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INTRODlCT ION 
.. _..... ""_ ... ~ ., ..... a .• ·, ... __ ...... 

I, the Chairman; COrTlTlittee on the: ~l are of 

Scheduled Castes and Scheduled Tribes, having been 

authorised by the Committee to submit the Report 

on their behalf, present this Thirteenth Report (Tenth 

Lok Sabha) on the Ministry of Petroleum &. Natural Gas -

eser at ~ms for and emplayment of SCheduled Castes and 

Schaduled Tribes in Gas Authority of India Limited. 

2. The Corrrnittee taok evidence of th8 r : res~ntat es 

of the Ministry of Petroleum &. Natural Gas ';)n 23.9.1992. 

The Committee wish to express their thanks to the officers 
. J... j\b"l:ur"11 ~.~ 

of t he Ministry of PetroleunLforplacing before the 

Comnittee material and information the Committee wanted <in 

connection with the examination of tho subject. 

3. The Report was considered and adopted by the 

Committee on 16.12. 1992. 

4. /, s unmary of conclusions/rec ommondati'J ns contained 

in the Report is appended (Appendix). 

NEwV OELHI; 

an, 
Committee on th ~ VElfare of 
Scheduled Castes and 
SchedUled Tribes. 

( ii ) 
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VL L"~ . "~a ~ J. .. -•. -. -.......... --,- ... 
RE PRE 3E NT /;J" rON IN BOAHn ~  DIRECTORS 
......... " ............ _ .• _ ... ,.. .~ •• _ ......... __ .~  •  J ... _........ ...., .• ' ••.• _ .... -."' .... 

~ 

A. . r- a,n. .~r :t. . .n .. ~ tt:.-. .P . 
. , 

1.1 Gas Authorityuf India Lin;.i.l.c .. : \ '.'~ , r.et up 
~ ~ . . 

in August, 1984, The ~"I T Gas sup'·ll:.' system which 
• 

traverses through the heart .t It :L.! covering a ... . 

str.eh. h -.f near 1 ~ 1800 kms. ,, :s.~ Ij '") first r ec~. 

undertaken by the ~ m " ny _. • 

1.2 r~ L" s headf9d by tha Ch,:li.cman anJ ivlan8ging 

Direct,r wh. is assisted by Director ~ nce), 

.. 
Executivi D r ~ct r lance) f .. . . 

S er ~ .es the vigilance and security...., ac~ ~ etr 

of the company • 
• 

At present the Ministry of Petrlleum 
• • • 

and at~al Gas is looking after ~: c.  working ofr the 

Gas Autherlty of India Limited. .. 
1.3 The a.ard of Directors of GAIL comprises 

If " . 

five wh.letime Directors which inclu"je lJirecttr 

(Fir.ance), lli.rect.r (Proj ect s ), DLrl:-)~t r (PI anning) 
. . 

. {'. . 

anJ Uirector (Pers.nnel) besides ~.l: ) Chairman and 

Managing ..re.ct~~' h  nrf: a ~ nte  by the Governnent 

through PEsa. Jhe Board als. incllldas three Governnent 

nomin-:le Directcrs v\lho are a rr~ ~  by the 

Administrative Ministry. 



2 
.•.. 

1.4 The C.mmittee Nere informed that t:')';):,t:; I/,Ip'S ne 

r' 

S S~l b t  h Board .'f' D'; ree tors _, f GAIL. ,!hen t h'~ mem, ~r ("'n ~ ... 

Committ.ee es re ,~t~ know the procec;i,ur.? : )ll t"~  for 
, ~ 

sel,~ct ' n and appointment of t,ile r rt 'ctt.~r'  on the Board, 

it Was stated durinc: ebid'ence that in r'1sp<.-!ct of fUl:..time 
, •• I .. -

lJirectors recruitrnc,nt was made by ~S  inlaceordance 
. i" 

~ th the existing ipstructions. So far 'is part-time . , 
Uirect()rs are concerned they are ~a nt~ wn functional 

I, ., 
aesis. It WaS also stated that no part\culnr reservation 

Was being made- for appointment af these Directors. 

1.5 When the Committee desired to kno,'/ what h~r any 
~ 

Instr ct~n in this regard had been issued by the .~rnmant, 

the representative of tho Ministry repli0d that the Office 
,) , 

• 
Memorandum of the ~ ptt. 'of Public Enterprises dated 

• 
• August, ~  instructed that claims of SG/ST candidates 

~ ~ 

" 

whe er~ othorwi se c ompatent t .-tae c ansi ~re  for 

app .. intment as Director on the .Board shouL., b8 kept in tnind • 

.. 
!.e.: It Was further elabt'lrated t~t t.h' r~ was no 

compulsion that the Director t ~ be a ~ nte  should 
• i 

n~cessaI ' l  be from G:::',s Authorit.y .c,India Limited. As a 

matter of fact, anyone f ran any arg,'lnisat ion with go od 

:.sckgtound in finance, industry, technical areas and ..ther 

likewise fields Can be con!jidered to be appoint.ed as 

.' " Director on the Board .f Gas th~r t  0 f India Limited. 



• • 
, 

• 
1 •• to n.te tOc:t is ne . , 

The .nm~ttee r~ ret 

of ei Uler 
re"pres ,mtatien L· • SC c r ~T .In .tile BOard e f Uirecters 

i· ,~ 
.'.;.' " I . 

• ~ Gas Autherity ef Ineiia \..imitecl. , 
... 1  • 

.... .. ... .' , 
• e 

• 
, • 

.c'7> ,."r,. ff I 
\,,0 .. . ~ 

iI 
, • ...... ( '.-.... .. ".;'. • • 

• ,.., 

• , . 
1.9 As there is no cempulsi .. n that CJ DirGctor should be 

necessarily appninted fr .. m GAIL itself and keeping in viaN 

the Deptt •• f Public Er.terprises instruction. date. 

I August, 1992, the Committee feel thc1t much r.an is f'"'' 

left for SC/5f candidates to be appointed on the loarll 

ef rect~rs ef GAIL. 

1.10 The l4f1l11ittee, therefore, recommend tha" the 

~ ernm nt sh. ~ make serious eff.rts to draw a panel .f 

sui table SC/ST can..iidates with geed background in finance, 

industry and ethur areas tClking into c n~ rat n all 

the undertakings/erganisations under th.:.' contrel ef the 

Administrative Ministry and ensure th~t elt Idast one 

SC/ST, wholetimo .r part-time, is appoinLd as Direct.r 

.n tha Board :Jf GAIL as early as pessiblc. 



3 .. 
""'" ... ~ 

1.7 -!It was s. rn lct ,~ne. sl  inflPTmed to t:J,;' -o:llmittE;c 
•• 

• y th.:l representat.:bye ef th.:: Ministry that although 
lI.c,. .... ... 

~  t·, ". ... .,.., 
they were able te app"int a Mem.ar bcl n~ n  to'tha S ~: r 

• e· "-..' 

category en the aoard ef nirl.:iot,r.?, ef Oil and Natural 
r. 

Gas .~.mm ,s ~r., ~-r did ~~~-t ~,n~ a 5uit",ble f'J:,/Sf 

candicicte f,t appeintmdnt, in. the ii_ard. of Cas itutherity 

• ef India L:imite •• 

. . 



.~. I, 

, t~ ' ll ..~. t, .I .~ ~ 
AT'; .. .; Of'::'" "'nd SC I c'T' ~ll in, tl ~: Mi 1'1; strv • ~tt. L .. ~."-~~..r-., ,~-•. -.. ~~-.-.. ~."" ... , ....... " '.11:' •• 000·-1-

2.l Tht':' t mm tt~  ~ e oocln inf.rmt.:d th,-~t the Ministrv 

Jf Petr l~ m and ~t r~l 

.: ,;/ .' 
.;the Ministry t4 function 

G(1S h ~ ddS ~nat, eI C1 Dirocter in 

;=IS the L4aJson Off iC.:;1r in .:rIl . .?I' 
. ~ t ..... .. ..", 

t.e en Ut',~ d}Jii! ~.. ,m l ance ~ th t.hu roserv,"'t ion or'd1I:s. in th.~: 

I  : 

Public Undertcrllings und.:"r its n-chinistrat:!. ~ c.ntr .. l.: It 
• 

hClJi rth~r ~en stat'~  th, ... t. physi'cal i:Jsp.action of r.stars 
~ . 
ffinintainad *t th';!. Public, Undertakings' ar~ ~ t~ cerriE,. out 

• 
by thiJ Liais'.n Off<hc3r'.f the Ministry. .. to , 

It 

2.2 It was;'elaberatad during e enc~ th~t s. far as,: the 

Ministry and tts attac h :~ and s b r ~te e~ are 

• 
c.e~~rne  instructJ..ons regardil}g appointm-::nt an'd .functions 

" ' 

,.f the Li;:lis .• n Off c~r ~ "':: being ,follow.3d. the 
" I·!,' 

r~P es~ntat 'e ,f the Ministry all de d, "GAIL is "either an 
I • •  ,  • 

at tached offic,e nor a  s uh-ordinate .f'fie e." So in . . , .' . r'eSpect Clf Public SE:ctor Un arta ~ s compli<.'ncc; of 
~. 

reSarVCltion p.licy is 4tnly reviewe. b¥ t~,.:  ~.l n str  through 
" 

quarterly re~rts, allo.ual 'e~~ts and oth,.;:r meetings 

at various la ~"l.s inclu'ta.ng thnt,f the Iviiniste·c ' wh. had 

catagerically'a1visHi that s ac::~ ral roJvi "w meetings 
:: .' 

ef th~ c ns ltat ~ c,err n tte~ shoulq b;; conv;}ned t. 

ctnsidt:Jr the preblems ,ej ~s and S"S only • 
. '. 

