
f3:zu(ifl<tt4i yffic:)e;G1 

41 fil Chi <ttf}i ffi 

(<tt'il~cfl ~ mu) 

(24.03.2023 co)' ~ mu co)' Yf(jd fcpm 'ilf4T) 

~ mu <ttfil41<'14 

G1f fa <"(>fl 

~. 2023/ *"· 1945(QJC!l) 



c>ITcn f!"aff cfl \:IRfilll c=rm CfiT<T fiilli>k1 f.lll<fl (tfic>i~Clj fifCl'l{UI) cfl fo'll!Cfl 

382 cf;- 3iaJ\a ~ 



41 fil c:n I 'ti f.tl ffi CfiT 'i1J'O'i7I" . .......................................... .. (ii) 

~ .............................................................. . (iii) 

~ 'llflr.=r ;ifl;Jl&'IJ ~ ~flm ~ ~ ~ ~ CRICR(i!'i ~ ~ ~ 1 
'lfl" ifr. ~. G1'lRICli>G1 ~~~I 

(i) c;:i)cn 3m:r fc:rm (gr 1fr $°) C11141c>!"A ~ fuiiii41 2 6.1i.2ooa, 

02.04.2009, 21.05.2014 3tR 24.06.2015 

(i) '1lll'ilctil 'f!f.tlkl cfn' 2.8.2022 cm- ~ 23cll ~ "CfiT Cfil'1C11~ 

mu~TI 

(ii) '1li!'actii 'f!f.tlkl cfn' 23.03.2023 cm- ~ 28cll ~ "CfiT Cfil'1C11~ 

mu~TI 

(i) 



2. ~ "CicT Qc-C:.1v1"1 

3. ~ t'Oj)Cfl I "'I ~ <flCll <>l 
4. ~ ~ ~ CHi5fB:ICh 

5. ~ cfT. '{Rt c-~O'l I :11" 

6. if. ~ ~ u<r 
7. ~ ci['J) iii\ fut'" 
8. ~ '{!cil<>l ~ fut'" 
9. ~ ~~f'R;r ~ fut'" 
10. ~ Cf!O'll'51 ~ f8ci1{l 

11 . ~ 1I3:j;m$" cnmm$" Cl *1 I Cl I 

12. ~ ~ ii>ll6({1Cl fcl'Cll{ 

13. fun 
14. fun 
15. fun 

1. ~ tl.0fl.~~~ 

2. ~ ~ .P;f1ci1@Cl 

3. ~ 3ITc'ic; ~ ('>i*1C\I 

(ii) 

3N{ *1Rl<l 

f.12;~rcn 

*1(\lll<h Chlii<hl:fl ~ 



:z:nfilClll 't'lfllm 'CllT rn>•zui4l't'IC1i umac;01 
('t'l'l"cfl • ~) 

;tf, :zn RI c:n 1 *1 !'Ji kl cnr ~. *1 fll kl mr 3 01 cf)) 3ITT" ~ \:I 18 c'l c:;01 
\:If@ m ~ ~ ~ fcITTr ;;:nor tR, ~ Q-QTG'f 41"1011 <);- ~QIT'Uii'I" 3fR" 
~ ~ 3r.<r JI I JI t>l'f <);- ~ ~ ~ of!" 1RT C1 {ff! CF('>iil ~ '\:ln1 Jf:J:.'1:1 i c) C::C1 

tR '!:!iRltfl1 f!fllkl cnr ~ rn>41<'1t'l"lCli l'IR!c'lc:;c=t (fl"lt"c.i1 ~ "Ba:rT) "Ba:rT ;A-

2. *1!'Jil8 ~ 23 <flT'tl. 2023 c:nr ~ JrqGfr m ;A- 46-cl ~ l'lklilc::01 
tR fch:i l'l fcn<:iT JtR ~ felltfll'l fcn<:iT I 

3 . 3CITf ~ tR *1 !'Ji 18 cf))" R: cq fUl '1:1 i I Rl 4i I~ \'!T \:I kl c'l C:: C1 ;A- Q 11 fJi C'I cf))" 

~~I 

~ IB; l"'<"il ; 

23 CRT"'tl. 2023 

02 'fur, 1945 (\'!ICO) 

(iii) 

>';fl- ~\'!T ffic)~ 

"B~. 

41Rlttii *1!'Jil8 



mr tl!lr.=r ;q)aG11 ell ~mrai- 3tt"{ ~ tioiRra ~ iRliRtil1 ell m ~ .Ill)" ii)' "Q'll" 

G1'(Q.i~G1 COT 3J3"lliilt;G1 I 

.Ill)" oft" "Q'll" G1'lffl"'t'G1 ~ mr Q-Qr.=r <1'101011 <R' ~QIT<tr01" JtR" ~ ~ ~ 
dTIJ!ill if> fiofq <R' ~ 313'-'41c'lc;01 l'lf(jci fcn'4r 2.TTI 

2. ~ sra:-;q1c'lc;01 <R- .Ill)" oft" "Q'll" 01'lffl"'t'G1 ~ ~ orrc=rr if> m:!T-m:!T ~ 

011G1C/il{) cf!" fcFi % 1 G1Cl<l'OI{, 1957 Cfh- ~ $f41{"1 ~-~ $fQl{i 

~ fc>:l~es (~) <R' Q~ S1J :/)" JtR" 31 itt"T'&, 1991 Cfh- oo ~ f~R0C/i 
f1ci1~1ra ~ (ifj- ~1 3G'(\"~ srm- l'lf<ja fcn'4r fcn 3G1"c.fi'r oo:m if> 3ffiti:r 'CRUT if> 
c;'Rr.=r, (\l(>liRf; 3"<i; ~ ~ (i::fWq;) ~ ~ qQfG1" lfl01G11 C/iT fc1C/i(>'Q ~ cfil" 
Q°QJ<f)QT cfil" ~ ~. Gi{li); ~ 3"<i; i::fWq; ~ R ~'4'iltil if> '4~JIC\IG1 if> 3.66% 

if> ~ <R- sic=R 'lffel· ClTQ"{l" ~ ~; % ~ ~ if> c;1R1c-cir ~ m f.tmur. 
~ cfi'I" ~a;rr JtR" ~ oftr cfi'I" Qnt'f .mfu if> C/iRUT W ~ CfR" ~I c=rmTQ-, 

f1ci1~qfa if> Ol"TC\", 3"<i; ~ ~ JtR" ah.1tr <R' 0TdTI cfi'I" ~ ~ C/idl 'lITTI 
~ 01'1 3"{l" {ld1'4" ~ ~I ~ Ol"TC\", 3"<i; '.mru\T {l <l'Ji I G1' if> ~ <R' 01To1\ 

~ ClTcfr ~ Q-Q!G1 '4~01011 if> mt <R' Q('lT "'CT(>IT, ~ q?~fc>:i'4Ji JtR" l'lli[iklC!i J'hi 
a:i~1(>1'4 if> (1(';(1 ~ JtR Jii<:rc;r Vs <A'<:l)'l(>I J'hi ~ (MIQG1v11*11) Gf{T Jrq~ 

f1ci1~qa <>Wrr if> ~ Q°Qr fcn'4r dJ"'4T m1 5.-E>1<A ~ llfr 01101C/i1{) tr fcFi ~ cl;" 

qa:rrfclc:r f1ci1~qa ~ ~ 2008, 2010 JtR" 2011 ;A- Q-QJG1/~ "(>IT31 i;rc;rG1. ~

if> 3-fG..!".CT'l.1" if> m:!T ~ ~ ~ ~ fcn'4r m. i>lfch01 srllfr (1C/i 3WN CliT$" 
~iC/i1:i:1,J1C/i q~a11J1 ~ ~C/i(>ll ~1 ~ fioi<q <R-. 5·E>1<A srm- ~ 01101C/i1{) tr fcn. 

~ ~ ~ 2019 ;A- i::rc:n Q-~TG1 '4~01011 ~ cfi'I" ~. Gi{l~ 1.1. 2007 cm- m ~ Ol"TC\" 

'~ cl;" ~ q{" ~ {l"l!fr C/i 1iiq1 (>I C/i JtR" 1. 1. 2o1 2 Cfh- m ~ Ol"TC\" ~ if> 



~ ~ ~ <J'R-tfll~Qll'ltfl Qrrf;trc;r 2l1 Hmtl't; 3tt> qQJG1 <:!"~ ~ 3C1 tfl~"t11\'{'41 

~ 31Gi~'©l ~ <% ~tr 2007 12012 ~ ~ :flc:i1fc'1~ m ~ c;ft" ~1 m · 
Jra:;q1tjc:;Git11a\ !lft" oft" 1R'f Gi{~J'('>Gi ~ i;r~ :flc:i1fc'lqa t11~"t11f{<ti ~ ~ ~ 

0'li<r ~ 31R ciCl"JJfll{ ~ Q-Q!G1 lf101Gi1 ~ ~~rr'UG'!" ~ tf1T ~ fcn<:rr ~ aTfi:n 
200712012 ~ ~ cf;" :flc:i1fc'lqa (>frm cm- ~rrf;trc;r fcn<:rr 01T ~ 31R ~ G"llT'4" 

~~I 

3. '41ftlt111 flf.fif8 ~ c>ilt11fliITT Jr<L<:r8;1 cf;" ~QIT cf;" ~~r 95 cf;" (1('>(1 Jlft" oft" 1R1 

Gi { ~ J'(\Gi cf;" 3-13='4 I tj C\Gi Q"{ fcr"t1R fcn<:rr I (1 C\Gj)fl I {, Jr:}-<:JTC)c;G'!" cm- ~ 30N <JTlJ 

~r ~ 3lllGfr R;cq\VJ;qi Wf<:!)a ~ cf;" ~ $f41a Ji0111'1'4 cm-~ dT<lT :m1 

4. $fQl(1 <l"i'lll'l'4 (~ ~) ~ ~ tfli'4\(>1'4 ~ ~ 2 (4)/2020-

~. R;Giitfl 9 d=IT'&, 2020 cl;" J'IT'L<ld'f ~ $"fl" ~ ~ fc'lJ=Gi~Rila R;cq\U1'4i 

t;lf(j)(1 ~ i:-

~ tJitJ$'$ /4"~!lF.ft~lf .Jiff $fl/kl J/if/N"-1 {[RT flCicT ;;:f.;;rjt" cff ~ ~ 
r;r.cf- Cfi<rfin!Q;q)' cfi ~ rf~rc:r ;q);jfCjJ ctiT w21f 0!rt ER & f; ;#?tr f?!;-

Hij,f0ct Fcn-m ~ f I 

3m ~ rf~rc:r ;q);jfCjJ f4fii1Cn 01/01/2007 ctiT .]{2/CIT ~ if/Tci ~ ;#" 
q';;/}JJ('f f{3/t QT3f C/i/2/£//NC/i ~ (~ rrfWlfJJ!l ?Tff;rr) Jlk" f4;;:tfC/i 

01/01/2012 ChT Jr2/CIT ~ if/Tci ~ JfodJJJrt f{3/t QT3f if?"-C/i/2/£//NC/i 

~ (#mfi)c:r f;J;q);:rfiit * ~ 3{(ff Fc;;v iT{(![lfWqJ!f r:rff;rr) ctiT 
C/iC/?'71 ~ CJRrft fl ~ ;#" 01/01/2007 * if/Tci C/iJ>!fq7(ijCfi ~ 

("'1t RR" £/?" f?l~m ~ r:rff;rr) Jlk" Ol/Ol/2012 cfi if/Tci if?"-
C/i/>!fl/INC/i ~ cfi ~ Jf" C/i!<f!J.W <!TP'T CRGt ~ ~ rmwq;f w 3/t 
~ rf~rc:r 2/);;fiif} * f?'!wr ITci ~mt * Jl'j'ffl? ~ ;#" 3ii'T$" {[RT C/i!<f!J.W 



~ JttriRm, m>r- g/J:ft q;Jfu1R21f vci ~ r:rr:r Jrrfirn c=r2!T c=r/J:ft r:rr:r f[Cf" 
q;Jfu1Rm· .JtR' ~ efci/rrr.# w ?i<f:ff / &c;1bif cfir 3fClfPrFrt tt' JtfQ(i}c;// 
;# RJfchrm .JtR' ~2.-<Rfcrr rrc;r.T i'R(iJ' f; I ~ .Jt<>ITClT, r:rt:f f[Ci" 
q;<JfcJIR m· .JtR' ~ crFrr /rrr.# cfir RJfch.-4!21 Jr/cl~l{cfi(7TJtf w /J:ft Ji~rc::r<ft 

J)2qy;M-»m 4)a<11 tt' m'l<Td! 8 fl.?T fch<:n' ;;rrrrr f;1 lf)fl121J1 tt' "ft ff;R1 
;# d;rrc:/t iJRT 4)J/4lct ft<:rr JTTFIT f; I 

eft. <RT. bi'([f;J'P,Ci if fact!'cti 31. 03. 19 91 w {-'i/i'?f.Mh HC//Pl"l,fri Rt' .JtR' 
~~r;;:r marl/ ;# ~ 3Ci' Ch!WIPIC/i ~ ;;fl- fact!'cti 01.01.2007 

W llT 3fTil;' fT'Wc"[ *'1' ;# qd'JJfet f/.J!'R' ifr Chl4tl!Pli!i ~ ;;fl- fa<11'cti 

01. 01. 2012 w llT 3fTCl;' fT"t7lc=r *"' ;# qd'JJfet f, w ~rrtlri>r fch<:n' ;;rrrrr f;! 
' 

RT qf(1 * FfflJfet m.r- if ~ JI/JIN w WR' m # JmCtT JtaJf4Cf/G2/f/j 

cfir f;1 

*'1' if 4Jlf)<JfJJil?<!<!Jf ;# flT1T .l}/t' eft. WT C:f'<tfld'P,Ci . tt' lJ..cfClcff Jr/l-47c)c;ct)· 
Jr2/fc=r r:ftwrJt)lf)<JfJ/tT/2019/0200631 ta<11'cti 20. 6.2019 .JtR' 

' 
r:ftwrJt)lf}<JfJ/sT/2019/0363032 ta<11'cti 26.9.2019 CliT ;Jf"1/c1' r;r;<>T ff}' 4 
hf;! 

s. ~Gm ~~r cf;~~~~ Rh>r 31!!l'lfttr .3TI-cn ~ f'Af<A2:s 
cf,J' ~ f~.3-IT CliT ~ ~"-T ~ cf;~ <Pt~~ $fql(i ;;:i:m;r~ 

~ 1T<P FA ft! (i 3(11" ~ f.'l d'C"l I 1)*11 { RI (j { 0 I q f<:!Ci fc:l;<:rr: -

mcfaPJ0 if:r # i'flf;' .JtR' $ fQk1 J>qPJm· cfir gct4< i!ctl w mcr'mCi' m 
tt' 3t~zr 8 ta<11'cti 1 dl{, 1978 8 'qfi:(;/C/i ~ c>ffr;r .JtR' $fQ/Ci cf;rr;;:ft 



(':fitR<i"kfl) Jtk" vcfiJuf" ~ ~ 1978' w ~ fc!Rrr "T<lT 

:?fr Jtk" RP,( fc!Rrr "T<lT :?fr Fl7fcn 3G'fCff Cf)J</Cfj'( Of ;If ~ rRi'lTcf Jtk" JriVc1' 
crlfl71T ~ iffJ" ;JtT <Tcf;"J RfCf)J" 3t~zr ~3ft mJ;:ttf?Jct> ITT" cl;- #tlf w 
l!CfJ <!$/'t'rt ~ (.3f2/fn *1) c7? m f;t2/=tUJ Jf c;rrc=rr m, ~ l!CfJ 

z1c/;J't'rt $f41rt q/Q'ft< c7? w Jf ~ #m :dTm' Fri1> Cl'iT<f" R <Tcf;" Jtk" 
Wft" ~3ft ~ ~ $f41(1 3r414rl rf dtW" ~ c:rfJ" ff, 3ii'f" ;pre!;" 
4Plt 8 ifTlP ?7flT "T<lT I 

CJHJffet ;If m>r ;If Cf)JVf?c Cf)J<rf<¥21 c7? m- PMfiiJflllrt $fQJ(1 

#2!':r/$Chl$2fi tfl:-

(I) tm>rr{ $fQ/(1 ffl" 

