
COMMITT EE ON THE WELFARE OF 
SCHEDULED Ct~T ES AI\TO 

SCHEDULED TRIBES 
(1993-94) 

(TE}iTH LOK SABHA) 

THIRTY-THIRD REFOR! 

ON 

MINISTRY OF FrNl~NCE 

(DEPARTMENT OF ECONOMIC AFFAIRS - INSURANCE DIVISION) 

RES ERV/\ T IONS FOR AND EMPLOYMENT OF S Oi EDUIE 0 
CASTES AND SCHEDU~ED TRIBES IN LIFE ItSUR/\f\{CE 
COffi~/ .. T ION OF INDL,\ AND A.1YlUINTMENT OF 
SCHEDULED CASTES AND30iEDUlED TRIBES IN 
THE PANEL OF ADVJQ\T ES • 

.~, ," V:;.-j "-
Fres en ted to Lok Sabha on __ ~ __ 1_~_V_~_~ _. '_' _' 

Laid in Rajya Sabha on 

WK SABHl\ SECRET/JUAT 
NEW DELHI 

April, 1994/Va1sakJiJa, 1916 

Price : Rs.14.00 

-



C:)N 3NrS 

COMfJ6ITI~N JF THE C~MMITTEE 

INTRJDOCTIJN 

CHAPrER I. 

B. 

C 

CHAP!' ffi I I • 

A. 

B. 

C. 

REPRESENTATION IN THE 8(}\RD OF DIRECTJRS 

Drganisational set up 

Board of Directors 

Review of Implementation of 
Reservation Policy by the Board. 

0RG'\NI$AT t:JNAL ,M\TTEBS 

Liaison Officers, Inspection of Rosters 
and sc/sT Cell in the Ministry 

Liaison Officer and SC/ST Cell in LIC. 

Complaints/Grievances 

CHI\:i:JfER III. RESERV,\TLJN IN SERVICES 

A. 

B. 

c. 

Staff Strength, Shortfalls and Special 
Recruitment Drives. 

Prom')tions 

i~e-Promntional Training 

Page Nos. 

(iii) 

( v) 

1 

2 

5 

7 

9 

12 

14 

16 

18 

D. T'eriodaf NQtice ft)r Interview and Joining 23 

E. False Caste Certificate 

CHAPrER IV. MISCELIANE:JUS 

A. Empanelment of sc/sT Advocates 

B. Allotment of Agencies 

C. Socio-ec,:mornic Development Schemes 
undertaken by L.I.C. 

D. ~ther Socio-economic Activities 

E. LIC. Housing Finance Limited 

" ..... . 

32 

33 

37 



G:)MMITTEE :N THE WELFARE :JF 3CHEDULED 
O\STES AND SCHEDULE) TRIJES (1993-94) 

.... =- • 

Shri I~ras Ram 8h2r'.iypj - Chairman 

V)K SJ\BHA MEMBERS 

2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 

, Shri Mahendra Bal tha 
Shrimati D.K. Bhandari 
Shri Ram Prakash Chaudhary 
Shri Anadi Charan Das 
Dr. Ram Chandra Dome 
Shri Manikra:) Hodalya Gavi t 
Shri Kadambur M.R. Janardhanan 
Kum. Padmasree KUdumula 
S hri Ga nga Ram Koli 
Shl'i Birsingh l-.1aha t') 
Shri Bheru Lal Meena 
Shri K.H. Muniyappa 
Shri Rup Chand Murmu 
Shri Raj Narain 
Shri Lalit .)raon 
Dr. (Smt.) Padma NC'''1malvar 
Shri Harchand Singh 

4 Dr. Ramc:sh Chand TJmLlr 

Shri Phool Chand Verma 

RAJYA S/.BHA 

21. Shri Prakash Yashwant Ambedkar 
22. Shri N.E. Balaram 
23. Shri Ram DeQ Bhandari 
24. Dr. Faguni Ram 
25. Shrimati Kailashpati 
26. Shri G.Y. Krishnan 
27. Shri Menta y;'admanabham 
28. Shri Ram Ratan Ram 
29. Shri Nyodek Yonggam 
30. Shri Ramnarayan Goswami 

S ECRETAR];"T 
1. Shri G.L. Batra, Additi')nal Secretary 
2. Shri S.C. Gupta, Joint Secretary 
3. Shri Babu Ram, Undor Secretary. 

(iii) 



INrR JOCT ION -
I, the Chairman, Committee on the Welfare of 

Scheduled C~:t2s and Scheduled Tribes having been 

authorised t;, th(;o GJmmittee to submit the Report on their 

behalf, pres2nt this Thirty-Third Report (Tenth Lok Sabha) 

on Ministrf of Fi!"'l2.nce (Department of Economic Affairs -

Insurance ,~.Jivision) - Reservations fur and employment of 

Scheduled Castes and Scheduled Tribes in Life Insurance 

Corporation ~f India and appointment of SOs and STs in 

the panel of Advocates. 

2. The Committee took evidence of the representatives 

of the Ministry of Finance (Department of Economic Affairs -

Insurance Division) on 6.10,1993. The Committee wish to 
express their thanks to the officers of ~he1v!1nistry of 

Finance (Department ')f EC:JnQmic Affairs",-~ns1:.lrance -Division) 

for placing bafera the Committee material and information 

the Committoe wanted in connection with the examination 

of tne subject. 

3. Th' H,:oport'wlls considered ~nd adopted by tlie 

Commi t tI:l (I ('I '3 .. 1994. 
, 

4. 'A su~ary of conclUSions/recommendations contained 

in the Repor: is appended (Appendix)'. 

~AM. 
NEW DELHI 

21 A12ri 1 1994 
1 vaikasM, 1916(s, 

AUrr\HBNT'lCf~T"2J 
(v) 

. . , 
COP~:l 

PARAS RAM BHARDWAJ 
Chairman:, 

Committee on the Welfare of 
~chedul edcast~s'l~n~' iVl'IU.re 01 
rfqadul:ed' Tr~,~J~~u-nc''''''i"d 'l'tlloibel 

'clu~'.~\ ~ i 



pre .. mat/q.l.p.l 

ER!Mat.5!Q.6. 
p.2 

• 

.~ ... , , .. . . .. -

t 

~IiAlT m_---.L 
B.S?Ji~.£t:lti\tION IN I;tQABJLQE..QIRijiTDijS 

A. Q.r.g.aoi '; a.t.:i..?..lli1.!..~~.i:-.io 

The Life Insuranc~ C~rp'Jrati~:m of India is a 

statutory C'.')rp:..r.:lti':m establisoed under Life Insurance 

C~rporati:)n Act, 1956. S*=cti:m 18 of the UC Act,1956 

lays d'Jvm the orgonisational set up uf UC~ It provides I • 

for a Central Office with zonal Offices at Bombay, 

Calcutta, Delhi, Kanpur, Madras, Hyderabad and Bhopal. 

Under Each z~ne there are Divisional offices and Branch 

Offices. At present therE; are 84 Divisional Offic~s 

and 1906 Branch Officos spread allover the country. 