, 
" 



• 
• 

• 

, II .. 
Th.: Canmittelj havei b.;:-.;n n .rm~  'I..:),~t L a ~ n .' " 

.. 
2.3 

, c,~rs both in e~  Off"ico' '~n  ~ ')n "ll Offic;?s .t GAIL 

hc ~ be"" n app.int;::d t. cnsur; ... due c m l~tlnc ,,: of r~ser r:lt n 
•. , :r-~ • 

• iders in fav.ur .f Sch~., l~  Castes <1n:; Schedul:::d T~~bes. 
i  , 

It was furthor added ~l~"rtn  cv1dencf:. tht~t in ell .ther 
... # 

• • 
~ect.~s, exeapt in ~lh , the LiC,lison Offic.}rs themselves 
t . ." .;'!;J.engE:d t.~  Sf c (':!tegeries • The Commi ttce h<3vd a15' . ~" n 

inf.nned that an SC/5r Cell corl!prisin0 n~' ana er Pcrs)  . , 
.ne Personnel 

• 
and Administrative Off:itc.ur, and or:e Assistant , 

• 
r~ e I) has been established at the;; 

) 

r rat~ ' r~ 

ef GAlL t. ass.l.st t'h~ Liaison Officer in dischC'rging •• ~ 

his dut ies e/fecti vel y; .. ' f f 

.~ However, when the C.mmittee es r~  to have ,c'pies . . ..." 

.f th~ r~c r ~ .f "discussioft pertaining to matters .f 
'" . .. . 
• 

c.mmon int.;rest held during th.J last thr.::c yoars, it WdS 

• • statad th-et np record -nete of the rr ~~-- ~ n s ~  bl18b 
• 

maintainod by Gas Auth.rity •• t India L m t e~.:  • 
~ 

• • " 
• • t" • 



• 

" 

" 
7- .-' . .  . I r' In, ., ".' .... 
; ... ( I,' ".' 1  • 

2.5 />$ reljards c m l l nts r e - nc- ~'-~ ': )rnm~,t":  ,. , 

helve ~~: ~ n c,rm~  th-:~ ~th'~ :Gas Auth0ri'cytff Indi;::l Lt' ~. 

h~s c·w,,)li ~ . n~  r.~.a r.  r.ret -' ~~ l. :E :.~,c:r..:. -,nc. ~ :  

whic h" is applicabl.; t. all nc~ ud ins g:s Of t~:  S ~  ,~ r ,~'~~  
" . j . ...,.. , ... , ~ • ." 

'.\ .'~ ..... ~.,.- -:, ,;; 

speci;)l car.a has b ... ::t:l taken for e ~,- '..:. . s. ' .l. . -h.::.:: 
I· ~ ... '  . :"j . .:'.., • -I, '.' -:. ". ,--;,:': '~t::  

, " 
grieV2nCGs. It Was elab~r t-:l  during )viJ4I]G.ij;, t,b ~t tb~' h 
., . (" :, '1.*.; \ . .'. '.! .' , ,. ~ .• ~ "., •.. ,. . . : .~, } .', 

this proc\Jdure an' ~ :' et et  l .l~~~ I ::. ~ : ~ :r~ .• ch. ~ . .~~~c~~ n 
, " .' . .. - . 

effie ~r to the C.M.D. of t h,~ ~ ompA nyt h1."'ough . .:l~ . s st -3ges ~ ;, 
... .. ,'. ':;.- " . ", '..:., ~ . •. -: ::. .' •. '  . I .. :' : 

rHv rrr.l~ tt a wer€l ,n~~~~  ~h,,~t ~' rn l' ~:t.s  ,' .. ,. 
iii..,·,···.······,· 

era"~n , a ~ - frem tht=: ~ Sr .~ ~ e l , ~ n '-nht 'ye,ars-;' . '. 

1989-90,' - ~.Dn~ 1991 ... 9.2: all of .wh'Jm ~th.:~t.~t.~~ t.'h ~ e 

. bet: ~~ ~~~ .~ :~~ ~ , } US~ )'. :'r~t as,s n ltah'~ :  ' ~t~ t:~ ~~: i 

• th~t r~ ' separate. ~ me ,:, n~ ~e, .t.ste : as' lt h laa'~~ ~t~ n~a. 

2.7 During .e ~ enc  when th~ 'lrnn tt~~e ress'e  their 
.~ . . 

s r l ~e ,as te h.w the c r ~~  wC\se)(f)-editioesly."de.aling' ., 

wi t h t h~  c omplaints/ ~ i evant'es p -arta :hni '~  to ., .sn~  otee s .., . . 

w h~ n no' s~ arat. c ompL'int rr. t~ r W2S ra : ntl~ ..n.~ :" :the: ~ '  

", ." .• ' ". . 
re res ntat ~ of th~ Ministry sul:xnitted t:~:.rt t, pf toe 

~ ~ i ...., _, _ ,.. '" " _, ,I "'.'~' ~) ... t;,. f :. I .... j '"': '. .. 

cemnon ~ m ' a nts r ~ anc~s recuivad th s~ pertaining t!' . 
•  , .,' .,' , .  . t' l,' '" ~'r' ~ . I ~'" ~ '~" • c 11 . ~ . 

SC/ST' l. ees" er~ taken im out ;an"i doalt vJith. I:b . '.-' .,:,~::: 
. t, ,. ,  ! 

added,: 
, . . ,_, 

"l\b."I have asked thorrl"(GAIL) to :l;>va ~'se ar"'lte 
i ..4-

~~ s:ter ~.',that tha .qri,evencesof g:; ~t tl ~ '" 

are ~ n e~  separately.1t ., 



L .~ s n c~r in th·.;: i,'i:tnibtty d');!; D')t in,jp0,t the . 

~ 
,. 

'.i-:-nv oth..:r Pub} j.e S,:.c~ r Un t rt~L)~  l::ld,,:r. its' 
. I, l -~ 

WI' 

idn:i. i) j,st.r nt ,r.~ c ,:,ntr 01. Th • ..'.~ xp 1..,,?\·.:t. :~ '  ~  i v.: n "Oy th 0" ~ 

•  f  •  • t  . J' •  • 1'II1.n:.. s' .r;, (ur ~n  ~ Odnc d 

• 
for not 

n~ SI) il hClriJly cO:lvincing "b¥,"'IlJsc. D.:::-""tt. of F,:rsennl.ll, 
t ii'· +. '" o.r 
G.I'.i. 1:0.8/"/71 cl.::c:!rly ~t~stl~. l :--,t:'ll ll~~:~  .. ction 'f tht.;; . . 

~ , . 
rost..-rs m,~ ntn '  ~n th ~ r,linistry/iJi;ptt. "~l t:  a Vi0\:i to. ,', 

. ~ . ' . 
ens uring pror)', . .;r ' I c~:tat n of th,-c: r,'s,.J'v,?tion., erd • .:rs It 
• .. r' ,-. ... .• " 

is on.;; ofthcl mf-in fun<;tions of th~ L~.~ s ll (lfficsJ.· in :h.· ... ". 
c nc~rn . Ministry. •  ' 

The Cemnitt.do 1\' , , , th.:r0f"rQ, lege upon t.h ~ Ministry 

4! 
t,o ensur.' strtct c.mplianc.; with tL·:: ll:.ptt,. 0 f Pdrsennel 

instructions ~nc.  s,:..Je to it tht:t tho;) I ,a s~n ofji.ar 

in th" lvdnistry . ~ 
st:, :rs"m~ nta n  -by til-) PSUs -ond:..r its "dr,l:lnisf.r;lt'i'v:-.; 

" 
control. lesidus, th~. lIll tt".h:~ WQ1.Jld like tl1l) Minist!'y 

!. 

to c~:mt n  its efforts to ensur.:.: l~ .. c r~:~ l " nc  ef '. 

r~s"- r ~t .~  poliCY t.h~l. ~ h r:: ~I' : .n  o.f c.: ~rt~ l  ~ 

'. ,. armu?l r;.)p8rts ln~ ot.h·<"r m~et n' s Dt. v·cr-:.:Jus l: : ".'~:. 

