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THE PLANTA~IONS LAB~Q B.ILL,1961. 
I' .' l' ,j 

REPORT (IF TBB SBLBOT COMMITTEE. 

WE, the undersigned Members of the Select Committee to which the 
Bill to provide for the welfare of labour, and to regulate the conditions of 
work,in plantations was referred ha.ve considered the Bill and' have the 
honour to submit our report with the Bill as amended by us annexed 
thereto. 

2. Upon the ohanges proposed by us which are not formal or 
consequential, we note as follows:-

Clause g(f).-We think that the definition of plantation should be 
restrieted to plantations of 25 acres or more employing 8l> or more workers. 

Olause 9(k).-We are of the opinion that only medical officers, persona 
whose monthly wages exceed three hundr,ed rupees and persons ,employed 
in • managerial capacity even though they are drawing less than three 
hundred rupees should be excluded from the definition of workers. 

Olause 10.-We have omitted cert,aill unnecessary words. 
Clcruse 11 . ...,....ln our opinion, every plantation e~ploying 160 lrorkers 

or more should be required to provide a Canteen instead of only plantations 
employing 250 or more as originally proposed. ' 

Clause 12.-.We think that creches should b.e provided in plantations 
employing 50 women workers instead of one bundred women workers as 
originally proposed. 

ClauIJ8 H.-We think that even where there ure 25 chiltll"en in a 
plantation the State Uovernment should have powers te require 
educational facilities to be provided. 

ClaU8e 15.-We have omitted the definition of family but have left 
this matter to be provided by rules under clause 16. 

()taU86 16.-The rule-making power has been amplified to provide for 
the deflnition of family and fol' the maintenance of kitchen gardens. 

ClauseB 17 and lB.-These are new and make provision for tbe appoint-
ment of Welfare Officers in the case of plantations employing more than 
three hundred workers. Bnd for suitable protection against rain and cold. 

Clause 29 [originally clAuse 27],~~e are of the. opinion that t~e 
leave provisions should be made more hbera,] on the hnes of the Faotorles 
Aol. 

GlaullP 80 roriginally clause 281.-The Amendment in this clause ill 
consequential on the amendment of clause 29. 

H. The Bill WAS pubJiRhed ~n PliTt II-Section 2 of the Gazette ·of India, 
dated the 16th June, 1951. 
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4. W,e think th,tt the Bill has 1I0t beun so altel'ed as to . require 

circulation under rUle 77(4) of the Rules of Procedure and the Conduct 
of BU8iness in Parliammt and we reoommend that it be passed 8.S now 
amended. 

NBW D&Llu: 
T.ht: ~~th 8eptember, 1951. 

R, SHIVA HAO 
B. R. AMBEDKAR 
JAGJIVAN RAM 
U. N. BARMAN 
SATIS l'H.ANDHA SAMANTA. 
C. M. POONACHA 
ARI BAHADUR GURUNG 

_ R. K. SIDHV A 
D. K. .BOROOAR 
B. K. PANI 
A. K. MENON 
J. N". HAZAIUKA 
M. V. .H.AMA RAO 
MAHESWAH NAIK 
N. AL.I<.:XAND.I<.:H. 
SHIKH MOHIUDDIN 
BARIRAH NATH SHASTIU 



BiB No. 69 of 1961 
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THE PtANTATIONS LABOUR BILL, 1961. 
(As AM~NDED BY '1'H~ SELEOT COMMITTEE) 

(Words sidelined or 'undorlined indicate the amendments suggested by the 
('ommittr(': cuderilil:H iur/imJi6 IIf1liHHioUH,) 

A 

BILL· 
to pl'ovirie fOT t/Ul wdfaTt; of labouT, and t() regulate the condition 

of work, in plantation,. 

BB it enacted by Parliament as follow8:-

CHAPTER I 
PULIIIIlIARY 

1. 8bol1 tiUe, eDent, oomm'DGlmlat &lUI appUoNloD.--(l) Tbia A01 
may be oalled the PlantatiOQl Labour Act, 1951. 5 

(9) It extends to the whole of India except the &tate of Jammu aM 
Kaahmir. 

p) It shill! eome into fore.e on slich dllt!' liS the Ct'utrtll (}(wernnuAnt 
may, by notification in the Official Gazette, appoint. .... 