(I I) gdff g< $fQ/(1 m-
di i) .(!3?4'c>11 $fQ/(1 m-
(111,1 ci/)W<) $ fQ/(1 ffl" 

(11,1 3fl$JtJj<!'fN!J3iT $fQ/(1 ffl" 

(I) fJ'rJJf £TlfJ $fQJ(1 :ri2f':r 
(ii) ~ $f41(1 m-
di i) Fct-~ct~Cft<rr ~ <!Cl' $f41(1 m-
,,cf)fdq'( ct> fcif?Jc)~r c7? Jr$:r 

4 



(I) cl¢7zr Fci40/Gi f/dtoGi 

( 11) Pitf vci $ ?-41(1 ;Ji ftin!' J-liffeffffeT vci FciCh!fl ~ 

(iii) $'fdlPl21R'Jf JtR- g)'dJPJcfi) * ftin!' ~ 

(i V,J ~ rffertffUT fl'?:2/!Gi" 

(V,J FciChJf! rT/f/ldT JtR- *"" FciChJf! fitdffv! CfiTlf, ~ 
(14 J c)J,,ifJ4 w21<w .JrTg/Ff" HdtoGi 
(Iii) Q2/fC/{ VJ f!Zi''lJG7 f{/f/ldT 

(14 11) *'1" '<]'<"!HT f!°JfoGi 

(IX) *'1" Rffi<tcfJ ~ 
()() ~ Pitf fJr-'Jf 'ilTff #far 

6. fl f<R \8 00 ~ ~ Ch I ii Ch I ot) 3iR" "J'IT- Ch I ii Ch I ot) m <B'J" Jli'i c; I ~-CTR" 

~ <B'J" ;;:rrGl<i'irtl ~ cf;" ~ tfi"E; ~ ~. $f41(1 a:i"llc:>FQ ~ 1JCfi" fc:!fZila 3W ;i:1" 

fG'1 <1'<11 Gj)fl I { "'1 IC"1 Ch I ot) ~: 

"o 1. os. 2021 efii" tPrFrt- <li ffiJ?W m>r ;# cn12f 41c>1Ch)' JtR- if( cn12f q1c>1Ch 

~ efjf- d21':tC//'< #&'<IT fitJ:ct!djf!I'< ff: -

-- l #<i;r/Pl'lf 'ffrzf 'I I "i'/'f/; if< E/il*n"i'iq; !fi'T - ··---
fi1en! ~ ?i<i;r 2686 15772 18458 

~~?i<i;r 1166 7127 8293 

- ?73?$i'11 ~ 1723 11907 13630 
----

~~?i<i;r 2064 10355 12419 
--

~~?i<i;r 986 4528 5514 
--

_____ ,. _____ 
!--------· -

fj:r~ mg ~ ?i<tr !SI 504 655 
- ---

#RJT~ ?i<tr 174 670 844 

I tzr~c)-~<rro ~ llZi ~ ?i<i;r 57 222 279 
-- --

19 54 73 ~ W<ti>rr Jrrgfe ~ __J ________ --------- -----



*4tzr Fc/rrurcr W=r 591 419 1010 

fiilF {Rf ~ <)? FelV ~ Ji!< 171 49 220 

1Zr<ffRr <k 
iFvtff'Mfi'"JJ Ji!< fli'?:;}f,JJ"ifil <)? FeiV <k 184 16 200 

~ ilfWllfUT #Pffer 22 28 50 
·-·-···----. 

'1ifCiftc Jiffer;-fr 223 148 371 

1Zr<ffRr qil{TJT Ji!< ?tor 1Zr<ffRr $f'f II 2 13 

q qfcl? D) ~ qil{TJT . II II 22 

?tor fJ'lffT W=r 12 3 15 
--

?tor kffi'iR 'fl ?Wt 107 423 530 .. _ 
~ fiilF firJJ{ 'llTfJ #H 67 146 213 

' - --· .. ~-
~=f 116 919 1035 

!'Ff: 10541 53303 63844 
-

7. f1 f.R f8 iITT'T ~ <);" Cf>~ il I\'{ ll1 CflT ~ ~ ~ . ~ c)('!G1 J"l IG1, mIT, 
~trr31T 3lTfu CflT fc:IC1{01 ~ ~ <);" ~ ~ ~ Q'{', $f41(1 Ji'll<>ill ~ t:!Cfi 

~ Ufl (1 3rR ;R' f.'l <1'"110j)fi I { 011 "1 Cf> I :fl Q f<".!)(1 *1°: -

q,7'lfq7piq; ;W-q,7z/q7piq; 

--·-
iii.#. ?ls 4cli/Jffef ?ls 4ct<fillfei 4cli/Jffef 

/, /. 2007 # !lmdt /. /. 2007 # !l3l/cft /, 1.2012 # !lmdt 
I t-o 12600-32500 CW-/ 8630-3%-12080 15830-3%-22150 

2 t-1 20600-46500 CW-2 8890-3%- 12650 16300-3%-23200 

3 t-2 24900-50500 CW-3 9160-3%-43150 16800-3%-24110 

4 f-3 32900-58000 CW-4 9440-3%-13930 17100-3%-25540 

5 f-4 36600-62000 CW-5 9730-3%-15020 17300-3%-27540 

6 f-5 43200-66000 CW-6 10120-3%-16400 17500-3%-30070 

7 f-6 51300-73000 CW-7 10530-3%-17030 17600-3%-31230 

8 f-7 51300-73000 CW-8 10960-3%-17680 17700-3%-32420 
--·· -- ·--

9 f-8 51300-73000 CW-9 11400-3%-19350 17800-3%-35480 

/0 f-9 62000-80000 CW-10 11860-3%-22920 17900-3%-42030 

CW-// 12460-3%-23970 18000-3%-43950 



if>. qrf 2007 # ttrnt' <ff t?;wffe'fi'fof $ if>. f4<rfrn 1.1.2014 # #Mf?Jcr d.f!T ~ w 6% 

31¥'1 d.f!T ~ <ff 46%/44% efil" err rrr w. ~ 3fnt/i'TT3f ;nT <t)s/?f~~ $ 8T!!f 

qR'kf;;f!21 .ffeffeTH Jnf!lf f1l;v mrt qR<Jfffrt ~ ff- mr efil" flTiifl" !lfrnT, F2ffeit<r 

w. ttrnt' $ t?;~rffeitM $ ~ '1l'fT i2{l[ / JT:FllfU!, ~ ~ M;;r 
01.01.2007 # d.f!T ~<ff 3% <ff err rrr !lfrnT, n !lfrnT, 'Ti'Ti!tdt: lTc'Ti!tv, 8Rlt<r, 
i:rti'Mn $ ""' ;If ~ '{f.t err! (8"1iif !lfrnT, ~ lit!, 3f!i'!"JT?T !lfrnT, ~ 

!llmf) efil" ¢ii'!ff - wfrnR>ii efil" ~ 
l3ffiJmf WI 

8. ('i('Q"~"tllc'l *1fJ:lk1 ~ ~ $f4k1 ~ $ C!iAi11~'41 CliT ~<t:r ~ 
JfQ" q~JG1 ~ filfct>,{11 '4)'51"1131T!ill:ffi Cl1T \?ICJ{UI t;t <);" ~ ~. ~ Q"{" ~ 

GI UQ (1 XTR" R $ f4 I (1 Ji :;j I (>J '4 ~ fc:I d'"1 I Gj1*1 I { \:I f<j('I fcnm: -

a:irn=r *1'<Clil'< ~ CliAil1f1 ~ ~ i:rci ~ ~<t:r ~. 1952 $ 
~ ma:r $ ~ R Q-~!G1 c:nr m<r't:f!G1 fcnm 'E;-1 

c:noAi11f1 ~ ~ i:rci ~ 34oi"<t:r ~ 1952 R CliAil1;ft" 4~<11'< 

cl~!G1 '4) '51 "1 I , 1 9 71 c:nr m<r't:f!G1 ZIT I ~ R '4) '51 "1 I CliT $ 41 Q *1 , 9 5 $ 
Gl"'<T i;rfc'R:~ fcnm df<IT 'E; I 

2. Chiiillfl ~ro:r lft\JIG11. 1925 

C!iAi11fl Q-~!G1 "ll"~ (~ 95 l CliT ~ i:rci ~ ~. 
1952 $ ~ ~ lfl"1"11 $ ~ R 1995 R ¥ fcnm df<IT 

:1.frl $"{i" ~ <);" ~ {i{Clil{ irf"{T fo't~ ~ ~ <);" 

31"-<:r~ QTQ1:n <);" ~ fc:llf)q:('ll 12% fy;"f~ c:nr 8.33% $4~1Q{i 

95 $ ~ CliT1lf ~ E;-1 mta:r R ~ 50001- ~ 2fl, ~ 
2011 R OIP>IC!i{ 6500/- ~ ~ one; R 2014 R OIP>IC!i{ 



15000/- ~ 'ITT" ~ <11<1TI ~ Vcn qft~ (q]"af lfl"1G""il i. 
~ q~rc=r cfi)- nfu mrr $ 3ffiti:r qll)- jj 3i It> Ra 3fR:l(1 d'@" + tt. 
r:r. ~ it~rc=r ~ mi-r ~ fo"tm CfRC:tr i1 

c:n. ~ Q-~rc=r "lf~. c:nr ~ 3'Jd'f fctm (~) amc=r fl{Chl{ Gm ~ 
R\G""li'h 2 6.11. 2008, 02 .04. 2009, 21.05. 2014 ~ 24.06. 2015 $ Chllll (>llj 

~r $ ~ 01Ttl R;~rrf.t~wr $ ~ sITT-ar fcn<:rr <TT<1T i Rlflii 3-fc=ll" 

om:IT $ m:!T-m:l!' ~ (q]"m $ m $ ~ Ji R\G""li'h 1.1.2007 ~ 

4>1'1\q1i>l4>'t $ fc;rr:r Q-~rc=r ll)"1G""11 en)" sITT-ar ~ cfil- ~2:IT cfil- 'JJ<ft" i1 

~- 341;iti ~ R;~~~rr $ qRullJifcH,4, ~ $ m-4>1'1l41i>l4> ~ 

$ fc;rr:r q~rc;:r "lf~ en)" $f41{"1 3'lT<rr cfi)-~ ~ flf<Afci (~). 

;:;fl- ~ ~ T:!Cfi ~~ fc=R" c:fi'J" f'Gqafi<:r ~ i hJlf!Ji ~ !lld'f fi<:T 
("lf2:IT 3i1$QG""1Cl~ti\ f!r311$Ci;q:, r:r3i1$Cl~ti\ ~m ~ oilQJJQfl) $ 
flC\fll ~ /$4>1$"11 Ji \xci1f(:ia JJ1o-lla1 m !lld'f fi<:T ~ t;!Gf'1:fG""i" qfcif.'lfu 

~rrf.Frc;r ~. $ 31'1.lt=r ~lfffur fld1$l~cif ~ $ ~. R\G""li'h 1.1.2012 

~ 3ffi"ar fcn<:rr <TT<1T i I 

or. ~ Q-~rc=r l!)"1G""ll en)" ~ f~ ~ Q-~rc=r c:<rrn $ ~ *1't11f(:ia 

fcn<:rr ar ~ i1 3f3fr C1Cfi, "lf~ c:nr 31-03-2020 (1Cfi mi-r q:~ f.'lc[n 
Cha'i 'C1 1 R ll r $ ~ Rn lj 1 f.'=<J a fcn<:rr <TT<1T i 1 

~ ~ q,iJCh Qc:fi'J'l'a $f41a ~ ~ ~ ~ x:)" flhr"1a ;i:wtl-

~ 3if4{"11C>i ~ fct~fl>r $f41{"1 ~ ~ ~ f:lTC>if ~ mt 
3if4cili>l 'iTi>iT ~ i1 $C1 3if4cili>l1 Ji 4>J\'t11R<:fi ~ 301$ i:rnr 



~ <nr f.1,~ Rlfch(=tfl1 "QCf m:1..<:r-oo ~'11N ~<tr~ 

0lT(fr ~I Clliiil1Rll1 ~ ~ qr:;r ~ CllT fcr~li>r 3Qill{ $ f<:ri:!. 
~ {lh{~ ¢1l;r cf;" ~. ¢1l;r ;A- ~~ ?;~r cf;" w\"8\"8('1 3H"4(il<>fi 

CllT ~ ~ fcnllT 0lT('IT ~I " 

9. fcr~Ti>r ~ ~ ~ ~ ~ fcn <FllT $f41(i Ji::i1~ll (~ i;rm) CllT ~ oo-

f.1¥ Clliiillf\ C/l("lJIOI fl~fl1$t1, ~ fcr~li>f ~ ~ CDll 2008, 2010 3JR 2011 ;A" 
'w;rut flJ"Jlki' Jl'1•J~ (ql'a:f lflC>kll ""1' fcn 3-flQCii,lltil Gm 15.10.1959 ~~cf;" 

srq;;t qr:;r Cllii ii 1 R ll1 m~ tr 14. 1 o. 1 9 5 9 cf;" orrc: cf;" 3Cf Cllii ii 1 R ll1 ""1' 1. 4. 1 9 91 

(C111.Qq1~c:n1 $ J11J1cil ;A-) ~ 16.11.1995 (t\'{'- C111.Qq1~c:n1 $ ~ R) ~ ~ 
f!CJ1C111~ $ ~ ~ CllT i;m:r ¥' 2T1Gl"1C111 ~ ~ d'fllT m ~ 
14.10.1959 cf;" q'\TT(l cf;" Clliiillfl ""1' C111.Qq1~c:n1$~;A-1.4.1990 ~ ~ f~ft(§>Cll 
~ ~ 00-~ ¥' 2T, $ ~ 1.3.2003 ~ 3ITT'a:r cli'i' ;rr4I q~r;;:r ll'l'51"11 ' cli'i' zj 
~ q~r;;:r ~ 3fG=ll' (ql'aTI cf!r <F[fJr ~ fc:rilR ~ cf;" ~ ~'Kr ~ ¥' CllT$ 
3T:l=l11 ac:;"1 i;m:r s3TT ~. $fQ 1('1 Ji ::i 1 ~ ll ~ Jfq;;l fc:IR?l(i 3('"('R ;A- fo'lJ=Cii 1°1fl 1 { 

61c-ITllT:-

"3q~.,,'tf ~ cf;" ~. Jl'll~ll ;A- <nil 2008, 2010 ~ 2011 cli'i' 
"fl Cl I f.'l <[n CllJ'i ii I fl Cll ("ll I o I offJ fl Ill t) " $ fcITT:ft' ~ ~ 3Tll'll I a C\"1 <nT Q(1l' 

~ ~ J 11 ll I ;:;rr ~ I E' I ~ i fch ~ oft° 'Q"tl' Ci1 {ff! J"E'Cii cli'i' .3ITT° ~ 

til4~101lJ11{QQJ1Qfl $ ~ 1JCfi lllRIC111 i;m:r ~ :!fr Gt-fl' 29.1.2021 CllT ~ 
ctlT ~ f?;m d'fllT ~I R\"1iCll 12.2.2021 ctlT f1~14l01lJll{QQJIQfl ~ ~ 

~ 1JCfi 3 q 'gffi 3n'{' f?;<:rr d'fllT ~ I 
$f41(i Ji::i1~ll (~ i;rm) ~ srq;;t R\"1iC11 9 ~. 2020 cf;" q;r ;R-

3n'{' f?;m ~ fcFi ~ q~r;;:r ll1 '51 Ci1 I R 1. 1. 2 00 7 ctlT <IT ~ qrc; ~ cli'i' 
m ~ (m-) ~ (oftt ~ ~ F.'l1ffi C11iii11Rll1 ~ fl'~ qr:;r 

C111.Qq1~ (qzj°<tr iffelaprr ~) ~ 1.1.2012 CllT m ~ q'\TT(l ~ $ 

~ff ~ fl'~ QT:f t\'{'-Clll.QQ1~c:n1 (~~ {~'51Jll{ cf;" ~ :lR1T iffel'a.J3IT 
~) CllT fl fJ:JI Fc:i ('I ~ cf;" ~ c:<:f<Tfm cli'i' ~ ~I 