Emphasis sh",tiU be ~n for conv..;ni:10 m-.:::tin(js of" '" .. ..". 
. - ' 

ConsultatiYt', Cor!mi t te~, i3S.· ~ se  by .. t:1c:·!Ainist£ff·to 

s c all,.c n . ~r. th~ '.bl~ of Xs ,indolls-rs, 

• 
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2 • .10 The Committ2e.appr.:ci"''1ta til") .::fforts 

by Gas Author.ity ~  Indie Ltd. to apt_>o:lnt Liaison Offic8rs 

belonc.:;ing t~ 5Cs/S-fs communitL:s in ~s ragional ", ~es. 

ThGY would like to r(;c'Jr.1I71:)nd that GAll.., 

dn t r~, should k.=cp th.; r,,:clrds of discussion held IA'l 
~ • '"h'l.Q..U; ~ 

. thf.: Lia is on Off iCersLpt::rtaining t  c matters t: f 

comn:on intor . ..;st so that any a~~rrat n of reservatien pfllicy, 

if nl?dc ever, can be r~ct~ e  for tho b;Jn.:fit of the s:;; 

and Sf unplr·yees. 

2. Jl The Committae also rec mm~n  t ~l . ..,t a se t'\I'at~ 

complaint ragistar should imnedi.3tely be maintained ~ GAIL 

with a view to rec~r n  tha c~m la nts r e Dnces ef 

g:;/5f empleyees methodicnlly a Qd th;:ir disposal systematically 

and oxpeditiously • 
• 



,~ 

~ -L . -- - I II 

RESERYAT IONS IN SERVICES -.--._ .. _------ ." -_ ........... . 
. 

A • ll ~~c t. : : ~ ) ~ 

'" .. r. 
3:1 Th~ pe:r;-cent2.9G 'f'\f resQrv.=:!tion in the 'servi.cps 

..... 

of Gas Authority of India Limited for dir.act recruitment 

on All' Indi] basis for Group A, -nd B p-osts is stat~  to 
" 

be 15 ~r Schcdu10d Castes and 7+ for Scheduled Tribes 

Wl"ler@s., for Group C and D post s th s rc~ ntt~ e ,. f .. 
. 

reservation varies fran State to St.:~t  depending upOn 

the p.pulc1t ion ,f S:;s and ST s. 

3.2 The o.mmi ttea have be.:: n informed th at M 

crce~ta e f'f reservation has baon f,i.xed f.r promotional .. 
posts. as I"In ci!tmpletif"ln of a r\)scr b~  L,mgth ef service 

without linki.ng' te raj ~ct n of unsuitables '.n' well 
II. 

e n~  critetia-•.. empl.ye.:;s in (;hIL got a t~mat c 

promoti.ons in Group 0, Greup C Group Band tc the lowest 
·1 

rung.f Grf'up A P(!sts. It is only in, the Case 'ef 

" Mana 9o;r 1 Cl J  . ::~ nd a bo v,..? posts t h:-t promot 10 ns ar ~ bas e d upo n 

r ~n sct  onal requirements Fl nel tfu\e s !Jita .il:i,t y .f the 
• 

, empl.ye.;s c nc~rne . .. 

.. 
3.3 Tntal staff strength und th~ number and 

. 
porcentage of SCs ~n  SIs ~m n st th~ in GAIL as on 

.. . ., . ~ 



. -1\ .. " 

D.~carr b. r, 1984 anr. -n June, 199.:. lJ'3S stat0d tt" be 

as under :-
'f; ,. t 

Year --Cat";'gory --T ta - ~ "o·t': ::tI.~~:", . ~.~eID I ~e~~. ~ , .... :~ ~~Dt""~ 
';; ·"f sts~m l )~s"'' ' ~.. ii'.· ~ ~ 

- .-- -..- - ~ " - .'JA - ... 6  ' ...... '. '.- .•• •  • •• - -- "" .' F: 

. Dec... A 31 .1 
4 

o 
2 
o 

a 3.·?3 0.00 
7.4.1. 

0.00 
6.67 
0.00 

l~- - .•• 27 ., 2' 1.4 .81 
• C ·36· 
'D 15 
' .. D e.) ~rs)  0 

J 0 0,00 
t, l ~ ,13.33 
o 0.00 

- r-a-n ~T~' - :-'~ -~ ---'  ---'7-:- -. ~ ' .---" : "--~ ~. ~ - -  

.... ;. 
June . 
1992' ~  587 84 ~ 14.3.1. 2.04 

C 263 34 e· j 15 ;:. 12.93 5.70 
C420 63 30 .. 15,00 7.14 

" 

o of " 165 ?.5 •. f J()' '15.15 6.06 
o (sweopors) 4  4 00 JOO .00 '" .00 ---.....-.--_ ...... -.--.--- ---.. .... -.... ---~ ..... -........ _ ...... -.•... -...... _-----.... .. 

Grand Total:. 143" .210 67 . 14.59 4.66 
-''':'" ~ ... ~.------.---... ~ ........... -~  ........... ;. ...... _ ..... - --.~ .. 

" .~ From anoth0r st:"'tem~.nt furnished to the 

• 

.,' ---. ~ . 
.. Committee re ~r ns reser .~t ns meue in GAIL during 
I' 

'lga" 1990, and 1991.:Yt has·h.)cn f'Jund th.:lt during 

'1989 out of a toti1 nUDlP.:!r of .l.lO vC'cancies filled 

11 b~.l n e  t .S ~ .cm ~ to 5fs. Similerly.ii1 199] 
r 

ut f 1 f ... ·•· '11 d I) . 0 a tot. ' n mb~r o' 270 '.lcanc~~s f ~  ~ 45 .' . 

b~l n ~  to SCs and J.6 ~.  S1" s .h r :~s in 1991 out 0 f the 

" , 
263 v2cancius filled 29" .01ong.,;d to , . 

S,... vS 
•• 

'I. ~ 

I~ n  .. :rious c ,~t r s of posts. 
. . 
. '. 

3.5 It was furth;)r informi;d t:) tho; Com,mittee that as 

on Jun.:!, 1992, 5 backlog ~cE nc . ts for S:;s in v=Jrious 
. . . 
c(':tegories of posts amounting t>J perc-ant!:'lge of 

\ 

shortfalls to 0.41 and 14 bncklog vacancies for STs 

amounting tha percGntage of shortfall to ~~D  wera 

existing int: GAIL. 
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3.6 When the Committee dcsil'-Jd to know the 

r~c:ls ns ;:of she-rtfall i-t t./8S stl~t~  th~t GAIL .! ~ W('lS 

primC'rj.ly a t~chn l  oriente"d r ~n s lt n .'l!Inci most of 

th~ ~,re In sP c ~ techn cal~ ~eas for whieh 

it som....,tilnes b~t : ~e .v.::ry .tif [icult to got :;ufficient 

,t . 
numb,jr Gif rt3scrv8d cand-idf.!'tes flo):, thOS+l posts. ~ 

:. I 

3.7 Ri:.garding speci . .,l measu!'3s undertaken tQ,wipe 
. ~ ... 

out th~ axisting sh rt ~ th\.; Committ<.1L were inform\3d 

thr't special r.)cruitm.:mt tirivw h'-1.:1 ba.:..nundertak"Jla 
.' . ~:,:~ .:.I,  . 

number of timas to ensur-a r~cr tml l t.'D  SC/ST candidates'. 
f., . 

... Basidos vigorous attempts wer·:: stated to have ~een 
"' ... 

. m.,: ~ to maximise recr tm~nt in t h.::, loc ~t ns wher& 

srs w.ara r~ m n '\ntl  concentrated. 

3.8 During evidence it was ulaboratud that the first 

s ec ~l r~cr tm~nt drive was ~rt~s~  in Apr iI, 1990 

and the sacond n~ WrlS ,done in Ul ~, 1991. UJring Gvidence 

wh ... n thCil Committee; desirud to kno\'j t~  number of vac,')ncius 

advertised And th.:.l ni.mbar of ~  c "n ~t~ 5. joined thl3 

s r c~s 'th~ ~ m ln  as a r,:;l5ult o..i·th ... se two spaciAl 
\ 

•. ':. rdcruitmlOlnt drives it vJAS submitted tl'l;,:t thu detailGd 

n nn~t n w'Juld b.) f,urnished latOJr on. In a post 

Qvicbnca n IIn~t n tho Committu .. \I'J")r.J inform.;d t.hAt 

th ... ; nun.\:iIJi of acanc. ~s was not n1ant.i:Jned in these speci;)l 

r~cl tmtl'nt  drives ·as th~c m n  vmntddto select as JII(!1ny 

sui tabla ~ can ~:)tes ~ p'.')ssibld to meet th..:ir 



acti viti..:s. 
••• • 

. \ "",' . ' 
3. i) It was Qlabo;rated thAt t .~ spucial recrui tm .. nt 

fl' .. 

driv,;;.' in ISIS() was m ... adt. on3y f,or tk)up/\ pos'ts wh8ra 
. . 