(4) 1t applie~ in the nrHt iIlHtllnce to all tea, cuffee, ruhbor and einehonu. 10 
plalltllt.iolls, bllt, nn,v Ht,llt,-~ .UO\'l'l'IlIllellt JIU~~', slIbjeet to the prt'violls 
approval of the Central Government, by notifioation in the Official 
Gazette, apply it to any other clBss of plantatiol."l8 within that State. 

S. DefiDlstoDs.-In this Act, unless the context otherwise requirea.-. 
(0) "adole808Dt" means a person who has completed his fifteent.ll 15 

yenr but hal not completed his eighteenth year; 
(li) "adult" means a person who has completed bis eigJIMoaaUa 

year; 
(C') "child" means a penon who has not completed his fifteen" 

year; 20 
(d) "day" means a period of twenty-foul hours bo~ing •• 

midnight; 
(c) "em0<YJer", when used in relation to a plantation, menns the 

person who has the ultimate control over the affairs of the plantation, 
an i where the atrairs of any plantation are entrusted to any other per· 26 
IOn (whether oalled a managing &gent, manager, superintendent or by 
any other name) suoh other person, shall be deemed to be the employer 
ill relation to that plantatiOD; 

(I) "plantation" means any hand used or intended to be used for 
growing tea, coffee, rubber, or cinchona which admeasures twenty-five 30 
aeres or more and whereon thirty or more persons are employed, or 
were employed on - Bny day of the preceding t,welve months, and in any 
Statp where the proviRionR of this Ac.t hll.V6 htlen Applied by llotifi('ntion 
under Bub-section (4) of seotion 1 to my other c1888 of plantation •• 
means also any land used or intended to be used for growing the plont 35 
mentioned in such notification and whereon thirty or more persons 

Ill'e !'mplo,verl, OJ' \\',we (rnpinn.,l on ftl1~' day of t,~pr('eeding twelve 
months; , 
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(J) "prescribed" means prescribe4 by rules made under this Act· 
(Il) "qualified medical practitioner" means a person having r. eer· 

tifiollt-e granted by an authority specified in the Schedule to the IndislI 
Medical Degrees Act, 1916 (VII of 1916) or in the Schedules W tilt 
Indian Medical Council Act, 1988 (XXVlI of 1988); 

(I) "wages" has the meaning assigned to it in clause (h) of Ie('· 
tion ~ of the Minimum Wages Act, 1948 (XI of 1948); 

W "week" means a period of seven days beginning at midnight 
on Saturday night or such other night as may be fixed by the State 
Government in relation to plantations in !lny arca after sllch ('onsultH-
tion as may be prescribed wit,h reference to the plantations concerned 
in that area; 

(k) "worker" means a person employed in a plantation for hire 
or re"'tU'd, whether directly ar through any agency, to do r.:ny wor", 
skilled, unskilled, manual or clerical, but does not includ&-

(a) a medical ~ at the plantation; 

(I,) I\ny perRon whORe monthly wngeR exce~rl three hundl't1d 
rupees; or 

(c) a person employed in a plantation primarily in a mana~e· 
rinl ... capacity notwithstandillg that his monthly wages do not 
exceed rupees. three hundred; 

(I) "young person" means a person who is either a child or an 
adolescent. 

I. BeIIl8llC8 to time of u,.-In this Act, references to time of day are 
25 referenoos to Indian Standard time being five and a half hours shead of 

tJreenwich Mean time: 
Provided that for any area in which the Indian Standard time is not 

ordinarily observed, the State Government may make rules-
(a) Rpecifying the IlreR.; 

30 (b) defining the local mean time ordinarily observed therein; and 

35 

(c) permitting suoh time to be observed in all or any of the plant. 
'io'18 situated in that area. 

CHAPTER II 
INSPECTING STAFf!' 

,. ObIef IDIpeotor aDd lD188ctor1.-(l) 'rhe State Government may, by 
DOWication in the Official Gazette, appoint for the State a duly qualified 
person to be t.he chief inspector of plantations and 80 many duly q'l&li8ed 
penons to be inspectors af plantations subordinate to tbe !Jhief inspector 
.. it thinJu fit. 

40 (J) SUbject to sue:h ruw, .11 may be made in this behalf by the Suu 
Government, the chief inspeotor may declare the looal area or areal with 
in which, or the plantations with respect to which, inspectors shall exeroiae 
Uleir powers under this Aot, and mr.y himself exercise the powers of an 
inspeotor within such limits 8S may be assigned to him by the State 

45 Oovernment. 
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(3) 'l'he ohief inspoctor and all inspeotors shall be deemed to be public 

.. "ants within the meaning of the Indian Penal Code (Aot XLV of 1860). 