!lft" ofr. 1R1. "1{ffia:E'"1 ~ 31. 3 .19 91 <rn" f2lR€J><ii oo-f.'1 qfa c;f1" :!ft" 
3fR" Q-~rc:r ll1'.71"11 R ~ 3C1 Cli1~q11>1C!i'i <rn" flf<f:J1R>la fcp;q.,. "Jn:rT E; ;;TI-
1. 1. 2 00 7 <IT ~ OfTC;" ffi;r ch ~ 4"{ ~ 3fR° 3C1 °JR <ii I ~ q I l'l <ii <rn" ;;TI" 
1. 1. 2o1 2 <rn" <rr ~ orrc; ffi;r ch ~ 4"{ 'g-1 ~ '<-<:f!C1 R ~ S'!· ffi;r ~ 
!lft" ofr. 1R1. i'l{ffia:E>i'I ch ~ <rn" ~~ ~ R 31l!Gfr .3ffid1&a"r Rim cfil" 
E: I" 

10. <1'4"~'t:ITC'I.: fl \1l f21 G{T ffi;r ~ 4~1 Q fl~ I 4~1 Q fl$ ch <iiJ'i il I fl ll1 <rn" q~r;;:r 

3fR" 3-lG'll" ~ fE;a" ma:r 34\>ldtr ~ ch *f<tr R ~ 3<l"Jl" fc:rm (tfc:fr$°) &:m 
;;:irtt f?;"~rr-fc'lt~rr cfil" i;rRt 3q1>10.<tr ~ ch ~ ~ ~ 4"{ Ji :i 11>1 ;q ~ "QCl1 R>l \"ti a 

~ R f.'1 d'G'l I <j)fl I { \;I hj)C'I fcp;q.,.: 

"\?\G'li<ii 26.11. 2008, 02 .04. 2009, 21.05. 2014 ~ 24.06. 2015 ch .3f4Cl 
<ii 1 ;q\ 1>1 ;q 'ii 1 q "11 ( .31TQd:r) ch 3fGj)'HR ~ 3<l"Jl" fc:rm (tfc:fr$°) Gm ;;:irtt f?;"~rr -
fc'lt~rr cfil" "QCl1 i;rRt 31 CJ>l'l a "1 <ii -1 ,. 4"{ er ~ E: I" 

1i. ffi;r ~ ~ ~ 3<l"Jl" fc:rm (tfc:fr$°) &:m ;;:irtt f?;"~rr-fc'lt~rr ch ~ 
~ $f41C'I Ji'lll'lll ch 31<j)Jl~C\"1 ~ 31"tf<t qf{q;i ~ t:ft"$"m I 311$tiOJ~ ii5° 
~ I q~r;;:r I 2019 ch \?\G'li<ii 29 .31"th;r, 2019 ch 3fGj)'HR ~ ch <iid:\illf.llfi ch 
~ ffi;r q~r;;:r <h "'1 "11 .mta:r cfil" E; I ~ ll~ "'1 "11 cfil" ~ fc:r~~ OfC'll"1i I ~ 
~ R fll1lk1 ~ ~ 3t~<r. LJlTc1r fE;a" ma:r, Ji"~lCJG'I". ~ i;:roi'1.T<1 3fR" 3"00 
3-lG'll" ~rc=rr cfil" "'1IG'IC!i1:fl ?a rr ffi;r q~fi'I" 41"51"11 cfil" "QCl1 qfct ~'tr <ii~ Cfi"E'T. 
m 4"{ $f41a Ji:i11>1ll ~ 3W<t cfil" ~ <iil~t11$ ~ R f.'1M1<jfll{ l'lf<j)C'I ~: 

Cl'i) m~ - <iiiiil1:fl cfil" oo f.'lqra1 ~1 *'~ 31cia1a1 ~ Jf~rmar 

(f~ q;i\" 31 ci JI C'l I ch JI I JI c>fi ~) GI fl ch CfiRUT 00 cfil" fl JI I \fl ~ <rr<ft" 

F'ag(; II) ot ?.7 

iO 



~, ~ C1 I f6i chi cj';)- ~ ~ Cflii 'Cl I:() cl;" "11 f.fl Ci ~ q;)- fl I d'l I GI Cf1 Wa:IT 3fR 
d'l1R\Cfl Qlf3'f ~cq ~ cli" ~I 
-w> qr;rar - ·"i.<iCid'I 1s qq- *'" (>IJll(il{ Wn- m ~ 3fR ~ ~ Wn--
~ Cflii 'Cl I:() ~ 41 "1 "11 cl;" ~ fE;<=r Qlf3'f i;m:r m cl;" ~ QTif tJal I 
~ I f~ 31QJIC"11 3fR Jf~fffi"C"1T (f~ ~ 31QJl("11 cl;" d'lld'l<'l1 ~) cl;" 
d'l I d'I <'11 GI "1 ¢ CJlRUT W:il cj';)- fl d'l I \11 ~ ~, C11)" 3fr · m;r d'1T"1T '711 Q J II I 
'ilT) illi!' - ¢c:rc;r ~ cj';)- W:il3-JT ~ Cflii 'Cl I:() cj';)-~ cj';)- C"1liTm q;)-

C1 i \'6i ch'i (Q.-'9)t'i) cl;" ~ ~ 31Clll!Jft ~ ~I E'l<'lifch, Qlf~ cj';)-

~. f81 "1 cfl'I fl<fl'JJ ~ 2 (gT{Sf ~ Clid1" i, C11)" ~ 410 5 ~ ~ "1NJ1T I 

Q") ~ a1fl'lll ~ f.?14)ffi1 oo 3fl!JG1G'I' - ~ ('lCfi 3t~RJC1 cnr Boi·cq i. 
~ Q f<1<'1 fcfi<:rr "1T<iT i fcli" 41 "1 "11 ~ fi'l 41 itl I <fir Jf~RJC1 ~ ctf<;:r fur cj';)-

i;ffii~R1('1T i1 ~ i;ffii~R1('1T C1E>o-1ll!Cil, 3JJl("11"1 m *'" m 3fR ~ 
~ Cfll{Chl $ Jrr'tfr{ ~ fl"d'i<t-fl"d'l<l ~ ~ 00 fi'luftCi 3fR ~ 
*'" m i1 ~ Jt~RJC1 ~ oo 3"flcfi'r fchf1ll 3fR d'l1R\Cfl ~ cli" 
~ fl i <'I { o I I Jrrf~ aifc)) ~ Jl?J fcfi<:rr "1T<iT i I 

IJCn. <111'441\ilcn 1.1. 2001 ~ ~ 

?TJ/'l/C/t?/ .Jiff([Tiif 

1.1.2007 * 31.3.2015 @ 9 % ilf!'I" ~ w + JTPrrt !/{iTff --
1.4.2015 * 31.3.2018 @ 3 % ilf!'I" ~ w + JTPrrt !/{iTff 

1.4.2018 * 31.03.2020 @ 9 % ilf!'I" ~ w + JTPrrt !/{iTff 

<ld/<11C/t?I .Jifrq/'7 

I. 1.2012 # 31.3.2015 @ 6% ilf!'I" ~ w + JTPrrt 3rmT 

1.4.2015 * 31.3.2018 @ 2 % ilf!'I" ~ w + JTPrrt !/{iTff 

1.4.2018 * 31.3.2020 @6 % ilf!'I" ~ w + JTPrrt !/{iTff 



( 3 1 / 0 312 0 2 0 (1<f1) c)> ~ fcl 41 ifl I c)> Ji"~ICJG'f q;)- ChJ'i i1 I :fl fc1Rl' c=<:!IB q;)-

3ic=rfu:r fc'i;<n" 0'IR1T ~ I 

5.)~~: 

• m:r q~r;;:r fc1Rl' C!1T i;io:f't[G1 tiClf4i q;)- q~r;;:r ~'tr ~ c)> 1'141'"1k1 $ ~ 

fmfCrc1 c=<:!IB oo fc'i;<n" '"111Qa111 c=<:!IB ;R- ll"Rr 41.-ei;q -'lld'I" mn-. C111'1\q1(>lC11 

qf):fiEJ 3iR" i;io:f't!G1 ~ qf8fclfu ~~ ~I 

• c=<:!IB QT. "Q"Cfi". 3ITT. tr. "Q". 31 Gj)JTI f?; (1 '-'4 I c:J ti I~ Ch fc1Rl' i;io:f'tfCfi' $ ~ <TI "Q"C!1 

_mt. 3ITT. tr. "Q" • .:tt1Jl'if?;(1 '"1ftcrc1 ~ cj;"qGfl" $ ~ .31ITTlc:n1~: 31'2.TCIT 

H<C111{ oo '"1frtT f?l~rr-~~rr $ 3i¥R mr i:T~rc=r fc1Rl' C11T ~-~ i;io:f'tf<1 
CJ1tin'I 
mr q~r;;:r 41"1"11 tfi'I' "Q"C!1 i;ffi1 ~ flT\!l' 31'1i>lJ"1CJ1-ft · $ ~ ;R' oHi>lJ"1 ~I 

1 2 . ti \11 f8 00 ~ Ch 1 '1\ Q I i>l Ch 3iR" J'R -Ch 1 '1\ Q I i>t Ch Bent C\T"1T ;R', 301 

C11J'i't1lf):<l!'i;qp C11J'i't11f):<fi f81.-E>1c'l mr q~r;;:r '4)"1"11 C!1T fc1C!1<"4 '¥1"f ~. c)> fc1c:J{UI 

3Q(>l .. 't[ ~ $ ~ ~ q{' $f41(1 a:i'lli>l'4 c'l' "Q"Cj1 fc:!Uil('l 3('(R ;R' fcld'"11'1til{ 

q f<j('l fc'i;<n": 

"mr i:r~rc:r '4)'"11011 "Q"Cj1 f.'rmfu:r Ji"~ICJG'f '4)'"11011 ~ Gtti4' oo i:r~f"1' $ i;ffi1 
fcl 4l ifl I $ Ji"~ICJG'f $ Cfi'RUT fcl f1i (1 C!1)isr $ 3iT'QR Q"{' c:J I~ cf)) q;)- ~ fc'i;<n" 

"1T"1T ~ ~ I q~r;;:r 41 "1 "1 I $ ~ fcl 4l ifl I 00 fc1 Ch <"4 C!1T i;r4l-ar ~ tfi'I' 
JITcT~~ ~ ~I ~ m cITT$' C11J'ii11f11 3"'1C!1T "11111<>1i (~ :ifr 
Jil<fii>tl ~) $""tl' '4)"1"11 c)> ~ NT:l1 $ ~ i\ChC\I{ ~I fcl;q)ifll $ Ji"~ICJG'f 

q;)- 31 I i\f):('l CfR'c'l', "4'f?;' ~ 2 'i>lrer m- ~ C!1d'f ~ <TI C!1)isr ;R' NT~ GRT 

f~fi:g;CJ1 Ji"~ICJG'f ~. $ fc1C!1<"4 C!1T "i>ITa:rT:!ft GRT i;r;qTar fc'i;<n" 0'IR1T ~I 

f?\"1 i Ch 01. 0 8 . 2 1 (1<f1, $""tl' 41 "1 "1 I c)> ~ mr $ 3 3 400 qp -ChJ'i i1If):4i c'l' 
NT:l1 "1'11(1 fc'i;<n" ~ I" 

1 



13. ~ ~ $ ~ c:nE; ;;:rr.l ~ fcf;" ~afr QT'f cnl441(>1Ch 3-l'R m-l'hl441(>1Ch 

CliAill~'41 $ ~ ~ tt~!G'f 4'ki1"11 $ ~ fciR\e ~. 31efR1 Cli1:ilq1('lih1 $ 
~ 1.1.2007 ChT <:ff~ me;- 3-l'R m- Chl441(>iih1 $ ~ 1.1.2012 m ~ 

me;-' $ ofR:r 4Ti!" qisif ChT ~ 3RR <RTI" ~' $f4 I ('1 CJ"i ?I I (>i '4 ~ ~ FA Ril ('1 3CTR" ii" 
fci d'G1 11'fi I { q f<:l)('1 fcn"m: 

"~ 3"{ld1 fc:rm (trQI$") ~ R\"1il'h 26.11. 2oos, 02.04.2009, 

21. 0 5 . 2014 3-l'R 2 4. 0 6. 201 5 ChT ;;rrtT ~ Ch I '41 (>i '4 411 q "11 <); 3f'1'HR 3-lo:<:f 

<rr('1't <); m!!T-m!!T ~ R;"~rr-~~r ;;rrtT fcfRr Gi"Hcl> Gm cl>c-1\1'4 'fi{Chlf\ m 
$ 3 Q ChJfi (~. tfr. 1R1. $°. ) $ Ch I 4 Q I ('l ih1 ChT ~ c;rr:ffi $ ~ <fi" d'@" 

m 3-l'R tr. i:r. $. 30% cfi'I" 3"1'1'flk1 ~ Gi"H<fi 3'f~rc;rc:r ~ ~ 

(~. tfr. Q'"Cfl. ) J) --1t1 , tT~!G'f 3-l'R ~ qJlfTT(1 RI fihrl"l I c;rr:i:r ~!l"f.fr<;r ~ I 
~ ~ 3lliGft 30.10.2009 ChT 31141Gi('1 354clT ~ ~ R\C'lil'h 1.1.2007 

31efR1 trcfi$" \?;"~TT -~~IT $ qancfT ~ cfi'I" ('11 fl '© * Ch I 4 q I ('l ih1 $ ~ d'@" 

m <'fm tr. i:r. cfi'I" 30% cfi'I" ~ ~ $ m!!T tr.tfr.$". R\"~rr-~~rr $ 
afr<:R ~ c;rr:ITT cfi'I" 31c;1 '4 J\'I ChT fq~ q:>fa qc;rC1" cfi'I" I 
~ <); m-Ch1:ilq1(>1Ch1 ChT i;rc;n m * ~ ~r 3-l'R c;rr:ITT <hT 

$f41('1 ~ $ ~ ~ ~ "Hf<Ak1 ("C!C1".a.~."Q"'fi".) ;;n- ~ ii" i:rcn 

Qc'JCf'fi ~ ChT ~ITT <Ffil° ~. ii" c:nm1" Gm m<il ~ fcn"m 01R'IT ~I 

R\C'lil'h 24.11.2014 ChT "C!C1".a.~."Q"'fi". $ m!!T ~l\lfu1 'fiJl$11('11 mq;;:r ii". 
~ OlT('1" ~ 'fi t"Jl fc'1 c:<:fiTi cfi'I" "JJ<fr fcn" ~ $ m -l'hl 4 QI ('l Ch ~ <); 

~ tT~l<'f <ii :Ji C1 I 1. 1. 201 2 * 3fli":tr cfi'I" :JI I Q J\'I I " 

14. ~ <'f:L<T ChT 'L<T!G'f <fi" ~ S°"C! fcn" ~ tT~!G'f ~ ~ $ 1. 1. 2 00 7 I 

1. 1. 2012 * ~ W:rr fo'tc[n /d'[<'f ~ <); ~ CliA ii I~ lfi <); ~ "1tT ~. 'fi f<tl k1 ~ 

fc:r~~ ~ * ~ ~ cfi'I" $'-OT R!<F('1" cfi'I" fcn" ~ ~ Cl1Ail1~'4'i. Gi.-t"'i<A ~ 

~ <'f<n ~ cfi'I" WTI cfi'I" ~ ~ 1. 1. 2007I1. 1. 201 2 * ~ WTI-fo'tc[n S°"C! ~. 
<); ~. 'filJllGil'h Wa=IT qcJ<i1" ~ <); ~ ~ ~ Clit.1 * 3l!T'4"/4J:JIC11Q ~ 

~ I ~ ~ ~ FA Ril ('1 3CTR" ii" $ fQ I ('1 CJ"i ?I I (>i '4 ~ fci d'G1 11*1 I { q f<:!)('1 fcf;"m: 



"~ ~~IT ~ ~ ChJ:\i11R4i 3-th" 3ClCF Q"fc1 I qc;jT 1hT ci;qc:ft-

3H'4('11i>i ;it f.1:~ Rlfchrl"ll ~3'fl""(>l" i;rc;r;;:r m ~I ~ 31\fJRlti, ~ 

~ Cha:\ i1 IR <il 3-th" 3ClCF qfc1 qc;ft" ChT ~. lfr. tr. 3-th" 3IT. 1fr. tr. Rl fcl"lc--fl I 

:Jl'k'{cfi ChT ~ ~ <); ~ 1Tcl'i ~ flTCtiti c:nc;ft" Jil%Cf~d'I 4101G'll 3fr 
ti i1 I~('! m ~I ~ 41 "1Ci1 I 1Tcl1 "fl"d'l<r ~ ;it RI 'hf'Ba ~ ~ 3-th" ~. lfr. 
tr. Ch <l { '51, fl TCtl ti 3nfu" <Ii'!" ~rat ~ ~ Cha:\ i1 I R ;q'j <); ~ ~ 3 q 41 J ~ 3-th" 
"i>il~ "l~"1Ci11 ~ ;rf$" ~I 
~ m, ~ 'hJ:\i11f1 :JI)- ~ * ~ cnr i;m:r ~ ~. 

