ~ ~ &  • 

,eM. 1, c~ ..... recruttMnt for ~ C ..... 

pen. sbedd be •• de fro. Utf __ '" '~e .  f()llaIala, 

lOO pclJlta rost,an _ ~  the :.se........u.. nJAa' 
l':tI.. "'ew 

a1n1at.iv N .... Qt.,.,.-....,. atct-tUt I'ecnl.-. 
for pmlect -i.. .. ._ '-tbe Zonal Oflitt 1s lJ.l", __ 
at ~ e C.,..t.. JAw! ~ fol1ewlng 'the" poiMa 

H$t. ... tbla 1 ........ _ .f tile fact t.".lt the daff 

.f the l.cne1 OItk_ .... a18e the ,....t«:t __ ee 

tranaf' .... ''''n. ___ d~. !t. ~ be added ttl. the 

~.  ..... welt 1ft fflff ... p..u of the c..uy 

end the ,..tint .f 'UIe eteft ,. tIM projct \dJ.l h .. te 

M .. k .. 1DI .IIa vi. ~ .. actual ... ~nt oft lie • ." 

,_ ..:h Meh patjed4 

As .-whan 'tM ..-.tet 's c-.p-eri. 't be • ~." of 

til. pI"'.jen "Ul ea._ toe ... _.'.ad to ... ny,... p.,,_ 
tttH ... ita Jill ... d MI. any wlwra in ~ td~. ~ ... 

due to t.his ••• n that the &;oJ"rOl'rticn baa _. '-1 ...... 

'the 40 poSM nat., 

1t • ., The c..lttee. ll ~ ill rio. t.tM huge _",aU 

.f $I;fSt in ar..., C .,d D, rlltt ... 1.. t .. lax: Hnltl _._ 

na ....... f. CIro\Jp C .nd D po..u ~ cU.ff ............ 

f.II .... .IDO pe!nts %'05tera •• phdded 18 t  • ., •• ..u. 
J b ct ~- l d ;? p" c ~ .. (I 'j . :~ Cb T't.--i>r-( or..w ): r' f"1 r.1J I) Y II ,,/-). X-'"" ,. 

hl_ ..... 'i-Nib 'Ia •••••• , ...... lb._ .... '" ..... 
wlJ( I- cu! to () ,.J.L..1U-t o.l!" t Cr.::. ~(l y"! r -' f'1 v Q I 
It o ) t~et. 1 ... 1& -, 



U In Pare ~'.' ta.1r 9tta ..... zt the CI dt .. 

'~ 1 Mt deel til. ,....., .. .u.aa1 tft1ft1n9 ,.?loul' be , 

iIIlhK'.ed t. tt. S/ • ..,Ie.,... \e 1q?roV(r t~.1  

eI'k .... y .-\0 .... t. .... ftt f. promot 1~n':' 

JI.'9 In ttleb' .. ~  ~ 2«'b Sept~. 1992,' t ... 

-1nUtry of .. .,. DIU[ lopacr:nt b.v(t S'tc1tee tbe'll 'the Co ... 

'-ton baa alreadr get • ach.. for ~ vins lr.-9.-vlU 

tl'a!rd.nc t~ it, ... pt..,...'. Ii. 11111 bit tue .,.-:tuvoul'.f ~ .. 
QupCIt.tlctl'l '-_ ..... fez IM.tCh trairo.i11tJ. pan_ W .... . 

t. ~ t t c .... unft,... T ... Sa •• n!c. t'ra1ning ........ .. 
.,,,ld doe ... " the requb'_ftl .1 p~t. on .......... _ 

10, YI".f 'Uaa fact t ... _ thG mnber of SDple,... to ... 
pJ'Dlltft_ ••• , .,.. II01I1d ,. ~ .. at1_1y fa. it .111 lie 

dtffh.t't u _pnt •• pre-p;r:omot.Jeft balrdng toe C/*f 
...,1.,.,... 
1" • ..10 Tbe C..-d.-tWlr • 

• f ~ in ~_"_ aDd nc~t.tnent tli., re!t .... t .... 
jKvNtjJ 

NSCC lftIauld ...... ~ .... t.~n l p1 )~ -- fft 

fiA./Sf. _1.,._ 



Tna o~.ltt  not. \hat con.equent upon th. 
o 

voluntary retir .. ant ot Chl.r "anager(peraonnel) 

rra. the P.O., the Dlrectcr(prajecta) 1n lace 1. 
tamporarily runcUoning a. Ua1aon Drf1car ln 

,  i 
: . ..., 
Ie 

tha o p ~t  ~' ice .nd no ll 1.~n o'ficer h •• been 
.~point~~ nCt S ~  Cell ha. be.n ~t up at the lonal 

o' 1~.1 probably on the ground that the recruit.ent 
.nj promotion of ~ecc i~ cantrall •• u. Since ona or 
the 'unction. or the LJai.on u 'lc.~ c ~  Celli. 
to look into t~e grievanc •• or SC/ST •• ploy.e. and 
their prompt di.posal. the c~tt •• d •• lre tha' 
.cae .anior artic.ra 1n the zonal arrlce •• a,. be 

appointed to runction a. Lid son Officer. and the, 
.ay b. pto l~ed with one Dt two •• ai.tant. to hel, 
th .. in ttl. 'di ~c l'g. ar th.ir duU ••• The otrlcer. 

ao appolnted/noalnated .a,. be given due training on 
reservation rules .0 aa to enable the. to obssrv. 
reserv.tion ordat •••• ::-ar CO"ar ... nt directive., 

N@c essary o d~ :  to t~li e ~t has been issued on 

06.06.92 (copy enclosed). As regard giving train-

ing to the o ic~  on ~ ~ tion rUles, the recomm-

endation of the CO,mmi tto!!e will b1'tf!Pt in l~w and the 

Corporation will ~nge suitable t inin~ through 

the Institute of S~c et~ iel. Training; and ~ .~' ent. 

(~lni t  ot Urr;tn e elop ~nt OM No.O-170J1/24/90-P;) 
dt·2.444'- ) 



Mn QMH. ~ l '  
Ir ~:  v ( • :-,M£' nt 
i~ --........ ; _. ,. A. j .. --.-. 

r'.o. Estt/2. 2/92 

,i.O .;.onrl ~'e d , 

j., J. C • L. Ltd. J 

:"-:!X':' HOUSO 
L:Jfli R03d, 

~ ~~. Q.!.lb!::11 0 QO,;!-
O<:ste& C'.6.1992 

II . 
~ ,. 

.so ~: we h::...'J8 unly onE L.ic:ison (Jfficer at the o p~ . t" . 