1.2 As r~gards the organisational set up of the, 

Ministry of Finance(Deptt. of ECQnomic Affairs-Insuranee 

Division) and· ft~ funct'i~ns vis-ao-vis Li fe Insurance 

C0rp ::.r3tion the Cammi ttee -have beenin'fo~d that the 

'Insuranl!e'D1visi~n is' headEd by a Specinl Secretary to 

the G-:;vt. Jf Indi3 wh') is ass:is'tl~d:'by'a .1oi'nt"Secretary, 

;q Dirc'ttor, a ;jEputy SeCr€,t3I-Y, a' Asstt~ C~ntroflet.' of 

Insurance and 3 Under 5ecratari~s. Te'chnit al"'support 

ti;! the Divisi:)ns 'work is rtlnd~red by 3'technicaioffteEilrs 
. , 

fr:.1m tht.: industry who;) are deslgnatedas 0505.' The 

Divisi'Jn is 'J'r~ani5(;d into 8 secti'Jns and ha~des by' . 

'Secti:.1n Offiters and assisto~ by 5uppbrtlng s~aft­

AS51st~nts, UOCs', UX::s etc. 
: '. 

• .. 1 '.' 

• 
: ,I,' 

, ,1 
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\ ... ":-<;--:B"QJlI1D 0 F, 121 ar&,TOBS. 
.•.. " .. ~......... . 

1.3 The Life Insurance Corppration,Act, 1956 provides . 
for not mor~ than 10 members i.e. three full-time, four 

ex-officio(part-time), seven non-official and two 

employees representative on the Board of Directors. But 

at present there are only seven Directors on t he Board of 

UC an,d the remaining nine posts comprising the non-

offici~land employeGs representative are lying vacant. 

Moreover, none of the present seven Directors belongs to 

either SC or ST community. 

1.4 The Committe~ have been informed that Government 
is actively considering the proposal for filling up the 

posts of non-official Director on the Board of LIC. 

1.5 Referring to th~ir recommendation in the 21st 

Report(Sth Lok S abha) when the Committee desired to know 

wheth~r any person from S,C/ST community had been appointed 

on the Board of Directnrs of LIC as assured to the 

Co;nmi tt~e, they w(;;r'2 informed that 1)0 SC/ST member could 

be appainted on the Board dUe to the administrative 

co nstraints. 
1.6 During evidence when the Committee specifically 

d€sired to know the reasons for such an inordinate delay 

in appointing at least one SC/ST member on the Board of 

Directors of LIC even after the Government assured to do 

so several years back, the representative of the Ministry 

of Finance submitted that a proposal for taking SC/ST 
• rO 
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members on the Bo arri :>f Directors 0 f lie had .. 

already )o\een lei ththe Governmen'c aid ',as soon as the 

approval was !'ec&i ved it would be r.oti fied. To a 

query of the Committee it was' submitted that this 
! 

proposal was svbmitted only two months back. 

. ., 

1.7 When asked as to how much till1e the, Governrl)9nt 

would take to approve the above-mentt.,ned proposal, 

t~e representative expressed his inability to reply • . ' .. 



1.8 The Committee find that as against the maximum 

strength ~f 16 memoers, there are at present only seven 

Directors on the Board of LIC. They are also unhappy to ., 
note that m)'t a single member belonging to SC/ST 

community has b~en appointed on the Board although an 

assurance was giVEn in this regard six years back in 

response to the recommendations of the Committee 

contained in their 21st Report (8th Lok Sabha). It is 

only recently that a proposal for appointing one SC/ST 

member on the Board of LIC has been submitted to 

Government. The Committee, urge upon the Government to 

expedi te the decision to appoint one SC/ST mernb:! r on the 

Board of Directors of LIC. 



• proc.pp.1D-ll 

proc.p.ll 

• 
Mat.3/p.2 

5 -
c. REVIEW OF IMPLEM: NTATION OF RESERVATION EQktC .. Y 3Y THE BQ.,.,.-'\dD _________ _ 

enquired 
1.9 The Cummitte~:as tJ whether the Board of Directors 

rna ke pe:ri-:>dical reviEw of the implemE:ntation cf the 

reservation policy relating to SCs and STs Ll UC. 

It was explained that as there were no aberration in the 

implerre nt ation 0 f reservaticm policp, there had been no 
occasion for the Board to review the matter separately. 

However, at the time of preparation of Annual R~port the 

whole review took place before the Board including the 

provisions about the implementation of the various 

rules and regulations pertaining to SCs and SIs, 

1.10 When tho Committee insisted that one of the items 

in the agenda of the Board meeting shoulcl· be the review 

of the implem~ntation of reservation policy in favour of 

SCs and SIs, the rGprelWentative of the Ministry agreed 

to it • 

1.11 It WJS alsJ assured in a written note furnished 

to the Committee that UC would in future specifically 

put bef';)rE- the Board a note to enable the Board to review 

the implementation -:>f the reservation policy. 
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1.12 The CJ:nmittb(;: are constrained to note that the 

3')ar-d of Dir&ctors of. lie dOE:!s not make any periodical 

review·:) f the impl~'mentation 0 f reservati':>n policy 

relating to SCs and STs. LIhey desire that as 

agreed to by the Ministry, the review of implementation 
of r~sorvation policy in favo~r of SCs and STs should 

be included iR as one of the items in the agenda 

for the meetings of the Board. 



• p.m.p.2/Min'! 
Rep .Q.27(A&B) 

pr'JC.p .15 

• 

.. 

p.m.p.3/q.29b 

" 

1. 

_C1i4.1.~~_ - II 
Q.:1G..6lil~bI1.9NAL MATT ERS 

.' . 
rl. Li3is:)n Office"rs, InsPectLm :)f R'Jst~rs and SC/ST 

Q.~J .. ij.ll}:· he . ..M.i n~t:r;.:L-_~ ___ . ___ _ 

Thc C')mmi·ttt.~,", have b\;;€ n informed that Director 

Insurance and th~ Chief Vigilnnce Off!ter, in the Ministry 
.. 

h,3vf.· bl;~n app;)intGd/n.:.;minat~d as Liaison Officer to ensure 

due c)mp 1i onCE; :) f reserv:Jtion 'Jrders in LIC/GIC and its 

f,Jur subs~di~T:ie5 an~ ~nE- ,::)f thei f~.mqt:h'Jns q.f the Liaison 
.; 

Officer is t~ ensure that peri~dical returns ~rescribed ,.. ... 
by the G'Jv::.rnmEnt are' recei ved from f.Ic in time for onward 

, 
transmission t'J the Ministry of Welfare/Deptt. of Personnel 

_ etc. as required. 

