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INrRODLCT ION 

I, the Chairman, Committee on the l r~ of Scheduled 

Castes and Scheduled Tribes, hDving been h ri ~d by the 

Connlittee to liubnit the Report on the:ix behalf, present this 

Ninteenth Report cr enth Lok Sabha) on t he Ministry of Civil 
Aviation and Tourism (Department of Civil /wiC"tion) -

Reservations for Glnd employmont of Scheduled CC)stes and 

S:heduled Tribes in National hirports Authority. 

2. The Committee took evide1'l:e of h~ representatives of 

the Ministry of Civil L~ i  c1nd Tourism (Deptt. of Civil 

Aviation) and National Airports Authority on 19.1. 1993. The 

Conmittee wish to express their thanks to the officers of the 

Ministry of Civil "viat ion and T ourism ~ . of Civil 

Aviation) and Nat ional Airports Authority for placing before 

the Committee material and information the Committee wanted 

in connection with the examination of the subject. 

3. The Report Was considered and adopted by the Corrmi ttee 

on 10.'l. 1993. 

4. A Summary of conclusions/rocol1lllondations contained in 

the Report is appended (Appendix). 

New Delhi; 

At:l/ l--i-
~ .... ~2J 1993 
Ghaitpll) "!, 1915 (5) • 

V J ~ s' 

K. P  .  I b q.,s 
,. C lXman,1.1'-""-( 
Cornmittac on the Welfare of 

S ~ d l~d Castes and 
Sc hodulGd Tr ibes • 



~ il '  ER - I 

REPRESENTl\T ION .HJ B.Qi!@ OF lIil?_~ -'2. . 

QI:!91\NlSA T I~ SET-tIt:> 

1.1 Ih& National Airports Authority is a statutory 
~I' ('. I df94" 

Ct"rporation and Was constituted on 1-.6.1986 under , 
National Airports I\uthor ity I'~  1985 (No .64 of 1985) • 
• 
The Ministry of Civil Aviation is looking after the 

werking of National Airports Authority. 

• 1.2 The tAuthori ty is vested with the ownership and 

management of 88 Civil Aerodromes and 28 Civil Enclave\;. 
' ~ 

The I\uthority ai a~  domestic civil Aerodromes and 

provides air traffic services, aeronautical communication 

services to all the stations and consultancy services 

in India and abroad in relation to planning ancte 

development of airports, air navigational and safety 

s ervic es etc. 

1.3 ~  present, ~h r  are 5 Regional Offices 'of 

National Airports Authority which are locatedet Bombay, 

Madras, Calc utta, Delhi and i;lJINahati. Eac h one is 

looked after by the Regional Executive L1rector. 
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B • BOARD OF ~E S 

1.4 At present, there are' 14 Members on the Board of 
'",' 

Directors of National Airports I ... uthority, out of whom 

Chairman, Member (P&I,), Member (P&E), Manber (Finance) and 

Man.aer ~ra i ) are the whole time m.embers whereas 

ethers are part-t. ime /D.embers and the Director General .f 

Civil I\viation is an ex-Officio Member of the Board. There 

is no Scheduled CastepSched.uled Tribe member on the National 

Airports i~ h ri  Board at present. In a 4$upplementary 

infermation, it has been jtated that all the part-time 

members on the Board of National Airports I\uthority are 

ex-officio ~b r . 

1.5 ~~h  the attention of the Ministry of Civil twiat ion 

wa s drawn to the repeated rec ommendations 0 f the Corrm itt ee for 

inclusion of atleast one member' from S~h d l d Castes/. 

SCheduled Tribes cemmunities on the Board of ilirectors 0'£ 

Public Undertakings to look after, inter-.91ia, the interests 

.f Scheauled Castes and SCheduled Tribes and asked to intimate 

whether any suggestion for inclusion of ~/S  in the Board 

.f Pirectors has ever been made, it was stated in a written 

reply :-

"Since the reservation orders de not apply to 
appoj,ntment of members, details concerning _aste/tribe 
status of persons recormnended have not been maintained 
in the Ministry.M 



3 

1.6 During evidence, when the Committee asked 

the view of the representative of t he Ministry ~ 

for inclusion ef one /~ member in the Board of 

Directors, the. witness replied: 

"There is an effort on h~ part of the 
Goverment t. see to what extent the members 
.f SCheduled Castes and Schedulea Tribes 
could be i ~  representation at the Board of 
Directors level. J\s I have sul:Initted, there 
is no mandatory requirement, but the desire is 
there. Wherever feasible, an effort is made 
by the Government at the time of roconstitution 
of the Board to take this matter into account, 
when the next Board is constituted, this will be 
again placed before the Governm(mt and I am 
sure due consideration will be given to this 
eff ect ." # 
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1.7 The Corrmittee r'egret to note that inspite 
~ ... 

of their repeated recorrmendation' for inclusion of 

at least one SC/5[' 'Director on the DO.Jrd of Directors .. 
of all Public Undertakings, none of the Directors 

whether off ic ial or non-official on the Board of 

National ~ir r  Authority belongs to SC/Sf. During 

the course of evidence of the Ministry, at the time of 

examination of reservation for and employment of : /~ 

in International Airports Authority of India, it 

was stated that the proposal to merge the Internat ional 
• 

Airport Authority of India and National Airports Authority 

was under consideration of the Governnent. The CO(l'lJ1ittee 

hope that suitable provision will be incorporated in 

the BUIes/By-laws of the Unified Authority, which will . 
take care of giving represent at ion to at least one :./~ 

member on the Board of Directors. 

1..8 The Corrmit'tee also note that there is no 

non-official Director on the Board of National 

Airport-hJthority. They feel that had there been 

provision in the Rules/By-laws 0 f the Author ity for 
I 

appointing non-,ff ie; ial Director belongi:19 to OC/ST on the 

BOurd of National Airport Authority, it VJould have been 

easier on their part to appeint a f?J;/5f manber who. 

could take cara of the interests of SC/5f in the 

Organisation. 'The Comm:.ttee rec orrrnend that t ill a 
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Unified Author ity 0 f the International Airport 

Iwt hor it y a rrl Nat io na 1 Idrp ort Ayt hor:i. t y is form ad, 

efforts should be made to include one suitable 

oc./sr person as official or non-official manber on 

the Board of Directors of the National hirports 

I\uthority at the earliest to look after the 

interests of ££/5f. 
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l ~ _II 

PRG,l,NI§{,f ION/v.. W!lit'lQift..§ 

A. J:..Ih.lSON ..9.£f.!G.Eji AND. _~.L r ..~ .. I.l'!, :rJ~_ tvl_INISTRY 

2.1 In a written reply furnished to the Conmittee, 

it· has bean stated that there is a special SC/ST Cell 
• I 

headed by an officer of the rank of Deputy secretary 

who is also the Liaison Officer in the Ministry of 

Civil hviation to ensure due compliance with ~  
, I 

reservation orders in the Ministry and r a i ~ i / 

Undertakings including National Airports l~ h r1  • 
. ' 
The Cell consisting of two Assistants belonging to 

~/S  cenmunity and one Section Officer assists; the 

Liaison Officer in discharging his duties. 