<')" *1T f.1ci:n ~ <); ql!ffT('I" 3fr rn stR- m-QRT <); ~~ * Rlc:i1fl ~ 

1hT m~f.f!Cha1 ~ ~ 3-th" ti<:i:IT <ffe?;'t <); Rl<1Jilii1 mmc:IT <); ~ ~ 

~ CJ3C1fuq ;it 3 q i>i o!1.f ~'inli ~ m 3nfu" i;rc;r;;:r ~ ~ ~I 

~ "fl"d'l<r, ~ Ji f%q:~ Ji 41 '51 Ci1 I <); ~ "i>il:ll 7 0 ~ * Cfidi 3fR" 7 0 

~ * 3rRlcn 3m]; <); flC\f"ll <); ~ 3IT.1fr.tr. qr.;f('IT 4,000/- ~ qjfJ" 

flC\f"l 3-th" .3,0001-~ i;rk1" flC\f"l i;rc;r;;:r <Ii'!" "1lrlT ~1 ~ m, 2 m 
~ <Ii'!" ~. lfr.tr. qr.;f('IT 3fr ~'tf CIRT$ "1lrlT ~. :JI)- flC\f"l 3-th" 
qfct;qc;ft" <); ~ $Ch~61 fcr;1J :J1TGl ~ *~~ q\fJCO(fa 3fT'1.TR ~ qjfJ" ~ 

m ~ CfiT Ch<l{:Jl i;rc;r;;:r ~.~I ~ Jif%Cf~d'I "l~"1Ci11 <Ii'!" i;rk1" ~'tf
i I I ~ tf <rn:fT ~ I ~. lfr. tr. 3-$1T <Ii'!" ~ "fl"d'l<r ~IITT <Ii'!" "1T ~ ~ 3fR" 
~ 2021-22 <); me; * 4 m ~ i;rk1" flC\f"l ('ICfi ~ ;;:rl<t <Ii'!" 
ti°3'1TCTCi1T ~ I ,, 

1 5 . ~ <fl '51""' 1 srr Gt""' ch ~ ~ <); qr;r Cha:\ i1 I R 4i 3-th" ~ Cha:\ i1 IR 4i CT 3ClCF 
3fffeiaT ChT ftlfch,fll 3fR" fc:IR'2-<:f acrm ~'inli ~'tf CIRT$ "1T ~ ~. CfiT 

~ \:I hj)('I ~ <); ~ ~ :J1TGl ~ $f4 I('! Ji '11 i>i "l ~ 1Tcl'i ~ Rll ('! 3CTR ~ 

fGi <fCi1 I Gj)fl I { \:I fl (j)('I fcnm: -

,, ~ Rl fch,fl I q R i1 ;q) 3-th" 3 q i1 I { fGi ;q Ji I <l <>1"1 <); ~ Rl fch,fl I 

~3'fl""(>l" 3fR" fc:IR'2-<:f ~3'fl""(>l" mi'ift ~'inli ~'tf CIRT$ "1T ~ ~I ~ 

1 



3ltlot l'kilcti Q<fi'IC[lC1 $f41(1 ~ LR" '{j)fiG-01(1 ~ ~ ~ 

3i fQ (11 i>t 3fR fcr~)lsr $f4 I C1 rn 3fR <i!TG1 f:1.fi>tt LR" mt 3i fQ C1 I i>t 'i1"i>t"T ~ 

~I ~ 3ifQC11i>t1 ~ ctia'ii11{) 3fR 301"$ qi-;r .3fITTral ctiT f.1:~ fiifch,fil 

3tR rn~<:r ~m "'{j)fcr'l.mi" ~'1.T ~ 01T<'fr ~1 ctia'ii11f{4I 3tR 301"$ 
.3fITTral ctiT fcr~fisr 3qii1 'l $ ~ ~ ~ ¢:Jc;r $ ~ t~r $ ~ <rl i>t OJ Ill 
l'I f8 f8 a 3i fQ C1 I i>t1 ~ ~ at>rr 01TC1T ~ I 

qi-;r ~ ctiJ'i ii I f{ lfi 3fR 301"$ qf8-I ~ CfiT ci;"qcfl" ~ 't1"i>tN 01T ~ 

3if4a1i>t1 ~ filfct>,fi1 ~m 3fR rn~<:r ~m "'tj)fcr'l.mi" c=r:m 3i":i)JM?\a 

~ ii f%CF<'! JI lfl01 Ci1 I $ 3-ic=rirc=r ~jl ma:r QC'JCi1" fcFil" 01"Jci ~I" 

16: (l('Q"~~ fi~f21 Gl" fcr~)lsr ~ ~ ~ ~ c:fi'I" ~ c:<:f<f(1" c:fi'I" fcp- cf;qcfi c:fi'I" 

filfct>d'll 3fR rn~<r ~m 4~01G113iT Cfif ma:r i;m:r ~ $ ~ ~ cfi' 
ctia'ii11f{lfi I ~ ctia'ii11f{41 I .3fITTrC'1l $ ~ qi-;f(1"f c:fi'I" ~R'f <Fm ~. m LR" 3ltiot 
~ f{Q (1 3ITR ~ ~ Ji 'l I (>14 ~ fcl J"Crl I Gj)fi I 'l l'I fc:!C1 fcfR:rr: 

"~ 3ltlot c;i,ilcti Q<Fi'IC[la $f41C1 ~ LR '{l)fiG-01a ~ ~ 

~ 3ifQ(11(>1 3fR fcr~)lsr $fQl(1 rn 3tR wo:r f:1.fi>tt LR" mt 
3i fQ (11 i>t 'i1"i>t"T ~ ~I ~ 3i fQ C1 I i>t1 ~ ctia'i ii I{) 3fR 301"$ qi-;r ~ CfiT 
f.1~ fi!fct>("fl1 3fR rn~<:r ~m "'{j)fcr'l.mi" 3Qi>to.'l.f ~ 01TciT ~1 

ctiJ'i ii If{ lfi 3fR 301"$ .3fITTral CfiT fcr~)lsr 3 Q ii I 'l $ ~ ~ ~ ¢:Jc;r $ 
~, t~r $ q Ci1 i>t OJ Ill c;i f8 f8 C1 3i fQ a 1 i>t1 ~ ~ at;n" 01TC1T ~ I ~ Gl° 3ltiot 
~ W<'f ¢:Jc;r $ 3-ic=rirc=r ~ t~r ~ c;if8f8a 3if4cili>t'i ctiT ~<rli>lOJ\ll fcfR:rr 
~I JlfQC11i>t ~ ctia'ii11f{41 3fR 301"$ qf8-; ~ c:fi'I" fiifch,fil ~'I.fr 

"'{l)fcrmm Cfif QOf'1l m ~ 1 

~ 3-lm, ~ fclJ'Crl~Rila !!Mr $ ~ ctia'ii11f{<lfi 3fR 31~ 301"$ 
crfc1 I ~ $ fc:w, \?t.-('>1<~ ~ fclcti<>Q "JCi1T ~ ilf%CF<'!Jl ofrm lfiJJ<rll ~ 

'fi ii I ~ C1 Cfi"'lill ~ : -

1 



<Tf) 4'>iiil1fl fdt,,t=>1<rl f~ ~ 3f~fil)"(1T cf; m f.11Rt> m <ITT" cf!" ~ 3-tR 
~ Lffi1 I i::rr.fr I 
'ET) ~ 41jj il I fl cf; cffi1 /i::rr.fr, fdt "1 cf)) fl Cl I Cfi I i>t cf; c;-~ dF1 ~ ~ I 
5.) ~ 41jj il I fl fdt,,1;>1<rl 5 7 m ~ 3fT"1 ~ cf;qc:ft- * ,<J 1 JI Q 'l f?;<lT ~ 
3.fR ~ cffi1 I i::rr.fr I" 

17. <ft"" ~ 0fT<rl" ~ fcn" <Fm ~ ~ Cfiii il If{ lfi 3.fR ~ 3fITTr<:IT <m- aft ~ · 
"1CliC;" ~ <Af?>CF<'!JI ofrm tfi<R 34i>t<>'il m <Tfm ~ ;;TI- 1973 ~ ~ cf; 31\f:<"k<l 

~ ~ * ~ #m- fc1 cffet I dF"1 cm- i;rJ7f ~ ~. $ fQ I ('I Ji 'l I i>t 'll ~ 3fLlol GI Rs! ('I 

~ ~ fc1 J="1 l"}H H 11 f(j)C'I fcn"m: -

"~ cf; .3f¥R, ~ ~aft #m fc1c[il CfiiiiJ1f{lfi 3-tR ~ cffit; i::rr.fr cm-, 
f8k1;>1<rl ~ ":fc1T m, ~ m ~ QilQflQi>t ~ ~ f.11Rt> cf; fl";m:f cm- ~ 
~. "1CliC;" ~ ~ <Af?>CF<'!JI <1~"1"11 QCJ"1" cli'r "JT<fr ~I ~.'11" \'{41151 cf; 
.3f"}HR 3 vil C'I JI u1l RI C'I fl C<f'll cli'r 3fT1 9 8 ~ ~ I 

~ 41jj il I fl , ;;TI" fcITT:ft" aft C!1RUT * ~ * l[2:fC!i" ~ cf; one; ~ <fl\?; CF<'! JI 

'll~ '31 "1 I cf; ~ .3'fQc:!T fl c; f'll ('I I CTiT "1 q"I Cfi { o I CJRT<rl" ~ fcITT:ft" aft C!1RUT * 
31 fl 41 i>t ~ ~ m Rt c-1;>1 <rl q;-aft aft "11 JI i 41"1 "1'ffe m ~, 3G'E; aft 
fl~51$cr5 \:i"lfJl'llJI CTiT 31Jl('ll"1 ~ cf; 00 ;i'fq ~ cf; ~ ~ ~ 

<fl ffi CF<'! JI lfl '31 "1 I cf; ~ "11 JI i Cfi"1 cf; fc:nr R!"iJR fcn"m '31TC'IT ~ I " 

18. "('l("q~"Cl"l('[ fl fJi fa ~ "(>IT~ 00 ~ fcn<r '31T ~ \:il fJi 'll JI 3-tR cf;qc:ft- 3f:!frc:r 

~ cf; 3.f ~rc;-rc:r cf; RI Cl { o I ~ Cfiii il I f{ lfi I ~ Cfiii il I f{ lfi I ~ cffi1 ;i::rr.fr <m-
3 Q i>t <>'il ~ '31T ~ 3.f~rc;n:IT Jlf?>CF<'!JI ofr"JlT 4J'31"11 cf; RICJ{UI ~'11° CJRT<rl" cf; 

Gl""Q" C/i"E>T, ~ ~ 3fLlol GIRs!C'I ~ ~ $f41C'I Jiilli>t'll ~ fcia:G""11<]fll{" 11f(j)C'I 

t~:-



"~ ~ ;q) cikl I cf;" ~ i;rc;ro=t" fcni:r 0llGl ~ c;rrm cfi'I" ~ ~ ~ 
a'i ffi>ct<>'! di <fl 3'1<'11 cf;" fl C\f'41 ~ 1T<fi c-l(<'kl di I'll fJt '4 di "(>)" ~ ~I c:r1l\" 2 O 2 0- 21 

cf;" ~ ~ l'l"i\'Jt'4di cf;" fc'.tq{UI ~ ~ om ~:-
3IRJ QJf ~mr~ 8rr mr,, i'IT3f 

ff/;>/T dT<lT ll!tli4JI ff/;>/T dT<lT 

(~) llJfll>M 

(~) 

70 qrj # WT<7 4189 9775.12 J!Tctttt-~.4,000/- rrFc't ~ 
3IRJ Jnfcttef!-~ 2, 00, 000/- rrFc't ~ fil!T'l.' 

q;;lfrnti .Jlk· efct/C!Mt $ eflrr ". -·-
f]ffrw<ffm2T 

70 - 79 qrj ifit' 2929 16598.82 J!Tctttt-~.8,000/- rrFc't ~ 
3IRJ Jnfcttef!-~ 2, 00, 000/- rrFc't 'ITi'iP'T ~ 

iliAi/ltJ Jik rrFrt /C!Mt * eflrr ~ 

fjffrw<ffm2T 
80 qrj # .JrffJifi' 1953 17574.82 J!Tctttt-~.8,000/- rrFc't 'ITi'iP'T 

ifit' 3IRJ Jnfcttef!-~ 2, 00, 000/- rrFc't 'ITi'iP'T ~ 
iliAi/ltJ Jik rrFrt /C!Mt $ eflrr ... -·-
fjffrw<ffm2T 

'4)3'1G'11 <fi'I" ~8;1T <fi'I" '5IT ~ ~. ~ ~. i:ft'. gr. c;rrm cm- c:r1l\" 2021-22 cf;" 
~ Cfla:\i11{) JtR ~ qfct I qc;ft' cf;" ofrq Cf(>lf.iJI ~'t!T CflT ~f?~ Cf)'{' 

~ oia>1Cfl< i;rRt flC\f'4 4,00.0001- m ~ 0llGl <fi'I" ~m ~I" 

19. J)ft' oft'. 'CRT. O'Hff!J'~"1. 3f3''4i~C\"1Cflcil ~ 3fr ~ cf;" Jifl~l'4 ~ *1T-fc1qn 
c;IT;1r ;;TI- 1. 1. 2 00 7 I 1. 1. 2012 ~ ~ *1T fc1qn' I ~ CflT i;m:r S1! ~. cf;" ~ 
1T<fi ~ ~ ~ JtR ~ Q"{' ~ m CflT 3q<fla1 Cf)'{' ~ 1T<fi ~ 

*1T-fc1qn' dilff!Cfl :Jj)J1('11"1 ~'tf Cfl{ICfl{ ~ ~ CflT ~ m CflT ~ 3fr 
~ ~I ti\'Jti?l GRT 34'l~Cfa ~ Q"{' a:i?ll(>l'4 CilT JtLr.ft Rcqun ~ cf;" fc:w <nt 
0llGl Q"{' Ji 311 (>l '4 ~ ~ fl4 \{Q a 3'ITR ~ f.1 J'O'l I ".l)fl I { t;t h:l)ci fcn<rr: 
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"iRl JJIJJ<>fi R ~~cf; fuf(IT-f.itf(IT inU ~~I B~. ~ ?;w 
;;rr BCli('IT ~ f<F;" ~ iRl ChJ:\"<11~'111 <hT ~ 3H'4('11<'l1 R ~~ ftlfclic-til 

"(>il"a:f 3Lf(>i""&'i.'f ~ ~ ~ 3ttt ~ ftlfchc-til ;:J'l{,{('11 CfiT 'L<:rfG1 ~ cl; ~ 

Qtfi" C1 I ~Ch Ji f% <Fi>l JI oft<m cf; ~ :Jfr ftl fcli ('fl I "<'lTa:f 1RJC1 Ch"{" ~ ~ I" 

20. ~ oft" 1J"fi" Gi{fflJ=t:>Gi $ V<'f $ 313'-lllc°lCIGi cffl" ~ ~ cf; ~'i.'f R, 
'1:11 ftl Ch I ti f.fi f8 ~ 2 3-l"R'('I", 2 0 2 2 ChT 3i 1 '1:1~ GI ('I 3f1lo=tf ~ cF ~ $ fQ I ('I 

Ji::il<>ill/~ cl; ~ $ JJ1R11Ch f!Tlf<r ~I 

21. om ~ R $f41a Ji::il<'lll/~ $ ~ cf; f!T2.T or~ cl; c;~ 

ti f.fi f8 ~ fG'l J=Gi ~ R1i a ~31T LT{" fQ ~I Ch{ a I ;i:ri;iT: 