J.O ~ : .e.--r'  of a ntm~nt .wc:r,; ss .~  to OC/ST cnndidetos 
>, 
~ "., 

out of whom 6 g:;s ~n  2 SIs joinad th.~ s r c~s of the; 

c m ,~n . Whon th"" Ccm.11ittat: d.::sir:.J to kn'Jw the 

. '. r;:,,:s'Jns fDr;··hich not:! singh"SC/ST candidAte was 

5 ~cte  for t .~ post of Financ\:! ~n  Accounts ot'ficf;;!r 
, . 
31though 24 ,such can et~s appli-.;d for th~ post during 

th~ ~ spetit'll :C)!eruitment drivo. it w.sreplrea that 

out of th~ ~  f/:;/5f applicants only 5 g:; candic!ates 

met the job s ~c al sct ns as .dVGrtisod and were Hlll . ..::d, 

for intclrviuw. Out of these 5 SC can ,t~s only tW0 

appeared for tha intarviGW and n n~ of thl.Jm \iyes found 

s t.~ble. D.JI'ing ~nce it WaS st:-:t~  th . .,t the vieW 

of tht: SC lb~r ss c ~te  with th.j Intarview BoaYd 

was .,150 taken into account. 

3.10 Thl;.; Sp.:..<:i'11 ecr tm~rl'~ Driv",' o'f 1991 was 

aJv2rtiseu for both Group A and D posts wh"m 34 :ofters' 

• 

'Jf appointm0nt t:r~ issued to fJ:./sr cr!ndid?tes out of which . .' 
17 SCs nnd J. 5T join::;d th~ s~r c .. 5 :Jf GAIL. The off ars 

, ~ , .. 

in r :s ~ct of t h~ remi':ining, 16 c~n:: ~tes w€;ri:: stat&d to ... "', 
: ' .. 

b~ still op.an. When th~~ Cornmitt.)., ,)s r~  to know thu 

rl:.:asons for which ~ ' c ~m ates did not join the 

s0rvice of th.:.company ~ ~ n aft",-r isswmce of 
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conducted any systamatic study to fi:1d :,ut th .... r ~s' nS 

. 0'£ unNillingnass on the part of OC/b'T candidates to j=lin 

the c anpcmy.· . 
3.11 To a s ~c  ic qu.,:,stion ,'s t'J h th' ~ all .acklog 

~.c,~nc t:s war..: clear.;;d by tha s .~c alr .. ·cruitm':mt driv.:;s 

an::; if not how did GAIL r s~ t 'J sL, .. "'r tharamaining . 

b,~c l  :,c:~ nc ~s it w;.')s rupli.;j th~t all th(; bncklog 

v:.1c"mc h 5 w.;;r,:: not c l;;;t:red eV\:In aft..;:r:' Ie unching tho 

sp .... ci.;:l rc.:c:ruitm.:.nt drives for \J:1ic:1 th..: company WaS 

launching rth~r such drivJs giving wid;:.: publicity through 

n.)wspapers and .~ D r arshan. 

3.12 As rtdgar,ds tot2!l numbt?r of p.:rsons promotod, and 

thu number and perventage of SCs i1nd Sl"s amongst them' 

d.uring the years 1989, lcj.:'O and 199J tho following 

information was furnished to th ... Committe...: : 

Year -l5roup '~T~ ~~~~:~s- ns" . 'it;r-promo.t:g#s" ~' c' ' r ~ '-

.1989 A 50 .... 
B ~. 

C 20 
0 ":'" 

41: 
. 3 
2 

1 
3 

8'" 10 

7.5% 
10% 

2% 
7.5% 

_______ .~ .. ·, ___ ·_ ........ _ ."". _ ............ _ ... ~.~.  ... _ .. _._ .. ., ... ,. ' .... 4._ .•. _._.# ... _____ . __ ..... __ ...... ~ .... _.-0-

~ A 27 3 .1J. •. U.% -
B 13 4 1 30.77% 7.77% 
c 7 1 14.28% 
J) 32 10 1 31.25% 3.12% 

- ... _ •• _-•••.••• # .. - - .......... __ ........ ,---•• , .... - ..... ----••. -00 --- ... - ~ ___ •  - • .. • .. •  •  • .... ,_ • .., ••. , ... _._ • .--.... _._ .. , #0 •••. e ......... __ 

1991 .... 
B 

C 

D 
----~ .••... -.~ .. --

57 

Z7 

26 , .. , 

17 
5 

6 

1 

29.82% 

18 .52% 3 .70% 

23.07% 

---_. __ ._--_ .. __ .-.......... - ..... -_ ..................... ------_._-------....... -",*,.,.. 



.1.5 

3.13 Durins a ~nc~,,, . het'l ttL Comm1tto::;:; ·d0.3.ired 

to know th~ Cp.i.Jsas at shartf;.;lls in promotion for srs 

in various Ci-\t;...)C]':)rh·s of ,posts durins these three yet'lrS, 

t h.; rC1JprJs.;;ntat ~ of <l\ II.. sutmitt.-Jd th~t 'in most of t ~ 

c ~S S th-.;l sr promotion-aspirants h~:  not fulf illed th~ 

minimum Gligibility period of 4/5 y.:-<trs of service to 
~ t promotions. 
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3.14 The Committee note that the percentage of 

shortfalls in direct recruitment f-or .3Cs'and STs in GAli 

at present sta rids ,at O.4J. a nj, 2.85 respect ivel y. 

In promotion, tbey also note with dismay th~t the 

percentage of Sfs is quite negligiblo although the 

c rres n n er~enta e' for SCs 1s much above the 

prescribed quota. The Committee are not convinced with 

the plea:.that non-availAbility of technically qualified 

g::,/5f candidates for direct recruitment and non-completion 

of t .... minimum years of service on the> part of the Sf 

candidates to be considered for p:romotion accounts for 

accLmUlation of shortfalls in direct recDUitmerrt and 

in promot ion. 

3.15 The Committee also find that in Special 

~ -
and other general recruitments the nunber of vacancies 
• .. 
reserved for SCs/Sfs are not mentioned. They feel that . 
• 
in order to avoid confusion, ,'exact number of vacancies 

reserved for SCs and srs should be mentioned in future 

Recruitm.nt Orives. 

3.16 The Committee would like to recommend that in 

order to wipe out the existing backlog in Uirect 

Recruitment, CiA. IL should cant inue launching Spec ia1 

Recruitment ~ es besides making vigorous attempts 

to maximise recruitment 
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of Sf candid;=ttas. They, also slJ.ggJst th;.t periodical 

systamatic studias should 1:)<:). c.::>nducted by tha' Company to 

find out th;;; causes of \)'nd rem-.;diGz for th.? r,eluctllJnco 
" . 

anJ n ll n~ness on' tha ~rt ~ SC/5f candid.rites to join 

til..: servicos of th.:: Compc:lny. Atti..lmpt's sh l e~ a n b~ 

meld\.: to Appoint th~ r~ma n n Ll ST candidn'tes to whom 

off ors of appointm .. ·nt Wilre ss ~  CIS a result 'of th;:.; 

S ~c  a l" :ttm lntUr ~ of 1991. 

3.17 Tha mm tt~  would urge ~n th~ Management to 

relax the critaria of a minimum period of sarvicG to e 

suitallle! extent so that mor.e ;:'tnd mOr\;;) Sf candidntes 

Can be given promotion. 



-. .~II }-~ 

A. .c.r.Ll :..n'-~I t. .~~.c.~.:). . r~  

4.1 Th..) mm tt~  h?ve bY..:n inform· :J thtlt for recruitm,.mt of 
~, .. 

staff in posts ll n~ under the purvii.J\'.J of 1;rnpl-:;ym,mt Exch."nge 

(Compulsory Notific,1tion of 'Jacancil)s) t~ct i.(:::. Group C ~n  D posts 

ar~ n t ~  to th-.: loc?l Em l' m~nt E ch,~n .:.: for .ponsoring the 

nameS of can ~t.::s. P-:.:;sts 'Juts id.J thd :Jurvi..:w 'Jf this Act .~. 

• :t . ,,' 

Gr'Jup A MI1.::i .. Ar"..) advertis.:?d on All-Indi,: b :~s s 80 as to ensuro 

iJiafi (.O'lcrc!ge. iI.:;sides, recruitm.3nt of Gradu,3te En n~~rs  
.' . 

Managemant Tr;:line·;;;s in diff r~nt .Jisciplin.Js is made through 

campus interviews conducted at thG Technicsl/Pr'Jfassion1:l1 

Inst it utes like lIT s atc. 

<4.2 R8garding c ncess ns rel~ at ns giv.3n to S-. and srs at the 

time of Recruitmcnt th~ Corrmittee havo be,:.n informed th~t relax"tion 

in uppc:r age limit 'ry 5 years,exempti'Jn from .': m~., t of applicntion ,. 

fee, n0n-enh::.lncement in the criteria of p.;rc.;ntage of m::lrks unlike 
~, ... " 

.1 

in th8 CaSI;1 of general ci\ndid.1tes c1nd t'J .1nd fro journey far,; are 

being givan to SG/ST candidates. 