2.2 As regards the number ef times the Liaison 

Officer in the Ministry of Civil AviCltion inspects 

the rosters maintained in the Head Office/Regional 

Office ef National Airports Authority, it has been 

intimated h~  attempts are made by tho Liaison ~ i r 

to inspect the rosters maintained in the Head Df,!ice/ 

Regional Offices of National Airports Authority I 

once in two yQars • 

• 2.3 ~ regards the number of complaints received 

from SC/S! employees during the last 3 years, it has 

been stDted that data for the last three yeurs is not 

available in the Ministry. It has further bee n informed 

that a register for maintaining a record of complaints 

received from SC/5f employees has been maint Mined since 

1991 and fr'.m 1991, ·"nly four complaints were received 
all of Which have been disposed of. 
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2.4 The Committee note that the Liaison Officer in 

the Ministry endeavours to inspect the rosters maintained 

in the Head ~ / i al Offices of National Airports 

Authority once in every two years. Tho perio d .f two 

years in the opinion ' ~  Commit.tee is too large and any 

error in the computation of reserved points may lead to 

denial of benefit to ;'b@ rightful claimant till it is 

noticed, The Corrmittee, h r~ r  r~ d that Liaison 

Officer in.the Ministry should ~  it a r~ lar practice 

to visit the Head Office/Regional i ~ of ~ i al 

Airports Authority at least once·in a year to ensure h~  

reservatiol1l orders are impldmented in' all respects. 

2.~ The Committee are unhappy to oote that complete" 

data regarding the ~ lai  race1ved from SC/sr 

l~  during the last three years is not available 

in the Ministry of Civil hviat ion and has been started 

from the year 1991 only. They h ~ that in future' 
;v 

the Ministry shall continue to not only TnClintain a detail . 
record of lai / ri~ a  r~ i d from SC/f5f 

employees cf organisations/undertakings under its 

administrative control but als. :sett10 them expeditiously. 
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B. :1.IAISON OFFICER & f:&/Sf, C!ihL IN THE r' ~ 

2.6 It ho1S been stated h~  the ,l.iaison Officer 

'.f the rank of Deputy Dlroctor have beun appointed both 

at th0 Corporate Headquarters and at tho RegionC1l 

Headquarters of the National _Uports l;Uthority in 1986 

after the fomation of National IUrports /\uthority. 

2.7 It has been noticed that there hClS been no 

meetings between the Liaison Officers to discuss the 
, t" 

matters of Conroon interest as well as difficulties faced 

in the implementntion of' reservation orders. r(egarding 

utility of holding of meetings between the Liaison 

Officers perioddcally to di~  the problems faced in 

the implement at lon of reservat ion oroers in "f'arious 

units and matters of common interest, it l'VClS stated 

in a written reply that periodical meetings of Liaison 

Officers aJ observed, would be useful. 

~.  The Committee have been informed that a 5C/ST 

Cell has .een set up in NAI\ to look after the interests 

of ~/ r employees both (it the local stations/Regional 

Headqu<:lrters/Corporate HeCl'dquarters. The staff str,ength 

of the SC/Sf Cell at Corporate Office of N/", was stAted 

to be as under :-

1. One Personnel/Administrative i ~r  

2. One Office Superintendent; and 

3. One Junior Clark. 
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2.9 lis regards the inspect ion of t he. rosters by the 

Liaison Officer, it has boon explvined in a written 

reply as d~r :-

"The Liaison ~i :  geno:r;s.}ly eXimine tl)e 
roster at the i:-lITle of recrul.trilent promotl.on. 
l.t the Corporate level, it Was examined as per 
details given below :-

1989 19<x) 199J. 

3 times 2 times 4 timGs tI 

2.10 As far as at the regional level is conc erned, 

it has been stated in a post-evidence reply thClt :-

"The 5C/ST Rosters have been inspected in all the 
four Regional Headquarters once in 1991 and 1992 for 
for the year 1990 and 1991 respectively. As regards 
inspection of rosters for the year 1992, the 
Liai.son Officer is pJ:oposing.to visit regional 
off ic es dur ing Marc h/'~ril  1993.% 

2.11 During evidence when the Corrm ittee desired to 

know about .the i ~ i  rep.,rt it was subnitted :-

"During the course of the ·inspection, he found 
that the . ~ r  were not maintnined separately, 
one for direct recruitment and the other for 
promotion. Secondly, he found the. Boster points 
have not b ~  sho·.vn properly. 

By and large, these are the two shortcomings 
which he brought out in his inspection report. 
These shortcomings hav.e been rectified 
subsequentl y. n 
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c. ~ L I /~V ES 

. 
2.12 It has bee n stated that Grievances Offic ers have 

been appointed at Corporate Headquarters and also at 

Regional Offices for redressal of grievances. However· 

no separate complaint register to look after the 

grievances of SC/'5f anployees has been maintained 

and a combined register to look aftar the grievances 

of all the employees is being maintained. It has 

specifically been mentioned that priority attention 

is given to grievances pertaining to 5C/sr employees. 

2.13 As regerds the nunber of -complaints received 

from the 5C/ST employees it has been informed in a 

written reply that out of a total of 17 L:li ~  

received during the last hr ~ years and upto· 

June, 1992, 16 have been disposed of. 
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2.14 The Committee find thnt no formal meeting 

between the Liaison Officers to discuss matter of 

cOrTlnon interest. has been held bY National Airports 

Authority. The usefulness of such meetings has been 

a dmi t ted by the managel)lent of ~ . They theref ore 

reconmend th2t periodical meetings shoul d be held regularly 
., 

between the Liaison Officers to discuss the problems 
(' 

f aced in the' implementation of reservation orders in 

various units and matters of common interest especially' 

those relating to Scheduled Castes cmd 'Scheduled Tribes 

and recoras of such meetings should be properly 

maint ained• 

2.15 The Committee note from the post-evidenc e replies; 

furnished to them that rosters have been inspected in all 

the four Regional Offices of National l\irports J~ h ri  

whereas it has five r i ~l offices as has been 

mentioned elsewhere. They would like to be apprised of 
• 

in which Regional Office ) ~l.  h;wo Ilut been inspected 

and the I:eas UIlS fuol' 1.he lill~ sion. 