(I) 313'-l!lc°lCIGiCh('I\ ~ Gi{fflJ=t:>Gi <TT ~ R ~ :Jfr J[G=<:f 3d'Ji"ICIC11{ cffl" 
f.'l;gfth cfi m:i<r, tFm f.'l;gfit> q-;r R ~ci1f.'lqRI cfi me; Q"f(!C1 ~'ifr 

illa:IT B ~ mcr'i.TTC1 CfiT 3C"i>l'© f<F;"m ;rn:rr 2.TT? <lfu Q"f(JC1 illa:IT CfiT 

~ 3cYi>l'© t aT ~ $f41('1 <fi'll<'lll I ~ CfiT Cll~c-C1 ~ f<F;" ~ 
31:!''1:llc°lCIGiCh('ll inU fcni:r "JflJ ~ LT{" tiChl{lc-JJCh ~ B ftri:rR cR-1 

riiJ $f41a Ji::il<>ill/ ~ inU ~ ~ ~ <F ~ ~ci1f.'lqRI ~ ~ 
Chi ii q I (>i Ch ~ cf; ~'i.'f R qf([C1 ~'if[ "(>il"a:f "51 Gi C1 :fl ' 2 00 7 R oran:r 
"JflJ ~ "'1«1fch <J'R"-Chlii41<>iCh ~ cfi ~ R ~ qtq- ~ cfi ~ 
cl; me; 31~ "'1 Gi C1 :fl , 2o1 2 R ~ ;rn:rr 2.TT I qfq- qtjf cl; me; 
Chlii41<>iCh ~ cffl" ~ R ~ ~ <l'R"-Ch1ii41<>iCh ~ <hT Q"f(!C1 <'l"m 

1RJC1 ~ afc;a:i I C1 l(Ol i;rcfra" t:>Tm ~I .3ITc;f(T ~ B fi<1 R qf([C1 .3-IT('I" 

Chi ii Q I <'l Ch 3fit <J'R"-Ch I ii Q I <'l Ch ~ ChT Qtfi" fIT2.T fum "'1TGiT ~ 2JT 

22. $1'f$ \:lc-'g('I{ B tif.flf8 cl; fld'fll;'f $f41('1 Ji::il<'lll I ~ cl; ~ in"U 

~ "JflJ dJ'©<r ~ fG'l J'Gi 1¥ I { ~: -



( I ) *<>r Gm ;;:niT fG'1 ':!)fth q-;r ;Fl" fl <l I fG'1 qft!i cl; one; ~ a:fr ctia:\ i1 I fl CfiT 
Q'~ro=r (>IT3'f ~ ~ ~ m'tITG'T cnr CfiT"$" 3c>"1lil ~ m1 

(I I) *<>r ~ ~ 3<ld'I" fcrm cl; ~~IT cl; ~ ffi<il'4 cfc1c:r ti"~~ cl; 

.m't:IR ~ c:r1I\" 2007 * ~a:fr Cfll44J(>!Cj)J 4iT ~~ ~ rr 0:~ro=r 
;q) "1 "11 ~ cfi'I" 2111 ~ one; 201 7 ;Fl" Ch 14 q I i>! Ch'i $ *fcq ;Fl" cfc1c:r ChT 
ti"~ITRt=r fcfi'4T <Tf"'4"T m1 Cfi1441i>!Ch1 cl; *fcq * m q,<QCfi ~ crtjf' cl; 
one; fi"~ITRt=f fcfi'4T "'1T(1T ~, '51 OI fcn <J'\"t -Ch 14 q I i>! C!\l $ ~, ~ ~ crR:f 
m-i>!" cl; one; fcfi'4T "1T W ~ I <J'\"t -Ch 14 q I &l C!\l CfiT a:fr 3l f8 R i'h (>IT3'f m 
~ ~ CRTifcn fl <l I fG'1 <{fa $ OITc; ~ ~ 34 Cil "1 ~ ;Fl" CfiT"$" 00 
~ ~. ~ $flfc:IQ c:r1I\" 2007 ;A- ~ 3""1cfi ~ q~ro=r *f<QT QTCT'tITG'f 

"i>ll"J:, ~ fcfiiJ ON ~ I 

d i i ) ~ 01 { R1 J"t>"1 CfiT c:r1I\" 19 5 7 ;A- fo'l ':!)t'h fcfi'4T <Tf"'4"T m ~ c:r1I\" 1 9 91 ;A-
3..-~'i <'I f~fi:g;Cfl flc:i1fG'1qR1 cnr Rlctic>4 ¥1 3"fl" fl"J'l<l *<>r ctia:\i11R4i 

~ ~ q1Rc:i1Rcti Q'~ro=r 41"1011, 1971 "i>ll"J:.. 2ft" ;:;n- ft"14lQ4'>. ~ ~ 

2111 c:r1I\" 1995 ;A- 0fOI" ctia:\i11f! Q'~ro=r <i)"1011, 1995 31R:ck<l ;A- ~ ill 
(1(=Cfl!ifl<1 mr ;A- ~~ ~ ~ ctia:\i11R<i1 CfiT 3"ffl 41"1011 $ ~ 

' 
~~ fcfi'4T "T'4l" I 

(IV) tR--cti14q1(>!C!\1 cl; *f'tr * m fld'l$11c'l 4iT $f41a *f<QT ~ ~ 
fl f.R f8 ;A- 311 ;q) Gt a oi 1 a cil a cl; ~ 3ffcti:r ~ fu"m "'1T(1T ~ Gt fl Ji 
*<>r ~ 3ITT"3l1$Q"1Qi>! cl; ~ ~ ~ cl; qf8fG'1Rl ~~ ~ ~I 

(V) fl{t111fl m cl; 3<ld'l't cl; m ~ Q'~ro=r cl; *fcq * ~ Jfi>!dT mo:r 
~ ~ ~ ~ 3<ld'I" fcrm, 3'ITTC1 fl{Cfil{ Gm ft1li[if8 ~ ;;:ircli ~I 

i9 



2 3. 'ti f.tt ffi ~ $fli lt't tH iii I (it <II Gm ti fW1 <3f' ;iJt ~cq fiJI l/1 JtR 3ffil <); 3ffiiITTl:i 
;4- ~ aft" 1l'tl" iiFl~""t>iif <); ~1ft?t<111 3:rkli~Giif <31' ~ ~ m ~ c;:r)c: 
~ fcn' ll=!ffi'f 'tl4:4iF( ~ it.lliif 4iT 3trllitJ q;11h11fl ~ ~ JtR ~ 3trllitJ 
3'fftlf.il <11111, 19 5 2 <); ~ (it1lf <); ~ c4" ~ ~I 3ifi ~ <); ~ Q'4i' 

3trllitJ 4icAilifl Q~COii{ it.lliif '4)<J1iifl, 1971 <); ~ ~ m:rT ll!TI i11G c4" Ql'J:COIF( 

it.lliif <11)"'1iifl, 19 71 q;)- 3Q'9)iti M"Rlf.!1<11111 c4" l1'4i' ~ '4)<J1iifl <); ~ c4" 4icAilltl 

it.lliif <11)"'1iif1, 1995 (~cfiQ'tl-95) oo ~ ~ m:rr m qt 1995 i4" ~ 
~ ~ m:ITI ~cflQ'tl-95 <); 31Gj't'IH, ~ ~ (tftQ'tp) c4" f.il<!l)ifil <); ~ 

12 % ~f<flGlfi c4" ~. 't'ioiRkf ~ <); ~ 't14:4il'l: Gm fa!rQ\fu:r 111"'1<1\.fl 

- <); 3rifr.:r ~ ~· 8.33% ~ ~ ~ll"iQ'tl-95 <); ~ ~ ~~~I 
~ i4". ~ - 5,ooo ~ <31' llft. ~ 2011 i4" GIP>l4i< 6,500 ~ m ~ 
2014 c4" 15,000 ~ 4i<' h m:rr ll!TI ~ l1'4i' ·~ (it1lf '4)<J1iifl' ~ ~ 

it.lliif <31' ~ ~ <); 3'ifc!ta:r qt i4" f.ilq;1t>1 dfQ" ~ ~ ~ + tN m it.lliif 
m-~ Q"{ f.!l:iR ~ ~I 

24. ~ ocr; ~ ll11Jiif <11)"'1iif1 q;r m ~. 'tlr.tiffi q;)- $fllla ll'iiiil(it<!I oo ~ 

~ m:rT 1lIT fcn' ~ ~ 3tlCFr fcrmor (~). ll=lffi'f 'tl4:4iH ID'U f'aiifiq; 26-11-

2008, 02-04-2009, 21-05-2014 m 24-06-2015 <); q;1<n(it<t1 'i11Qii11 oo "'1Tfl" 
fa'llrr-f.!ltllit <); ~ ~ ~ m:rr ll!T, Qf't'IJI ~ iITt1't <); ~-~ ~ <); 
q;1~Ql(itcnl <); ~ ~-f.il<@t (iifcR't <); mor <); ~ c4" it.lliif «1)"'1iif1 ~ ~ ~ 

mcr'QJiif ll!T, "'1)- 1.1. 2007 ~ "Q'a:mft ~I 'tlfittffi 4i)" 3ifJ)" ~ aft "'11iif4ilfi t)" ;iJt 
fcn' 34'9)iti ~ fa'l111f.ilc1111it <); illG ~ <); "ilR"-4il~Qi(itcnl <); ~ it.lliif «11"'1iifl 

1.1. 2012 ~ ~ c4" $flllt1 ~ <); ~ ~ ~ 'tlf.tiffi (QiifJl<ti"iQ'tl ), Q'4i' 

l!M" @till ft-q1$f tti'<T f.;f't'IJI ~ ~ <@<11ii11, Jr~~. ~ "Q"Jll~li"j\.fft. 

QilQll1Q'tl m anQ111Q'tl, ~f.tliitj ~/$4ii$41 i4" q;1~<a 1111G"<!la1 "Q'ICf ~· 

r :.1qe 2ti oi '27 



~<laii <);' t1Clf4 m uoitr Qffimrt Qrrf.ffi;r ~. <);' c:re;o ~lffftff t1C11~1a1 

WQG1 <);' 3'1"ltl F< ~ <Bl' 'iJT$" ~I ~ Sl'iCt1" cit 'ti f.tl ffi cffi" ~ at ~ fco"lT 'aTlIT 

r.o- ~ 'll111Gi <i)<11G11 'Q<fi ·~ mJ'CIJ'G1" <il"1G1i' ~ m ~ ~ m~ <);' ft:rv 
fl!~Clct ~ ·~ 'll111Gi ~· <);' Ct11UiiR" ~ Wl~ fco"lT "1T ~ ~I 3'lir C'i"CO, 
~ ;q) "1G1 I 3 1 . 3 . 2 0 2 0 C'i"CO ~ ~ ~ fl Cl I ffi<£tt Clillhli fi;q'i <);' ft:rv "ITTi!l <Bl' 
'ill$" ~ m 01.08. 2021 C'i"CO. ~ <);' 3 3400 W CliAil1~4i ~ 3tll <i1<11G11 <);' 

~ -roa:r 3ol<ll ~I 

2 5. ti f.tl ffi ~ ~ 'll111Gi <ii "1G1 I <);' zyR JtR" ~ Clil <l'G=CI <l G1 <Bl' i;r.mcft fc!tl1t 
C1ifFISI <);' tlm-tlm <Q)"1G11 <Bl' ~ ~)tlrarll't COT ~ Jl~G1ct <);' ttm ~ <);' 

ilTCI" ~ i1ra cffi" iftc fco<lT fco" ~ 'll111Gi <Q)"1G1 I 1-1-2 00 7 cffi" "l1T 3'fi<);' ilTCI" ~ 
<);' ~ ~ 3ITQ" tt'llfi QT:J Cli14q1(ii<61 c~ uftl"lt.Jll't ttft<;> m QT:J iltt-
Cli14q1(ii<61 (~ 'l)"1Jll'( <);' ft:rv arat fcm "i1Jl!" uftl"ltjll't tift<;) ;;ft' 1-1-2012 

Cl\)- "l1T 3'fi<);' ilTCI" ~ <);' ~ ~ 3l1V, cffi" CliCl~"1 "QGlii'I' Cli'lCfr ~I ~. ;fffl!c;1 

ffi<_!fin 3f~ 3frll" ;ffa1oii11/4'~<l ~ 'lr.T<l" tl'lClil'l ~ Qffiffi":ftli ~ m ~ 
CliAil1~<i1 cffi" ~ Qrrf.ffi;r ~ fco<lT <111Qa111 ~ 3f(iil"Cll", 1-1-2007 <);' i11G 
Cl\14 Cl\1 ~ c<M ~ ~ ~ "(ii)trit ttft<;> m 1-1- 2o1 2 <);' ilTCI" ilt"t-Cli14 Clil ~ <);' 
~ cit ~ cit Qrrf.ffi;r ~ ~ ti1"Q" ~TCl'il co)" at ~ cit Qrrf.ffi;r ~ <Bl' fc!tl1t 
~ ~ itQJGi <il"1G11 <);' ~ CliCR" fco<lT "1iQJll I 

2 6. ~ 'll111Gi ;q);:;i G1 I cffi" Clil 4 QI (ii 4'1 JtR" ilt"t-Clil 4 QI (ii 4'1 <);' ft:rv i;r.mcft ~ <Bl' 
~ ~ <);' ~ ~ $fll lct ll'i iill (ii<l ~ 31-cr.t 3tf'll cit ~ fco" ~ 31fcR" 

fcta:norr (t'l:tl'I$) ~ l'aG1iCli 26.11.2008, 02.04.2009, 21.05.2014 m 24.06.2015 

<);' C111on(ii<i 4114"11 <);' Ct11UiiR" ~ 3frll" iiTctl <);' ttm-ttm ~ ta1u1maQr "11t" fco<lT 
r.o-~ t11 a ;:;i m Cli m <);' ~ <);' Cl\14 Cl\1 ~'41 cffi" fl Cl 1 m cffel -roa:r <);' ~ cit 3 o 

~ra m m C11~a11$ ~ <Bl' 3'1'1Ct1ffi <fr" ~. Rit1J1 MQJ"Cll<ft ~ f.ml" 
c;i:r1cl)Qlfi). ;i)-qtt, 'll111Gi m flC11ffiC£ft' <);' i11G Rifco<"t'l1 -roa:r Qrrf.m;r M1 $t1~Q 
~ GM ~ l'aG1iCli 30-10-2009 cffi" 311;q)Rla ~ 354cft toCli" cit C11144i(ii<61 <);' 

n:rv ~ ~ <);' 30% m C11~a11$ sra- <Bl' 'fl"dl"Jr ~ <);' ttm t'l:tl'I$ ~11maQit 



<);' ~ ~-mciRi m <);' 1.1.2007. 31~ ~ ~11mat1il <);' ~ M <);' 

~. ~ :lf'k11G1 ~ 3t'1""1e; ... ~ ill1 ~-4l1"21q:11fi41 <);' m fll. ctiiiil(il<l ~ 
\ll 1 ... 4'11 :fl t'I" ~ frl; m.r <);' ~ -4'11;i14'11 fim <);' ~ ~ ~ di 1 di t:i m 3G1'<ffl" 
~ ~ m'tll" '(il'T3T mor fll. $flllo 3lft;Tr <);' ~ .-~ t1f.t!RI (QG1Jl:ff)Qt1), 
qq; '11lt ~ <);' ~-q$ il'f:tr <);' ~ M m'tll" t1di$'11a1 oo ma~ff ~ ~1 
ac'Q"~ 1°ali'li4'1 24-01-2014 q:;)- QG1Jl't1"lQ'tl <);' ~ RaT!fffu:r 'tldi$4'1cll 'WQ'G1" ;il 
$'t1" ilTff Q'{ 'tl~diRI ilG'ft ~ frl; mor <);' ~-4l1'21q1(il4l1 <);' ~ ~r.:r 41"11i11 1°ali1i4l 
01.01.2012 ~ ~ cfil" \lllQ•ft I 

27. t1f.t!RI 4l1'214l1:fl m ~-4l1'214l1:fl ~ <);' 4liAi11fim <);' ~ mor qt1r.:r 
4l"11i11 q:;)-~ ~ cfil" a1:fl'llil <);' m fll $flllcl ctiiiil(il<l oo ll'Hjcl Rtt1fttlm 
~ ~ ~ i1 ~ aq; ~-mciRi m ~ m i. ~Gifl<l t1«4l1:fl ~ fll 
oh! ~ m oh! ~ ~ ~ <);' 4l1"21q1(il4\1 m ~-'tit:i"'1qia ~lfl<ffi" <);' m fll 
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<jt>IG1iftt1Cfi fct~ cr;t 3fR ~QG1.:r1"Ftl"i <);" 'Jro'lllt 't'IChl'llG1' <fil" ~ tR" ~ 
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't'liJ!ffi er;)" 3fr.J)" ~ fco"llT <IRll fco" ~ cr;Ailrfi"ll <);" ~~ ~ tmr ~ 
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~-~@!tr 3lf•k11t>1l d1" ~ <fliiil1~<111 ~ cmr ~ <fliiil1~<111 m 
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~ ClTcil" mfi ;flci1Wlqn CficAill~<!ll m ~ tffi!t-~ Cfl)" 3Qt>l ... tr i ~ 3"%)rTI 
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Jl~CfJICR <!1)'51011 <); ~ 011CRi<fl01 <); ~ fcmR° ftli"llT ~ i1 CldCRI01 d1° ~ 
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~ ~T: 4000 ~ uft!t 'ftC<f<l ffi 8000 WQ' uft!t 'ftC<f<l 3fttfl:ift <); ~ 
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s 
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4il d 1'311a'f1a@ 1 ii"" <fil" ~ ""1'iT:r <flt m 'ti r.tt RI 4i)" \;) 'kjd <flt 1 ~ 'tl"d'l"lT 'ti r.tt RI 
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No.2 (70)/03-DPE (WC) - C1" ~~-
Government of India · ' 

Ministry of Heavy Industries & Public Enterprises 
Department of Public Enterprises 

Public Enterprises Bhawan 
Block No.14, CGO Complex, Lodi Road 
New Delhi, the 26tl1 November, 2008. 