~.  ll.Jring evid8ncd h~n th~ mm tt~.:: e ~c , ll  tliesired 
-

to know tiS t'J what conCessi'Jns were giv3n t'J ~ ST . n ~tes at 

the comp?'ny level in addit io n t'J the c:mces 5i'.") ns/relaxations 

pr-ascrihJd by th'-" Govt. of Indin, it Wt)S r ' l ..~ thi='t for gen-dral 

st eno ljI'i1phJrs and typists t h,J sp.aed r ,Jquir ..Jr)\.;. nt w;:\s 1,Q w.p.m • 
• j 

and 40 w.p.m. respcctiv .... ly whereas for SCs i"lnd Sfs it Was 80 w.p.m. 

for stenograph.:!rs and 40 w.p.m. for typists. It was added by the 

re ~s nt t e of GkIl that f';jr applyin:J t'J the posts of EXQcutive:s, 

d ' .tit .. ~ 
En n~ rs, ~, S .. r nt~l" 0ntS, ~c l ntants and Junior Engineers 

no rc~nt~ e of m~r  had be",n fixed f:::r OC/SI candid.:)tes. 

<4.-4 Th~ Committee ha ~ bU;Jn inform""d th.~t vCl.ancids reservod for 

~s srs ar8 not 'QI¥,ing announc.!d over All India t:\f,ldio/D.oordarshan • 
• 
It was simultaneously stated thr:.t whdn thu activities C?;f the r P~n  

would be expcmded they would consider ;)nnauncing thd ~canc  oveP 
AIR/Do ~rc arsh . n. 
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B. P~\ TI  PRCCED0RE .. ...... __ .... _--........... -......... --....... .. 
As r~ cr s r m t ~n r~c~ rc followed in 

GAIL th::.: mrr tt~  h ~ been inf'J!Tlh.::d that for 

Executives, ·thi: critJeria '1'5 b~S  (.,In ~l cat n, . .. ... 
e. ~t l nc\ :, /\CRs f.r:xr " ~c~e n  3 y.:.:ars arid r ":)rm~n  . 
in th~ nt~r  wheroAs in r' s ,~ct  ~ f n~n- ec t es 

th~ crit.:ri.? is b.';sod on sl;/ni'Jrity/oxpiA-1enca 1ni thQ 
. \ 

<Jrade ,. r~S in pr.Q5eeding 3 yoars t qunlif ic?t ioris and 
" i. 

eI: ~ .anc  in th\.i nt r \~. It has simultanaously 
'.' 

be.~n stated th.3t prom'Jtion in n'.)n-axecutive cadres and 

.. 
opto th ~ post of sri. Dy.Ma nC'gl3r is not restrlct'ed by, the, 
a,vail,Jbill.ty of vacancies wbJreas pr:;motion to tho post of' .. 
~n l ~r and ~b e is re l~t )  on the bCtsis of 

t r an s~t nal requirements. 
\0 '. •  » 

~., 1l.iring th~ a~ rse of avidonco when the rrm ttc~ > 

desired to know as to what s'Jrt 'Jf concessions/ 

relaxati'Jns were 'given to ~ : r candid·?tes while effec;tingl.; 

. oJ th~ r pr':<motidn, the reprosontntivQ 'Jf GAIL repl:i.od that 

5 per cent max-k was added to th~ r 'Jvarall performance • 

.. Vflan tha Committeu spEtcific.::lly insisto d that fiv'J p..Jr ce~ 

atiditional mark was too n.,;:gligibl ... to effect thv 

promotion. of any SC or sT cendidute, th03 reprosentative 
". .; 

':Jf th'-O Q:,mpa'ny repliwd thet "I r0l'I1einbeX" ~~ or two .. 
Cases whore this fi va mClrks did mAke ill diff er~nce.' \. ~ .. 

4:.7 ioing not satisfied w i-'(.1-1 th..; reply wj:len the 
" . , 

••• nm tt~.  ,suggested that instaad 0 f gi ving five per cpnt 
'. 

j ~ 

additionnl mal"ks if th~ CcmjJcny ~ l  gi'va a certain 
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relaxBtion in thJ yo:;rr5 s ' c~ rendored by $f;sand SIs 

t'J !ie eligible t:; 913t pr,-,m::\ti:.,n f:\S "'lad bOi;i)n practi5,)d 

by many other P b~ c &Jcter Und . .:rtekings thQy miljht gut 

more such candidatos, th~ reprasllntative of GCI.]l,replied 

that they could c'Jnsidar it r' ~  the Prasid0ntial 

Qirectivos r~ therE. on th.) issue. 

that t. ilis c')uld bl,) done at th..; discr..::t i:>n ')f the 

appointing auth:)rity and n'J Prosidential Directiw WilS 

n.;!eded tr~ which th<;;l re res~ntat e of GAIL replied thct. 

they would c~:ms : r and f'Jllow thc~ sarno. 

4.9 When the Committee .as ~  obcut the reasons cf a 

dismal arcent ~ '.Jf Sf empl'Jyo8s prcm'Jted during the 

.. last few years, the repres .jntati ve ':If GAIL repliod that 

it Was ~ to tho non-fulfilmtmt of tho minimum peri'Jd 

of ser c~ re r~  f'Jr promotion. Tho Ccmmittee 

suggeettld.,that th::-~t is why rcl ~t )n in years of 

sorvicewas needed.· 
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4.10 

:)uts ide the purviaw of Empl:::Ylikni Exct1anges are n'Jt 

annouAc.;d over AIR/Ooord.arsh[\n ond tho grouno put forw<=ird . , 
by <Y.-.IL .:i;.S h::->.rdly c'Jnvincing. They, tharafore, w')uld like 

to stres s that h:;i nCJf 'Jrth V,;Cc3 nc ies sh:.~ uld be a nn:Junced 

')ver A,JR/I:lt:>'Jrdars ha.n with mm ,}::ant~ -eftect • 

4 •. 11 Th.:;: CommittG':: foel that s - :-~ c' nce~s ns to 

Sten I )~:'hers anJ Typists ~n  n~)n- 'lt n of any 
~~ . 

purcant:=1ge of m :\rk t 0 apply L..:-c the· posts of Executives, 

Engineers, MBf ... s, Superintendonts, AccQuntants and Jr. 

Engineers in fav'Jur of tha S ~can " tes is a st~  

if. 'right directi:m and th,;:y would like GAIL to c nt r ~ 

its efforts in future appointm.:nts and extend aimilar 

concessions to oth..;r posts as far. as practicable. 

4.12 With a viaw to wiping out the Qxisting .h"rtfalls 

in promotion, particularly th':;s,; pertaining t~  !:;chcdul0d 

tribes t GAIL should start gi ving relaxat i,:>o inyoClrs 
" .. 

of service to th0se candidates, ns assuced.tQ th~ 

Ccmmitt-.=a dur inc, , .... videnc to!, ;:;:5 ;.;(!r 1 y ~ s pas siblG. 
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CHAPTfR,..V ____ ·,P ........... __ • 

.  . 

MEASURES TO IMPROVE RESERVA"f ION ........ __ .. _._-----.......... ~. -----.. ... ., ............. , .. ~ .. ~-... 
. ~ 

A. .P.: ~.::.~e..c :: l-!i.i.m..@ll!._T...r..q..l..J1j..nB . 
. , 

5.l The C.mmittee have beE.n infrrmed th ~t at Pl~sent GAIL has no 

schema f'.Jr inparting pro-recruitment train'ing .Sc~e le  Caste ... an<i' 

SCheduled Tribe carfdidates. 

B. I:t~ ..D.~ ~L b :'..  
. } 

5.2 As regards training abroCld: t:he Comrllittee he; ve· r.een informed 

that out of a tot.al number of ,167 e!'!1ploye::s sent for training abr.9ei 

dur ing t. h:~ last. thr~e years by GA IL 29 lY:longed t.-~ ST communities 

C • D ~ta.t. . .n. . ~ s _t.Q . :. \~ 

5.3 1-12 garding deput at ionis1:.s to GAlL t ~le CoWli ttee have bee n 
". 

n rm~  that '35 p.sts in G'\IL are fil19.:1 :.:luring sh.rt-tenures by 

pe:t;'sons taken (.In deputation fer security, intellitence Qijd R.O.U. 

functions frem CISF, CBl, IBand State Govts but none .f these 

pests is held by persons belonging \0 either SC or Sf eommunities. 