To a suggestion of the C~mmittee during evidence 

that the Liaison Officers in the Ministry/Deptt. sh·ould have 

gthQr'Jugh review 'Jf th~ implementatijn of the reservation 

policy and othtr allied matters in LIC instead 'Jf just 

scrutinising. thi;; return's filed by "the Corporation, the 

rcpresentati'lti submitted that they w:)uld take up some test 

checks .:IS oD~.rvedby tht Ct>mmi~tee • " 

. 2.3 Wh8n the CJrnmitte{: desired to know :iRII how often 

the rClstt;lrS Vljept! :inspected by the Liaisor"l Officers in the 

Ministry ~uring the last three years it was informed that 

the ~/Jstbrs WE;ire inspected "by thell'aison Officers of the 

Ministry ab0~t a d~zen of tim~sbf visiting the Head Office 

and the vari~us Zonal Offices and Divisi~nal Offices of the 

UC spread allover the" ~ountry. 



m:Jt.3/q.2(a) 
p.2 

proc.p.14 

...... 
o 

2.4 If.,) a specific query Qf the Committee relating. .. to 

the discrepancies/sQcrtcpmings n(;ticed by the Liaison .. ~~ ... , ~ 
" 

Officers aftlJr th& ins-;:>GctiQns of rosters it was· .replied. 
, .. ~ ...... .. .... 

th~t s'.)meminor pr'.:cec!ural sifortcomings were found in.the 

maintt::n.:mcti:: f r~s ters • It was and~d that all outefforta 

would b0 made by the Ministry t:; in.spt?ct the rosters at the 

remaining places/offices of llC to ensur<.; that the rosters 

were being m:dntained at all tht? places • 

. 2.5' When the Commi ttee tiesired to know whether there 

was any sepurate 2£/5T Cell in the Insurance Divisi?n. to 

~ssist the Liaison Officer in dischar~ing his duties more 

:effectively it was stC'lted thClt.the Insurance Division was 

I a part 'Jf Deptt. of Economic Affair:. in the Ministry of 

Finance. Therefore no SC/SI Cell has been set up separately 

in the Insurance Di visiGn. All SC/ST matters of UG 'were 

heing lo,.)ked aft8r by the Coordinati::m section in the 

I1SUr-:l1"\Ce Divisijft Clnd n0 difficul ti JS had been experieoce.c 
. . 

in m:,mi t':>ring the work rel.atbg tQ 5C/ST on account of 
.w 

this DepCl~tment. 

2.6 Duri1"\g evidence wh.en the Committee poi.,t,ted ,out th.at 

cJ sep qrat(· SC/ST Ce 11 Wr3S needed in th€ Insurance Division 

itself k~epi~g in view th~ gigantic work load the Cell as 

a wh~le functioninfj in Deptt. of li:;on~mic Affairs might bs 

facin~, the representativE! 'at sU~t'i\i tted that ti.U the~ a 

neE:d for a separ3te cell_in the Insurance Division ha~ not 

arisen. l·t was, nowever, elaborated that though'the 

• 't' 

.. ' .. ·1 
'. "'~ 

~ ... 

~. 

.. .... 

-. 

Division did nat have a separate call, a section officer and 
~ ... ~~~ro."~ ~,(J'l;' 

2m Assista~t h,.NLh@~ 'appoiRt@€i ~ assist the Liaison -< 

Officer in his work to scrutinise the returns etc. filed 

hy UC. 
t 
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pre.mat.q.26a 
p.14/proc.p .15 

9 

B. l.icl.~-4.IL.O.iJicer and SCdSJ Ce11.,J.n LeI.C. 
, , 

2',1 The C:)mmi t t~e h .lve been informl?dthat the LIe has 

cJp~oint~d a Chic f Li,lis;)n Officer at its Central Office 

assist€d by an 2£/ST Ce 11' tQ look after the welfare 0 f 

SC/ST employees af the 'Carporatian. 

2.8 It was elJborlted during evidence that the 

overall c'Jntrol and sup€rvisl~m was d~ne by the Director 

(PersClnnel) at CorporcJte Office and by the ~gi:)Oal 

ManJgers at the Zonal Offices. The Di visi :>0 a 1 Ct!~l~ ~ 

are heade~ by eith8r an ~~j or a higher grade Assistant 

be longing to se/ST' communi ty. 

2.9 It was added th~t the Chief Liaison Officer 

inspected the Zonnl Offices Dnd the ~fficers at Zonal 

l€..vel inspect~d their respective Divisianal Offices. 

2.10 When the Committee desired t~ know about the 

number of Di visiu'lal Officsr~ostt. rs inspected by the 

zonal Officers, the representntive submitted : 

"all divi3i~nal offices have b~cn inspected 
by now,;" 

been 
The Cammi tte~ havt:;Ourther informed that every 

quartet' UC or~anise meetings of all the 'Liais~on 

Officers and when they c one t~ corporate office, they 

submit~ their reports in respect of the rost~rs,etc. 

2.12 To a specific query of the Committee as to whether 

the rasters maintained at Divisi-:mal and 2,:ma1 levels 

were bting inspected periodica11~h~ representative 

repli~d that they would ensure it. 
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2.13 The Comni ttee find that Director(Insurance) and 
Chief Vigilance Officer in the Ministry have been appointed 

,as Liaison Officers to ensure due' compliance of reservation 

orders in favour of SCs and STs in UC/GIC. However, as 

suggested by the Committee and as ag'reed to by the Ministry 

curing evidence, the C'Jm:ni ttee wou ld like to emphasis that' 

these Liai.son Officer~ in '4he Ministry should not only 

ensure that periodical returns prescribed by Govt. are 

received from liC in time but should also carefully 

scrutinise the returns filed by the Corporation to ensure 

proper implementation of the reserv~tion policy in lIC. 

2.14 The Committee are not satisfied with reply of the 

Government fo~ not setting up a separate SC/ST Cell in the 

Insurance Division. In their opinion although it is not a 

violation of the Govt. directives, yet it would be in the 

l~rgest interest of SCs and STs if a separate Cell is 

set up in the Ins~rance Division to' help the Liaison Officer 
h O 

t dO' 1. S. 0 f' ~ t ° 1 o 15cnarge ~ UU~10S ~ rec 1ve y. 
2 • .r5 1'1e Committee have bE::03n informed that rosters 

maintained by the Head Office and S0'me' Zonal and Divisional 

offices of LIe have been ia5peoted at least a dozen tirres 

by the llaison Officers appointed by the Ministry during 

the last three years and some procedural shortcomings have 

been noticed in the maintenance of rosters. The Committee 
urge that officials in liC responsible for the maintenano~ 

of rosters be imparted proper training in O,rder to ensure 

proper maintenancE;> of rosters. The Committee "llso recommend 

that ,teps be taken by the Ministry to inspect tho: rosters 

at the remaining offices of LIC and corrective measures 

taken wherever Bny discr~pancy is found in the maintenano~ 
of rosters. 
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2.16 The Committee were informed that the rosters 

maintained at the zonal Offices are inspected by the 

Chi;;,; f Liais0n Offic(:r at the Corporate level and the 

rosters maintained at the Divisional Offices are 

inspected by the Liaison Officers in the Zonal Offie3s. 

simultane0usly as assured to them during evidence the 

committee would like LIe to ensure that the rosters 

maintained by its Zonal and Divisional Offices are 

inspected periodically at regular intervals. 



pre"mat.}) .17 tiS 
q.32 a&d,Annex-H 

m.3t.3/Q.iO(a) 
p.8 

• 
c. ,~QmQlaiQtsfGrlevansei 

2.1~ The C'.)mmi tt~e enquired obout theprOCQdur.Q 

followed f~r receiving/d!sposing the compla~nt&/9rie~nce& 

of =C/sT employees' in llC. They have be&n informed that 

SC/ST Cell ,3t the central and Zonal levels and the 

Divisi~nal Manager-in-charge ~f the Divisional Offices 

atten, to the ~rievanc€s -::>f SC/st Imployees. The complaint .. 
rc,isters are -alsoO' -):,eing maintained at Divisi:mal, 20n31 

~d,Centr~l office level. 