5. Powe1'8 and functions of ID8pectors.~~llbject to UIlY rule'" UIIUle 

01 the State Government in thi.s behalf, fln inspeotor may within the local 
Iimita tor which he ~8 appointed- 5 

(0) make suoh examination and inquiry 8S he thinks fit in order to 
ascertain whether the provisions of this Act and of the rule. made 
'hereunder are being observed in the oaBe of any plantation; 

(II) ,,'ith suoh assist£.nts, if any, 8S he thinks fit, enter, inspect 
and examine any plantation or part thereof at nny reasonable time for 10 
the purpos-a of carrying out the objects of this Aot; 

(0) examine the crops grown in any plantation or aDY worker em· 
ployed therein or require the production of flny registcr or other doou 
ment maintained in pursuanoe of this Aot, and take on the apot or 
otherwise statements of any person which he may consider nece .. ,., 15 
fo), canyillg out the purpOt;ct; of this Act; 

(.1) exercise such other powers a8 may be prescribed: 
Providt>d '-hat no person shall be compelled under this scction to al'swer 

liny question or make any statement tending to incriminate himaeU. 

e. J'acIUt.:eI to be afIorcled to IDIpICWrI.-Every employer shll &lord 20 
the inspector all reasonable facilities for mnking any entry, inspection, 
examination or inquiry under this Act. 

T. OertJfJUlI 1Ur&8OIlI.-(1) The State Government may appoint quali. 
ci.ed medical PQf3titioners to be oertifying surgeons lor the purposes (.! 
~hi9 Not within such 10callimitB or for suoh pla.ntation or cl688 of plantationlo 25 
&8 it mHy assign to them respectively. 

(9) The certifying surgeon shall oarry out 8uoh dutie8 8S mlly be 
prescribed jn oonnection with-

(a) the examination nnd certification of workers; 
(b) the exercise of suoh medical supervision as may be presoribed 30 

where adolescents and children are, or are to be. employed in an, 
work in Rny plantation which is likely to cauae injury to their health 

CHAP'fER III 
PaoVI,:uoNS AR TO HEALTn 

8. Drtnkinl water.-In every plantation effective arrangempnts shaJl 35 
be made by the employer to provide and Ulaintuin at convenient places 
in thl! plantation A sufficient supply of wholesome drinking water for 1111 
workers. 

9. OoDItrftDC1.-(1) There sha.ll be provided 'Separately for m"les and 
females in every plantation a sutlicient number of latrines and urinals of 40 
pretlcribed types so situated as to be convenient Bnd accessible to worken 
prn,)loy~d therein. 

(2) All latrines BUll urinBls provided under sub·sectioll (1) Rh81I be 
llIaintained in a clean and sanitory condition. 

10. K8CUc&1 facUltlel.-(l) In every plantation there shl\ll be providfld 4!l 
awl lJlaini;ainefl !'IO Ilf' t,o he readily :wllilahle uot. f;lIeh medical facilities {or 
Hie wOI'kers 1\8 may be prescribed by the State Government, 
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(e> If in any 11antation medical faoilities are not provided and wain· 

t.ainad sa require by Bub-section (1) the ohief inspeotor may cause to be 
provided and maintained therein suob medicaJ facilities, and reooVtll' tb~ 001' th&'eOf from the defaulting employer. . 

6 (3) For the purposes of such recovery the chief iqspector may oertU, 
tha costs to be recovered to the collector, who may recover the aUlount 
u an arrear of land-revenue. . 

CHAP'l'ER IV 
WBLFABB 

10 11. Oan\8eu.-{l) The State Government may lUake rules requiring 
that in every pl~utatiou wherein one hUlldred ulld fifty workers lire 
ordinariJ,y employed, one or more oanteens shall be provided and ·lOain· 
tained by the employer for the use of the workers. 

(9) Without prejudice to the generality of the foregoing power, Bltr.b 
15 rules lOay provide for-

(a) the date by which the canteen shall be provided; 

(b) the number of canteens that shall be provided and the 
standards in respect of construction, accommodation, furniture and 
other equipment of the cRoteeulI; 

20 (c) the food-stuffs which may be served therein and the ohal'geN 
which may be made therefor; 

(d) the constitution of a managing committee for the oanteell 
and the representation of the workers in the management of the 
canteen; 

25 (6) the delegation to the chief inspector, subject to such IOnditio'l~ 
88 may be prescribed, of the power to mnlee rules under clause (c). 