(;i'fice Cr tr,e renv.. of i.)iL:cL.l' t::.:J !otkJ :::ftClr the 1 1 ~ Eil of 

. ~  orr.r1oyess. In :Jr'':'_: ",c .:'n.o.ll;,.ii.r,e thi:;; ~ lt .. i  u t ~ , 

it hdS beeh c: .:;:;iueu tr;, t c. :.~:-: Lu/I.·':' d.d I.!i 11 hc:re.Jfter £lCt , 
as Li..lisClil &:'Jfic:l' fer ;j'CI:JI i :, ~t,_  .:,1:.0 ir. .~ lpl:lc't of their 

l:'c : '~ cti e ~ nl:.. uutiL:s f1no e,: "~c. . .: ~t.iliti ,  ",tt'~E'd to the past 

ini.:..~n l.:fficer . J..L ,:;ivsil ii( ~: .un~.::  ;-. 

1. ·If.i:l ,c;;.=;l i!E:E.!..l5 ....;i:o . ~ ~" CI'I ' o ~i.  •. ~p.d .};:; Lisison Offii;er 

are : .::. p:"'~~. _e f':::l : -l.~ ~~._":,,,",_  L.J l:'i ~  ur SC/Sl. 

nH .. y Si,i:;LL .. .: ~,_. .:.-.-_ ttt; ~_~.t.cnt.i~.)  ~~ ,ccEiw~.:  ~ i.:' ,llncl  to t ~ 

Ct" j._. :..;i"·,l.:r {ur ,j;.,; .. ..;T ir. ~i.,- ~~i : .~~i:..c ti: n 0;' c:lr.lplair,ts 

r:..:·::.iv<...G in :'9_J.l1w t,;.; t ,:,; l:: ~, .. :.:, ':'~ . 

cq,y tr. :-

I 

~('(,o~ 

it" 

\. J.:;. T y a9 i  } 
A 1:.;:' t t. "' n:::~ er' Personnel) 

1. t-lii. Cf-i,.=./FI':..::/..if.i'':'/E':'.:.../.L. 7i.: . .': ~, ~ .. £:.:C Ltd •• 
~ .. --... _----_. --. --

1' .• ~l'. F',s te; i ' ::' '.p:~ cct "' 1~n~.ilg :  to Ci1D. 
~ . . .~ .L-:d., ~  ... LJc.lt:..i... 



ACTION TAKEN ON 'IHS R. : ~lot l~ A l S CUi'l'A.1N&;O ~  f 

niE NIN'r.i REFORn ~'l  !,oK .'~ iA) OF '!HE COMMI'l'TD l_ ' 

ON 'lHE "aFIRE OF SCa ~, ) 51's ON '!HE MINISTRY OF 
n ~ S E ) Mtl~  -RESERVATION FCJR AND ErJ'LOlMENT 

OF SCa AND STs IN NICe LDaTEP 

The Com"" tt .. e t.1nd 'hat a Central Grievance 
eoeml tt •• , coaprl.1ng •• n101' ofric.r.(inelu-

dlng an. ~ S  p~ .nt t1 ) and Group 

c.n.ral "anager •• it. Chair •• n. laok In'. 

th. grl.vanca. of .11 the .. ploy ••• lncl~lng 

sch.dul.d Ca6t •• and jehadul.d Tribe.. The 

gri.vance. of !jCs and 5T6 ara alao bell'1Q looked 

Into by S ~  C.ll attached to p.raannal 01,,1.10n. 
Houever, no •• parate fecorda ar ••• 1ntalned 1n 

re.pact of gri.vance. of se/ST .. ploy ••• received 

1n pa,."nn.l Dlvla10n and tha •• orievanc •• ar. 

d •• lt wi t.h ln the r •• pact.! v. per.onal ri1 •• and 

dlapoe.d Df within 2 tD 4 montha. Th. ca..itt •• 

wer. infor.ad that only 1 co.plaint. '1'08 ~ S  

.. play ••• had b.en raceived In the Grievance" 

C.ll during the last ~ y •• r •• Th. Comllli tt.e g.' 
an lapr •• alon that all the coaplalnt. fro. se.1 
sr. are not baing t.kan nat. 0' '01' prop.r .~ 
.paedy .cUon and recommand that a a.parat. 

oriavanea ragi.ter .howing the racord. D' u.. 
coapla1nt. or se/ST .. pla,a.a tog.t .~ with ~ i  

di spa •• l ahould b •• a1ntaln.... Th.y .1 ••• ugg. i 

th.' publicl'y b& given about th1 •• rrang ... n'; 

aIIong.' sc/sT .plo), ••• throuoh th.ir •• tlDcl.Uon. 

REPL Y OF 'tHE OOV2RNNENT 

The ~co: :nend tlon 0 f t ~ COT.mi ttee fo r main tP inlng 

• !leparate p l~ nc'" regi!5t-r ow1n~ ~o d  of 

co pl~1 1t~ of SCl5T employees top;ether wltb the!!' 

d po~ ... l hi'S e~n i p e ( nt~d. The S~c t  of NBCC 

SCI:3.. ,'1. ~ ~d h::;s .. Iso ~en info nned of the pos1 tion. 

A ~p7 tlf-":e Corpor.t1:-n's ll!tt-r dt. 22.5,92 to l~ 

~"' 1. ~~ nu l":: , 1t,. ~tl ; .. : , ti~  ~"t pl '~'e~  

p~~~ iA ...ep.,clo~~. 

M\nalh:1 01 ).". ~ ~" ~-ilM N04 0"'""'''' /2-ct!ljo.PS'cI:I-tc,-,-,'" 



-: .~ :-

The :i. ~. l", 

Akhl1 Bharat Anusuchlt 
JaU Janjati 
N6CC taploy ••• Parlshad, 
Ne.., Delhl. 

O.ar Sir, 

-

Date. 22.5.92 

(r 
I ~  '_. 

-

In order to .tre •• Une the procatiura (Or grlevance '"" ' '~'-'-

or sci ST employ.e •• I t h •• been d8cl'-.d to open a  s .:p arata 
grievance egi ~t  relating to SC/9'\ •• pl il.~ In t., .. S;;/ST 
Cellar the Corporate ortice • .., •. ~. aura thai thl •• .dl! 
rurther enabla us to expedite disposal or the grievance •• 
You are requested to kindly, advise ~.)~e e . or yeur 
parlBhad cc~ dlngl . ./ //\ )' '\ 

\. '. ./. 
Thankin] u~. _.~,' 

,,_0, ~u . faithtully. 

--' 

(  v • .s •  : Y AG I  ) 
A •• tt.M n ~e ( onn.l) 

/ 



-: ~:-
ACTION ~ ~~E R : -~il A1' S ll ~ E  IN 
'!HE n, ~ REPORT( mi'!H LOK SAlHA) OF mE CX>MM!XTEE 
ON 'tHE ",·::I.FJ..P.E OF SCs IJ1D S ~ ON mE MINISlRY OF 
URBAN DEVELOAwWl'. RESERVl,TICN FlJa ~~  EJr'J'Wi'l'IENl' 
OF SCa ;J;lj Sl'~ IN race Lli{ITED, .. 