2.1u ~ From the statement furnished to the Committee it 

has ~e" o)l!served that 'Jut of "the 313 eo.mpla.int. ... ~~~ 

received fr-::>m SC/ST errpl:;ye~s du~lng the y~.!rs 1'90, 1991 

and 19?-2, 21.,iomplaif\.t;s ~.a rlisposed of an9. 3.':l are still 

~£nding with the corporation. Most of these trievaneas 
. -pert~ine" to tr3nsfcrs/postings and promotiori -::>f SC/ST 

employees to various cadres. 

2.19 When the Committee r.esired t~ know the time taken 

by the Corporat1~n for disp~sal of each compl~int/ 

grievance it was replied that m~st ~f the c~mplaihts were 

disposed of during the meetin,s ~f the Liaison Officers 

held quarterly with Z~nal and C~rporate office officials. 

The ~ther c~mpl~ints are disposed ~f by initiating 

discussion with the Liaison Offieers and ",'Olentatives 
"r.o' 

of the sC/ST ASS'Jciati0n. 

In respect ~f the pending 35 complaints it was 

explained that the authorities had called for details 

and on receipt of the required informati~n the pendi~. 

complaints/grievances would be attended to. 
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2.21 The G'Jmmittee note that out of 278 
complaints received by-the CQrp9r~tion during the 
years 1990-199'2, 35 complaints ar~, still pending , 
wi th the Corporation. The period for, which these 
eomplaints are pending has no~~be~n i~timated to 
th~ tAmmit.tee. 'They recommend thet steps should 
be taken to ensure that the c?~~l~i~/~rievane~ 
oL_~he scheduled Caste and Schedule~Tribe 

,employaes are se~tled prOl'l1pt~, ,:wi -;hin a specified ... '. . 
period, with --a view to 

of security among them. 

• 

. ~ ,. e_ 

r 
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CI-L\PT ffi III ---- .. ---

The staff strength of Life Insurance Corporation of 

India during the year' 1992-93 has been stated to be as 

under 
"---.--.-,-.,-~--.---------

Gateg'Jry 
of posts 

Total No. of No. of employees Pero~ntage 
employees :- L~Gs- SIs .. S"Cs Srs 

-----------,---.--------------------------------------"----
Class I 
Other than 
lowest rung 
Lowest rung 
J\I;O/ABM( s) 

Class II 

Class III 

Class IV 

5433 

7326 

17903 

72271 

11801 

254 

865 

2165 

9505 

30~8 

73 

205 

621 

3894 

779 

4.67 1.3 

11.8 2.7 

12.09 3.47 

13.15 5.39 

26.08 6.77 

------.----~---------------------------

3.2 When the Committee desired to know the reasons for the 

low representation of SCS/STs in various categories of posts 

ilh was stated that late receipt of t he reservation orders in 

year 1971 and transfre r of a number of employe~s of the 

erstwhile insurers under Section 4(i) of the LIC Act, 1956 

to the Corp,)ration were the two main reasons for the 

acc~mulation of shortfalls in the Corporation. 

3.3 Regarding remed~al measures taken by the Corporation 

to wipe out the shortfalls the Committee were informed that 

with a view to clearing the backlog vacancies the 

Corporation had conducted Special Recruitment Drives 

both in the year 1989 and 1990. 
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~.4 Dur~ng evide~'lce it was supplemented that as a 

result of the Special Recruitment . Drive undertaken in 

the year 1989 the Corporation had been able to fdlll up 

1369 backlog vacancies out of a t6tal number of 1397 

such vacancies in various categories of posts. Similarly 

in 1990, ~I3 backlog vacancies were filled up. 
o 
3.5 When the Cmnmittee desired to know the present 

position of backlog vacancies in various categories of , 
posts renerved for SCS and STs it was replied that as 

on date the C~rporati~n did not have any backlog in 

respect of posts reserved for SCS. The t·:)tal number of 

backlog vacancies with regard to STs was stated to be 

about 126 allover the country in a total staff strength 

of 1,12,000 employees. It ~~s added that these 126 

backlog vacancies'lere also for a temporary period as 

Special Recruitment Drive \~s being launched to wipe . 

out the samt:!. 

3.6 In a post evidence note the latest backlog 

position as on 15.10.1993 in LIC in different categories 

of posts was stated to be as under 

categor:z::: Backlo, !" SC S 
r' 

Glass I Nil Nil 

Glass II 13 8 

Glass III Nil 32 

Class IV Nil Nil 
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3.8 Wh€J!1 the G0TIlIni ttee des ired to know the reas ons 

for the shortfall in various promotional p03t~ it was 

stated that the 9uo::ess rate of sc/sT candidates in 

the Departmental V'lritten Test was not upto the expected 

standard. 

3.9 Regarding remedial m~asures undertaken by the 

Corporation to overc':)me thQ shortfall it was stated that 

in the Departmental written Tost pre-promotional 

coaching wns being given to SC and ST candidates in order 

to enable them to acquir8 the requisite knowledge and 

procedures of various departments. 

3.10 Vfuen asked about· the exact nature of concessions 

given to Sc and 3T in oromoti·:mal posts i,t was informed 

that the minimum service to become eligible was. relaxed . 
whenever such a re'.3x2.tion was cor.3idered necessary_ 

The qualifying marks in the written test are also relaxed 

by 10% in the case of sc/sTE candidates. Besides the 

above concessions, all the SC/ST candidates who have 

come out successful in the written test are interviewed 

on a separate day either at the beginning or at the 

end of the interview. 
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3.11 The Committee have been inf')rmod that all 'eligible 

SC/ST candidat.Js appearing f:)r promotion to various 

cadre ,are given in-service/pre-promotional c')aching. 

3.12 Vfuen asked about the duratiJn of the pre-

prom0tion training in various categ')ries of posts the . . 
following informa tion was furnished t·J the Committee : 

Promotion to the Cadre Duration of Course -- -
/J .. O/ABM( D) 1 week to 2 week 

H.G.A. 1 week to 2 weeks 

I-\SS is ta nt 1 week to 2 weeks 

Record Clerk 4 days to 7 days 
Sepoys 4 days to 7 days 

3.13 The pre-prom")tion training programme was stated 

to have shown some improvement on the part of SCtST 

candidates in getting promotions in the Corporation 

after the intToduction of the scheme in tha year 1986. 

3.14 The Committee referred to the assessment of the 

L.O. (South Central Z·:me) tha t SC/ST employees are 

generally weak in English and his subsequent suggestions 

in the 21st and 22nd quarterl y meeting of the Zonal 

Officers that more emphasis should be given in improving 

:nglish standard of the SC/ST employees. Vfuen the 



3.17 The Committee~i 

the pre-promotion L.Cl1..r.i 

Corporation for SCs/3Ts 

duration ranging frem 

The Colllt1Ji ttee suggest 

connecti:m that 

p~)grarmnes arranged by the 

been of very short 

to a maximum ·of two weeks. 

of the training 

programmes 

content be 

the SC/ST candidate 

desired standard f 

suitably increased and its course 

revised to suit the needs of 

enable them to come up to the 

promotion to various posts. 