OFFICE MEMORANDUM 

Sub: BDard level and below Board level executives and Non Unionised 
Supervisors in Central Public Sector Enterprises (CPSEs) -revision of 
scales of pay w.e.f. 01.01.2007. 

The last revision of the scale of pay of below Board level and Board level 
executives and non-unionised supervisors, in Central Public Sector Enterprises was 
made effective from 1.1.1997 for a period of ten years. As the next pay revision fell 
due from 1.1.2007, the Government had set up a Pay Revision Committee (2"d 
PRC) under. the chairmanship of Justice M. Jagannadha Rao, Retd. Judge of 
Supreme Court of India, to recommend revision of pay and allowances for above 
categories of employees following IDA pattern of pay scales. The Government 
after due consideration of tile recommendations of 2"" Pay Revision Committee, 
have decided as follows:-

1. Revised Pay Scales:- The revised Pay scales for Board and below Board 
level executives would be as indicated in Annex. -1. 

2. Fitment Benefit: 

(i) A uniform fitment benefit @ 30%, on basic pay plus DA @ 68.8% as on 
01.01 2007 would be provided to all executives. The aggregate amount 
would be rounded off to the next ten rupees and pay fixed in the revised pay 
scale. 

(ii) . If any extra ordinary increment (s) and I or increase in the pay in respect of 
executives/ non unionized supervisors have been granted with retrospective 
effect, which affects the revision of pay as on 1.1.2007, such increment and I 
or increase in pay will be ignored for the purpose of fiirnenU pay revision. 

(iii) ·Where executives drawing pay at two or more consecutive stages in an 
existing scale get bunched, then, for every two stages so bunched, benefii of 
one increment shall be given. 

3. Affordability for implementation of pay revision: - The revised ·pay scales 
would be adopted, subject to the condition that the additional outgo by such revision 
for a period of 12 months should not result in more than 20% dip in profit before tax 
(PBT) for the year 2007-08 of a CPSE in respect of executives as well as non-
unionised supervisory staff taken together in a CPSE. CPSEs that cannot afford to 
pay full package, can implement with either part PRP or no PRP. These CPSEs 



may pay the full package subsequently, provided the dip in the profit (PBT) is fully 
recouped to the original level. 

4. The CPSEs, which are not able to adopt revised pay scales (2007), may give 
an increase on the basic pay plus DA drawn in the pre-revised scale as on 
01 01.2007, with a uniform lower fitment of 10% or 20%, depending upon their 
affordability, with the approval of their Ministry/ Department. 

5. Increment: ,"-nnual increment will be at the rate of 3% of the revised basic 
pay. Stagnation increment and increment for pay fixation on promotion will be as 
per Annex.-1! (A). 

6. Dearness Allowance: 100% DA neutralization will be adopted for all the 
_executives and non-unionised supervisors, who are on IDA pattern of scales of pay, 
w.e f 01.01.2007. Thus, DA as on o·l .Ol .'2007 will become zero with link point of All 
India Consumer Price Index (AICPI) 200·1=I00, which is 126.33 as on 01.01.2007. 
The periodicity of adjustment will be once in three months, as per the existing 
praciice for these categories. The quarterly DA payable from 01.01.2007 will be as 
per new DA scheme as given in Annex.-11 (B). 

7. House Rent Allowance: The House Rent Allowance to the employees of 
CPSEs will be at the following rates. 

Cities with opulation 
50 lakhs and above 

I 5 to 50 lakh 
1 Less than 5 lakh 

I Rates of HRA 
30% of Basic Pay 

I 2 0% of Bas ic'-Pc__::_ay,__ __ ---l 
I 10% of Basic Pay 

8. Leased Accommodation: The Board of Directors may decide the level of 
executives, who will be provided company leased accommodation and the size. 
type and locality of such accommodation. For purposes of CTC, 30% of basic pay 
may be considered as expenditure on Housing. 

9. City Compensatory Allowance: The City Compensatory Allowance stands 
dispensed with. 

10. Other Allowances/ Perks: The Board of Directors will decide on the 
allowances and perks admissible to the different categories of the executives 
subject to a maximum ceiling of 50% of the Basic Pay. Instead of having a fixed set 
of allowances, the CPSEs may follow "Cafeteria Approach" allowing the executives 
to choose from a set of perks and allowances. In places, where CPSEs have 
created infrastructure such as hospitals, colleges, schools, clubs, etc., these 
facilities should be monetized at replacement cost for the purpose of computing the 
perks and allowances. The following allowances will, however, be outside the 
purview of ceiling of 50% of the Basic Pay: 

i) No1th-East Allowance limited to 12.5% of Basic Pay. 
ii) Allowance for Underground Mines limited to 15% of Basic pay. 



iii) Special Allowance upto 10% of Basic Pay for serving in the difficult and far 
flung areas as approved by concerned Ministries in consultation with the 
Department of Public Enterprises from time to time. 

iv) Non Practicing Allowance limited to 25% of Basic Pay for Medical Officers. 

11. The admissibility, quantum and procedure for determination of Variable 
Pay/Performance Related Pay has been given in A1111ex.-IIL 

12. Long Term incentives, introduction of cost to the company (CTC) 
concept in CPSEs, Pay of Executives on deputation I transfer to CPSEs, Pay 
of Government officers on deputation to CPSEs and Superannuation Benefits 
will be as per Annex.-IV. 

13. Gratuity: The ceiling of gratuity of the eo<ecutives and non-unionised 
supervisors of the CPSEs would be raised to Rs. 10 lakhs with effect from ·1. ·1.2007. 

14. Company Car: The company car would be provided to the Directors and 
CIVIDs. The Executive Directors/ General Managers heading the projects of CPSEs 
may also be provided wiih the company car. For purposes of CTC, the expenditure 
on car provided should be excluded. 

·1s. Pay Revision in respect of non-unionised supervisory staff: The revision 
of scales of pay for non-unionised supervisory staff may be decided by the 
respective Board of Directors of the CPSEs. 

16. Financial Implications: The CPSE concerned has to bear the additional 
financial implications on account of pay revision from their own resources and no 
budgetary support will be provided. 

17. Issue of Presidential Directive, effective date of implementation and 
payment of allowances etc.: The revised pay scales would be implemented by 
issue of Presidential Directive in respect of each CPSE separately by the concerned 
Administrative IVlinistry/Department The revised pay scales will be effective from 
1.1.2007. The payment of HRA, perks and allowances based on the revised scales 
will, however, be from the date of issue of Presidential Directive. The Board of 
Directors of each CPSE would be required to consider the proposal of pay revision 
based on their affordability to pay and submit the same to the Administrative 
l\Jlinistry/ Department for approval. The concerned Administrative l\Jlinistry with the 
concurrence of its Financial Advisor will issue the Presidential Directive. A Copy of 
the Presidential Directive issued to the CPSEs concerned may be endorsed to the 
Department of Public Enterprises. 

18. Issue of instructions/clarifications and prov1s1on of Anomalies 
Committee: The Department of Public Enterpri:se:s will issue necessary instructions 
/clarifications wherever required, in implementation of the above decisions. An 
Anomalies Committee consisting of the Secretaries of Department of Public 
Enterprises, Department of Expenditure and Department of Personnel & Training 
has been constituted to look into further specific issues I problems that may arise in 
implementation of Government's decision on the recommenclations of 2"d PRC. Any 
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anomaly should be forwarded with tl1e approval of Board of Directors to the 
administrative Ministry/ Department, who will examine tile same and dispose off the 
issue. However, if it is not possible for the Administrative Ministry to sort out the 
issue, the matter may be referred to OPE, with their views, for consideration of the 
Anomalies Committee. 

·l .f-1)· 
l:fJ'''\Po/A .. G'-' 

(KO. Tripathi) 
Joi11t Secretary to the Government of India 

Administrative Ministries/ Depariments (Secretary by name) of the Government of 
India. 

1. Copy to: 

Chief Executives of CPSEs 

2. Copy also lo: 

i) Financial Advisors in the P.,dministrative Ministry/Department 
ii) C & AG of India, 10, Bahadur Shah Zafar Marg, New Delhi. 
iii) Department of Expenditure, E-2 Branch, North Block, New Delhi. 
iv) Department of Personnel & Training, North Block, New Delhi. 
v) Chairman, PESB/MerT)l3er(s), PESB/Secretary, PESB, CGO Complex, New 

Delhi. 

3. Copy also to: 

Prime Minister Office, (Shri Kamal Dayani, Director) 

4. Copy also to: 

i) Cabinet Secretariat (Shri C.S. Kedar, Joint Secretary) 
ii) Cabinet Secretariat (Shri K. L. Sharma, Director) 

5. Copy also to: 

PS to Minister (Hl&PE). 
PS to Mos (Hl&PE). 
PS to Secretary(PE). 
AS & FA (PE). 
All officers of DPE. 

i) 
ii) 
iii) 
iv) 
v) 
vi) ~!IC Cell, OPE with the request to upload the O.IV1. on the DPE website. 

/~ (F1. Michael) 
Unc!\) Secretary 



Annex. I 
(Para 1) 

REVISED SCALES OF PAY OF BOARD AND BELOW BOARD LEVEL 
EXECUTIVES IN CPSEs 

r ·1 2 I 3 I 
I Grade I ' Existing ·Revised 

I 6550-200-11350 EO I 12,600-32, 500 
E1 I 8600-250-14600 I 16,400-40,500 I 

I ----
I 20,600-46,50gj E2 1 

I 0150-300-16750 
I 13000-350-18250 I ' E3 24 900-50 500 i I ' ' --

E4 ----i- 14500-350-18700 I 29,'100-54,500 

E5 --1- 160oo=-4-00-20800 I 32,900-58,000 I 
I 17500-400-22300 E6 I 36' 600-62' 000 

El* I 18500-450-23900 43,200-66,000 
ES* 20500-500-26500 51,300-73,000 
E9* ~ 

23750-600-28550 62,000-80,000 

Grade Existina Revised 
' 18500-450-23900 I Director (D) I 43200-66,000 ' 

CMD !D) I 20500-500-25000 5'1300-73,000 
Director (C) 20500-500-25000 51300-73,000 

22500-600-2 I 300 ' CMD (C) 65,ooo-7s,ooo I 
Director !B) 22500-600-27300 65,ooo-1s,ooo I 

25750-650-30950 I 

CMD (8) 75,ooo-90,000 I 
Director (Al 25750-650-30950 I ?s.000-1,00.000 I 

I 
CMD (Al I 27750-750-3-1500 I so,000-1,25,000 I 

*E7 only in CPSEs of Schedule A, 8 /i, C. 
*ES only in CPSEs of Schedufe A & B. 
*E9 only in CPSEs of Schedule A. 



Annn U(A) 
(Para 5) 

i) Stagnation Increment: The rate of stagnation increment will be 3% of the 

revised basic pay and executives will be allowed to draw maximum three stagnation 

increments, one after every two yea1·s, upon reaching the maximum of the revised 

pay scale provided the executive gets a performance rating of "Good" or above 

ii) Pay Fixation on Promotion: One notional increment equal to the increment 

being drawn by the executive in the pay scale, before such promotion would be 

granted and pay fixed in the pr::imoted pay scale and rounded off to the next 

multiple of Rs_ 10. 

Rates of Dearness Allowance for the employees of 
CPSEs following IDA pattern 

I Date of Dearness Rate of Dearness 

I 

Allowance Allowance (in 

I 
percentage) 

01.01.2007 0 
I 01.04.200 I ! 0_8 

01.07.2007 I -1.3 
' 

01.10.2001 \ 4.2 
01.01.2008 I 5.8 

~ 
01.04.2008 I 6.3 I 
01.07.2008 I 9.2 
01.10.2008 12.9 I ____ ____) 

Annex 11(8) 
(Para 6) 



i) Variable Pay/Performance Related Pay: 

Annex Ill 
(Para'!'!) 

The PRP has been direciiy linl<ed to the prnfits of the CPSEs/units and 
performance of the executives. The percentage ceiling of PRP progressively 
increasing from junior level to senior level executives. expressed as percentage of 
pay are indicated below. 

Grade / Percentage of Basic Pay I 
E-0 to E-1 I 

! 
40 

E-2 to E-3 

I 

40 
-

E-4 to E-5 50 

E-6 to E-7 60 

I E-8 to E-9 70 

Director (C&O) I 100 

Director (A & B) I 150 I 
I 

CMD(C&D) 150 

I CMD(A & B) 
-

200 

For Non Unionised Supervisors, PRP as 
percentage of Basic Pay will be decided by the 
respective Board of Directors in a CPSE. 