R8:CJP!lIltNDATION is.lIo.S P,ra ,.12) 

The to •• l ~.e 'i~ 'roa the at." .' .n~  0' 
NGCC ati'Qn '.1.i2 that \here is a shortt.ll 1n 

t ~e tlon for ~ ~  In l~o~t all cet g~ i  

Cif po:at. l~. 1n Cro'41 • A' 6.3." ,ar ~ . ar 

.1 ~ o  STa.inGroup 's' '.' ~'o  sea uild 

t.S7!' 'Dr STs, in Group 'C' 5.12% 'or ST .. and 

1n GtOup 'u' . ~ ret sea and 6.14% tor STfi. 
It aleo p~ t. that the ahortrall has been 

calculated tolloylng thalr recruitment percentage 

~ lc  •• Y net give a co ~ct picture or shortfall 
~ the shartf.ll haD to be abta1nsd or calculated 

'rom the roster points 'illed up Jy recrui tmsnt 

as well .a by pra-otlone In the o~lnlon or the 

Com.ltte. shortfall position ot statt atrength 

in ~S~  needs r6view/tevision aM thay would 11k. 

the Corporation to take suitable steps 1n thl. 

directlon in conault,stiDn wi ttl &ha Oepal'tI'en' ot 

~ilt.onn.l and l'.in1ng . ~n l COIR1I18alon ,ar 

:;.chedulad Ca.te. and achedule.:l Trlb ••• 

REPL Y OF THE R~E  

I 

As ~ugge t.d by the o ~ltt~e, the po~ltlon ~ 

being revIewed in consul tatlon wi th the Ceptt. or 
e ~onnel and Tralnlng/N.tlonal l l.~~ 'n for 

SC/JT. On receIpt of the ~pll,  of the Deptt. of 

Pt'rsonnel & Rlning ~ti: l Commission !')r' SC/ST, 

further ae tion will ~ taken. 

~ini  try of ~n Development or·t No. 0-170 1 ~ .:: l~'" 

~. 24-'f-"t'L-) 



,;0. Catt/2. 3/fl2 , -~ ) 
1. The ~i . n. 

:.at1unal : .1 ~1 n 
St~ rlccr.Lok ~ ~ 
hUi,oyun fiCac., 
~e~ el~1-11  003. 

-: ~ :-

of :;C/ ~ T. 
e".wean, 

Date, 22.5.92 

2. T'18 .;e,,-re tar y • 
ueptt. ot Ft!ra. Ia ~c.. .. ,illil:itrative,l2t,b' 
~ u~  F"tel "daYan, 
~  n~ ow t,ary, 
! . .,,,, uelll1-110 C01. 

Alt o~  posItion Dr inductIon of ~t ~  ~plc eel 1n thla 
or.ani :.2t.10n haa b2cn ~el. .l  et.t.l:~. ret. WG ha". flot bu&;n 
able to wipe ofr the ~ c l~~ ~ult .ll Df ~ ~  v8canc!oa 1n 
Cr0'4i A, 8, ~. and C deaplte DUI .rr'fto ~ the rLEJ'a. The 
lOk ~ . t~~ltt  vIde ltG n1nt ~.po t ~n ~ . ~l  or 
~  jT have aped the tOJ'porroti9"· U taka 6u1 table at.epa 1n 
tt".1. d1racUon 1n con ult .-,~n with ~u ' depaltlnent. 

,/ .'\ ~ \ 
I \ .. ' 

Jn t~ i  cDnn .. c on~ it roe)' ba tCcnUonod that UG h6ua boon 
: i~ concertDd .'JIa"S ~o l.etul t ~t ,  er.'IplClyaDG Over tho 
year through dl e~ ~ :'t 1 .1 t on l ~ec u1 t.cent. br edul:tt.lelng 
th. pOI\S 1n the ~tl n'1 ii""lon l neW3pIlp)8ra ar¥:S c rculetlrQ t.h. 
v.canci.,s tD.-i.;h- ~  ' d :l' n A ~oc1 l)n., 01rtlct.o4"ota 
General o ~.e".tt . ,'et.c. 'et, the po~1 n or ehcrt.fall etey •• 
we . ell.'~. . i' ~ t yDU to klndlr .~ 1 . u~ ~ out further _ 
.c onA -"~n rO,r"}epplng t.h. po •• i b1l1 \r o ~ .. o,. 0"", I Jra 5C/ST .('~~, 
.ndld.t.e~  

Thanldng rDU. 

yours 'a1lhrully. 

~ 
\ t .~. " ~l ) 

A .t.t. . n~ ( e onn.l) 
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A ~ T:''xEll ON 'DiE R l: -w.~ i. ~~S l- 7A ~ III 
THE NIN'IE REFO :tT( T::ll'ni LOK SA l~) OF 'DiE COj·:;·;I'I'T.::E 
or: ·ms WELFARE OF SCs A.-':D STs ON mE MINISTRY OF 
URBAN E E ~tE ' ' -RESERVATION FOR A E oR ~l' 
OF sc, M~p STO IN race n~ E  

a.gf:!WU)A!IO' (S,NRhl Par. ',1" 

Non-ava11ab1U\y D' se. and sr. ,whiCh h •• baen 
advanced a. \he ~e on 'o~ ahort'.ll 1n .11 the 

categor1 •• 0' •• rv1c •• 1n NBCC 1. not convincing 
a. will b. aaan 'ro. \ha re.ult. at .pecia1 

.racrultaen' drive. unde~t .n during 1969 to 1991 

wh.n •••• , a:;'t' se. cand1dat. cDuld be aelsctt·d 
.again.t the vacancy 0' &8. The Cou-1I1ttae. racoatrtand 
that 1n ord.r to wipa out the exiating . t~ ll 1n 

all cat.gor1a. or poat •• sp.ciall, 0' st. w1~ln a 
8tipulated per1od, NBCt .hould i_mediat.ly resar' 

to 'u t .~ epacial ~ec u1. ta.n' driv •• through it. 
regi anal orric .... 

REPL Y  0 F '!HE COVERF!·:::'1I.lT 

The! ~co e nd  ticn 'J f t~  Comrn! ttC!e fo r : u t ~  

SpC!Cial ~c u  t ~nt ot Sr::/ST ~  bfllC!n not~d. l:"i~ 

'':orpor.tlon,1s taking action for rC!crci t ~n~ of 

Group ICI cate!gory employees for ~ic  the ~c.nc1~  

are readily lli l~. As and ~~ n c~~~i~  in 

o~ 'A' and 'a' .i i~ , !PC!ci21 r!.crui· :.~nt c·."lve 
-
tor filling up t ~ e  posts throueh SC/ST citn3.i.iates 

will ~ take!n. 