2.16 The CorrrnitteG express their deep conCern that in 

bis inspection report the Liaison Off iccr has pointed out tw( 

two bc:lsic mistakes in t he rna 1rrl.~lla  0 f Hu:::.-\.;.el.'c, 1 .. ~ If 

non-maintenance of separate rosters for recruitment 

and promotion anEil roster points not shown properly. 
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They, tharefore, '_'rge upon the Man<1gemcnt of National 

I~r r  Authority to train its officiJls in proper 

maintenance of Roosters with a view to keeping at bay 

the recurrence of such mistakes in future. 

2.17 The Committee note th"t a combinod register to 

10 ok after the gr iew>.nce s 0 f elll tho OI'11ployees including 

$G/g omployees is being maintained by Nntional /.J.rports 

Authority. The Committee recommend th"lt ? separate 

l~i  register showing the ~r i l r  of the 

complclints of SC/Sf employees together with the actidln 

taken for their disposal should i di~ l  be 

mAintained both at the Corporate and the Regional 

Offices of National Airports Authority with a view to 

~i  proper and IiIpeedy disposal of g::,/ST 

gr il?v<mc es • 
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RESERVr\ nON IN SERVICES 8. ~E L  

3.1 The percenta ge of reservr'tior.' in services 

in favour of Scheduled Castes and Sc heduled 
, 

Tribes in direct recrui tment and promotions 

since June, 1986, the date of ~r a i  of 

National Airports Au"thori ty is stated to be 

as under:-

( b) 

1. AU. In dia b as'i s throu gh 
vITi:' ten tes ts . 

2. r IJ~ C & D where 
recr ui ~  is don 9 
loc a 11 y/rf! gi. Dna 11 y ~ 

15% 

1'5 per 
directive of 
th e Governmen t 
varyin 9 from 
State to state. 

15% 

( in r ~ ~ ec t 0 f 
c 1te gories ilS 
pet r:1)vt. 
directiv0.s) • 
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3.2 0urin 9 avi d.encu, 'th'3 Cornmi - ~ have been 

i ':)r ~ h~  as f::ir a5 the reservations in 

recrui tm.'n tis concerned, it is oi. Van to 

':)fficers h ldi ~' ~. ~l )h  ~ the ~l  of 

oay of R<: .5100-6700 which inc.1.udes /\erodrome 
. 
Director, Deputy Direct.,:)r and Executi ve Directors et.c. 

(ii) B,acryi t.ruEtn! Procedyre 

3.3 As 1."'e r:=Jrds the recr ui ~  t pr?cedure followed 

in the 1',la·ti':)nal i\irports ~ h ri tv, it has been 

informed in VITi tten 1. ~l  that Group A, Band 

those (:lr':)Ul') C posts which are c':)ntr'Jlled on all 

India basis are beins filled by all India 

cDmpetitive ~ '1 i ~ i  through ')pen .3dvGrtlsernents 

dnd other Cr:>up C and D posts are recruited through 

local employment exchange. 

:~.  Iri a post-evioence reply sUbmi tted to the 

Cammittee, it h·'ts been submitted that recrui tnent 

to the ;J')st of JE(Civil), JE(Elect), E12ctr.':'lnics 

.• 5si s tt:n t., /\er.,dr':)me .\s sis tan t whic h c')mes under 

(?rotJp C cateC;'Jry 21re centralised and done on ·,\11 Indj.a 

basis and remaining Graup C oosts are fi lIed on 

1."eC)i:mal basis. ," 
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3.5 During "Li12 ~ r  of evidence, when the 

Commi ttee pointed out that reerui 1Jnent to ({-oUr.> . , 

'C' pos ts shaul d be don e on re qional basi s 

f ,llowin 9 the t'e 9i 'In alp ercen ta go, the wi'tliess 

stat.ed: 

"Wh en we s tC3rt r'eer ui 1m en t on 
region.:!l basis, vIe w')uld be 
goin q into' that asp ec t. /\s' 
it is today we are not able 
to qet many Se/ST. We de it 
centrally. Once we move to 
regional lavel', we will have 
re gi enal percenta C'Je tt. 

It was elaboratud: 

"I t is ~ ans ure the recrui imen t 
.'~li ty that we have done it 

~111 . It has been done 
like this all these years and 
now ',;C"lre trying to h~  99 it 
to r ~i - i  wbi Ie main tainin 9 
the quali tyn. 

3.6 When til.) r.'~III 1i L L'~  nes1 r~d to know 

to follow the ?residant.i.:!l directives in 

future in respo?ct of Group 'C' a ~ gory, th e 

witness replied in the affirmative. 
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3.7 Regarding concessions/re13x3tions given 

~ ':) h d~l~d Castqs/Scheduled Trib-=5 at the 

time of recr ui iroent, it has been informed that 

r la a i~  in the age by 5 ~r  ~ ~i  fram 

payment of applicati'Jn feo, relaxation in 

percenta99 ~  mr:trks and experience wherever 

rE: ~ ir d ann relaxation in quali fyin 9 standard 

are uiven to the SC/ST candidates. Be!iides. 

this, TA t') umemrl?yed SCs and .sTs who .?,t'e 

~ll rl ~r interview is ~l ~ reimbursed. 

. ~ a  for r i~  of SC/ST 

c3ndidates are intimated ~ employment exchange 

for ~rr i  ~ i~ . 

3.9 It has b '~  ~ r d that ~i  of -the 

adverti sem ent/requisi ti')ns for recl'ui tmen t of 
" 

SCs/STs are eire u}.ated to all SC/ST agencies/ 

we 1 f ~r '. associ ations in various States and 

aegi'Jns ;:tnd are, carried by ;\11 I di~ adi  

and ~rd~r  han. 