• 

Mat.3/Q.9(c) 

Committee desired to know abo'ut the act·ion initiated 

in this regard it was stated: 

"On the basis of th€feee:itack received from 
SC/ST employees and with a view to laying 
greater emphasis for improving the standarj of 
~nglish we have instructed all LIC officdr to 
~nsure that whilt.' dr3wing up the programme o"f 
tral.nin1 for SC/ST candidates who have to appear 
for promotion to the cadre of HGA, morenumb&r 
of sessions are devoted to general English and 
that if need b0 the help of teachers who 
teach English to school level students be 
avail~d of for this purpose." 



3.£ \ 1 The Commi t-tee regret t:> note thr.low repregentation 

of SCs/STs in various categories of posts in L.I.C, It is 

apparent that in the past filling up of vacancies reserved 

for SCs/5Ts,:was hot gi ven the att~ntion it desired. As 

regatds ,th1: bac'klog of vacancies for direct recruitll£ nt, 

although the Committee were irtfarme::l by the representative 
\ 

r 

of the "ue during evidence on 6.10.1993 that as on date the ,. . 

.. 

Corporation did not have any backlog in respect of posts 

reserved for SCs, from a note furnished after the evidence, 

the Committee find that as on 15.10.1993 there were still ~ 

13 vacancies in Class II' posts for SCs and 8 vacancies in 

Class II and 32 in Class III posts for STs. The Committee 

urge upon LIC to take immediate steps to wipe out the 

backlog of vacancies in both SC and ST categories. 

3.1"L ,1" The Cammi ttee are distressed to note that there was 

heavy shortfall in filling up the promotional posts 

reserved for SC/STs especially of STs. This is despite 

the fact that th~ Corporation i~ stated to have b~e~ 

giving relaxation in the minimum eligibility period and 

qualifying marks to se/ST candidates in promotional posts. 

The Corporation has also claimed that they are conducting 

pre-promotional training programmes for eligible se/ST 

candidates. Considering the heavy shortfalls, it is 

apparent that the measures taken.to fill up the backlog 

of promotional posts reserved for SCjSTs have not prove'd 

effective. The.matter, ther~fore, needs to be reviewed 

with a view to taking urgent suitaele' steps for clearing 

the backlog. 
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3.17 The C~mmittee find in this connecti~n 

that the ?r8-?ro~otion training ?rogrammes arranged 

by the Corporati~n for SCs/STs have been of very short 

duration ranging from 4 days to a maximum of two weeks. 
The Committee suggest that the duratiJn of the 

training programroo s sh'Jul:.:l be suitably increased and 

its course content be reviewed and revised to suit 

the needs of the SC/ST candidates to enable them to 

come up to the desired standard for promotion to 

various posts. 



3
e1' 

D. Pe~iod of Ngt1ce for Int~ryiew «OQ Joining 

The Committee have bet:n informeJ that 

SC/ST candidates are informed about the date and 

venue of test at l8ast 15 days in advance and 

after declarati::>n of result of written te'st, all 

the successful candija~es are intimated at least 

2 weeks prior to the data of interview. 

For joining the services of the CJrporation 

15 days time is given to the candidates and 

extra time is granted to SC/ST candidates 

whe~ever so requestede 

When the Committee enquired whelhher 

15 days time was adequate for Se/ST candidates 
residing in remote and far-flung areas to attend 

the test/interview or to join the service in 

time it was stated that so far no comp~aints 

on this score had been received by the 

Corporation. 



., '. 
~ 
I 

3 I")A:' -..cv r. 
I 
,i 

The Committee fino that 15 days time is 

allowed by the Corporation to the candidates for 

test/interview and for joining the ~ervice. They 
, , ~ 

were also informed that extra time is granted to 

SC/ST candidates for joining the services of the 

Corporation whenever so requested an~ no 

complaint regarding paucity of time for attending 

test/interview or joining the services has ever 

been r~ceived from SC/ST candidates. However, 

in order to avoid difficulties to SC/ST cand1d9tes 
residing in far flung areas, the Committee 

recommend that a period of t~irty days be granted, 

to SC/ST candidates for attending the test/ 

interview or joining the services 'cls has been 

done by some other Public Undertakings/Banks 

examined by the Committee. -
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3.21 'lhe C':Jmmitteo have been informed that there 

Cl rQ ,19 e-3. oS os where pers Clns have 'Jbta i ned empl ') yment 

in LI:::; )n the ;)asis .of fals.e ea$.te certificate. Jut 

'Jf those 49' C::lSCS, 2 had bc~n d isp~sed of and fJr the 

remainLlg 47 C2.SQS tkey hClve adVised their offices 

t~J t<1 k'J u::, with G~verl\m.ant agen~ie$ for .' ", 

3.22 When asked about the ~t~p. the Corporation would 

like tJ pr''Jp0se to c.ombat the menanee of false caste 

c<?rtificatc it '#:l$ stated that it would be helpful if 

the Government could ens~re t~tthe authorities issue 

cClste certificates only to genuine SCJST candidates. 

3.23 In t:18 FER. the ~~r.wi. e breek up of 49 cases 
• of submiss i'')n of false easte. ee,rtificates at the time 

,)f aPP')intmont in LIC wc\s jiven as I,.lnder : 

YEl~ No, ':Jf case~ 

19G3 29 
1988 1 

1989 5 

1990 3 

1991 5 

1992 5 

1993 1 

49 
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3.24 The Cnmmitteo are constrained to note 
that ~ut ~f 49 case~ of false caste certificate 
29 ccsc:s are pending since 19~·. Considering 

, . 
tho fact that only two eases have been disp~sed 
r)f clurin;r the last ten years', it ~s apparent 
th:;t n.' s0r-i·')us eff:::>rts have, been made by LIC 
t~; dGal with. such .caS'es. The C~mmi -ctGe recommend 
th1.t :;.11 out. I;fforts shrmld be made t) investigate 
t~ese P'9nc!,in;J casas expeditiously and stringent 
action t.a ken aga i-nsi! . the '~rs ens concerned so 
that genuine scheduled caste and scheduled tribe 
pors:::>ns do not suffer. The Committee would . • like 'to be i'nforrned I')f the action taken in this 
regard'wi thin six months • 

• 

• .- .. , 

, .. 
" 
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Pr~.m3t/Q.38,p.21 

• 
pr~c. /p. 32 
M~t •• /p .10 

• 
...... p·ro-e. /p & 32 

/\. E;mp am,] meet ') f .£:!~.T.Jci~~ 

4.1 Fr:>m a sttltemE:,nt furnish~d t:) th~ Comrni tte6: 

it is .:.;b.servt;;.d th.:1t.ut ~ f ~592 ,Jdvocat~s empanelled 

in all the 7 z:me ~J f L.I ,C., Jnly 40 :;f them art;: SCs 

and 7 SIs. 