.~, #hen the C.mmittee desired to ~  whether there er~ 

instances where persons hatl obtained emploY'ffi'3!Jt in GAIL .n the 

Las is . ef al~e caste certificates, .an:.: if so, how many such Cases 

had been detected a nd what act i.n was taken in each cgse, it was 
, . 

stated,that tw,'such cases had been detected and in .. n"e Case the 

services of the em l~ ee a~ term1nated while the ether Was 

referred to the~tr.: ct: Administration to v0rify the authenticity 

c.f the caste certifitate. " 

" GAIL re.confirrned that 

come to t he n~t ce 

5.5 During evidence the reprosentat±vQ of 

two Cases of false t;aste c. rt b~tes had 

•  f the Company. In ~ . .# c .se the anpl'Jye ~ 
was going .n against. the second one. 

was dismissed and enquiry 
• • 
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5.6 The o,mnittee regret to not0 tbnt at ptesantthcre·. 
~ 

is no scheme in GAIL for imparting re-r~cr t'm nt training 
.. 

to SC; a nd Sf candidates in vio 'l,lt ion 0 f Go vt • .instruct ions in 
.. I: 

this re-gard. They, th~I:~ )re, urge upon the managi:)ment of 
.. 

n..t~ imTIBdiately start" ~ , rl: n  st..lch training to SC/sT 

candidates which, in th 2ir' .pini'Jn, would lead to an improved 

intake of these candiJates, es ~- c al~  in view 'of the existint 

sho.rtfalls'lin various categeries of post·s, notwithstanding 

the it·quantum, j,n the company. 

5.1 •• 
The mm tt ~~a rec ate th·;; effort's on the Paft ' 
... . . 

of GAll. in ¥nding29' f£/sr em l :~ s. for training abro'ad 

.. 
* 

f 

during'.he last three years. They hopo th<s company should 
.. 

maintain that spirit in future also. '. 
• 

5.8 The-Cemmittee are unhappy to note that although 
.t t. 

there are 35 deputationi9tst" at 'presant if) cAJL" ·nona. of; them ... ~ . 
~ . 

balongs-t. SC/sr category. They ~ .' . , t'here ~, lik;:; to 
• 

stress tha Management to censid.:!r th~cas s  those '?£/ir ..•.. 
~ .. . . ..:, 

can ~ates ~h . apply for deput3tionists posts in' futuro. 

5.9 The; Cc:rnmittp.e a-is-e r:ec ,r.lm~n  that Cases of false ... 
'. . , ,-, . 

~: :-~ ccr.t . c )t~e  should b~ n st at~ , .. ~. -
. ~ '~ .. L.r l,L~ :I--evvt.d ., 

IL culpr1ts . p!!lmshad s~ "rel  s~ th~t genuine S::s and 

. not deprlved of th0lr c nstlt t~' nal rights. 

....• 
sTs are 
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• SCCra..ECONCll'lIC DEVELOPMc!'-,rr ... _ .. _ •• ~~ .. _, __ ... _ ........ _..-....-... _ .......... J' 

6.1 AS re'gards sp8cial schemes Ut1d0rtaken by GAIL for the 

• 

• 
ha ~ be;,; n 

n t at~ 

socio-.::conomic l tm~nt.  tIL local population", ,c:;:.s/5f' 
-t ; 1', 

b0ing th~  major . .re c ~r es~, ... ,ilj anJ around the GAIL 

work c.::ntres. D.::tails of thG main programmes undertaken 
t. , 

during th.::: last three years are stated to'be as f,1.10ws :-
( 

year----Programmes-·· .. -,,--.. ,~-.. ---.-..... ~ ----.• ,'-'"Fu-nli-ario(,°ifed/ 
___ ._ .• '_ .'.. . __ ,. _____ ~ __ ~  .. ~ ... ____ ._,_, __ ... o_,.,._, ___ spe.n1:._, ______ _ 

1989-90 (i) Ad"ption.of a tribal village' 2,00,000 
• Geh lar Ka 1a n in J ha bua (J\1P) 

and providing it with basic 
infrastr'ucturel ac l t ~s. 

19S{>-9i 

,",' 

1991-92 

, (.til 
~ 

FreE: family Planning ar:~  at 30,000 
at village Bhartana, " 

Dist t. Etawah. a • 
(i) Fre8 Eye Cap at J,habua ~) 50'000 

t. " 

(2) 
''I 

Free Fctnily Planning and Eye ~,~ ., r  
Camp at Aurpiya. 

\-

(3) CAnitrl.lction of water stancS 25,000 
at Village HalpativnS in 
Surat Distt. 

(4) Construction cf ~ r ch road. 2,50,000 
in a village· of Distt. IF.tawah(r'iIP). 

(5) Adop't ien • f lla~ Bhum.::!r i Kheda 50,eaO 
(MP) & previs ion .f wat Jr 
ac l t ~s • 

(6) Provision of vmtor ac l t ~s 25,000 
in h,::'tt r~ village, Distt .$urat • 

.. 
(7 ) Cer1!>truction of cart tre.cks in a 1,20,000 
Distt. Ha zira. 

(8 ) 
~ 

Family P~n n  Camp at lla ~ 3O,Ooa 
Raghogarh p) • 

8,60,000 
~::. 



.~ 
whGrl 

6 2 lluring e ~nc~t hi.) C.ommittJ\,.j . :s r~  tC;' knew whath.;:r 
• 

GAIL .w ~s m;"king any PQ!'fiFmanc <.1. uvalJli1tiOn .f thdse pI'ogrammes 
.; 

or they wQrQ j ust ~n n  t.tIp m ~a  ;'Ind>forgott ing it, it ~s 
•• • 

~. replio1 th,"t er rm~nc  evalu:':t;,;ion w:;.s being dane 2nd th~ 

;, dat.;,dleel.infenn?tion w'ould be r'n sh~~  l~ter .n .. 
'! ~  In" post \: ~:.:: nc -.:i . nl. m,~t n t h<:t dote ileti perfonn::tnce 

,  w  -
;;:valuat-d.cn ef e.ch m·;:,jor.pr",aronrn<J. unddrtr.lkan ~s furnished 

(' 

to th~ Cf.'fTIllittol;). In this information it ~s submittod that 

f: 

tho perfOFma'lce evaluF.'tj,fln programma was being n~ nt two 
)II- . 

. levels. At thu first l~ l, it W{!IS stated, GAD...lfficials 
1 

. visited vil12ges per iodic ally to sao, to ilt th at the villages 

were: actually deriving b~ne ts from th0 uctivities n ~ta en 

" 
and defects, if ~n , wero lIrought to ·:th...:·j notice ef the distrlct 

rfficials and rectified accrrdingly, At the second st~ a 

s ch l~ cal reaction of the villagers is assessed and their' 

... ~ tn .n seught and th\~ valuablu foodback thus eotainod is 

• eval'uated' .y GAIL ·.)fficials at cacb..s.-.orkcentreli 

6... It w.::\s simultcmeously stat.~  th."t wh-i1e the.e programmes 

could nc,t r~ l~nne  axclusiviJly for $s ~n  Sfs GAIL chose 

ar ~s h. lr,~ t.h.::!s(: e l~ rr \ c  ~h..:  domini'lnt. popul""tion • 

•• •• 



·6 .5 The Comnittee apprecirlte the efforts 

taken by 'Ga$ Authority of 'In.:lia Limited fo1.' 
n e ta r ~ the performance evaluation of each 

,",' . 

prograrrme as a result of which th~ l l tte~ 

observe, froll' thepost-evid';nca infoxmat1on 

furnished to t"hem that each such activity i.e., 

free family planning camp, ayo camp, free medical 

consultation, construttion of approach roads, 

water stands has proved to be success.ful. ~, 

Theywould like to encourage thG IL c a~'.  
'; ~. 

to keep up their' noble activities fbr, the soc1o- f. 

economic benefits of the 'downtrod dens and also 

suggest that .scholershipsshl'Juld be given to the 

~es.er n  wards of &;/ST employells of' GAIL 

including those who have retired or expired • 

N E. vJ i' £luI . !J .JI 

..L~  "t ~ 

it t ~ .. fet' t, ~  • 

~, 

c..~ ~ 1Iv..-t. ~- " I

~ t-~~~ t-"-'? ~ AN.-!' 
~ . ~ -~~. 
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1.4 . Shri T.N.n. R10 ... S'o.CI'otJ.ry; 
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",', .. 

~~ 

T,hp, mm tte~ took evlde,nce of the ropr.es ent a'"' ' 

tlves Of the Ministry of Petr l~'Ur ) ~h  NatlJral;G:\$ _c. 

,:~ 'I'~'-  - ~. ~t hOl"'it . 'In laL m~t ed' o[) 23.9.1992 

.t' ~ :' n~ I aL;;Jrvati oClsfor ,,:,\nd ,QWployr.lent of 

Schodulnd O':s'L:$ and SchedUled Trl~s in Ga-s 

t.uthority. Oi' .1,nd1t.lLimitod.' 

"Aftol' .. in troduction tht, Goriimi tt ~  woreinformod, .. 
thntthur0 \t:n~ noSC/Sf mcmberbn; th~ ar  

O:L;:-,:,;.ctors of G/JL.. Whon th ~ mm .tt~  dosircdto" 

know. t110 prOccduri;: jlaJ.lowed ,for sel ~t n _andappo1nt""; 
.' .' ' j . • 

mont of ,t h:1 Dit-act ors em tho Board it was stated 

~hat in r ~ ct of fu ll-time", 

Di:' ,;ctors r.:crui tmont was me.d'e b~,PE  ina.cc ord:lnea 

\\'i th the: ~  cing instructions .:$0 faras'pert-tlini:), 

Di.t'2ctors ,~:',) concGmed thoy ,'are a nt~ n 

functionql b1Sis. It was ,also statadthnt nO 

r :: ~t c  la~~ ~ ',$ :'r ~t n was being made for nppointm0nt 

:~ ~h, seD r ct rs. 