(Nlnistry of ~n ~ ~lop e nt or., o. -.17 1~ t ' - ~ 

d t. 'l t, ~ '7 ~ 1'1.. ) 

1:.' .(f 
~-
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ACfIOl ~ 01 !1m RICCMIIIDltmlS CCliDlIID D 
DIB .DB UR)a(.-LOK IdIA) or 2111 COJIIITID 
01 !1m VlLrAU 0; a:. JSD Ita u ... JlDlIS!lI or 
URBAI mYlLQPlIDl -US.fArm-lOR AID JIIIILOYJIIIII 
or ac, AD '" P IF LWm 

_ ......... ---_._-... 

R~A li (S.No,' Para ;.,,1 

Th. com.itt •• 'ind that \h ••• eking of ••• poat-facto 

.pp~o l 'or dere •• tvation of " and 5 vacanci •• 
respectivelr en 29.12.1989 and 21.6.1990 fro. NBCC 
Board or Directors ie not in accordance .Ath the 

EF[ directives which provide that bafor. any r •• eruad 

vecanc, 18 dereserved and filled up br a ganeral 

candidate. the prior apprcval or the BOard of 

DirEctor. 'Dr croUF 'A' and 'e' poat. and that Dr 
the "anaging Director 'Dr Group 'c' and 'D' posta 
.hould be obtained. Ther deair. the .anagement 0' 
HBec: to 'ollow the go"er,.ent 1n.truction. ih regal'd 

to dere •• neUon 0' vacancJ. •• ecrupulDual, In 'uture. 

REPL Y OF mE ~ ER l'  

R~co ~nd~tion cf o~itt~e ~  ~en not~d for 

pl~ ~n tatlon. 

(Mlnl~t  of Urban ~ ~lop ent OM No. 0-17031l24!90-PS . 

d a tad "Z. 4 -<7 -C, 1. ) 



The Com.lttee 'urth.r not. that the bsn on 

der •• erv.tion c .... into 'orce with e"&ct 

rroa 1.4.1989. However, the or'era or appoint-

ment ln respect or three pOlta, l.e. 'or po.,. 

at Serlal number. 20 to 22, uare l~ u d on 20 

and 26 April, 1989. The ~ itt.e are, there,ore, 

not convinced with the explanation that the 

revlew or the dec! alon t.ken by the 90ard 1n 

raepect 0' theee three vacenci •• , whlch were 
'llled .rter 1.4.1gel and betore tha racalpt 

or the ordera we. not c.ll~d 'Dr and thay da81re 

the eoard to review the decle10n .rrash. 

REPLY ~ THE oo u -tEl~  

~ Corporation h.s con~ld~ ~d t ~ tt~  end 

t~ ~n a d~ci ion on 1.6.92 to ~ to e t ~ 

3 c, iil icl~  which ~ e d~ ~ e ~d e.rller. 

(Ministry of Urban ~ l lop tent 0,.; No.P-17031/24'.D-P:i 

d t. 2 '? "'2 -tL ) 

.~. 

/ " 
.  i 



(? 
. ~ . 

11:11011 IdW ._ ~.ii A . COftAIDD D 
.. uw ... It( ._ LOK ~ 01' .. CDIIIIftII 
CII .. VlLrAil Or lCa AID fta ot SI IIDIS.' • n.u:Jtf1=-a 1.!!'£;rAJ;: lOll AID -..0 ... ~" . 

Th. C.Dmml tts. '1 r1d rrOfl the .tot.ltant 0' pra.oUon. 
g1~.n du 1~ the years 1ge~ to 1991 t ~t 1n '989 

SC .. plo .~. 1n .11 categDrlRa excapt1nq In o~' ' 

yo, promotion aa per their proscribed percantage Or 

~o .  during 1990 p c nt ~. 0' ~  smployee. got 

prorT.ot1on in GroL:p A Came dewn to 11.9 .. % and during 
1991 SC amployees ~t promotion ~ than their 

prescribed p c nt ~. I.e. 10.9. 'or Group 'A', 
8.96 'or ' ~ 'B' and 13.6. '01' croll? '0'. A. 

ragerd6 o~ot1 n or ST. In alleategerle. and 
d urlng all th.l. years the pO::ai tl on 1 s 'ar 'rOIl 
satla'actDty. u~ln  1989 In Group '0', in Croupe 

'A' ,'C' lAnd '0' during 19901 end In Group 'A' and 'D' 

" 
I ; ) 

1 n 1991 no ST a'ploy •• s could ba proltoted. Tha COlla:l tt •• 

urga that 1 •• ed1at. atep. ahould be t.k.n to prOlota 

requir.d number 0' SCe and sre In d l"er.n' catagorl •• 
Dr posts In NBCC. l' r.qulred by giving 'urther r.laxa-
tiona Dr by ~.o t1ng to direct recruit •• nt where.er 

per.iadbl ••. 

REP!. Y OF 'JHE ( ) ER M~  

The recommendation at the o ltt~e for taking 

steps for promotion of Sc/ST officials In di ~ ent 

c t~go l~~ ~  e~n noted. This will be ple ~nted 

~ and when the post! ~co e av&11ible. 

(Mlnl~t  of Urban Df.velopment Of\1N6. 0-17031/24/90-P::; 

dt. <-'7-7 -7/L ) 



/''1 

_0 -~ 0_ . ~ . 

Para ~. ~ 

Th. Co •• itt •• 1n their var10ue reporta have 

eco~~.nd.d 'rDa time to tlaa that the 

specific raaaona for rejection of ~ ~  

cend1d~t  •• ponsorad by the [aploy •• n' lxchany. 

ahou.ld be COlUa.unicatsd to the concernt:ld Exchang. 

as per Government directions on the 8ubject .0 .. 
to .nabla th .. to .ponsor in l e~u.nt riiCl'u! tIIen' 

right type or candidat •• trOll thea. COIr. •• uniU ••• 

[EFL Y  0 F 'IH E (])VffiNY{ENT 

The recommendation of thl! o n itt~e h&ls b-en noted 

for compliance. ece ~  int-rn.l instructions ~ e 

been issued by the o po ~tion on 23.6.92 to the 

conce n~d officers for communicating to the Employment 

E c n~e p~i. ic ~. on  for reserv;:. tlon for SC/ST 

candidates sponsored by them. 