3.10 Thd, status of SC/ST members associated 

wi th the }l'ecrui ~  Boards is at par with 

')ther mi)mners 'Jf the Board. 
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(iii; 'SL,I:E..§1RENGTH 

3.11 ThlJ Staff strength of N3tional 

'::drports ,\uthority MS on 31.3.92 is as 

under :-

- __________ - - __ .... __ : .~. ____ • _______ - __ • ___ •  - _ .... _____ ... _ •. _  - ,._ 0"'.-.. _ .... _.,_ .. ___ • _______ •. _ .. __ _ 

51. 
t-h. 

'Jotal ).~  

cmn 1') ye (? s 
in the org"'l-
nis·1 ti')n in 
p.=Jch ryrOLp. 

repras-
en t'ltion 
,.,f 3Cs 

:-er cem ta £'e To ta 1 ~ r
repra- ~

senta- te ge 
i~  

Shor-
tfall-

SC ST 

l.)er c en ta r]e 
of short-

~ _~ 

1S1~ . 
-----------------------------------------~----~------------------------

1. 3. 4. 5 6 7  8 9 1n. 

----... _---------------------._-------...... ----------------------:-... ---------_. ---
1. r-r')up t ,\ ' 1.i.47 271 23.7% 76 6.62% '3 0.88 

2. eTa 'IP , S' 704 182 26.7% 51 7 .. 24% 

.3. 01:''-Lt) 'e' 5f")05 1103 / ..... Jo,& 361 7.21 % 3 14 0.29 

4. ('ro up t D I 4210 11S6 28.17% 315 7.48% 

-----------...... _-------------------------------------------------------
TOT/\L: 11066 2748 24.8 ~ 803 7.25% 3 22 0.22 

-----------.. -.. -----_.". -.---... ---_ .. -.-..... - --.-_ .... --_. ----_ ... _-------------------
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3.12 It has been st.)ted that Nati':.mal l\irpDrts 

:IUth-. .l'.t. +..y h ~  unrler .:l ~  f::'\ur special-recrui tm-ant 

Griv:;s. ThG details 0f '? i~l recrui1ment drives 
," 

L.;uncht.d durir;C' 1h~ years 1989 tf) .1991 Ar.a ~  

f ·Jll::>ws : 

'r .~ 

Years' ~). Qf pos is N,Q .of 'oosts No.':)f P'>S ts 
.1dV\:irtised filled c arri:=,rl f efrw : .. rr. d 

....... -.-...-.------sc--S'T '-SC----"-f--S 

1'."'89 1 . ~~  14$T) 2 11 3 3 

1990 127( 4.1S: g6S T) 36 67 .5 19 

1991 64( 159: 4)Sr) 6 3} 9 10 

3.13 ; In the pre limin rlry material furni sh eci ~ the 

~ lili ~  it W,';:S st:ited that the posts wpich·we!'8 

Qf technical -. . Jl:l~ ,3nd require t.echnical qualification 

ry,-:!d r ~ : i d unfi llad due to 1 ac k ')f respon se 

3.14 Reg,:l't"ding st.eps taken by Nati')nal /drp:lrts 
.... 

/Iuth0rity,to ':.,ct technicall,Y quali,\i.ed !1ars'Jns, 

, it WAS inti.,ntlWd in, 3 wr.itten reply th;:!t. 

~ ~)r  I ~i ' '  bein g made to d') the loca 1 reer ui 1:men t 

~  flegi·:ma1,.::Iroas wh(?rd ratiQ of SC/ST populati::>n 
" 

was hi oh. 
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3.15 The 80si tion in regard t'J backlog vacancies 

under direct rec!'ui tment as 'In 3).9.92 is stated 

t'J b(! as under: 

i\ 1 : . . ~ 

B 2 1 

C 7 8 

0 ----. 
9 10 

--



1&2 

-. 2( -

t 

~ 3.16 The ~ i  ~r  ~ r~i d ~ 

( 
• 
• 

I 
tl 

~ 

. 
i 
f 

j 
i 
r 
'. 

I 
r · , 

n':lto th.3t the recrui tmeni tJ certain posts 

in GrOUD ie' Clt.·('.,..,ry of services ~  ~h i - 1 

;.irr)":lrts .~ h~ri ty is' c(;ntr?llised -3nd is done 

I'resid<mtial Directive 0Pl reserv]ti":'lns. The 

durin. I:; L:1.'~:1  e ~d i tted. that they 'wDuld be 

f',llr)wing h~ ~r~~ id ial Directive in future 

racrui·1m·.,m"'us. The C')mrni :~  th ore f:lre, 

r :): ~ d tlv'it the pr.'lctice ,-d r r i ~  

.~.1 Grnu;.l 'e' post.s ~  ;')11 India basis sht;'luld be 

rlisc'")ntlnu0d f:)rthwith and im;Tlcdiate steps 

, C ' '") r. 5 ts • 

3.17 -n-j''-) ') ~ i ttae find that thdro is 

It has bi~':  st.:"lted that. the post which were of 

~db al ~ r  dnd rSquire technical qualificati0n 

l13d 1':'8iT1c,in':c un fil1..ed due to lack of r ~) )  
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~ ') ir ' .r. larl  il')fIi ~  did- l~ . h~' ')I ll i :~ 

l~ ' ') ''''l:- d th;)t in 'Jr del' t('l w.ip e out thJe<i 5 tin 9 

b~ l')  in di-rect 'l.~ r i ~  Nati,nal l il l) r~S 

.'iuth:)rity h~ ld .c')ntinue l:mnching sPC:lcial 

recr.lJi il ~  drives blJsides ;ncJkin 9 ~) har seri'.)us 
• 

a ~)r  t, m ·"ximis·'2 r~ r i 1 ~~  t ')n re i~  all 

. l')c()l b-=!sis in the case of Gr'1Up 'e' posts. 
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in the Nati"mal f\irDorts /\uthority, h~~ folluwlllq 

in f,)Trno u')n V'in5 furnished to tile G')rnnti ttet.?: 

"l)r'.)m') ti0n to thp v dr i ous pos ts 
is :1d~ ')n tilO b as:i.!=; uf recDmmonda-
t.i"'no ')f the Di-'C ci ther by SDlection 
'"ir senior.i ty cUIJl-fi tness as 
provided in h~a r i tment l~  

of the post. Reserv.ltion points 
are in 3ccor ~ ' wi th the C'"t)vernrnen t 
Dirt:c ti ves ". 