WhC:ln th() Commi tt'::c dcsirQd to kn'OW wheth:?r. (111)?,' 

, l, in:truct1o() l;1this regard hadb0en issued by-;the, 

Government, tha repras<2!ntattvo of the Ministry 

r-.:plied thelt th~ c  MamoJ:'andura QfthGDeplrtmert 

of PUbllc Ent:;:Z'prisGls dated 8A1Jgust, 1992 instrllc-, 

t '~ ,th: t c1:1i1115, of SC/ST candidates whowero ,'other-Viis' 

:;ompot.::nttobG considered for a ntm~nt as 

Dir,}ctor on the BOard should bokept inlDind. 



It was furthel:'·el.:aborated that theX'$ was ,;no 

c m Uls th tthe, rect ~ t,o be,a~P 'rtt~ Sh~~r~, 

'I}, 

n~ c:: s:~r .l 'b~:~ .~ Gas Authotl,tyofInd:J.a,Ltd. 

~s' ~ m,a ct~. .~ of' fact • anyone from Mny Qrgani sat ~,  

l t:~ ,good bacl~ n ~l'l :Ln nance. industry. 

t:·:hnical OJ,'{'as an<:i0ther l e ~s el s can be 

consi.d(:red -to be ~ .nte  asD1reotor on th$' 
• ,> • " 

Bo:::rci 'Of,u:ls bl.1tho.r:jty Of I."'ld1a Limited. 

It ~~la  s m ltane ~l  n rm~ t  the 
COtlmitt ~e. by thf'? r,ellresentat1v.e Of t~e. n str'  thai: 

.?-l'thoughthoi Viara able to appoint a em~r ". " ~ , 

belonging CO the SC/SToategoryon the BOard'Qt:, " -t' ',~" . 
"', ~," 

.... ) 

Diroctors of Oil and Natural Gas CQnm1ssion, th~  

did not find a suitable SC/SToandidatss for ~ , 

ap?ointment in the Board of Gas AuthOrity of 

Inc:ia Limited. 

The Committee have been informed ~hat the 
-. ", 

Mini str~ : 0-:; ~ tr le m 8. Natural Gas, has desig.nated 
. ' ~"'.--.. 

, , 
" , 

a Direcl0.': in the Ministry to fUncti on as the 

Liaison,Offic(;r in Order to ensure, dut com;>liance 

vdth the ras . ~ a ti On . Orders.. in -t;he P bl c't n erta ~n) 

undor its administrative control., It has further 

b >.en stater~ that physical inspec:tiott Q,f rosters 
.' 

m':-lintained by" the' Public Undertakings are. nat 

~,arr e  out by the 'L a s n ~er ~ of t'heMinist.ry 

+t wa,s el ,~tate  that s ar ~s the Ministry 
, . ,~ '. , \ 

.Joe: rts at.tache ~n .b r nate ~e~ were 

, n~et,~e  instruction·s rega.r.d.ing al '~ n~ment  and 

functfonsof the'UaisonOfflcer were being .. . ~ ~ 
w 



." , '. 

Tll~.ra~ resen~at " of· the Mirl1..,s;try add,ed, "au:Lis' 

r ~ .ther 'artattache. ' lce . .t :ras b- r~nate, c,a. It 

So 1n J:'espec;;' Ot"PUblic Sect.or Und,er, akings compliance 

o ~~ l;U;) ervd cio, L 901ic y i$only r ~ elr e b  the 

Ministry throlloh' quartfJr ly reports,' annual reports 

Z'lndcther m€:&:tingsat variOUs levels includinJ tha-c~ ." 

01 the Mlniste.i' w}}ohad cat:egiirically advised that 

special rGvi EM meetings Of the consultative Committee,i,. 

zhould be convened tQ consider the problems c.fSCanci 

51 only. 

The Committee were infortled that GAIL. had a well 

~c ne  procedurefor,red"ssalof ~ e anc~s which 

i!J applic.Jble to all including SCs andST.-sfor' Wh,orn 
... 

sp::;cial cal' ~ had been taken for expeditious disposal 
"  " . '". 

0::: their c;ri"vances. It was e~ab rate  that thrOUgh 

':rli s .t' c~ .:- ) an aggrieved employeec;an. approach .a 

section officer to the C.M.D. of the company through 

va,"i Ous st~ :S. 

TheCommitteo were inforn'led t,hat 7 cO'+lpiaints \'h~r .. e 

received from the $::-/3T ~ l ees during the years, 

1989-90, .l,990-91,a:hd 1991-:-92 ,all Of Whom er~ stated 

to have beensattled exped1,.tlously" It wassirnultan.e ... 

ou sly stat~  't.hatno separabecamplaintreg,1steras 

such was maintained. 

J:lJrin] _vidence when .the Committe. expressed th0.ir 

surpl'iseas tobdw the company Was expeditiously 

~~ al n  wi ththG c m la .nts ~ e anc '~ pertaining to 
~I... • . .' . 

.,'1c/sl' Bffi::JloY:)0s wh.en no separate, ccrnplaint regi's1;,er 



:'. ' ~ 

,rU 
......... ~ , .. ,;;;m ... 'JMr. 
. " ,': ..... ~.--

,'~ , 

,; . 

,i'" 
. " ~:~':'~ .. 

,  t 

.'; 

.~. 

.~'. 'r':~: 
., . <'l,' 

.  . .' .". 

",~ a.s m~ nta ne ,  the'. repre$entative ':Ofthe Ministry , 
'. '~ 

rSLlbmitted ,t~at ~ .of the ' ~.~ )nc. m a: nt  .~: 

. '~ :: iev ance~ .. ~ e ~ ~ .th ,' e t ain1ng t o$C/Sr., . 

. :~ ) tl ,l ~)s.\' . ~ t }~~ Ut 'and .. dea It, lvlth. ·He· ad4eo : 
• ,.\. ", ' •.• J  •  • '  •  • •••• • 

'. , 

,I, . 

':tfNow:t ha'l:~ :a~ .~' them IL) to ha ~ aseparato 
',registor s "l \~t:.the grievances Of SC &S'Tare 

~ side:: e seP at~l  .. n  . '. . 

;' ~ ' ' t h" ' br m :tt~ : es re t  n~ the, reasons' 
, , 

Lo'f' short £ a t'l'i :t~~a St ~te t ha±G.,ul. ~as r mar,  y a 

t.:'chnology Q.i."'ierited r an ~ at. nab m st ,of the' 
" , 

,jotsl;jerein ~ec e tech cal areasfQrwhich it' 

s m~t rr eSl !:ncamt1 very difficult to get SUffiCient 
. it< .. 
number ofr8served' candidates for thOse posts. . ... ~ 

. 'j . .....• 

Regarding spec;:ial measutesundertakentoWlpe 

.. ' t th:De ~ t n  shortfalls the Committee ware: •  : 

informed th : ~ .special recruit,ment dDive had been 

" n ~er:ta enan mber ot times to ensurerecruibment 
: .' . '.. .. '. ' ' , ,.' . 

of: SC/S! can:ioates'. Besides vigG.Cous attempts were 
, .... V· 

'st <; ::'(:uto hav'-been made tomaximlse reoruitlbent in 
~ .. 

thel c:~t n  ~ het~ST . :ere  predominantly' cOncentra-
'.' ~' . 

t€;.q. 

,It '~ as elaborated thatthe' r~t special r~cr  t-

. 'm-:ntdtiv:"",.'as advertised in Apri.l;· .1990 and the 

• ,y ';. 

r n tte~ c tc 't h  .thenutn:ber aca~les 
, '" '",.", ", I  : • .', 

.  . 

a 'lle.t:~~~e ,an  the0\2mberOi SolS! ,.c:an~ ate  jQineO 
. . .~, '. 

thc"sgvltesof the conipany asaresu It· ,of th~~e two 

ctal~l' t lent drives it was .1nformedthat thQ . .;' ,.:,' ,.." . 

n nl , ' ",~n'c anci e s .' ..... ~t 

s!=,:)c1a1 , e, t tm~nt 

,.,.,:,,.:. 

waS not mentfoned 1n:the\$e 
,. ,f/' 



:  , .j . ..• . ;," 
t·e> ~clect .as many, s : tabl~. se/S! candidates as p,ossibl0 

'tomce''ttheLt . requirements rth~ ii_projects . and: . 

~ : .::tn n  activi,ties. 

It. was lab~rate thatthe speo,ia·l recr tm~nt  .. 

d.ti vein 1990 was meant only for GrOLl p Ap()st's where 
. , . 