(Ministry of Urb.m Development OM No. 0-17031/24/90-PS 

d t. '2 4 -.., -'1 .1.-. ) 
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"""""L DWL.Dl::e, tLt",,.uc,,,,a CtRP&.ihA,'QI UN'L. 
~ t'"g R~) 'lul taan' Call ) 

.uba-aped". I ••• on. 'DC the 1.3ec"on fit 
c ~, c ..... " ....... opDftao .... ., Plplo,..., 'liD... I •• •• •  • 

Aa p •• ,.,ll ... nt.'l c~,'- Ii.,O" 8ft "' • 
• "aha at ~:,' tthlCh I ...... ~" u. , .. ,_ 
r .... ent .. In "a dnUi hlpD" u.., IPC". 
'.\laona 'or ~ 1.38CUon III w:/faT ca ... III.ue 'Pon-ao," " \he ~' ,..n' tachanue It.ould .. a.I.UnI. 
c.led u the aoncefl'8d PIP'O,..,.' bChange ..... 
'a linabb t.h. &a apona., I" eubaeq,-nt , •• ul &II ... , 
11gh' 'vpa or c...,ld.t,ea trga ~ .. CDri&uN d ... 

Th •• LOve I.c .. enda"on •• , pl .... be ... " .. 
'or ca.pUence , '011ew •• 

t. .~.~.~ c, •• A~~ 
2. . .~.~eod' •• ;AJ'" 
~ lit&. ~.".t .,,1 .AA~(  



The Coamitt.e rLgr&' to nota that HBeC 1. no' 
aEint.1oning in tha advart! .a ... ant. givan in "'e 

leading nawap_para end tha requiaitions .ant 

tD the EMplDy •• nt txchange. the e.act nature 

at rel.xetiane availabla to ~  , ST candidat •• 

ln direct recruit&ent_ Tha apecitic reaaona tDr 

rej.ction I,r ~ S  candid.t..a ar. al.o not 

cO •• unicated to the .pon.orlng [aploy.en' [xchang •• 

wt.ich 1. In violation at tr.e COV8r,..nt in.truc'1an. 

The toa.1tta., eco~.end that henceforth the NBCC 

.hould ro!low the co ~ent directiv •• 1n thl. 

regard •• t1culoual,. 

REPLY OF 'ruE CDVEiUJ-aiT 

The eco~ end tion of the Comcittee for mentioning 

in the advertisement/requisition of the Employment 

Exchange exact nature of relaxation . il ~le to SC/ST 

candidates in direct ~ u1t ent h.s e~n noted for 

compliance. Necessary internal instructions have been 

issued e the concernf!d officers of the Corporation. As 
fer intimating 'specific e on~ for rejertion of SC/ST 

to Employment Exchange .s alr!::;cy mentioned in the . -
recommendation NO.12 the .obS'@rv.Uon of the COIlllIi ttee . 
has ~en, noted for compliance. 

(~~ni t  of Urban Development O •• No.O-170Jl/24t90-PS 
d t. 2. t, -'7 • "p. ) 

• 
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~~ bU' C* .. aco". ~1 " COIbDID • .. .u • ...,or I •• IDI... or ... c:alllftR 
O ... WlLlAil 0' se. AID n. 011 !HI JIDII.sr or 
OUAI DifiLOfllllf -RalDAt'IOII lOR •• .....,1 JI. 
O. ICe M, If! Y 15 LI!!" _. ,  · 

Th. Committ •• nota th.t In N9CC the •• cond channel 

of' reerLl! tIt1ant other than the d1rac' l'.cru1 taan'. 

Iii 1'8; 1I1nrl •• U on or per60na rrDC Notal n.l .u.t.~ 

Roll/Ca.ual/Jork. .t ll. ~ nt., .'t~  tha ca.p-

l_tiDn Dr the pre.cribed ye.r. Dr con~nuou • 

• ervlca aG per the aettlecent reachGd with the 

un! Dns. The colDllJ ttea also ri nd that out Dr a 

t ~ l cf 1~~  (1130 p ~~n. d~~l 'i ~ .nd ISO 

to b. ~~~l ~l .. ~)-~~u l labourar./Wla. 1111 per.ona 

h.". be .. " 1'.~ul 1.ed in which tha nU8'ber or 5C. and 

ST. ara 171 ~ I respactivel, wt •• rea ••• pal' pr •• e-
~l .d u~~e their t ~ ahould have been approa1 •• t .. 

11 184 .nd 18 I'cBiJacUval,. 1 t ha. bean further 

t t~ that lao p 1'.un~ ara rat to b. regularl.ed. 

The ~l iil tot.ee racolLI.end that .t tha U.e at regul .. 

1'1.1,..., o :.ini ~ 'SU ccseual labUul"." •• ffol't ••• Y b • 

• 30. to ~uli1 lt." tilll required percentage of jehaduled 

Cast.8a/ ;)ch.a ul.d Trt be.. At the .ame U.. the, would 
like t.ha lL .. n~ eaJ&Flt to .ake If'ort whJ. J.[! racrui U rig 

casual labour6ra to recrui t p racna froc SCa/STa 

rollowing the prEscr1bed resarvation ~ . pel'cantaga 

a. rar ~ p e~tice l . 

~  Y OF lliE OOYE:t:J"::!':r 

~ c ~o.~nd.tlon of the o ltt~e for egul~ leing 

~ou1 ed p~ c~ .t g~ of Se/ST c ndid~t~  .t t~~ time 

of egu .~ i: : tlon of c.sw;1 l.,bourers .~ ~~n not~d. 

The eco~~end~tion of the o~ ltt~~ thrt w il~ 

ec u1t1 , ~' c ~uc l l~ :::n' " ~ p~ ~:~ .~ from setsT ~~ould 
~l~o be :appointed by following the pr .. c l ~d ~ ~

tion p~ c~nt g~ &S ~  8S p .ctlc~ l~ has ~l o ~en 

"noted. It ~' be addfPj t.~:it ~ ldentl.1 Dlrf"crtlvee 

lS ~d l1 27.1.92 ~  specifically provided vide . ...... --.. _I ..•• " 



--p-. 
-I ..... 1-

~t  r .. '* .. 1tICD ..... ~. COftII'f' D 
.. lB. Il100(11 •• LOI a.. 0' ".COIIlJnR 
O ... WlLlAli ot sea aD fta • !III IIDII •• ' or 
UDAl ,*'&OfKIII -RDIIYAtIOIIlGa •• .vLOB JI. 
or iiI M, If! g.Pi LIS. ." ~ -

The Committe. nota th.t 1n NOCC the .econd channel 

at' raeI'Ll! tlPent ether than the direct Z'.crul "'.nt. 
11i ~ .,1l'\rl .eU an or per60na ~ NOla! ".1 .u.t.r 

Rall/Ca.ual/Jarka t ll ~ nt ••• 't~  the caap-

letion or the pre.cribed year. or can\Jnuou. 
aarvice aG pel' the &ettlement raachGd with the 

UNOns. The colUlJ ttea e180 rind th.t out or • 

to~ l Df 1~~  (1130 ~ ~~n. ~w~1.'1 ed and 150 

tD ~ ~~~l.cl .. ~)-~e u.l l ou e . ~l •• "31 pareona 

h.". b ... n e~ul. l d In which the nUilber Dr ~. and 
ST. ara '71 and • respectiv.l, wt.are •••• par pr •• e-
r1bed u~t  their ftUWber ehould have b •• n approa1a.t .. 