12. Orecheil.- (1) III every pluntlltioll wherein Ill'He than fifty WOIllI'II 

workers are pJnployed or were employed on any dlly of the pre~edill-g twehc 
IfHJllths, thfJr'~ Hhall be provided uud rn(tintuill~d b~' tlw l'II'plo,Yl'r HlJitahll' 

3(1 reOlll8 for Ull1 UH'~ of child"cll of tlu'~h wOlllen who urc hpJ!)\\' the nge of 
six yeartl. 

(2) Such rooms shall-

(a) Provide adequate 8OOOmmodatioD; 

(b) be adequately lighted Bnd ventilated; 

35 (c) be' maintained ill u dean and sanitary condition; and 

(d) be under the charge of a woman trained in the care of 
('hildren and infants. 

(3) The State Government mRy make rules prescribing the locatiou 
Bnd tbe standnn'ls of such roams in rcspect of their construction Imo 

40 qccomrnodation Bnd the equipment to be provided therein. 
13. Recreational factlitiea.-rrhe Stat.e Govrmllllcnt Hilly WHk" rllk:-; 

requiring every employer to make provision in his plantation for s1loh 
recreRtional facilitiell for !.he workerll nIHI ohiltiren employed therein It~ 
IIIBY be prescribed. 
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1'. Iducatloa&1 facWUeI.-Where the children between the agee oa 

.,ix and twelve of workers employed in any plantation exceed twenty-five in 
number, the State Government may make rules requiring every employer 
to provide educational facilities for the children in such manner and of 
such standard as may be prescribed, 5 

11. l!oaIIq flclUUu.-Itshall be the duty of every employer to 
provide and maintain for every worker and his family residing in the 
plantation necessary housing accoJDmodation, 

* * * '" * 
18. Power to make rUles relatID. to h01ll1Dl.-The State Government III 

may make rules for the purpose of giving effect to the provisions of 
section 15 and, in particular providing for-

(a) the standard and specification of the 8coom·modation to be 
provided; 

(b) the selection and preparation of sites for the oonstruction 01 16 
houses and the size of such plot; 

(c), the constitution of advisory boards consisting of representa' 
tives of the State Government, the employer and the workers for 
consultation in regard to matters connected with housing and the 
exercise by them of such powers, functions and duties in relation 20 
thereto as may be specified; 

(d) the fixing of I'ent, if ally, for thc housiug 8ccommooll.tiun 
provided for workers; 

(e) the allotment to workers and their fumili~s of housing 
IIccOl:l)modi~tlon smea! ~fcstl'iIJiOrvacQlltllm~r Mjolning au-eh 25 
f\ecoiili11()(1I\tio~furti1~--plll'poRe of -IDI&illtaining- kitchen gal;den~~lie 
;)"Pfij:Jti,;u of,\'ll-at~iiSffiilt~~ff1Ulily of 0 woarer for the pui:Poses 
of ~ect~ 1.1, II ull fill the (' ,·jct-ioll of \vorkt'I'!S m)(l their falllijic~"ii'Om 
su~i;-QCCOnll-nodQtion; .- .. ------...... -----------

(I) access to the publia to those par lis of the plantation 
the workers are housed. 

wherein 

17. Other facllitles.----Tllll t::Itnte GovernlJlent HW'y l:J:dw rult·~ l'eqllu'llll! 
thnt in every plantation the emplo~-er shall provide the workers with sucb 
number and type of umbrella!!, blanketR, ruin coats or other like amenities 
for t,he protection of workers fram rllill or cold as ~lllly he prescribed, 

18. Welfare oftlcers.-(J) III l'ver'y l'luutatiou whcl'l'iu t.lll'lll' hUll' Ired 
01" -mol'e worker!; are ordinarily employed the employer Rhllllemploy such 
number' of welfare officers as may he prescribed, 

(2) The Sta.te Government may prescribe the duties, qualifications antl 
• conditions of service of tlffiecrs tlJnplo~'cd Iluder sub·section (I), 

CHAPTEH V 

Ilol,lts A~D LIMITATION OF EMPLOYMBNT 

19. Weekly hours.-----Rilve H!'I o\,lwrwi!'lP PXP1'\lRRly provided in thif! Act, 
no '8dUlt workpr shall be required or allowed to work on any plantation 

30 

40 
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in exoess of fifty-four h01Jfs a. week and no adolescent or child for mort' 
than forty hours a week. 