10 Offers of appointment were issued to SC/ST canciidato$ 

out Of whGm 6 SCsan.d2 srs~ J01.nedthe servicGs Of :h~ 

company. -iihon theCornmittQe ~s :re t .lcna.  theroaso.1.s 

·fol"' j;hich nota 'single SC/STcarididatawas selected :for 
, .. '."" ~ ..... ~, 

thee post off,inance andAQcount$ot-f1cersalthough 24 such 11 

cancliciate.sapplied for the post during the 1990 sp:)ci:-,,+ 

recruitment drive, it was replied that auto£, the 24. 3C/ST 

applicants only 5 SC candi,dates met the loh specialisations 

as adverti sod and were called r nt~ e . a.tt Of 

these 5 SC candidates Only two appeared for t.he Intervi/.:1w 

c:.nd none Of them was found suitable •. ~t was stated '~h~t,, ' 

:the view Of the SC Member associated -w1t,h the Intervi ~  

B 0 r· "~rl \"a c: ~, r',') t~, 1, •. ,....,., .; nt 0 ace aunt. 
l' ... ~ .. ~........ ~'...... ~ _ '_. ,_ ~, ...... ' .. ; I' ..,' . 

. The Spocial Recruitment Drive of 1991, advertised' 

for both Group A and a posts when 34 offers Of app0+nt..;...·: .' 
mont \ ere ssl ~ t  SC/STcandidatas. Out of wh.l.ch 17SCs 
and 1 ST j n'~,c~the services of GAIL. the off·ers in 

T 0Spect Of thcrematpiJ.19. 16 canc l a:te~,. "erestat ad to 

be ~ ll e.n. When the COII!:IJd ttee desired to' .. know the 

;: ousons for Mlich SC/ST candidates did not j·oin the 

s~r ce Of th~ company even after issl,Jance of a ntm~~ 

.letters it was replied that GAIJ. hadr,otconducteq att{' 
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j,,: "~, '~, . 

systematic study to ,.flnd.out the reas n :' n~ 

';'/i l'lingrios$on' the p,ar:t, ,~) S: ST candidates, to 

n.th )c m~an .' 

't;o a s~~s.t I:'''.c ~\l st nas to h~tt ler all 'backlqg 
, ..... 

• I •• ' 

cLr:lvcsand i'f not. ~  ~L r .s~, to clear tho 

r m'~ n nt "b.ac~l-~  at ~n~ es it was re91ied that all-

th~: hacklo) ' .lc- lnc es eren~ cle~re 'e eha t,er 
!. 

l~ nc'h n  ttt special recruitment drives for whioht.ha,-

c m c.tn ~,\'~as launchingfurtiler such clrivestlv:l.ng -Wide' 
.. ,~. 

pu b 11 c:ity t:hr bug-h' newspa-per's andAIR/DooJ:dai:'shan. 

~ benthe- qomniittee desired to Jq.lowthecauses Of 

" sh ~ al s in prOl1lot.1on for 51s!n var!QJs cate r ~  
~',l  

of. posts during those thr,eeYears,the representativQ 

at' GAlL su.bmitted that_ 1,nmost Of the cases theST . ..~.' ',. , 

pr.omot.1on-aspirants·had.'nPtfUlfilled the mini;mum 

oleglbil1 ty pari od 'Qf:4/5years of service t:o·,get 

" .. lJ:.:oDlo::.ions. ,.. :. ,.. 
;( . 

. . 
Reg!)·rdinv ncess ns rela at ~  ~l en to 50s e. 

ST!:' at th~t rn  Recruitment when tho ~ tt'ee 

-q.H;cifical1y dr;)sired -to knONasto.: whqtccncession$ 

:-c l~,nt  f::c/sr candidates atth c P~n  level in 
... . ..... 

addition to th(, cdhcessions/relaxatiOlls rescr be~b  
• ~ • '. • '.:: I 

...... 

\ ' . ' , :., " 

tho. Gover nm <;in t -of.India, it a re U~c  that for ~n ral' 

:stc n . 'aPh\. '~s '~n  typic:i"t5 . the s'peed re r-em~nt was 
'., , ,:: I, ." , 

lOp"".p,m.and40· ~ r,>.m .• ts ectt~l h~reas for ses<$. 
}, :ft·,' . i 

S'fs. it was'aow.p.m. for .sten ra tl :tt ~  4·9 w.p-lfJ. 



.. 9  - ., 

-- . Whon thoComm!ttee es r ~  to knON as to what S .l~t 

of c nc ~: s :s rcla at ns WiJrC given to se/sr candicJac"ls, 

',:.'hilc:effocting their promotion. the representative o:ootl 

z.·Q;>ll"ed that 5 percent marJc was adfJod to their er: ~l 

p '.::rformanc e .Vihenth e COO'lmi tt 09 steei f:le ally l~stc  

that five ,orccnt additional mark was too negligible t<> 

offcct thepl"omotionot any, SCor ST candidate, the 

rcpr0sentativo of the Company replied that ttI .. xame:nbeX" 

one' or two caseS where this five marks did malt a 
" 

" di ~.  erance. a 

t/'. " ,,.-

.Being not satisfied with the reply ,,'/hen .the mm ',t~ :  

:;U::i90st;:d th~  ~nl:)t~~  ~ n  ~ e. p;)rcent.addltlon'il ' 

marks if th~ Gompanywould. give acert~ n relaxation in , ',~ 

'::1'1c yoar Of sorvice r ~ ere  b~' SCsand STs tOfbe 
, . .. '.i 

b~en practised by m~n  
~ 

o1i0ib1e to got promotion as had 

other PuMi'c Scct ~ Undertakin.g.s t,hey might get mOre such, 

C,.:-;ndldatos. the. repres.antatlve Of GAlL rop11ed thatthBY 
.', " . 

. .'c' U~  . . n ~ r itprov1ded the Presidential Directivos 
. . ~~ . .;..t ... -- . , 

~ :'\ ': r  there on the issue. 
. ;.,'"' 

., 
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But tho ~~aI'.)I'asentat e  the 'N11nist'ry countercoi; 
.,. ", "  ' , ,!,' ~,,, ,  . It', 

" , ~ 

th~:t t'hi $ '(;O\) ld. be dcrte at the dls,cret1-on of the " 
, '.'~'''' 

.. ,~~ l t  authority and no P:res ent~'al rect  " a:.~' 
',' , ,',. ~ 

" 

.• ~:~,~:e n  to whicr'l' ,the ', ~esantat e ~' GAIL' re, l c ,~ .., 

:thQt they \Would cons'lderand foll,w the same. 

ih, Vlhanthc:CommtttJe asked about the ,r~as rls .. ,'t ,~.:--,  
~." .' , ~,~, , ,~ 
d:L!:Inlal ~rc nt~a ,a D,! ST cm l ee~ r D , t~  durlng' th:~, 

,tp;st few ' c . ~.the r~ re'sentatl e Of GAlL replied 
~,~ " , " , 

! 1 

. :'.1 

;, 
~' 

that it was due to tho non-fulfi lment of the m1111ll11.ltn 
, . ". ..". " .', 

f,)<:!ri 04. of 5aIvicc re r~  for prom<it1on,.The 

Committe!1sw.', ~aste  that, 1& why relaxation' in y0ats of 
{t .. : 

I 

• " iii,. 

S ,:,rv).c e was "';nceded. 

lthen th mm tt~e de'sirad' to knOll whether GI\ir: : 
\'Tar, maklng, rmyperfo..tmance evaluation of the socio-

ec:onan1.c programmes undertaken by them or they were 
. , 
just s en n,~ the tnoneyand fo,rgetting it" It was 

, , ~. 

';.,. . 
I  • 

",-,pl1od that th~ er. l ~ evaluatiOn prograJllllle ~  

'.'boj,n';l done ,at ,twO) lIifVSls"io)At th~ first leval;'1t was 

stothd. ,G/U,Lc'fic;l,3is visited ~ lla es per10dically to 

~'  to Ittha~ thevl11ages were act\'l'all , \~: :.t' n  

l>Jlief..1ts fromtheact1vitios undertaken and 'defects, :t-r 
.. ~ . .: . " \~" 

any" \'lerG, brbugJ:lt ~ the notice Of the ~trlct ~ c .l ' 

" 

'.and .tectit'iod aCG.ordingly. ~:\t the sec n sta~a 
.".' 

, s ch~ ~ cnl ,r )~ I)' Of. .. ,;"tho·' vi 11'arrs"iS aSSesse d and 

their" n~ 0'1 s h~'an  th~ al ab~~ ~e~ bac  thu,s 
• i.ii ' ~. 

bt"a n.~  l'z evaluated by GAl'to o!f:1e1':als:'$t each wo rk 
, ,~ , . , 
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'-e_ 

'p:ogrammes 'COUld not b~ plan
ne'd' cllt ~l  for SCs 

., 

("nd STs G.\Il chl)seareas 
where those people 'formed 

the dominant population. 

Tho ..,~ tn .)sscs then withdraw. 

TheConuni ttce then adjourned
. 
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