11 184 .nd 78 r5BtJecUv.l,. 1 t ha. baen u ~  

. t~ th.t lao p .un~ ara ,at to b. regularl •• d. 
Tt.e COl',ro,! ttee racOILII,end that at ~ . u •• or regula-
l.1~ ", i .1ni ~ &SU cca.u.l l.buul·.r •• ffort ••• Y b. 

1130e to uiti.jul.rlli1r. tilli l'aqu1l'ed percentaga or SCheduled 
casta.1 ~c eci ul.d Tri. be.. At the .eIIe U.. the, would 

like the ILlinage&lent to •• ke,,'ort whiJ.fl ~ c u1 ng 

casual labour6ra to recruit p' raona froc Sea/ST. 
following the prescribed raa.rvation ,a. percentage 
a. far .~ p ~lice l . 

~  Y OF THE GOYEg;J...:;!,:r 

~ ~co~o.~nd.tlon of t ~ o~ ltt~~ for ~gul. lelng 

~ u1 ~d p~ c~nt g~ of SC/ST c ndld~t  at the time 

of ~gu1_ l :iltlon of c.su;;l 1. ou ~  has ~~n n~t~d. 

~ eco~~~nd~tlon of t~~ o~ ltt~~ th.t w l1~ 

recrulti!"lf' c;·!:uc;l 1. ::)l' " ~ pe ~~~ .: :, from SC/ST ~ould 

~l o ~ ppolnt~d by following the p ~ c l ~d ~ ~

t10n p~ c~nt g~ &S ~  8S p ctlc~ l~ has Flso ~en 

. not~d. It mlJ)' ~ IIddt j t.'1. t P rt'sld@n tiel l ~c tl v@s 

u~d l1 27.1.92 ~  specific_}ly provIded vide 

p~ R 1.2(111) as und-.r :-



-: ~ :-

-while ther@ I! no ~ ~t1:n for SC/ST in 

purl!'ly tempor.r,,· : p~'oln t: ~ 'l t ~ n ~  \lifO rk 

charged Bt .. ~  inclu~ np, the d.il!ly t~d :J!'ld 

monthly .t~d 5tiff. regUlarlsatlon of such 

work c g~d st.ff against ~gul  posts would 

have to he t ~.t~1 ~  ~~  ~ o nt ent for the 

,'purpose of t' ~ o '"-ie ~ :')n r-'Serv.t!on. In other 

worrls. ~o pt on of ~u t~  roll emplov.·s has 

to ~ t ~~t~d as fr·sh p~olnt~~nt &5 t ~  ; post 
to 'Ii len t'1e ~ ' _tlon d~~  not ;-·pply to a post 

to 11c~ t ~ ~~~  .. tl:ln . : pll~ . " 

(Ministry of UrJan Developmen t OM No. 0-17031 /24/90-P S 

dt. 't'l-1~"' ..- ) 



_0 
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The to.~ttee not. that 8 ••• ber belong1ng to SC/ST 

Dna leval higher than the poet tI: b. fillad up i. 

elw ~. 1ncluded 1n all the Racrui t.cant Boards/Opes. 

The tOllID1 ttaa recofiicand that the status or SC/5T 

.eg.bar should g n ll~ be comprabla w1th othef 

/' ,. 
( , 

iT.embef. or the R8cruJ. tGlant Boards/ select10n Comrnl t~.  

~  •• 

The recommend.tion ot the Committee that the st.tus 

of 5:/5T e~ e  should gener.lly be co p. ~ le with 

other e ~  of Re~ 1t 'lent o~ '"d S lection Co:nlTllttee/ 

ope has been noted .nd would be ple ent~d .~ ~  .5 

p ~ctlc. le. l c~ ~:: "  .rrendment In the Recruitment 

Rules of the Corpor.tion to this effect is .1so being 

made. 

( . 1nl~ try 0 f Urba!l ~ elop ent Ol-, No.Q-17031/24/90;P S 

d t. 24 ' 7 '  7 'L ) 



~, tJealttee ara unhappy to note that au' 

Dr .5 otticer. who have bilen poat.ed abroad 

du 1~ '981 to '9&9, there ara onl~ .(g. ~) 

sea and '( . ~) 5TI. They were Infor •• d that 

although there la no reaervationa rar Schedul.d 

Castea/Scheduled Tribes ror overaea. posting 

due ~.ig t ge was givan ~ ~ to c ~  candI-

date. If thay fulfill the job e u1 .~ nt. . The 

co.a1ttaa dealre that continuoua ettorts ahould 

be .lIda to 111prove the represantaU on Of scheduled 

cast.e.1 ~c edul ... , Tr1 bea .1 n the foreign poet! nga. 

RUlLY OF mE (l) ER.~  

The recommendation of the o itt ~ ~  ~en noted 

for implementation in tuture. At p ~ ent. the 

Corporation has no plan to post o lce ~ abro;d. 

(Ministry of Urbito Development OM No.Q-17QJ1/24/90-PS 

d t. 1.+ -"i -~ c....- ) 
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M:~ ' !AIII 01 1111 IJCOPM.DlI». CDftADID JI 
.. III. IRI"._ .. I'-A) or .. CDJIGIBI 
01 1111 .'AU 0' IC8 AID .. O. !III I11III •• , or 
URIAII ~~ -''''ADOII lOa AID III'LO .-, 
or acl "P .. g 1m; LJPDP x. 

Th. COIDIII! tt •• tecoc:: ... nd th.' .t the U •• 0' 

~.c~u1t1 .n' th. pre-condlUon 0' . p.~l.nce 

ahould b. diapanaad with ,ar SC/ST candidat.a 

.a ~ a. pOBalble wi Ul • via" to wipa out. the 
backlog or sea and ST8 and tha SC/ST candidat. 
aD app 01 nt.d ahould be i'parted 1 ntanal ve 

trai n1 ng. aa .g~eed t.D durl ng evidence. 

The Recruitment Rule! for iou~ c~t~go ie~ of 

po~t  of the CorporatIon provide for relaxation 

of the c ;lndi tion of experience m.rginall y. HOWever, 

in l ~pec t of certain r.i ~ ~  po t~ where requirement 

of experience is a pre-condition, it may not be 

possible to di p~n e wi~~ the same. It may be pos!lble 
to dispense wi t:h SUCil experience in cases such as 

ec u1t ~nt of .n g~ ent trainees, graduate engineers 

etc. who are inducte~ .t the lowest level. The recornrr.en-

d ti~n of the i~itt~e for Imp_rtlng in service 

training to such candidates has been not~d for 1mplem-

en t., tion. 