3.19 During tho c,)UI'se 'Jf evidence whon 

the ') i ~ ~ ir d ab')ut the r l~ ~ i')  

ri ven to SCs ;.m cl S Ts in prom:: tion, th 0 wi tness 

5 t·3ted: 

1I' 'h:~ r r~la a i '  .'1re I'1;)c')l!lIl1ended 
in th t,: (''1 V(fL'II!lIl.'fl t Dirol,,; tives, they 
:rr8 buin Q imp lemented, we have 
relJxed the 01igibility criterian, 
C'ual i fyi[ll] period h3S been 
reduced. ha . ~r is the b h :~r  

fJr the qeneral candidate, w.} have 
I}::.ne tw') '5,ton5 down for SC/ST 
emD 1 '1 ~  5". 
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5C/5 T  c 'lndirla tes •  I twas 1: 3 for general 

tha N ati 'mal ./drDarts ~ h ri ty h.:Jd been hol din 9 

ri ~  tosts als:> for promotional posts, it 

Was submitt.9d th-3t')nly such exarrswere hold 

'Jr1 S':)J1'? ')ccasbns ~ l . 

3.22 On the point ')f giving re1.3xation in the' 

qualifyinl] marks to SC/ST candidates who were 

:>therwise fi t for prom:>tion, it Was submi ttod 

in .J ,,.vritten I'Enly furnished t:1 the C')mmitt(lc th"lt 

per f orm·'mce. 

3'.23 In reply to a Quary by the Commi t.toe . 

reiJ'lrding r..;l.;lxation in the : ~li i  p:?ri'Jd f,)r 

r ~ i  r;iven to SC/3T c.'mdidates, tho witness 

5 tated th r1t riCl r e1 ~ a i  in oU.1li fyin t pari od 

()f.ser'"ice is Qiven bl.lt r l .~ i'  in b h ~r  

wht1e evaluating the /mnuJl C'Jnfidential Heport 

is allowod in the ~  ,)f Se/ST candidates. 
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'3.24 ·The number 'Jf persons pr'Jmoted during the 

YiJ.:.lrs 1989,1990 to'1991 in Gr;O'LpS t.V, ',B', 
... 

IC I and' Dt and the number and percen tage 

of Schdduled Cas'tes ;J1d Scheduled Tribes are 

'=Js und rar: 

Group Total setST ~r') 'J d Percentage 
pers'Jn s promoted 
pr')m'Jted 

-.------ ----
5C 5T 5C 5T 

1989 ,\ 152 24 15.78 

B 180 22 12.22 

C 58 12 4D.68 

D '3 3 ' , 37.5 12.5 J. 

J,990 ,\ 177 26 7' 14.68 3.gS 

3 122 19 3 1S.57 1.4 

C 66 '8 6 12.12 9.09 

0 5 1 1 2).0 20·.0 

1991 
, 
, \ 171 22 3 12.86 

B 119 9 7.56 

r- 1S 2 13.33 v 

D 7 2 1 28.57 14.28 



3.25 It h3s be·::m s tFl ted th"t shor tf a 11 in 

promotion of Se/ST candidates was bec::3Use of 

thGir non-availability in ~  fcoder ~dr  and 

als') bee ~ use 1:n ce!-, tain c Jsas/di sc i~) lin as, se/s T 

ct'lndid'2tr:!s were n')t ql(1atin ~1 the minimum prescribed 

oli 0ibi Ii ty eri teria. 

3.26 I\S re J"rdS the p')r:>r reprosentation of 

STs in ,pI' amotion ir: a Imos t all the cat:: ~ri  

of pos ts , it h-1S :'.J'f) submitted in ~ wri tten 

roply: 

"Ti 11 ;989, reserved posts in 
n.:cru.: tment c ~ ld be cArrierl-
fnI'w:=rd due to non-availabili tv· 
of SC'ST candidates .:md these 
P'Js,s · .. ·)re de-reservad and the 
ODS ~  w ro fi lied from genera 1 
ca:.eg'Jry. ,\s ~ cUmulative effect, 
r~ r .)quisi te number of 5:/5 T 

.~r. di:  wore not avai labIa in 
ch·} ~ d r cadres". 

3.27 Ro r;ardin S sp DC i e 1 (;'fforts m,'3de by 

~ i:J  .. 'Iir:Y)I'ts ;\uthrJrity t') ~  SC/ST 

;)Flrtie:11 arl y S T!;, 03vailable in t.ho feeder 

c;->d'['(.)!=, it hClS bCtm st:,tod th3t speCial efforts 

h-3V;J been made to fill the SO/3T quota particul3rly 

duri.n 9 the last three t') four years and sufficit!nt 

number of candidates fran SC/;T w1uld b0 available 

:'n the feeder cadre in dU8 c'JursQ:of time. 
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3.28 • It is seen fr'om the i 'Jr a i~  supl)lied 

~ the 'J il li ~. that not a single post h,3s been 

deserved S.o far as the posts filled 9Y Direct 

Rocrui tment are concerned. 

'!hc'! number 0 f po sts which wern dereserved 

durin g. h~ last. thrs(J years in the r~ ') i al 

posts ~r~ ~ d to be as under: 

19-Ef9"------~ d- ... - ------- - ~i f ._-._-

SC 51 SC ST SC 5T 

-r ~' /, I :"29 16 14 14 14 7 

Group 'B' 15 14 5 4  4 

Group 'C' L 2 1 1 

.---.----... ----.---.----.... ~-----.. ----

3.29 Reasons for deruserv-'lti'::m of roservGd po sts 

in r 'J i~  hovo b ~  ~ d to be n'Jn-3vailabili ty . - . 

of SC '5T crondidates in tha feeder gt'adE)s. 
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3.3). R09.1!'dj.ng off,)rts madQ tCl find SC/ST 

c -=lndi ri.~ ~~  buf'Jre the r'.!sQrvod vaC ancy was bl;')in 9 

d r ~S rV d  it was s t.::jt.cd that in pr"m':) tion C.'lSGS, 

as ~li giblc affic.:)ls wero n')t ~ ailabl  thos(} pos ts 
• 

~ ... '\' . . ~. -.. 