1.2 During evid8nc~ when th8 Committee desired to 

kn~w the reasons f;.)r such ~ low r€pre5&ntati~n of SCs 

and SIs in thE,) panel of ,/\dvocates :>f UC the 

representati ve submi tte€ ·that it w'as mainly due to two 

reas:>ns. Firstly in liC there are a v&ry few cases 'Jf 

litigati~n as a result of which the need for ~dvocatos 

is less. Secondly no fixed remuneration 1s being paid 

to the Advocates on panel.' Rather the fee to be paid 

depends upon the nature of the. case. It was added that 

f'Jr important cases work was Glso entrusted t~ 

~dvocates outside the ponel. 

4.3 When the Committee asked wheth~r Life Insurance 

Corporation h?l,s any proposal to introduce some kind of 

incentives to attract more and more' SCs' and STs 

towards the panel of "dvoc 3tes the r~presentative 
.. 

rep lied that since it was not a s alaried..J 0)1 they did 

not hav~ any such sch~me.in mind. 



Mat.5, q.ll ,p. 5" tl 

pr;)e.p .•. 33 . 

Mat.5,Q.ll,p.5 

... • 

B. All~.rtrn81lt a . .!lS.qnci:;:s 

4.4 The C~m·~ttt~ on the Welfare of Scheduled Cnstes 

. and Scheduled Tribei; h·ad rGcommended in their 15th 

Report (4th Lok S.1bh.-:) in the '1<:.(jr~ '1973 tha~ Life 

Insurance C~rpor3tiJn of India shjuld devise a scheme 

" 

by which ·it might select Sch~dulad Caste and Scheduled 

Tribe c~ndidJtes and gav~ them tr~ining as Insurance 
, 

A~ent5 50 that thl:'y b€:c3me &ligible for appointment 

. as D€veL)pment OfficEr. 

4.5 'When thu Com:nitte~ d&sired t':l know the st8ps 

taken hy the Corparati:m in this regard it was submitted 

that as far back as 1974, the lie issued instruct.~a.ns 

to all t he Branches thrClugh Oi visi'Jnnl Officers through 

wham the ~gents were recruited to pay special attent~on 

tr,) the ~'ecruitJnQnt af suitable agents from the 

SCs and STs. 

·4.6 It was furthLr explained that ue had instructed 

the Branches that in case any of the applicants-

.belonging to SC/ST did not fulfill the requisite 

ed~cational qualificatiQn but possessed ability t~ 

write, read and understand the training literatare and 

'Other instructions ithat were issued by UC fot' the 

c·onduct of their agency and if they had ahili ty to work 

as. agents, they. might recommend such eases for 

relaxation with regard to educati~nal qualifications. 

,. 
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4.7 . Reg~rding r91axati~n given to 3CsjSTs for 

recruitment as career aqents, the Committee have been 

inf0rmed that the ~i~imum qualification prescribed in the 

LIC f~r a0~~intment of agents is sse in the case of urban 

areas and ath Standard in case of the rur~l areas. I~ 
• 

has further been stated that K giving further relaxation/ 

concession in quallfteation will not be desirable as any . ' 
furthf.:r .. ', lo~ .. tng' in the standards would resul t in the 

recrui tment of a gents. who will not be a bl e to explain the 

intricaoies 'Jf the various plans of insurance, tax benefits 

and would als) not be able to d,~ various ca~culations. 

4.8 During evidence it was elaborated that thera was 

no limit in the number of SOS and STs to be appointed as 

Agents but sufficient number of such candidates were not 

coming f orwnrd t.:.. take up thi~ ca reer as it was not a 

sc..laried employment. Moreover, in a year a career Agent 

h2s to ensure 12 lives .:.lnj if he fails to, do it the officer 

concerned has the ~uthority to condone that. 

4.9 When the Committee desired to know whether guidelines 

could be issued that business restricti0~5 should not be 

there for SC/ST Agents the representative of the Ministry 

replied that it miJ~t be p3ssible. 

4.10 To a query as to wheth&r LIC has any scheme of 

imparting training its field p8rs~nnel (Agents) to equip 

them with upto date knowled';J9, and to help them to ber-me 

true professio~als it nas been stated that I~duction 

., 
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c 1ra inin'] is given to .the agents by th~ Development 

Qff icers ,thr~l..Igh wh;)m they are appointed. Further 

advanced trainir.g .. i~ g\ven to ,a.'JE!nts .in thei'±' Sales 

Trainin,?Cel1t=es and Z<&>nal,Training Centres in addition .- , 
to S Jme ·')th.)r institutions. 

, 
4.11 ~hen the Committee asked ~bout the number a and 

4 '~~ •• ". ) 

perc~nt:: -:;;e;.)f SC and 51' agents "among the tota), number of 

agents in the Corporation,'it was 'stated in1he PER 

tha t as i t ~s not a sala.ried pos t =3 nd there was no 

limit on the 'number of ag'ents to be recruited and also it 

was their endeavour to recruit m0re and more agents, 

no provision was made in the application form f·,r agency 

to st::ecify whether the applicant belonged to sc/sT and 

therefore the br'cak up hi .agents into selSr and others 

was nJt available with them. 



alYJ SIs .yv'h,.l.L:: p;.;o.rl..litlnCl ,C,1~~br .. :1gGnts. Instrocit-ions 
.. --haV,e, ,pJ,s" b(2)~S'''SLl(,:r:1:t~':reJ.a.x: ,the T;linimum educational 

qualLf.te:lti'");)s of" t:h~)SG $~s 3ndSTs who 'haVe thcability 
\ 

. ~OIt~e{J.,9.., .,~ri te iJ)).J\1ndentand. th.e·~ trqinin·g·' l1tet'lature 

a~' frthe1-'·-1>~:l~'tt~¢::J.n? tJ;':\!l(:ti9M. a\nd.: hav c: ' the.' nf.ot!1:y1a ti:m' 

to ~Ir~ as aJ.l#fl:ts.~,,;Th.a:C?rnmittee. hav,e. also. been ,informed 
• ,.' i tha~. fio,1;.~ lndt";1~tion~,an9'i~dyalnC,ed tJ'aining S lmpL\rted 

',' } 

tJ \ ~W~T1~~hji,ni~~~tJ It':);' .~'t>t.h.em .. !thor~ugh i proflOSs ioh:lls. 
, ".' , . ,,: 

~~. J 

[k ~,I: '1(":" "i As: ~raqaxcls,\~he:f:~e:r:" ::jjl SCVST'~~;g,~rit~f; ·t~~'" 
• . I . . ' 

":: N?~~t~~;tirj( s U~.p{isld?~,'~1.'_ie ?thai' tne·fi~urres .. ~~~~ not 

~\{q.ii.lab(Jj~v0R'tlH~' ~Jtnrn~'nf~I~'t.he': cr);J:~'~;~t4i~:~·~~_·s.:not 
, . -.' J.' . ··,'t ~ '- ,.. ) <.. \ '- f, 

; c,!.m~d.a,:al;-Y,-·ipra\dsf-l)rY;ld th'e :a)~pr~?J~ti';~:')"Fm 'f:)r the 

311ot:nent ::,f ,1gencies t,:-, spa,c.ify whether the c9nd:tct.ates 

In the clrc1)ffistc:\nces.i the 

~ 
11 
!1 
l 

I 
~ 
r 

I t 

"" i 

have onsurGd th~t .. th,c: instpucti.o.ns.is5ued bV them rogarding: 

recrui,tment .:;f SC/ST a 'JE;n,ts ,"'re:bein~~ f,)llowad, b.y their 
, "\. . -. , '. : '.... - . 

bra,nches., It is pppa,ront., tha,t, ~he .rec.)mm,endat~,)n,:made 
,-' ". ~ '. ' , I . ' '. ... .. ~.... . ' 

by the C.:>mmi ttee W':lS n,:;t g.i"qn the at~enti;:m ,1 t des,erved. 