~t . W. 0I=:ri RCJlllllDABOIS Cc.DJIID D 
till u.tII OR) til. LO& IAIHA) or _ CDIIIIftD 
01 till tllLrAU 0 ac. dD .~ O. 2H. JIDIIsmy or 
UDAl mYIU)PJIIft - RlSmtY,rmK 101 MD 1 ~ or rx, dJ) 9:b P "~. n_. _____ ... ______ _ 

Th. cowlni ttR8 rind Uaat during '957-88 to 199'-92 

(upto .ce.u ~, ,g~,) a. many as 2318 o' lce~. 

have baan .pon.o~i1d ror inaUtutional training.1 

( .~ " "" 

••• inar. but the ~opl'. .nt t1on of Schadulod C •• t •• ' 

Sc ~duled T.ibss i~ only 219(9.12;) and 'O(O •• ~) 
rBspo(:Uve1y. The CC::lIr.ltt:J8 3180 nuta that NatC 

have no •• parata in-.erviee train1ng arr8ng ••• n' 
ror SCa/st .. Th. CoNli\ta. would like the •• nag_ 
•• nt or NBtt to noaJ.nata mar. SC/ST employ ••• ' ~ 

lnsU tutlonal training/ •• Illna". to .nable th .. to 
co •• up to the standard. or other candidat ... 

The CorporatIon ~~g ~ Sc~~ e for gl in~ in service 

tra ining to .11 1 ts ~ t )lo Yl!es incl '.ldlng Se/ST 

E plo e~ . ~ 3e/ST c~n: d te  ~uld contlnu~d 

to ~ no ln_t~d for such persons in servIce traIn-

ing .s 4iI1so for !nstitutioniiil tratning/seminars as 

recommended by the Committee. 

(MinIstry of Urban e 'lop ~nt Ofo1 No.O-17031/24/90-PS , 

d t. 2-~ ~ ? -ct"\.... ) 



------------

The Comllli tt.ee note '1'011 the 21th and 30th f..nnual 

. ~' ~ pect1 .l  'o~ the r •• ~ ',88-8, and 158'-'0 

of HaUonal Buildings ConatrucU,on carporaUon Ltd •• 

that although the ConatrucUDn Industry do.s not 

lena 1 tEel' 'Dr a ayataaaUc l 1l w ~ planning in 

view a' 1ta peculiar nature 0' working but all the 
aame the corporation haa bacn auccess'ul 1n fDrmul .. 

ting annual .anpower plan .rtar t 1n~ into accDunt 

the tuture unc t l~.  •• The co.a1tt •• , des1r. 

the .anpower plan should also include the requira-

.ant Dr sc/srs categorywls. and tradew1.e. and 

.. assures should be taken '01' their tlmelr •• lection 

and rac ru1 taant. 

REPL Y OF mE 00 ~1'ii: -  

The eco~ end~tl~n of the Committee ~  been 

noted for compliance. 

(Ministry of Urban Development 01-1 No. 0-17031/24/9u-PS 

d t. 2 ~ -'7-Cj '2-) 
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The COllllll tt .. e note ~., the Dlrecto" Adlll"' .. 

tl'atJ.on and COOrdlnaUon who la Inch."ga or 

t.hii . ~  Cell and la alao r.aponaibla '0" 
loo i~ .rtar the "eaerv.tlon ha. never vlaited 

,~ :  offices wi th • vi .. w ta Inapect rOate"a and 

oth3r doc'..trJents ralat.lng to 1.pleDlentaUon .. , 

r8se:vation ardara. The Caa.ittee reeD •• and thst, 

t.he Director (Adaln1atratlon and Coordination) 

who 1. loo 1~ .,tar 'tne " •• e"".Uon work ahlu14 

regularlr viait artlce. or hacc .nd perlodicall, 
chack tha rostera ta enaure at"lct, co.pllenca .r , 

~.e tlon o d~ . u ~ SC/ST cell •• , ba put 

unde" the c ~e 0' ana Ortlcer exclualvel, ror 
t.he purpOae to look .rter props"l, to \he 'uncUan-
Ingot the Cell. 

REPLY OF mE OOVSRNMENT 

The recommendation of the Co.mittee that the 

Jirector \AlC) who is looking after the reservati-n 

work should visit the Offices of the NaCC tar periooical 

check of rosters to ansura strict co.pliancalof reservation 

orders has been noted. Thelirector(A&C). has alao viaitad 

the ~ ic  of the ~  and checked the roetera. As regards 

the other ,recommendation regarding :;C/;jT Cell to be put 

under trle charge Dt one officer exclusively, it •• y be 

stated that due to shortage or stafr. 1 t will nat be passi ble 

to put ona officer exclusively 'Dr tha purpose and the 

Bxisting arrangements of looking .rtar the S ~  Cell by 

the Oirector l~ ) will continua. 

(Ministry of ~ n Developmant 01'1 ·;0.8-17031/24/9:.-· ... .) dt. 
.~-'-"  



The, Alao dee! r. lapl •• entaUcn of the Sugglstion 

• .-. by \he tomai •• loner for ~  and sT. to work 

out .pecial sch .... to induct ST' a5 traineea a' 

dirferent. laval. tor \hair egul. l~ t1on In due 

course. The Coamit.t •• would 11ke t.D ba apprised of 

t.he steps t.aken t.. Yip, out the short.rall ror ~ ' 

in t.he aervi ca. of NBCC wi t.h1 n 81 x .onth •• 

REPLY OF '!HE OOVERNMENI 

The Corporation is .lr-:-ady h.ving a Sc ~ ~ of 

ind\.t: ting SC/ST candidates a! ~  .. ~e:nen t trainees 

at the induction level. The Corporation ha,s ~en 

able to g~t t ~ ~ frorn SC employees over t ~ 

last two e~ . o~~ e , d~~pit~ be!t efforts 

the response against this scheme from ST was not 

~ncou ging. 'l ~ Corporation will continue wi th the 

Scheme of Inducting se/ST candidates as man:lefl'ment 

trainees. A t~  induction, ~ candide tee are given 

t .inin~ for • Periodof one year and t ~ e te  they 

are placed on regular jobs .t the level of Asstt. 

Engin~e . However. it m.y be t ~~d t~.t it may not 

be po~, i le to wipe out thll! shortfall within !ix months. 

But every effort viII be IUd. to moeke the recru! tment 

subject to av.1lab111 ty of v2c;lncies. 

(~lni t  of Urt-an Development OM No.O-17031/24/9U-.,.::; 

d t. '2 ~ -." -Cf '1- ) 



------------~"-- ... -.---

Thaca-.ittaa leQra\ \0 nota th.' in.pita or 
I 

thalr rapeated reCDalllnclaUcna 'or inclusiGn 

a' atl.as\ enl SC/ST Director in the Soard or 
Dlrac,or. or all tha public undertakings, non. 