3.31 Tho posi tion re g3rdin 9 doroservation of 

vacancies is b ~i  9 in timatQd to tho BOnrd of Directors 

from +ime to tim e. 
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3.32 The Cormnittee are unhappy to note that insted ;).;' 

sho ::Li1'] impro"!(1lil€mt, the ~ r a  of SC employee promotod 

has .:-1 r a~ J in the year 199J. as i ar ~d to the. year 1'JS<J 

'i~ . a0ainst th-percentage bf 15.78 for Group ·A' 1~.22 for 

Gro:_,;) 'B' an·') 20.68 for Group IC', it has cQne down to 

1.2.86 for Grou) r.r\ I, 7.56 for Group 'Bf and 13.33 for Gro'J::1 

, ,..., 
v  • Th':!. Gor!"!miLtE-:c also n'ote with dismay that the r r ~'.i  

of ST cr:nloyees is even worse as in the year 1ge9, only one 

S h ~ l d rib ~ has been prCl'9ott:!d and that too in Grou? 'DI 

C.1t<:lgor:' ,and in thp year 1991, only four STs were pranotod, 

3 in Gl'CUp '."\' .Jnel one in Group 'Of and no sr was promot :~d 

in GrOl.1p 'S' ::loa Group 'c' categories. 

3.:]: The Committee fiud that the non filling of r ~ :r l 

~ i  in r>rornotiona: po!:;ts in N.::ttl.Onal Ai rports h ri ~r 

i~ c.iue to tho non'·.,lva.i l:lhi Hty of' eligible SC/ST·candida:..-:s 

.1. ..... :-h,.· ~~ri r c,:.ore as stated by the Malllagement. The 

M':tnClJcment of r.!Cttional Airports I\ut'hol'ity is hopeful thctt 
•• ,.t' 

adoquate reprC)sentation of SCs/STs would be available in 

duo course of ti;;lc. Tht? Committee expect that the Manage-

m':.:nt \,i11 soon sort :>ut the problem by maIdn'] seriOuS 

ef£o;..-'(.'.; to ensure due representation of SCs/STs in the 

3.14 The COITlf;ljtte.a further find that the other reason 

for :;ho.t:"tfall in pro:nolional" posts is that SC/ST candid.:ltos 

do -:~ meet th(2 mirUmum prescribed eligibi lity criteria. 

" 
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h~~ ~ note. h.::~ National Airports Authority has not bOI::n 

provi('linq h ~ir SC/ST candidates any relaxation in the 

qUe: li :-:ing period of service for promoti On. The Comrni ~  ~~ ) 

st.ronJly fC':0'1 i~h:::  r: i ~  in view the requirement of 

job, ,)omG r~  la;, ati on in t hG minimum peri od Ci qua Ii fyi r)(J 

S rV:~  l. ~~.' be? considered sO th<lt more SC/ST candidate:s 

C&[) A, ~)r i . 

':.35 The ':;or:f:1ittee note with dismay that a number Of 

r ~~ Grvec:: v3cano::i !)S to be fi lIed thrOUgh promotion have 

b':'~:l d -.::~ :)r :_~ in Group ' ~' and 'B' during the last 

:111'::" ~': ~  in National i\irports Authority. The ManagemcnL 

11.::'/':' l~a  til:) extreme step of dereservation on th0 gr.ound 

th,yt in case of eli gi ble SC/ST '.ffi cia Is, were not 

a ail~bl~ forths posts. 

Th.:. Comr:Jittu0 feel unhappy with the pr(3sent ~ a l? 

or 2. : ~1ir  and (>:::>i1'G that SC/ST candidates who are 

~ld r d not upto the mark fOr promotions should be 

pro",i ded ,'ii t h -: ::-lci li~. ies of in-service training for 

r l '~ii l  to brinlJ them at par with general ca:1didates. 

TI1,::/ I':ou l·:.:i li k' t h~ management to ensure thJt before 

de.r0servin:J ,)ny r()served vacancy, concertpd efforts sho1 .. 11d 

,b<;J rnc.dc: by th ~ National :urports ,'\uthori'!y, , ' 

fai li ~  which dC'r:?servation may be donI? as a last resort. 
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D.lrinJ ::h:2 course of evidence when the Committee 

about the, ffii1thod followed by National ilirports 

Au chori t;, ' I'~i 'ling :)re-recruitment training to se/sT 

arh:L:a~  it ','':L submitted that they have noarranqcr:1crrc 

fnr !J:"ovidinj h~' pre-service training at the present time. 

4.2 en enquiry as to how the improved intake of SC/ST 

can.'J::otGS 3-jainst the vacancies reserved for them is 

en sUI'Cel in thG absence of pre-recruitment training , it 

vI/as stated L1 the: v,lritton reply' 

"WhilE=' dOinq the recruitment, the mlnlmum 
t:,.ligibiliti criteria is relaxed in termc; Llf 
~ 2ri  and also, the minimum ~11 i  
marks ~ ir d at the tests. ~id  

:.: la a~i  in ag0 is a150 ': .L'~ 'L ••• -.•.• 

Besides, rea; "',Ial rerrl1itmellts are being 
.-1on8 ill <:.110 .)redS where SC/ST po)ulations 
tu:c hi,]:'., i. G,e N .. F. ~r:J  Oil etc. 1'1 
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B. 1:1 ~2 iJI ~.: Tn;.rNING .. ' -..... ------.. . .......... -.-.. ---
";I 

~~1'V:1.:  tr:dni.l:.' to SchGduled Caste/Sche'duled Tribe 

~I  order to make candidates eiigible fqr 
promotion to higher-r)osts'in operational 
Gadrc·s, .:.li.)ibi li ~r r ~  are provided 
in :~ a~i 2.l :J.rports . .uthority, for which 
ncccss"ax'Y tr.::dning is bein'J i ar ~d. 

In ::;;:::; '.:' o{ Schedu led Caste/S.-::hedu led Tribe 
cc::rL,'L',<:cs who fails 'to come up to rsquired 
st<:In,.:.J,::d, h~  ara 9rovided with special 
att:)ntion/ndditional tutorial classes.VI 

.~  Jr~:1  thE' course of evidence, it was 

SUb:,1i t cd :-

'. e' ••• But in-service training, we are 
ql. ~ :  ~  t h ~ Ci vi 1 ;.yiati on Training 
Col10g::;, •. llahabad. After they 'qualify 
in t.h: entrance ~  they are admitted 
lnto '~:h' .. ColL::ge •••••• fl 

4 .':iIt h,;!:: ~~ r h. :r been 5tated ih written reply 

th : ~ i - ~:r i (;0 t r.::lining imparted .during ab-ini ti 0 
~  

r::.J. i ~  for opc.:-.:t"tional a ~ r' L r all the candi-

.. . --"\ . 
\...c..;.\"o in,:: 11.- ii1~:: Schedu led Caste/Schedu led Tribe 
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.-. 
,J. TR .liU:'::':; ".BRO •• D -.-._-...... _,-" .................. ;;;. 