" . 

.' , -! 
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The Committee nedd hardly strcss that unless 

the infC)rma ti::m ro~p rding the SC/ST 5 ta tus ':If the 

agents is kn)wn t) the C::rp')rati'::H1, n')step, can be . 
t..:.iken by them frJr incrc.1sing tho rijpr2scntat1 In of 

SCs/STs Z'. 5 C·lrr..i~r ,~gents._ The C'xr:iJ1i ttoo theref'Jre, 

". 

obt,linGd fr)m th,~ existin] a<Jer;"~:s ancl the G.)mm1ttee 

be inf)r"'!'lc.:.1 J.bJut it. The !Jr·:)visi·Jn may als,) be 

made in th0 jpplic2tion f,)rm lCir the allotment of 

ag8ncy t) speeify whether the candidate bell.:mgs to 

SG '")r ST s '.I that the instructi Jns issuod by the 

C'Jrporati:Jn can B actually be implomented by the 

bra nch ')ffices. The Committee fu'rther recommend 

that as assured to them during evidence the CorQration . . . 
should also c:)nsLler the question of giving relaxation 

in bUsiness to be ~i ven to SC/ST agents so that more 

sc/Sr p~'.)pl~ are attracted to take up th~ lie agencie~. 



32 

The Committee h.-lve b8E:n informt:d that Li fe 

Insurance C~rporatiJn has a schem0 cJlled Landl~ss 

Agricultural Lab'Jur Gr',)up Insurancl] Scheme to provide 

insurance pro~ection to tho weaker sections of the 

society in which no prbmtum is required to be paid 

by them. Under this scheme, if any landless 

agricultural labourer dies, his successor gets 

Rs.2,OOO!-. It has further been inforl"Q(:d that thoSE: r' . 
people who take loans und~r the IRaP Scheme are given 
insurance cover automatically by LIC. 

\ •••••• contd. 
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AgJin nJ premium is requir~d t) be p~id by them. 

Th~? ,Jm'Junt ')f C0ver has been st::!ted t') be Rs .5000/-

in c'se Jf n;jtural derlth and Rs.10,OOO/- in Ci)se 0f 

death dUE t~ ~ccident. 

4.1( It w:!s ;;rlded th,'1t LIC has ,:m)ther scheme called 

s'..)ciZ'll security scheme t'J cover p8rSJnS engaged in 

identified v'Jc.JtiJns,!ikE- rickshcl\Ivpullers t fish~rment 

tendu leaf c')lleotor, saf~i k3ramcharis and oth~r such 

23 ~ccupati~ns. The insurBnce c~ver vari&d from scheme 

to scheme. The LIC pays 50% of the premium fr0m a 

sep arate fu~d set up by LIe and the remaining 50.~ is 

paid by the nodrJl i3gency which is required t~ organise 

the scheme. 

4.1~ On the insistence af the C0mmittee ta evolve 

s::>me new scheme espcocially f-::-r Scheduled Castes and 

Scheduled Tribes L.Jr which s'..:me m:>ney w~uld be provided 

hy the Government and the r~st by the C'Jrporationitself, 

the represent~tive submitted 

"We will &x,1mim it in c'Jnsul tati'Jn with the 
Governm~nt. " 

Other D.L S,.2.cA:..t=.e.c;~c __ Jl.c;..ti. vi.~ 

4.~ The CJmmittee h~ve been inf'Jrmed that the Life 

Ins uronce C ')rp)r3t'i:;n d')es nJt ht'lVe any scheme 'j f 

adopting any village, including a village predominantly 

inhabited by SCs and STs f~r their soci'J-economic 

devel'Jpment. However LIC provides gr'Jup insurance 

cover to all the IRDP bene fic iaries as a resu 1 t 'j f 

which 30% SC/ST pe'JpleJut )f the toti31 beneficiaries 

are given 'insurance cuver. 



.. 
4.1.1 During 'ev:idti>nc6 when the C:..'m:,li ttee desired t·',) 

kn·_.w thE: rE.'':S· .. Jns f _;r which LIe o,:Jd n~t ndo:Jted .) 

village predJmin~ntly inh~bi tc.:d by SCs/STs f')r the 

:>verall S 'JciJ-ec',jnJmic dE..ve lJ,Jm~nt ~) f th .lse pe)ple, the 

represent~tive submit~ed th~t it ~ ~s n:>t within the 

functi:)ns ',)f LIC 3S Jd·.jpting villages fJr s)ci'J-ec'Jn'Jrnic 

deve l:>pm(nt W]S n:,t ?In insur .::lACe re 1 ate-d functi:>n. 

4.~'. The C:>mmi ttee iJ'Jinted :)ut that severill ~ther 

:>rganis~tiJn/undertDkings were having such schemes f:>r 

the soci:>-ec:>n~mic benefit :>f SC/ST pe:>~le. On being 

as kE?d as t'J' wby LIC C:JU Id n:Jt ev',)l ve an~8ch scheme. 

the representative submitted: 

pr~c.p.29 " •••• the :mly funds which the LIC has g:.>t 
are the p~licy h:>lders' fu·nds ••• ·the policy 
h:>lders' . funds c:sn be used :.>nly according 
to the InsurJnce Act." 

pr:>c.p.29-30 

4.,1e When the Committee enquired i'lS tv how UC was 

able tj give insurance prJtecti~n tJ landl~ss 

'agricultural lab'Jurers, the representative replied: 

"I~ was a ~ne-time c~ncession. That was 
decided and ann'Junced in 1987." 
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4.,t.' The C:).nmi ttee find that th~ C'Jrp.)rati:m hnve evolved 

s:Jme 5chGm~s f0r pr':.lviding insurance c'Jver to the weaker 
.::," "", 

set;ti')ns o:fthc 5~).cL.:ty •. Under' onE.! such schE:me called 
J."), '.. "'. . 

thG land]e'ss'~Agricultural Labour Group Insurance . ' 

Scheme, in t~1(= 8vent o,f d€ath of, an¥"'~less agricultural 
• • ., , I 

It'to)ure:',' his ~ucc~ssor gets Rs.?OOO/-. No premium is 

required t'J be l)aid. under this schemE' by the labour~r. 

Similarly ~'Gr'Jup Insuranc0 Cover is also provided t'J the 

IRDP bt'ncUciari~;s. I n their c ase~' the premium is paid 

by G'Jvernmf.nt and nat by the IRDP bent:: ficiaries. 
" .~ ._'_ .. """ ..... . 