20. Weekly hoUdays.-(l) The Ht,ate GoVel'lllllllut lJmy hy l'ulmi wau(J 
in 'this beha.lf-

fj (a) provide for a day of rest in every period of seven days whicb 
.hsll be allowed to all workers ; 

(b) proviue for payment for work dono on a day of rest at 8 
rate not less than the overtime rate prevailing in the area, Q,.d where 
there is no such rate at such rate a6 may be fixed by the Statt' 

HI Government in this behalf. 
(2) Notwithstanding anything contained in clause (a) of sub-section 

(1) where a worker is willing to work on any dRy of rest which is not a 
closed holiday in the plantation, nothing containod in this seotion shall 
prevent him from doing so: 

Iii Provided that. in so doing a worker does not work for more than ten daY' 
consecutively without a holiday for a whole day intervening. 

Ezplo.nation 1.-Where on any day a worker has been prevented from 
working in any plantation by reason of tempest, fire, rain or 0.... natu-
ral causes, that day, may, if he so desh'es, be treated 88 bis day of rest 

20 for .8 relevant period (If seven days within the meaning of sub-sec-
... (1). . 

Eqlo.nation 2.-Nothing contained in this seotion shall apply to an, 
worker whole total period of employment including any day spent on lea .. e 
..... ~ six ds,.. 

26 21. Daily intervala for rest.-'rhe perioo Iy{ work Oil lllleh .lay 8hnll lm 
10 Axed that. no period ahall e%ceeci five hours and that no worker .haD 
work for more than five hoUl'B before he hu had an jnte~l for res' for at 
.... half en hour. 

22. Spread-over.-The period of work of an auult workpl' ill a pllintatioll 
30 ~hlllrbe !i() arrangeil t.1w.t illclu8ivn of hi!; illterv:d for rest undel' 8petioll 1H 

it 6hall Dot spreau (Nt.'I· mom t,hUli twelvl: hours inclullillg thl'. time speut ill 
waiting for work on any day. 

23. :Notice o! period of work.-(1) There shall be displayed and correctly 
IllllillItlined ill every plalltution (l, notice of periods of work in !>uch fol'Ul nnd 

36 lllHIIIlt'r ill; may he pnlserihcll Hhowillg elol1l'l,Y for eVery !lilY the pt·rio,l" 
dllrillg whieh the wOl'ket'K lImy be rt:.quired to WInk 

(~) Subject to the other provisions contained in this Act, no worbr 
.hall be required or allowed to work in any plantation otherwise than in 
AOOOl'dance with thf> notioe of period, of work displayed in the plantation. 

40 (3) An employer may refuse to employ a worker for Rny day if on that 
day he turns up for work more than half. Bll hour after the time fised fer 
the commt\ncement of the day's work. 

2'. Prohibition of employment af young children.-No ~hi1d ",ho hM 
Dot I!ompleted his twelftlh year shall be required or allowed to work in ftny 

45 plantation. 
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25. HIgbt work for women and cblldren.-Ex('ept with the permission 

of th~ State Government, no woman or child worker shall be employed 
in any plantation otherwis~ than between the hours of 6 A.M. and 7 P ••• : 

Provided that nothing in this section shall be deemt,d to apply to mid-
,'.'ivm; Ilnd ntlr~eR (~mpl()yed IlS snch in nny plaututioll. 5 

26. Hon-adult workers to carry toDns.-No child who haR Nllnpletl·([ 
his twelfth year and no adolescent shall be required or allowed to work in 
IAny plant.&&tion unleaa-

(II) a certificate of fitness granted with reference to him under 
section 27 is in the (:uRtody of the employer; and 10 

(b) such child or adolescent carries with him while he is at 
work a token giving a reference to such certificate. 

2'1. Oertiflcate of flmsU.-(l) A certifying surgeon shall, on the appli-
cation of auy young person or his parent or guardian accompanied by a 
document signed by the employer or any other person on his behalf that 15 
Rlldl perRon will he employed in the IJlantation if certified to be fit for 
work, or on the appli('ation of the employer or any other person on hi. 
behalf with reference to any young person intending to work, examine 
su\}h person l'nd ascertain his fitness for work either as a child or 8S an 
adolescent. 20 

(9) A certifioate of fitness granted under this section shall be valid for 
a period of twelve months from the date thereof, but Olay be renewed. 