The above PRP will, however, be on the following conditions: 

I 

I 
I 

I 
' 

I 

a) The PRP would be payable at I 00% eligibility levels in case the CPSE 
achieves the Memorandum of Understanding (MoU) rating as "Excellent". If the 
CPSE's MoU is rated as "Very Good", the eligibility of PRP would be 80% of the 
Basic Pay. In respect of "Good" and "Fair" ratings, the eligibility levels would be 60% 
and 40% respectively. However, there will be no PRP irrespective of the profitability 
of the CPSE, in case it is rated as "Poor". 

b) The PRP would be based on physical and financial performance and will 
come out of profits of the CPSE. 60% of the PRP will be given with the ceiling of 3% 
of Profit before Tax (PBT) and 40% of PRP will come from ·10% of incremental 
profit. Incremental profit would mean the increase in profit as compared to previous 
year's profit. The total PRP, however, will be limited to 5% of the year's PBT, which 
will be for executives as well as non unionized supervisors in a CPSE. The PRP for 
the year will be calculated latest by December of the following year based on the 
CPSE·s performance as per audited accounts. The proposed PRP scheme will 
begin from the financial year 2007-08. There will be no incremental profit for the 
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year 2007-08 as it will be the first year of introduction of PRP scheme. The amount 
available for PRP for above will be 3% of PBT of 2007-08. For the purpose of 
calculating the incremental profit. the starting year would be 2007-08. The Variable 
Pay component coming from incremental profit for the first time will be after knowing 
the results of CPSE's performance for tl1e year 2008-09. Thus, this portion of PRP 
will be payable w.ef 2009-10. 

ii) Memorandum of Understanding (MoU): Each CPSE would be required to 
sign the MoU with its parent Ministry/ Departmeni/holding company. Tl1e MoU rating 
will form the basis of PRP with all the Key Result Areas identified in the fVloU. No 
PRP will be eligible for the CPSEs that do not enter into MoU. 

iii) Performance Management System (PMS): Each CPSE would develop a 
robust and transparent Performance Management System CPSEs would adopt 
"Bell Curve Approach" in grading the officers so that not more than '!0% to 15% 
executives are "Outstanding/ Excellent". Similarly, 10% of executives should be 
graded as "Below Par". Some CPSEs already have a PMS and others will have to 
frame a robust and transparent PMS to be able to pay PRP. However, CPSEs 
which do not have a robust and transparent PMS till date may put in place a robust 
and transparent PMS by 31.03.2009. For the period 01.01.2007 and till a PMS is in 
place not later than 31.03.2009, the executives will be governed by the existing 
guidelines of OPE on PRP, which is limited to 5% of distributable profit in an 
enterprise. 

iv) Remuneration Committee: Each CPSE would have Professional Boards 
with Independent Directors. CPSE to constitute a Remuneration Committee headed 
by an Independent Director. CPSE will not be eligible for PRP unless the 
Independent Directors are on its Boards. Remuneration Committee will decide the 
annual bonus/variable pay pool and policy for its distribution across the executives 
and Non Unionised Supervisors, within the prescribed limits. 



i) Long Term Incentives: 

:~nnex l'\l 
(Para '! 2) 

All CPSEs would formulate Employees Stoel\ Option Plan (ESOP) and 10% to 25 
% of the PRP should be paid as ESOPs, In order to see that Enterprises are able to 
operate ESOPs scheme, the concerned Administrative Ministry/Department should 
encourage the CPSEs coming under its control to get them listed on the Stoel\ 
Excl1anges, 

ii) The concept of cost to company (CTC) in CPSEs: 
The concept of cost of Company would be introduced in all the CPSEs_ The entire 
cost of an executive is explicitly made known by the CPSEs adopting the system of 
CTC for the purpose of reporting executive compensation, Pay, allowances, 
perquisites and retirement benefits should all be monetized and included while 
reporting the cost of manpower to the CPSE_ 

iii) Pay etc. of Executives of CPSEs, on deputation I transfer: The 
executives, who are brought into holding companies from subsidiary companies or 
vice-versa on deputation/transfer, will continue to draw their basic pay as drawn in 
the original company_ They will, however, be entitled to draw the allowances and 
variable pay /performance related pay as applicable to the borrowing CPSE, 

iv) Pay etc. of Government officers on deputation to CPSEs: The 
government officers, who are on deputation to the CPSE, will continue to draw the 
salary as per their entitlement in the parent Department Only those, who come on 
permanent absorption basis, will get the CPSE scales, perks and benefits_ 

v) Superannuation Benefits: CPSEs would be allowed 30% of Basic Pay as 
Superannuation benefits, which may include Contributory Provident Fund (CPF), 
Gratuity, Pension and Post-Superannuation Medical Benefits_ The CPSEs should 
make their own schemes to manage these funds or operate through Insurance 
companies on fixed contribution basis. The amount of Pension, Gratuity and Post-
Retirement Benefit will be decided based on the returns from the schemes to be 
operated, The Pension and Medical benefits can be extended to those executives, 
who superannuate from the CPSE and have put in a minimum of 15 years of 
service in the CPSE, prior to superannuation_ 



No.2 (70)/08-DPE (WC)~ G;!._- l/li /::7 
Government of India / · 

Ministry of Heavy Industries & Public Enterprises 
Department of Public Enterprises 

Public Enterprises Bhawan 
Block No.14, CGO Complex, Lodi Road 

New Delhi, the 2nct April, 2009 

OFFICE MEMORANDUM 

Sub: Revision of scales of pay w.e.f. 01.01.2007 for Board level and below 
Board level executives and Non-Unionised Supervisors in Central 
Public Sector Enterprises (CPSEs) - Report of the Committee of 
Ministers thereon. 

The undersigned is directed to refer to this department's 0 ~tis. of even 
number dated 26.11.2008 and 09 02 2009 regarding pay revision of Executives and 
Non-unionised Supervisors of CPS Es w.e.f. 1 :1.2007. Subsequent to issue of 0. IVI. 
dated 26. 11.2008, the Government constituted a Committee of IVlinisters to look into 
the demands raised by CPSE executives of Oil and Power Sectors 

2. The Government, after due consideration of the recommendations of the 
Committee of IVlinisters have decided further as follows: 

i) Benefit of merger of 50% DA with Basic Pay for fitment purpose: The 
benefit of merger of 50% DA with Basic Pay w.e.f. 01.01.2007. effectively 
amounting to 78.2%, would be allowed for the purpose of fitment and pay fixation in 
the revised pay scales (para 2 (i) of OPE O.M. dated 26. ·11.2008) 

ii) Superannuation Benefit: The ceiling of 30% towards superannuation 
benefits would be calculated on Basic Pay plus DA instead of Basic Pay alone. Any 
superannuation benefit will be under a "defined contribution scheme" and not under 
a "defined benefit scheme". CPSEs that do not have superannuation scheme, may 
develop such scheme and obtain the approval of their Administrative Ministry. 
However, no other superannuation benefit can be granted outside this 30% ceiling. 
(para 12, Annex IV(v) of O.M. dated 26.11.2008 refers) 

iii) House Rent Allowance: There is no change in HRA rates as provided in 
O.M. dated 26.11.2008. However, in case the actual amount of House Rent 
Allowance as per prescribed rate is less than the actual amount of HRA drawn 
earlier in the case of a particular officer, the difference would be allowed to be 
drawn by the officer as 'Personal Allowance' until the difference is eliminated in 
course of time subject to the condition that the difference will be subsumed within 
the overall limit prescribed for perquisites and allowances. (para 7 of O.M. dated 
26. 11.2008 refers) 

iv) Other perquisites and allowances: Para 10 of O.M. dated 26.11.2008 
provided, inter alia, that "in places, where CPSEs have created infrastructure such 
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as hospitals, colleges, schools, clubs, etc., these facilities should be monetised at 
replacement cost for the purpose of computing the perks and allowances." 

It has now been decided that for the purpose of reckoning the value of 
infrastructure facilities, the recurring expenditure on maintaining and running the 
infrastructure facilities a lone would be taken into account The recurring 
expenditure should be divided into two parts, based on the proportion of total basic 
pay of executives and non-unionised supervisors and the total basic pay of 
workmen. The part aitributable to ihe executives and non-unionised supervisors 
would be reckoned as the expenditure on perquisites and allowances, subject to the 
condition that the said amount sh ail be restricted to 10 per cent of the basic pay of 
all executives and non-unionised supervisors within the overall limit of 50 per cent of 
basic pay. (para 10 of O.NI. dated 26.11.2008 refers) 

The benefit of North East Allowance limited to 12.5% of Basic Pay may also 
be extended to the Ladakh Region as admissible to Central Government 
employees. (para 10 (i) of O.NI. dated 2611.2003 refers) 

v) Effective date for revised allowances: It has been decided that if 
Presidential Directives are issued by the respective Ministries/ Departments within 
one month from the date of issue of this O.NI., the effective date for revising 
allowances may be taken as 26.112003, being the date of issue of first O.NI. by 
OPE. However, where Presidential Directives are not issued within one month from 
the date of issue of this O.IVl., the revised allowances shall be effective only from the 
date of issue of Presidential Directives. The effective date of allowances can in no 
case be prior to 26.11.2008. (para 17 of O.NI. dated 26.11.2008 refers) 

vi) Introduction of intermediary pay scales to correspond with existing pay 
scales: It has been decided that there will be no change in the ten pay scales of 
below board level posts as indicated in O.IVI dated 26.11.2003 and there is no 
justification for introducing intermediary pay scales. If there have been any 
aberrations, they need to be corrected. Every officer has to be fitted into the 
corresponding new pay scale. 

However, if there is any exceptional case regarding intermediary pay scales, 
the same may be referred by the administrative IVlinistry concerned to the OPE. The 
issue will be decided by OPE with the concurrence of Department of Expenditure, 
on a case to case basis without altering the minimum and the maximum of the 
revised pay scale. 

vii) Other demands: Government has decided on the basis of the 
recommendations of the Committee of Ministers that no other change need be 
made in the 0.1\/1. dated 26.11.08 and 09.02.09 issued by the OPE regarding 
revision of pay scales of Executives and non-unionised supervisors of CPS Es. 

3. Government has also decided that benefits under this O.IVl. read with the 
earlier decision as conveyed vide O.fVl. dated 26 .. 11.2008 and 09.02.2009 has to be 
viewed as a total package. It has also been decided that the pay revision package 
as communicated by earlier O.Ms. along with the above modifications would be 
applicable to all the CPSEs. 



4. The ceilings mentioned under va(1ous items given 1n O.Ms. dated 26.11.08, 
09.02.09 and this 0.M. are the maximum permissible limits. However, lower limits 
against these maximum permissible limits can be provided in the Presidential 
Directives, depending upon affordability, capacity to pay and sustainability of the 
concerned CPSE. 1 11 • 

. •· -rr fL'Y'._, :9<:,\J\/ 1_,1 . .:___, 

(K.D. Tripathi) 
Joint Secretary to the Government of India 

Administrative Ministries/ Departments (Secretary by name) of the Government of 
India. 

·1. Copy to: 
Chief Executives of CPSEs. 

2. Copy also to: 
i) Financial Advisors in the Administrative Ministries/Departments 
ii) C & AG of India, 10, Bahadur Shah Zafar Marg, New Delhi. 
iii) Department of Expenditure, E-2 Branch, North Block, New Delhi. 
iv) Department of Personnel & Training, North Block, New Delhi. 
v) Chairman, PESB/Member(s), PESB/Secretary, PESB, CGO Complex, New 

Delhi. 

3. Copy also to: 
1) PS to Horne Minister. 
ii) PS to Minister of P&NG. 
iii) PS to Minister of Power. 
iv) PS to MoS (EB&I). 

4. Copy also to: 
i) Prime Minister Office, (Shri TK.A Nair, Principal Secretary to PM). 

ii) Prime Minister Office, (Shri Kamal Dayani, Director). 

5. Copy also to: 
i) Cabinet Secretariat (Shri C.S Kedar, Joint Secretary). 
ii) Cabinet Secretariat (Shri K L. Sharma, Director). 

6. Copy also to: 
i) PS to Minister (Hl&PE). 
ii) PS to MoS (Hl&PE). 
iii) PS to Secretary(PE). 
iv) AS & FA (PE). 
v) All officers of OPE. 
vi) NIC Cell, OPE with the request to upload the O.M. on the OPE website 

(~ 

39 

(P ~'J ,Michael) 
Under Secretary 



F. No. W-02i0017/20l4-DPE-(WC)- G,L-2'.1~\ 
Government of India 7 ~ 

Nfiillstry of Hea'lY Industries & Public Enterprises 
Department of Public Enterprises 

Public Enterprises Bhawan 
Block No.14, CGO Complex, Lodi Road 

New Delhi, the 21" May, 2014 

OFFICE MEMORANDUM 

Subject:- Clarifications regarding Introduction of Pension Scheme and Post 
Superannuatjon lVledical Benefits in CPSEs 

Tile undersigned is directed to refer to this Department OM No. 2(70)/08-DPE (WC) 
dated 26.11.2008 and 2(70)108-DPE (WC) dated 2.4.2009 regarding pay revision of executives 
and non-unionized super1isors of CPSEs w.e.f. 1.1.2007 \Vhich inter-alia provides guidr~Jines 
regarding. Superannuation benefits including P;;;:nsion and Post Superdllnuation i'vledical Benefit 
Scheme of the CPSEs. OPE has been receiving certain queries in this regard. The following 
clarifications may be kept in rnind while finalizing the p,:!nsion and Post Superannuation N1edical 
Benefit Scheme of the CPSEs:-

i) The condition of 30% of Basic Pay + DA for superannuation benefits as prescribed in 
OPE 0.Ms. dated 26. \ l .2008 and 02.04.2009 and as amended from time to time, are to 
be followed strictly. 

ii) l11ese schemes (pension and post-superannuntion medical benefits) would be subject to 
the factors like affordability, capacity to pay and sustainability of the CPSE. 

iii) Government budgetary support would not be provided to operate these Schemes. 

iv) It is to be ensured that by implementing the 2007 pay revision, which would include 
these two schemes, the dip in Profit Before Tax (PBT) for the year 2007-08 should not 
exceed 20o/o in respect of executives & non-unionized supervisors of CPSE. 

v) Since the effective date of 2007 pay revision in CPSE is 01.01.2007, the proposed 
scheme(s) may be introduced \V.e.f. 01.0L2007 or a subsequent date for the regular 
e1nployees who were on the rolls of CPSE as on that date and for the employees recruited 
thereafter. If a regular employee does not \Vant to contribute to the proposed scheme, 
he/she should have an option. 

vi) Contrjbution of CPSE to these schemes is limited to such extent that the contribution to 
the total superannuation benefits which include PF and Gratuity also is limited to 30°/o of 
Basic pay plus DA. This may be reviewed every year based on the 
profitability/affordability of the CPSE. Contribution every year by CPSE should not be 
guaranteed for these two schemes. 



vii) An employee should have put in a minirnunt of ! S years service rendered in continuity in 
CPSE(s) at the time of superannuation, <ID<l benefits would he allo'>ved by a CPSE from 
where the incumbent has superannuated. 

viil) The services rendered in the Governrncnt p1ior to joining CPSE would not count for the 
purpose of computation of total sep,;fce in a CPSE required for availing the benefits of 
thls scheme. 

ix) A.s regards Board level executives, \vho are contractual appointees, they too can enjoy 
the benefits under these schemes provided their total period of service rendered 1n 
continuity in CPSE(s) including the perioJ a[ Board level in a CPSE is not less than 15 
years, at the time of super:miiuation. 

x) In lhe eveni of any employee resigning from the sen'ices of CPSE and joining 311other 
CPSE having broadly simi1a.r schemes, the c-nlir1;: lllJ101mt of employer's and employee's 
contribution along \Vith interest accrued thereon can be transferred to such CPSE. 
I-iovvever, e1nployees who resign from CPSE to join another CPSE. not having similar 
schemes, or any organization not being a CPSE {irrespective of whether such scheme 
exisis in that organization), shall nut be allow'ed the benefit of trnnsfe1Ting lheir 
accumulated fund under these schemes. However, the employee's· contribution along 
with accrued interests shall be refundable to the employee. 

xi) Benefits of the schemes should not be extended to employi::es posted on deputarion to 
CPSE from Central/State Government. 

xii) In case a regular member of the scheme dies/becomes permanently disabled & 
lncapacitated0 leading to cessation of his/her servic:;:, before putting in 15 years of service 
in a CPSE prior to superannuation, he/she may be given the benefits '.ls adn1issible under 
these schemes. 

xiii) Cases of VRS/VSS for which specific scheme have been fraJned \\'ould be exanllned in 
terms of such specific schemes of VRS!VSS of the Government applicable in respect of 
employees of CPSEs. Benefits under these schemes \vould not accrue to VRS/VSS 
op tee:;; autoinatically. 

xiv) At the time of superannualion, an employee may opt for A.nnui[ies from any of the 
designated Annuity Saving Service Providers to provide the pension and/or post retiral 
1nedical benefits. 

xv) The adrnissibility of benefits under these schemes to the e1nployees againsr whon1 
disciplin::uy proceedings are pending at the tin1e of superannuation is to be regulated as 
per the Conduct, JJ-iscipline & A .. ppcal Rules of the CPSE. 

xvi) In cases of resignation (excluding resignation covered under 'technical formality c!asuc ') 
and compulsory retirement, removal, dismissal because of disciplinary proceedings, the 
annuity would be· based only nn men1her'<:; contributions, if any, and interest thereon. 



xvii) DPE 0.Ms. dated 08.07.2009 and 20.07.201 l relate to Llie creation of a Corpus for the 
CPSE employees who retired before 01.01.2007. There is. thus, no link between pension 
and post-superannuation medical benefit schemes and the corpus mentioned in O.Ms. 
dated 08.07.2009 and 20.07.2011. 

xviii) These schemes wi11 be under a "defined contribution scheme" and not under a '~defined 
benefit scheme". Subject to the contribution made by the CPSE within the prescribed 
ceiling, and based on affordability, the benefit to the individual executive \vould be 
detennined based on the accumulated an1ount. 

xix) There should be no provision of 'comlnutation'. since provision of pension in 2007 pay 
revision guidelines \.Vas ini:r1)duced so that employees have a social security and v;ould 
get a substantial monthly pension after superannuation. 

To 

All administri3tive i\!finistries/Depurtments of the Government oflndia. 

Copy to: 

1. TI1e Chief Executives of Central Public Sector Enterprises. 
2. Financial J\dvisers in the Administrative i\t1inistries. 
3. Department of Expenditure, E-ll Branch. North Block, New Delhi. 