0' tha Olractora in thl Board a' Director. or 
Neec balcna. to SC/ST. Tha, also note that 
n.ither the ",naga.lnt or NBCC nor thl GOvern-
aan' Ivar .~gl.tld the n ... Dr any SC/ST 
candidate for includon In tha BOard or Director •• 

The Committe. rind that ., pr •• ant th.re 1. no non-

orfici.l Dirlctor on the Board or Nate. Tha Co.aitt •• 
r.cO .. and th., atlaa.' on. SC/ST paraon, orficial 
or DOn-officlalt ~ uld invariably be appDinted 

a. Dlrac'or on the Soard or l e~tc  or ~  to 
look art.er 1-nt.r-ali. the Intarest!. or schedul.d 

t •• ~.  and ~c eduled Trl .... 

Recruit.ant Uf functional Directors in the NBCC 

is d one by ~ e public [ntarpri sas Selac ti on BOard who 
I 

maka tha recruitmsnt on the basis or critaria involving 

ali gi bili ty and .ari t of the candidatas. As ragards 

non-official Directors, the racant Industrial policy 

~t t nt raaf'f'iraed the naed ror making the BOards of 

pu l~c ~ecto  Enterprises mar. prOfessional. In this 

back ground the Govt. could hDwever con.ider claims Of 

a suitable par.on whO is otherwise co.petent and has 

the necessary background and record in industry, CO''l,!l9rca. 

admi ni strati on ,f'i nanc. etc. for a Board laval p~  - ':ment 
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in a public Sector Enterprise. In the circu.stance., 

it is not possible to accept the recommendation for 

appointmant of one SC/ST parson as uffic1al Dr non-

official Director on tha Board of uiractors of NBte 

to laok after inter alia the interest. of SC/STs. 

(~1n1 t  of Urban Develop.ant uM No.O-17031/24/90-PS 
dated2.Lr-?-'f'L- ) 
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Th. e __ tt •• no~. with a'urprls1 that NBCe 
prov1d. ,~ J r ••• rvation fDr ~ . and 7.~ ror 

~ ' ror recrul tIIent In all group" or 1 t • 

• arvlc •• and .a1ntaln ~ poln~ rOatlr. NO 

r.cruit •• nt Ivan for group. C and 0 18 ~ dl on 

regional baala nor regional pe c n~ g  on 

r ••• rvation 1. provlded for thasa group •• Thl 

COllIl1 tt •• r.cOl nnnd t.hat, avan 1 r the raerui tlli n~ 

for group C and 0 poata la cantral1a.d, 8uch rec-

,ul ta.n' 'or Group e .nd 0 poata .hould b •• ada 
frDa dir'erant regions 'allowing 100 point. roster • 

•• provided In the reservation rule •• 

REPL Y OF THE ( ) R.t.~  

Tne CorporatIon hiii! got i t!! o po t~ i~~ in ~l l 

and Zonal ' ce~ wt:ich are located ;lit ol1ow1n~ 

places :-

1. Vadodar. 

2. Patna 

3. Chandigaril 

4. H,der.bad 

5. n~ lo e 

6. Bombay 

7. New Bombay 

8. Calcutt. 

In addItion, in these Zonal Offices, t."le Corporation 

post projt!ct t~ ll  for execution of the sp@cific 

project functions. R@cruitment for Proj@ct t~,:n 

as also for the ~n l orfice 1~ ~ein~ done at the 

CorPorate i@vel" aft-r oll~":'" "": the I4:J poin t~ ro .!t-r. 
Thls i~ done b-c .. u~e or t::-. ~~t tha t the ~t_  of the 

Zonal " lc~  and also th .. ~~- t~.~ _ro __ t, o,,~ fa ;'r'-

ahl .. + " ~~ out India. r+ M~ b.t..o..Jd-r! +:.n .. t t-.',_ 
o po.(~o 1 ~t-.  w'Ufl( tit d,-t~"~"" 1- f1M.:tJ 0 f -t~~ c:bUl'1Ty,. 
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~nd the po.!tlng of t ~ staf! tor the project will 

have to be done k!!eping In view the ac tual reQuire-

ment of the statt for each such project. 

A5 and when the project 1~ co p1et~d. the staft 

of the projec t -"Ill ha ve to be trans!e rred to any 

new project anywhere In India. It W8S due to this 

reason that the o po ~ti~n has been fol1oving the 
I.fO point roster. 

The recoT.rn-.nda t1 ons 0 f th ~ Commi ttee for making 

~c ult ent for Group 'C' and 'D' posts to be m2de 
I ' 

from di e ~nt regions ~  ~en noted. o~ e . it 
may b!l' mentioned t: at such r-crui tment is being made 

from di ~ ~nt p t~ of t::(! country hut In view of 

the f:.ct t.·,.t ~uc:. r-crult:r.ent 15 ~eln~ done on a 

centraliseri b.sis t'1rough the Corpor.t!l' Office, only 

t~e 40 poInt roster Is being followed. 

(i'~lni t  of Ur'J.n ~ elop ~nt -~ No.O-17031!24/90-,_P_S __ 

d t. 2-4 "'1-1'1--) 

. ),)1;'1-'"' /' ~ 
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On the suggestion. or the Co.a1tt.e ~.g ding 1.p ~tlng 

or p e-p o~ot1on training to the 5C/ST •• play ••• to 

i_prove tt-.slr .rrlciency and to .ak. t.ho rit ' ~ 

promotion, the Chair-an or the HBCC .d~itted that auch t 

type or t.raininQ was not. be1ny i.parted .xclua1v.l, to 

~ ~  •• ployees. The to..tt.te., ke.ping in viaw or the 
u~ •• hortrall both in p o~ot1on and .c u1~.nt.1 r •• l 
that. the t ~  .. ploy •• a apacially ST. need Intenaive 
tra1 ni ng t.o bri ng tha. at. pu wi ~ t.h. oth.r candidat. •• 
and recollua8nd IBtt to organi •• pre-prollot.ion t.ralnlng 

p og ~ . ror ~c & ST ~pl . S cco dingl,~ 

REPLY OF '!HE CDVERNf':ENT 

~ o po tion h.s ~l ~~d  ~t a Sc ~ ~ for ~i ing in 

~~ ice t nin~ to its ~ plo ~e . It wIll ~ t ~ 

ende~ ou  of t ~ o po ~tion to no ln~t~ for such 

t . nlng ~ on  e1~n ,lng to SC/ST community. The 

1n-service tr.1ning ~1ng gIven ~tild .1so meet t~~ 

~ ui e ent of p ~p o~otion tr.lnlng. 

In view of the fac t t ~t the nu ~  of ~ plo ee~ to 

be p o ot~d e ~  ~.  would be co~p~ ti el  few, 

it will be difficult to o g nl ~ pre-promotion t~~ln

lng to 3C/ST ~ plo ee . 

(M!olstry of Urban Development OM No .O-17031/24/90-P,S 

d t. 2 ~ -? -C!2_ ) 
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