28. Power to reqUire medical ezaminatlOll.-An inr.pector D.-.flY, if he 
thinks ileC13FlRary so t,O do, cause any young person employed in n plan"ttLti,lIl 
t.o hp, exnmined hy n ~rt,ifying surgeon. 26 

OHAPTER VI 
LBAVE WITH WAGBS 

29. Annual leave with wages.-(l) Every worlwr Rhnll hn IIl1owf'{i 
ictw'6' with wages fol' a number of days calculated at the rut.e ot-

• (a) if an adult, *** one day for every twenty days of work 3Q 
performed by him, and 

(b) if a young person, one day for avery fifteen days of work 
performed hy him: 

Provided that a period of leave shall be inclusive of 8ny holiday whioh 
may occur during such periods.. 35 

(9) If a worker does not in anyone period of twelve months take the 
whole of the leave allowed to him under sub-section (1), any leave not 

laken by him shall be added to the leave to be allowed to him under that 
sub-section in the suoceeding period of twelve months. 

(8) A worker shall cease to earn any leave under this section when -the 40 
earned leave due to him amounts to thirty days. 

30. Wage. durin, leave perlod.-(l) For the h~llv(l r.llowod to it worker 
under section ~ he shall he paid at the" rate equal to the daily average 
of his" total full-time wages, exclusive of. any overtime earnings and bonus, 
If any, but inclusive of dearness allowanCE! and tbe c8sh equivaJent of any 45 
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iMtvflntage' accrwng by the ooncessional supply by the employer of food-
grains lor the day on which he worked. 

(9) A worier who has been llnowed leave for any period lesl than four • 
. duys in the ·Cllse· 'of an adult and five days in the case of a. young person 

5 IIllder strt,ion·:.m R'ht'lll, bdnre hii'\ ieuve be~in"he paid. hil'! ,01gesfol:the 
pflriod of tll~ 1'OO"e allowed. 

31. SJ.ckness and mAternity benefttB.-( 1) i'uhjl~d. to a'n~' ruIns that 
mRybe mlld3 in this behalf, every worker shall be entitled to obtain from 
his employer-- . 

10 (a) in tho' Case of siokness oertified by a qualified medical practi-
tioner, sickness allowance, and 

(b) if a woman, in the CBse of confinement or expected oonfine-
!Dent. maternity allowance, 

.t luch rate, lor such period and at lIuch intervals as may be prescribed. 
Hi (9) The St"te Government may make rules regulating th~ payment 

of sickne8s or maternity allowance and any such rulel may specify the 
circumstances in which such "llowance ,hall not be payable or shall cease 
to be payable, and in framing a.ny rules under this section the State Gov-
ernm"nt shall have due reprd to the medical facilities that mlly be pro· 

20 vided by the employer in any plantation. 
CHAPTER VII 

PXNALTIBS AND PROOEDURK 

,32. ObatrucuOIl.-(l) Whoever obstructs fm in~p(>ctor in the dis(·ha)·ge 
of his duties under this Act or refuses or wilfully negleots to alford the 

25 im.pect.or nny reasonable facility for making any inspection, examination 
or inquiry authorised by or under this Act in relation to any plantation, 
shall be punil'hable with imprisonment for a term which may ext~nd to 
three months, or with fine which may extend to five hundred rupe~, or 
witb both. 

30 (9) Whoever wilfully. refuses to produce on the demand of an inspllCtor 
any register or other document kept in pursuance of thil Act" or. prevents 
or attempts to prevent or does anything which he has reason to btilieve is 
likely to prevent any person from appearing before or being examined by 
an inBpe.Jtor acting in pursuance of his duties under this Act, shall be 

36 punishable with imprisonment for a term which may extend to three 
months, or with fine which may extend to five hundred rupees, or with 
both. 

• 38. 11118 of falle certUlcate Of atD8ll.-Whoever knowingly UlWS 0)" 

attemptB toO use as a certificate of fitness granted to birnaelf under section 
40 27 a certificate gra.nted to another person under thut section, or havihg 

been granted a certificate of fitness to himself, knowingly allows it to be 
used, or allows an attempt to use it to be made by another person, shall 
be punisb&ble with imprisonment which may extend to one month, or with 
fine which .may extend to 6fty rupees. or with both. 