It h=!s b ' ~  st'1ted that out of 48 pursons ~V'h  

h ~ b!.cn sent ~br aJ for specialised training, thoro 

is onl, OnG 3ch'.::dulccl C;;.:stc: ~ dida . Tho:;) year-wise 

b. :'2a : ~  or: ~.). :::::  nomin:.rtc:c:l I.'or t.raining abroad is 

----_., 
* 

YCD1' C a n d i d a t e s Total - SC sf Genoral 
.... -.. ' ... ---. ' .... - .~ .. --. -

1~  5 1 6 

':990 7 7 

':'99], 35 35 
...... -......... ~ 

" 

Tot ill ~  1 48 
_._-. -'-'-" ---

/)".7 In r. ~  to an ':::nquiry to find out the 

r : :~ . '-- '[or tl1 !)oor r·=!prcscntation of Scheduled G.:.lst::?/ 

Sch:dulcd rib~  did~ ~  sent for training abroad 

Qn: '~hl critcriQ fixed for sending persons.for trainin] 

it was stated in a written reply :-

~ rai i . abroad is given as advanced 
r~i i  ~ d also in specialised areas 
on cc:.rt ;;:i () t yp.::"s of equipment. Training 
.~br ad I:; based On seniority and their 
proL"don;)l standard/'ratings' held. 
ThOse' b ,.lOVi th;:.> ag,:: of 45 are generally 
sC":nt ou l for' such training abroad for 
;n;)xi;;ur:l utilisation'" nle to non-availability 
of Officers beloRging to Schadul.ed Castel 



.~ 1 ," ~ 
4.· ... 

S :h~ ''..ll:_:.l Tribo tn th(? respective grades 
'¥rOl:i 'hi:-J~ ' ~r  ar8 considered for' 

~~i i  ~ .\}u'oad, h~ gencr.:ll repr:Jsenta-
tion ~ l.~  thr::.:;r.: cat\?gories are low.;; 

Lurin:.; .: iJ~  when asked about the arra JI~ . 

for ;.:;ivin:; ~)iJ  r ~i i.r  it \'1'35 stated that National 

h~d b ~  sending many persons for 

~ : li .:l.:: :. ': r ~1 :: 'S and for familiarisation with equip-
, ......... 

m .. ::trl:.(*'; '~ '  c'. It ·· .. ms , further stated that for the prl?s:;:nt 
. , .. \. ,. 

th:·· Man21.gGment h.~ d not been able to send more Se/ST 

: : i ~:':  for th.:-'same .. but h ~' had devised a schemG 

un;:!,,,,.!: \.!hich th'·';' vvou ld prepare a panel and in addition 
--.-' 

t·o,Jc.r:"ining s(;ond the persons for foreign seminars, 

~~I'):- i  of (,crui'pment etc. The Management agreed thu"': 

~. "F . ;cnt th .. ~ir number was small but they VJOU ld prepar8 ., .,.: 
a ;.> 2 ~ le-o i :: .::- -~a  h~ir number • 

... ,..... ,. 

~1 .  Q, a ~ i  of clarification tho representative· 

of :.:h·} Nlinj.sti.-,· .. subini E~d duripg .:: ~ ~~id  that like 

[0 'ciCln 1:r.F'linir:';':;' .. l ~ r~ ItJas equa lly import .:mt 

i:.:.n;.; ::.hc·y ;·"C.!>. rn,--:kinq seri OUS efforts I • so th<1t persons ... 
· ... ~Ll: i 'J to .3cb·::du led CFlstos and Schedu led Tribes 

' ... 
'Jl~JJl . maxir;'lurl1 bcmefit out 'of it. 
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4.2.0. 

.Lr:) .l~ .. t s . ~  horit y has not undert aken any scheme to 

im!1< . .l:'t !H'o-r":cruit.rnent training to SC/ST Ei dida ~ . 

Th, ':;o:"I:':',itt 'I~ 2:,-,coil1il-::nd h ~  Management Of /'./~ should 

....... ,  . "'1' . .,.,] ,'. I. ~  k:it 
1., .. ·  . ,., ., I". ~ ~' S C "h"l:. c\nv rlla 0  , 3 regu lar feature t 0 i ~r . 

:'),.,:': •• j' C CJ,l.litr:; l'~ t l';:!ining to SC/ST candidates especia lly 

in ':1. ',':.' 0'[ non···,)·J,::i labi 11 t  Y of SC/ST candidat es for 

t;".·::.:hnL;;.;l 90,:;ts tn the : ~d r • .:;adrc. The Committee, <II 

ar-: c.: th..: o·)inion ·that such typ:! Cf r:~1i i  would un .... 

d .lb~ ::cll y h~l) in the' improved intake Of SC/ST candidate.s. 

4.l1 ThG CO!':lmittee note that National .\.irports 

:~ h l'i ~: has b3cn imparting in-service ra~ i  during 

ab-in:i.tic, t.!'.:'lining for operational category t.o all t.h0 

~ :~~:i.J ~~  including sc/sT candidates and sc/ST a iid~ l~  

'.·v'hl) tdl. to i1 ~.' U!) to r . ir ~d standard are provided 

' '':.L~ ) ::!)("ci21==l:bmtion/acJditional tutorial ,classes. 

h~ Cor:uittee desire th.:'lt separate in-service 

t=,: inino arr;:dl']C::iicnt shou Id be made exc lusi ve ly for 3C/ST . 
can. L.;:d.:cs, I'0cruited or promoted by r~la i l) ·tho S dIJI l~~l~d  

':;0 ' ~ to cuahl.:· ::iJ ... III to lll:~ up to til':! standard of 

4.13.. The Committao regret to observe that out Of 

4U ():':::S:-i cel'S sent by National ;J.rports ."uthority for 

': ..i i. ~  abro;:;,,; during.,989 to 1991, on-Iy One was 

!;o,_: ~.:.. r..~ :  Scheduled Castes/Scheduled 'tribes. 