Yet in an~~if$Chere called the social security scheme, 

persons ccitirtd in identified vacations like rickshaw-

pullers, fishermen, tendu leaves c'Jllect'Jrs, safai, 

Karamchari and 23 other such occupations, insurance cover 

is provided by UC and 50% pr'ernium is paid by it out of a 

separate f~d set up for the purpase:: The remaining 
" . 

50% .premiu~·±s.:paid . by the noj~l agency which is re~uired 
• ,~~, J ;:. ~ • 

t'Jorg ~nise·;· scheme. The Commi ttE:€ welc'Jme these schema s. 
a"., IrtllLtl 

Th~t, ~uggest that the C'JrporatiJr:. sho-u"!6' c5hsider the 

que~tion oi taki~g some O~"~~r~~ schemes for the 

benefit of SC/STs. 
4.2 ..... The Ce)llfm:ltt~e also recQmmend that the Corporation 

should take ~,up the scheme of adopting some villages pre-

dominantly inhabited by SC/STs fQr their sQcio-econQmic 

I 'to 

4.' / ",~." ..... """"", 

development" Th~. ple,a Jf the. Corporation that it is not an 
:~'i~' ~'\. i insti tutions 

insurance related functiQn is n'Jt convincing as many ,-. 
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... w··!"B-.,...-.,:· ... · ... :.ft - • U$2 .$ ' .. ,. ... ~ - ........ ~.--

inc luding Banks C1!1d public sect:'r companies like 

Coal India Ltd. and I~O.C. have adop;ed such 

villages inspite of the fact th3t it do&s not fall 

strictly within their areas ~f functi~ns. The 

Cammi ttE.i~~ ~. ~here f') r'l::, "su§lic;st th.3t in the inte»~s t 

of socio-economic dcvelopm~nt of SC/STs the matter 

l1E y be reviewerl afresh an:! the G:>mmi ttee inf'Jrmed 

of th~ decisi~n taken in this regard • . , 

........ - .... ;q.~ .• ' -,~-- •. --

I· 



Ann.Rep./p.15 

proc ./p .34-35 

pr~c.p.35 

The C~m~itt2e Jbs~rve fr0m Annu~l RepJrt of 

Fin.:mce Limited is L1 sep::.r ;-,t8 C Jinr Jny which w:;~s 

LJUnched in J un,~, 1989 in JSS:;C LJt i :;n with UTI, IFCI, 

ICIer besides liC t f .;rming ,3 netw.:::rk :.>f 43 ~ffices 

sprc:::d ~ll :)ver the c8untry. It hi's further heen 

inf::>rmed th lt the c'Jmp .-:ny h3S tw:; schemes f';)r 

individual lO,Jns and a H:>me' iy:'\n Acc:)unt Scheme. 

Besides the C.QmPilflY h.us. 0315':.1 Llrmu.lated schbmcs· for " 
employees uf PuD!1C l1m1~~a C0mpan1es and 
Public SectQr Undertakings thr0ugh their Housing C:.>-

• ,.. 

oper 3tive Societies '3nd schemes to fin.::mce the emp loyees 

uf b;)th Public Limited Companies CJnd Public Sect':.;r 

Undertakings to provide stnff qU3rters to their 

employees. In additi:m, last year, the comp.Jny st~rted 

a scheme o;)f C::mstructi:;n Fin:':!nce tJ Builders and· 

Devel~per nS als:> scheme of Pr~j ect LJtms t,.) P'ubJ..ic 

H::>using Agencies like H:.>using Development Authorities etc. 

4.~ During the c';urse of evidence, it we;s inf::>rmed 
th2~ LIC Housing Finance Ltd. is a~ independent C:>mpany 

in which LIC holds - 50.48 percent shares. 

I t is not a Government c )mp ,:my and is like any uther 

private sect::>r c:>mpany. 

4.~ When the Commi ttE-'e desired to;) kn::Jw ab'.;ut the 

.' c::>ntrol exercised by LIC ::Jver LIC Housing Finance Ltd. 

it was stC'ted during evidence 

"The Chairman 'Jf liC is the n'Jn-executive Chairmnn 
.) f the c 'Jmp any • The M<'mr1ging DirectJr 'J f liC is 
the Mana~ing Director of that campany •••• For all 
other day to day ~dministratiJn purposes, it 
functi~:>ns as an independent comp .::Jny. " 



.,.. .' 

Mat.Q.20(a) 
p.12 

Pro c • p • 34 , 35 

" 
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It was further alab~rated that the 

obj active :>f the company is to provide h'Jusing 

loans to the indivl.ouals mainly and to some 

extant to scmd CJrpor2ti~n ~r t] build~rs or to 

authorities like dsvelQpm~ntal authorities of 

states. 

When ask8d about whether any spacial 

scheme was und0rtak~n or proposed to b6 undertaken 

by UC H')using Finance Ltd. for sanctioning loan to 

the peaplo bel")nging to sc/sT community it was 

rep lit::d in thE; neg ati ve. 

4.2~ During cvidl'nce when the Committee 

stressed th~ need for c~rtain concession to 

sCs/sTs by way of granting loan on concessional 

rat~s of interest to construct houses the witness 

submittt::d that they would consider the suggestion 

and Jo somet~in9 within th~ f;amework of the 

bt:mefit of se/sT people. 
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Thl: C Jmmi ttcC' nate th;:t a S2~ arute camp any 
L~fe 

named <1~Insurance C:)ro'~rati(jn HJusing FinancE. 

Li!Jlitccl has b€en f'Jrml:d by LIC in June, 1989 in 

as s:)c i.)ti: n with U. T • I., Lb"'CI anJ ICICI. The 

c:;mp")ny has frame:d s~v\:lr21 scht.mcs f:,r providing 

h')using 10 ans to inJi vidu als anJ. orgc'lnis .JtL)ns 

inclu:ing employees c')operativ<;; sacieties 'Jf private 

and public s(;;ct::>r undertakings. The Committee werc, 

how~ver, inform~~ that there was no special 

scheme for the bene f1 t 0 f SC/STs. They desire 

that the company sh-:.uld c:>nside;r f'Jrmulatl.:>n ::>f 

special scheme f~r the benefit ::>f SC/STs. The 

question of granting l::>ans ~n c::>ncessional rate of 
under 

interestLthe scheme t'J SC/STs may 

as assured during the ()videnc~. 

• 

..,. 

....... 
~wl)tr. 

NSwJ)S! Nt 
~ I ~~J ,'It1y ;;..:...------- . 
I VQ){il,~ I ~ K:£s) 

~iM 
U~ l't..t.t I" .J.I~. h-~fr4l.... 

~ u-C 
~ C~ 'I<-.'k, 

·~!lll'rmBJl 

. "." ·'~'·i .• ',' "01' ·'t, th~ WelfarfJ of 
"",. . . , ;)Ub·.!(:ulod l'rAibee 


	0001
	0003
	0005
	0007
	0009
	0011
	0012
	0013
	0015
	0016
	0017
	0018
	0019
	0020
	0021
	0023
	0024
	0025
	0026
	0027
	0029
	0031
	0032
	0033
	0034
	0035
	0037
	0038
	0039
	0040
	0041
	0042
	0043
	0044
	0045
	0046
	0047
	0048
	0049
	0050
	0051
	0052
	0053
	0054