45 M. OontraventJon of prcwtI60DI re.&rcUDc emplOyment of lIbeur.-Who-
ever-:-c,xoept as otht"rwise pennitted by or under this Act, oontravenet any 
proviRion of this Act or of any ru~eR made th.ereunder, prohibitin~, restriC't-
ing or regulating the employment of persons in a plantation, shall be 
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poaishabJe with. ilqprilOomeot for a term which may exie~d to three 
mtmthl, orwitb "6ne which' may extend to five huncirt!d 1'UpIIl!II;" or '"Ith 
bdth': 

86. Ot.b.er oatllCM.--Wboever oontraven88 any of the· pro~n. of 
dUJ-'lct 01' of any ruJtMI made thereunder for whi'!h no o~her ptpU .. 't, II 
alaewhere Frovi~ed hyor UDder thi. Act .hall be punishable wilbunpri-
IOnmeDtfor 8 term which may extend to three months, or with 'Ioe wbicb 
may extend to five hundred rupees, or with both: ..' 

• ·t 

88. &uuced pel1&ltJ after' prtY!blllConvlCtlOD.--H any perIOD 
who-liM been convicted of any,oftenoepunilbable under tbi. A"t iR .gaiD 10 
guilty of on otJenc" involv.ng a contrBvt!ULiun of the Inme l'rovisiou, b. 
Ibill bi 'panilhl*Oft8 lubsequent cOIlviet-ion with tm,raonmeot' ,,'Web 
rnayesteud-io lix months, 'or 'with fiDe whieh may extend. to. one. ~ueanl!: 
rupeet. or with both: 

::1 

, ProVided that for the purposes 'of this section 00 cognillanoe _haH be I, 
taken, of any conviction made more than two years before th.ecom1T1iRllion 
of the -o!flllce ,which is being punished. '(;:1 ," ,i, ....... ;. t 

86. &zemptlon ot employer from Uabllity in cerUhl c .... .;....;.Whl!r~ ad 
ehlpk.o~:er .clft'rged with an otJenee .. under this Act, aile;;,., thl\t: • ,ftUfl:t.ner 
person is the actual offender, he shall be entitled upon complaint ~,~~ ~.1.' U 
hi.m in thiA behalf to have on giving to the prosecutor in this behalf th.ree 
cle~r daYI!" notice in writing of his-intention 80 to do,-' that ~o'her'pertion 
bfoiight before the court on the day appoiuted for' the hearing of the' case. m 
IUId if. lifter thtl commission of the otJence has been prov<!ldj tbef'lllpl"yer 
p~ve8 to ilia s~iBfac,ti,on qf the court that;..-, '. I :. '." ,', ,.J 

: (a)'be has'used due diligence ,to enforce th~ (lxecutiQn;ofth'!.l 
relevBlIt provisions of this Act; and / .,.. ,: 

;b) that the other person committed the offence in questiaia ;,f: 
without. hi" knowledge. consent or connivance; , 
the said other person shall be convicted of the otJenc.,. and. ,tlh~: be ' 3(> 
liab'e to the like punishment as if he were the employer and th. 
erbployel' shall be 'acquitt~: . . 

Provided thatr-
(0) the employer -m8~' be examined on oath, and hi. 'evide'nQl! and ,.,. 

that of BUY witne" whom he calls in his. support shall be subject to as 
cross· examination on behalf of the person he chargcl to be the actual 
oflenrl£'r and by the prosecutor, and , 

(b~ if.' in spite of due diligence, the person alleged altbtl "dual 
offender ('cnnot be brought before the court on the dRv appoiDt~J fe.r 
tbe hearing of the case, the court .hall adjourn the bearibg thereof,.,,, 
from time to time 10, however. thnt th" total period of slJ('h al\loum-
men1i dot'!! not exceed three months, Bnd if, by the end of the .Rid 
pcrio< ~. t he person alleg~d all the actual offender cannot ,still be 
hroll(,ht t;efore the court, the court shall proceed to hear tbe caM 
,.pinat the employer. CIS 

88. CJogDUance of o1lence •. -No court shall take' cognizanoe·· of an:y 
ollence under tbi; Act ex'!ept on complaint made ~y, or w:th tht! prevjou. 
lJP~j9,~.~~~ .... ~t~I,lg o~, the,c':ti~f inl~ector and no court inferior to that of. 
p,",lddene)" magistrate or 11 magiltJr'ate of the eecond oJ illS aha41 ,try an)' 
oIenc!e ,vuniabable under tbia Ad. SO . 
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;', 89~ LtiDltat1otl;oJ ",cu".-Nocou~, .sbAlhtake cogni~ of any 

offence punishable uuder this Act unletlll the 'OOmplaint· ;thereOf·'h88 been 
.a;Jade ',or, i~.made" \VitJti?,. ,tb~~ QlonthB fl'Qm t~t:t ,~~~op,,~,hip~, .,the alleged 
OOmmaBBJOD of the oilcnce came to the knowledg~ o~ enl,1p8pec~r: , . 