P.T .0 
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Th-:', .~ - riot .::onvinc,ed with the reply of the 

1 '1:: -':~ r 1  th: .. t ~ .. ;!pr€:sent oti On of Schedu led Cast os/ 

Sch".::ulod Trio.:''} is low d ~ t·o the non-ava:i.lability 

of :~i r  b.:lo:lging to sclST in the rospective 

cro.d:\!.: i . ~i .  '.·hieh offic.;rsru'e id~r~d for 

t !'.:::i. :'li ~ .1bro{''(1. Tho Commi ttc e rec ommend th.:1t their 

~:h J  . .:.: b~ f-·L· ri..':)r ~ :r i  of Scheduled Cast3s/ 
Cftr01 JA.l V ~ .. ., 

Sch ::.;ulcd Trib:csJ:elected fOr th:,: foroign tr:dning 

Cl s as :::urcd by th::: Management during evi·dence. 

4.13 T"e Cor.'··;litt0Gapprt.?ciate the efforts .1d~ by 

N::t.ion::-.l :J.r1)0· .. "ts-/.uthority for sending their 

!,>crsonn(..,l for foreign exposure i.e. for. semin:3r" 

~ r h .)  and fc:;mi Ii aris.Jtion with equipmen1s. They 

d6::;ir'r th:rt "s f::'Ir as pr:lcticabla adoquat8 

for :0=c1gn ~~~ r  as a r~d by the representa-

tivc 0:: thG Ministr'i. Th2 Committee foel th.3t this 

foul,' d ~ i i ~l  improv;;; their knowledge anq also 

.t .• d.:,·',' Lh . .' .:.ff:i.ci('ncy of sc/sr employees. 

• 
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I~ S ELL '. E JS ...... --... ~ ..... 

due -::...1 • 

• ,. .: . ~~  ' ......... ·1 

.~~ D..lrin tho cours·? of ovidencc, it was 

h~  would i ~ some scholarship to children3nd 

1.:1;' ':"0: ds in ~ . ilL~ : . 

5.8 V h l:J.~~~::?d whtlther t}:}e.·c3ut.h0rity had ear-

~ ::..~~ ~: ' ~ l' budlJ(,t for thc:' soeio-eeonomic development 

I') ':'O::;.:'2iJJ!!H! for 5.:::hedu led Ca::.t ~  nnd Schedu led Tribes 

i:. : ~- ~ Ibr :i.:. .  .. ~ ~:a  since the National. Airports 

.... ~': . .:'-1 i ~l in loss, no budget had been 

fO.r thi:::, ~ .L~ S  .:lnd simultaneously stated 
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5.'::, The r li ~  t,hat National Airports 

l'~h '::i_l. ' h::::=- rl )~ adopted any village predaninantly 

dnlL:.:b' t {jd b~' ~ 1 du led a ~ /Sr.-h d  led Tribes to 

:).':'O!110'l: r:, i - .~ . i  d 1 ~  of the villages 

in -:~h vicinit'/ (I"t; h ~.r projects. They further 

)'i~ _ :: h ~ i:. no bu d::J::t has been. ar ar ~d ity the 

::.u-tho.::-i ~:/ to "IW::('J:t ake sOci ~ i  development 

p.:.:oJ:.';.:r::me for S h.~d  led Castes and Scheduled Tribes • 

•• 
!::'1.5 The 'C0ml.dtt.ee strongly desire that National 

Ai ~ .-:- . s Aut hOl:i t y shou ld adopt some vi llages ~'

dO:·;1:i.nantly inhC':'.bitec;i by S h d l~d Castes/Scheduled 

~ib~~ a~ th:ir project and take measures to 

dcv;;lo!) a ili i'2~ like drinking water, education, 

mc,dic:i;: e, bui l ~li  Of roads etc. The Committee 

i: ll:.~ a r~ i:.  r,:. if' some speci fie amount is ear-

~~ .:.~l: '::0 by Nat i On ,.1 Airport 5 Aut hori t  y in the Annu a 1 

buc1qct On Welf,::X':: schem(?s which will lead to all 

rO:.m'-d l ~ :: I :. of Scheduled Castes/Scheduled 

.... 
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::j.S A: ~). r Governm,::nt instructions a note should 

b i ~1 d  i.1 :.;lC Annual Repoz:t of the Ministry/ 

\,ith:in the ii L'~l' / ar  under the Control of 

Li. ';0(1 Of :::-L;r'.'.:-in the d i h::::' :~ of his dutios in 

r·.::.::v.C'C of r :~~. : . :: rclztinq to representation Of 

~ h'd 1~d CCistcs and Scheduled Tribes in the establish-

~. t ;::n' services under the control of Ministry/ 

:~)J..::  s. "Simi 1a1.' information in respect of 

st:;.tutory, se1ni-government,bodies and in public 

secto,r undertnkinC]s under the control of Ministry/ 

::)':L ~  ~r al:::o be usefully included in the Annual 

Rct)o2.-ts. Bu": thc-Annual Reports of a ~ al Airports 

Au·cho.::ity for U',c year 1987-88 and 1988-89 do not 

COfr:.:.::i.n such infol'mation in respect of Scheduled 

C:.r:"·"" :' h r~ l'  Tx-J.·bes. c,., .. ',. __ I oJ ,.",' .. ,,' 

I 

5.7 On enquirjr about the reasOns fOD-.Government 

instrur;tions in this regard, it was stated in 

' :J:'i ~ ::. ~  r )l~' that the point has been noted. 
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5.8 Thp COlllmil.t0e regret to note that the 

,;n,·iU:·J. Ib :.:-~ Q ~r.::. i al Airports Authority do 

no:: conl."lin:.:!l" info.!T!1.3tion about the matters 

.: ~l ~:'_ .~ to 1.'2'.:>.' '~~ a i  of Scheduled Castes/ 

Sch·"}c.;!JIE":d ).:'ib. ~~ and functioning of Scheduled 

~' ?~ '~'. 'Schedu L·c.: .;..; ')e Cell. The Committee there-

S h~' :  1 cd a.: :: ~~  and Schedu led Tribes in Services 

S h~_:..' l J Ca:.tcs ilnd Scheduled Tribes employees 

:d~  by the Ni:lOagement of Nationa 1 Airports 

~.h ):~i  shoul..' invariably be incorporated in 

th·:: j\nnual ~ r  of National Airports Autho 'tV. 

Nr;w D£iLHl 

-~ -1a. ~~ l lit ~_~_ 

V~~ l 5:.19IJiS) 

A 
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