I: . I Providdd' that ~h~r~ .. ~~~ • pffenoe oonsist. of. ~i!JO~l!y~ng. ~ w~tten onler 
, made by an WlIpeC.1.tor, cqmplilint t,hereof may ,b~ frieda ''.V.t~i1l ~ix monw 

of the-date on w~,ich: ~e, Ofte~co IS alleged ~,l:iaY~I~~p: .. c~it·W. 
_,1 '~""'!I l,CHAPTER VlU ,,',.' ':;,., .,1: .,.,.r,,', .' 

.~:.\ ',I :'1 :.: ,.,J '!:;'I: \ L.~ll80BLL.l.lfBOttl/':'· j ~'.: ... 1 ,t.",' l ')0:':, r: t., I I 
. f. f' J.I,ilh'-~.1 '::';'y,~,~}1 !~ .. i- t( I.~j 'J 

10 •• Power to give d11'1Ct101l1.~Th~ ,Central Government. 11'111 give 
directions to the Government of any • * • State as to the oarTying into 
execution in the Stat-e of the I-rovisions contained in this Aot.. 

61 •• ower to ezempt.-The State Government m;,y, by -order in 
writing, exempt, subject to such conditions and restriotiOD8 aa it ma, 

II IIaiDk ftt to impol8. any employer or 01881 of employers from all or aa, of 
.... provilioDa of thil Act: 

Provided that .*n no such exemption ahall be granted escep' witb 
the previous aPEroval of the Cent.ral Government. . 

O. ChJaerIl power to mike rule •• --(l) The Stute Government mRy, 
to lubJeCt to the condition of previoul publication, make rules to e&rry out the 

purpoeea of thil Aot: 
Providetl thAt thd date ~ be spe'!ifted under ,:,lause (.9) of eeetlon 18 

., the Uentlral ('loule8 Act, 1897 (X of 1897) Ihall not be It"lll than .it 
weeks from the date on which the draft of the proposed ruIea wu publish· 

IS eel. 
(e) In particular, and without prejudice to the generality of the foreRoiDJ 

power, any such ru!es may provide for- .. 
(n) the qualifications required in respect of the chief inlpeator 

- and inspector; 

'(b) the powers which may be exercised by inspectors and the 
a!'P.as in "'bieh and the manner in which such powers ma, btt exercis· 
ed; 

\C'\ t.he m~ica1 Bupervision which may be exercised by certifyiD, 
lurgeor.!I; 

(d):'Iti1.e e).8minotion by inspecton or other persons 01 the supply 
..... d ...... lbution of drinking water in plantations: 

..(."1 sI,peals from any order of the chief inspector or inlpector 
.ttd the fortu in which, the time within which and the authorities to 
which ,ul~h appeals llllly be preferred; 

(f) the time .ithin which housing, re~rtlBtion!ll, educational or 
other facilit,ieR required by this Act to he provided Bnd maintllilled 
may Le 10 provided; 

(g) the typee of latm. and utinals that should be ID8intained In 
I'lantatioDl ; 
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(1) .. medie81,' recreational and eclucafl.c:mal faailltlel that 

IbouJd. be ;prc.ided in plantatiau.s; 
(i) the form and manner in which DOtioea of pettioda. of work ahall 

be clisp!a;red' and IDaintained; and 
m tbe~.tera wMch should be maintained by employen and the • 

ret~mi "betbel'. oeeaaional or periodical. as in the opinion of tb. 
8tate GoYermDeli" may be required for the purposes of this .\0'. 

(8) All rulea made under this Act Bball. if made by any Oovemmen., 
.Dler than tbe Central OovftllDIOent.· be eubjeofl to the previoUi approval 10 
of ~ CeDtraI GcwenuDeat . 

•• j,'" , ", 
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