~''"'-
(Samsul Haque} 
Under Secretary 

4. The Comptroller & Auditor General of lndia, 9 Defil1 Dayal Upadhayay Marg, 
New Delhi. 

5. NIC, DPE with the request to upload this OM on to the DPE website. 

4'1-



F. No. W-02/0017/2014-DPE-(WC)- 6tL- 1x/15 
Government of India 

Ministry of Heavy Industries & Public Enterprises 
Department of Public Enterprises 

Public Enterprises Bhawan 
Block No.14, CGO Complex, Lodi Road 

New Delhi, 24th June, 2015 

OFFICE MEMORANDUM 

Subject:- Clarifications regarding Introdudion of Pension Scheme and Post 
Superannuation Medical Benefits in CPSEs. 

The undersigned is directed to refer to this Department OM of even number dated 
21.05.2014 on the above subject and to state that para (xix) in the said OM may be read as 
under: 

"In case of Pension Scheme, ideally there should be no provision of 'commutation' since the 
provision of pension in 2007 pay revision guidelines was introduced so that employees have 
social security and get substantial monthly pension after superannuation". 

All other provisions of the said OM remain same. 

To 

All administrative Ministries/Departments of the Government of India. 

Copy to: 

1. The Chief Executives of Central Public Sector Enterprises. 
2. Financial Advisers in the Administrative Ministries. 
3. Department of Expenditure, E-Il Branch, North Block, New Delhi. 

g.pi{~ 

(Samsul Haque) 
Under Secretary 

4. The Comptroller & Auditor General ofTndia, 9 Dean Dayal Upadhayay Marg, 
New Delhi. 

5. NIC, DPE with the request to upload this OM on to the DPE website. 



RlM ~ ~ $ftr:Slil fMfA2::S 
STEEL AUTHORITY Of INDIA LIMITED 

Corporate Office - IS?AT BHAWAN, LOOHI ROAD, NEW DELHl-110003 

CIRCULAR 

Pers/ITB & Med./Pension/2019 
29th April, 2 019 

Subject - Introduction of SAJL Pension Scheme for employees of SAIL 

In line with the guidelines issued by Department of Public Enterprises (DPE), 
Government of India and with the approval of Ministry of Steel, SAIL Management is 
pleased to introduce SAJL Pension Scheme. 

2. SAJL Pension Scheme shall cover all executives (including Management 
Trainees) on rolls of the Company on or after i'' January, 2007 (including those 
appointed at the Board level) and non-executives (including trainees recruited for 
eventual employment) on rolls of the Company on or after 1" January, 2012. 

3. The Scheme is a 'Defined Contribution' Scheme and would be operated through 
'SAIL Pension Trust', constituted for the purpose. 

4. The approved SAJL Pension Scheme covering details like eligibility for availing 
benefits, employer/ employee contributions, mode of payment of benefits, nominations 
and other conditions, is annexed. 

5. Eligible ex-employees/ employees may logon to SAIL Website (www.sail.co.in) 
for more details. 

6. This issues with the approval of Competent Authority. 

Distribution 
1. Heads of Personnel, SAIL Plants/ units 
2. Executive Director, Chairman Secretariat 

c~ \ ,:) ~~·~~ ~~=-~-::-~~~ 
---u-~1\1'1 

(Pawan Kumar) 
DGM (Personnel) 

SAIL Corporate Office 
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SAIL PEclSION SCHEME 

SAIL PENSION SCHEJVIE 

1.0 OBJECTIVE: 

To provide social security and monetary benefit to the employee/ nominee of 
the employee in the form of annuities upon his/her superannuation/ death/ 
permanent disablement & incapacitation (including cases of permanent total 
disablement) leading to cessation of service. 

2.0 SCOPE AND EFFECTIVE DA TE: 

The Scheme will cover ali exen:tives (including Management trainees) on 
rolls of the Corripany on or after 01.0 ! .2007 (including those appointed at the 
Board level) and non-executives (including trainees recruited for eventual 
employment) on rolls of the Company on or after 01.01.2012. The employees 
on Contn.1ct .i\ppointn1enr or dep~tation frorr1 other organizations/ Central/ 
State Government, ~ha!l n(}t be covered. 

New entrants joining the Company after 0 l .O ! .2007, as executives (including 
those appointed at the Board level) and after 0l.O1.2012, as non-executives, 
shall also be covered under SAli, Pension Scheme from the date of their 
joining SAIL. 

3.0 ELIGIBILITY: 

3.1 All regular employees who have completed minimum 15 years of continuous 
service and superannuate from the Company will be eligible for the benefits 
under this Scheme. Cases of death I permanent disablement & incapacitation 
(including cases ot· permanent total disablement) leading to cessation of 
service, shall be eligible for Pensionary benefits irrespective of duration of 
service rendered_ 

4.0 CONTRJBUTIONS: 

4. I The contribution under the Scheme shal I be made to the SAIL Pension Fund to 
be managed by a Trust notified by the Management. 

4.2 

4 1 . .) 

The employer's contribution to the Scheme will be a percentage of Basic Pay 
plus DA. This percentage will be decided and notified by the Company from 
time to time, based on factors like affordability, capacity to pay and 
sustainability. The Company will pay it·s contributions in a staggered/deferred 
manner as per its financial and liquidity position. There shall not be any 
liability on account of interest. 

The Company's contribution towards Pension Fund, would be as under: 

o Upto Financial year 20H-15: 

Executives:@ 9% of Basic Pay+ DA from 01/01/2007 till 31/03/2015 
Non-executives:@6% of Basic Pay+ DA from 01/0l/20l2 till 31/03/20l5 
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- For the financial vear 2015-16 and onwards: 

The Company contribution towards Pension shall be based on the 
affordability, sustainability and capacity of the Company, measured as a 
percentage of Profit Before Tax (PBT) to average Net-worth of the Company 
as detailed hereunder: 

a. If the percentage of PBT to average Net-worth is 8% or above, the 
amount of Company's contribution towards Pension shall be limited 
to 9% of Basic Pay plus DA for Executives and 6% of the Basic Pay 
plus DA for Non-executives. 

b. If the percentage of PBT to average Net-worth is lower than 8%, the 
amount of Comp3ny's contribution tovvards Pension will be redutcd 
proportionately. However, a minimum Pension contribution is kept 
at the rate of 3'% of Basic Pay plus DA for Executives and 2% of the 
Basic Pay plus DA for Non-executives. 

In case of loss during a Financial Year, the floor percentage of 3% 
and 2% for Executives and Non-executives respectively, would be 
maintnined. 

For the above purpose, PBT will be considered before making provision for 
Company's contribution towards Pension. 

4.4 Voluntary Contribution by employee- The employee shall have the option to 
make voluntary contribution towards Pension. 

5.0 BENEFITS: 

5.1 An employee eligible under the Pension Scheme/ his or her nominee (as the 
case may be) will be entitled to the benefits under this Scheme. 

5.2 The benefits under the Scheme shall be payable only in the form of annuities 
on notional date of superannuation of the employee from the services of the 
company. However, rn cases of Death/Permanent Disablement & 
Incapacitation (including PTO) leading to cessation of service, the benents 
would accrue on separation of the employee from the services of the Company. 
There is no provision for 'commutation' of [ndividual Pension Corpus with the 
Trust, under this Scheme. The payment to the employee/nominee shall, 
however, staii from the date of purchase of annuity by employee/ nominee. 

5.3 For the purpose of purchasing annuities, Trust shall approve an annuity 
provider/ panel of annuity providers. Annuity would depend upon the 
accumulated corpus available in employee's account (both Employer and 
Employee contributions along with interest accrued from the date of deposit of 
the contributions in the Trust). Annuity shall be paid to the employee/nominee, 
as per the Annuity Plan opted by him/her from the various options offered by 
the Annuity provider. 
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SA The decision of the Trust shall be final and binding on the employee or his/ her 
nominee. 

6.0 FUND IYL.\NAGEMENT: 

The SAIL Pension Fund will be managed by the Trust constituted for the 
purpose of providing pension to the nlembers. 

The Trust shall manage the SAJL Pension Fund 'in-house' as per guidelines 
issued by the government or partly/ fully through PFRDA approved 
Professional Fund Manager or through an !RDA approved Life Insurance 
Company. 

7.0 CONDITIONS: 

7.1 Services rendered in the Government prior to joining SAIL will not be counted 
for the purpose of compuration of totnl service for availing the benefits under 
this Scheme. 

7.2 For the purpose of SAIL Pension Scheme, membership of an employee being 
deputed by SAIL to other CPSE shall be deemed to be continuous and 
uninterrupted for such period of deputation, provided such employee joins 
back SAIL and superannuates from SAIL. Employer's contribution towards 
pension corpus, in such cases shall be 1nade by the borrovving organization. 
Employer's and employee's contriburions in such cases shall continue to be 
paid directly to the Trust. 

In the event of not receiving the payment as above, for the deputation period, 
such period wil I not be considered for calculating the pension corpus for such 
individuals. However, such period shall be reckoned for calculation of service 
period for ascertaining eligibility under the Pension Scheme. 

7.J Jn the event of any employee resigning from SAIL and joining another CPSE 
having broadly siinilar schen1e or vice-versa, the entire amount of his 
accumulated corpus can be transferred to such CPSE/ SAJL. However, the said 
amount shall be transferred to the newly joined CPSE only on completion of 
stipulated 15 years of continuous service (the service rendered in the Company 
plus the service rendered in the newly joined CPSE). In such cases, the 
employee shall request the trusi in writing along with proof of continuation of 
his service in CPSE for 15 years. 

However, employees who resign from SAIL to join another CPSE, not having 
a similar scheme, or any organization not being a CPSE (irrespective of 
\Nhether such scheme exists in that organization), or not joining any co1npany, 
shall not be allowed the benefit of employers contribution, under the Scheme. 
Refund of employee's contribution along with interest shall be subject to 
applicable Income Tax Rules. 

7.4 In the event that a broadly similar pension scheme is introduced in the newly 
joined CPSE after the employee joins the said CPSE, subject to provisions of 
clause 7.3 above, the accumulated corpus may be lransterred by the Company 
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to the newly joined CPSE, provided the effective date of introduction of the 
scheme is prior to the employee's release from the Company. 

7.5 In the event of an employee joining another CPSE not having a similar Pension 
Scheme and maintaining lien over employment with SAIL, the employer's and 
employee's contribution for the lien period shall not be payable to the new 
Company or the employee lmmediately and his accumulated corpus shall be 
retained with the Trust. Service rendered by the employee during the lien 
period shall be counted for calculating the stipulated minimum 15 years of 
continuous service period. Further, 

a. In case the employee and the borrowing CPSE desire, they will be 
allowed to continue making their respective contribution to the trust and 
the employee shall be eligible for pension benefits calculated on the 
accumulated corpus, provided the employee superannuates from the 
CPSE on fulfilment of stipulated period ot' service. However, if such an 
employee resigns from the said CPSE before superannuation and either 
joins an organization other than a CPSE or does not join anywhere, only 
the employee contribution with interest will be ref\mded to the employee. 
In such situation, the CPSE's contribution will be refunded back to the 
said CPSE with accrued interest. 

b. In the event such employee rejoins SAIL, the Company's and employee's 
contribution to the Trust shall resume from the date, the employee re-
joins SAIL. 

c. Employee separating on account of Superannuation/ Death/ Permanent 
Disablement & Incapacitation (including PTD), during the lien period 
will be entitled for benefits from the accumulated corpus under the 
Scheme. 

7.6 Board level executives will be eligible for benefits under this Scheme provided 
their total period of service rendered in continuity in CPSE(s) including the 
period al Board level in SAIL, is not less than 15 years at the time of 
superannuation. In cases 1,vhere the Board Level executive joins and 
superannuates from another CPSE having broadly similar scheme or vice-
versa, the entire amount of accumulated corpus can be transferred to such 
CPSE/ SAIL, subject to provisions of clause 7.3 above. 

Further, Board level executives, .who have not attained the age of 
superannuation and also have not been granted extension by the Government, 
shall be treated at par with other employees of the Company after the period of 
their contractual employment as a Board member, is completed. Accordingly 
they shall be eligible for pension benefits, like all other employees of the 
Organization, as per tenns and conditions of the Pension Scheme. 

7.7 In cases of compulsory retirement, removal or dismissal because of 
disciplinary proceedings, the annuity would be based only on member's 
contributions, if any. and interest thereon. 

7.8 The admissibility of benefits under this scheme to the employees against 
whom disciplinary proceedings are pending at the time of superannuation, is to 
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be regulated as per the Conduct, Discipline & Appeal Rules of SAIL or any 
other Service Rules governing the terms of employment of the SAIL 
employee. 

7.9 Admissibility of cases of VRSI VSS for Pension benefits will depend on the 
condition/ coverage under the respective YR Scheme. 

8.0 MODALITIES: 

8.1 SAIL Pension Scheme is a 'defined contl'ibution' scheme. 

8.2 The Scheme would be operated by the Trust. The Trust shall act lor and on 
behalf of the employees of the Company in any manner relating to the Scheme. 

8.3 The Trust/Compnny will maintain a separate account for all eligible 
employees, where the Employer/ Employee contributions, with interest will get 
accumulated. 

8.4 All voluntary contributions by the employee under the Scheme shall be made 
by way of deduction from the salnry of the employee as per his 
authorisation/request. 

8.5 SAII__. Pension Schen1e i~ 1H:i11-:;tJrLHory in noture and Con1pany)s contributions 
under the Scheme are depcndcn1 upon aff,Jrdability, sustainability and capacity 
of the Company to pay. C\inir',butions bv SAIL for this Scheme are therefore 
not guaranteed and can vary or even be refused on the grounds cited above. 

8.6 Jn the light of the current financial and liquidity position of the Company, 
payment of Employer's contribution i11cluding arrears, towards SAIL Pension 
Scheme, would be made in a staggered/deferred manner based on availability 
of resources in due course of time. There shall not be any liability on account 
of interest. 

8. 7 The Scheme shall be subject to applicable provisions of Income Tax Act. 

8.8 S;\ll. Pe11sion Scheme shali be arncndeu on the basis of guidelines/ 
cl:..i.r\!il.'.ntions issued by [)PE fro111 tin1.; to time, with respect to Pension 
scheine:J appllcab!c to ~111p!oyees of CPS Es. 

9.0 NO'Ylli'iATIONS: 

9.1 An employee separated on account of superannuation/ permanent disablement 
& incapacitation (including PTO) may draw the benefits under the Scheme 
notwithstanding any nomination made by him. 

9.2 Each eligible employee will be required to make his/her nominations for 
receiving the benefits under the Scheme in case of his/her death. All 
nominations under the Pension Scheme shall be as per the provisions of 
Provident Fund & Miscellaneous Provisions Act, 1952 (amended from time to 
time). 
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9.3 Norninarion once rnade \Vi!! continue until the employee requests a change in 
nomination. 1-\n eligible employee may, ,at anytiine, vvithout the consent of the 
nominee, ifany1 revoke or change the nominee by tiling a vvrltten, notice of the 
change to the Trustees. 

9.4 If a no1ninee is either a tninor or is unable to give a legal receipt/discharge to 
the Trustees, the Member employee at the time of nomination, shall appoint a 
guardian vvho is capable of giving a legal receipt/discharge to the ·rrust. 

9.5 In the event of death of a member en1ployee, wherein rnore than one 
beneficiaries were nominated and the Member employee had failed to specify 
their respective shares, the benefits of the Pension Scheme shall be shared 
equally amongst the beneficiaries. If a!\y designated Beneficiary dies, the share 
of such Beneficiary shall tcm1inate and his share shall be payable equally to 
the remaining Beneficiaries. 

9.6 In the absence of nomination under the Scheme, the nomination(s) 
made by the employee under Provident Fund/Gratuity (nomination under PF 
to prevail in case two separate nominations are given in PF & Gratuity) \VOuld 
be treated as the nomination under this Scheme. 

9. 7 Nominee of the deceased member employee will be required to nominate the 
person who 'Nill receive the benefits under the Pension Scheme in the event of 
his/her death, 

10.0 REVIEW: 

Chairman, SA!l reserves the right to amend, review or discontinue the scheme 
as per Government/ DPE guidelines at any time. Chairman, SAIL may also 
further approve the working modalities for SAIL Pension Scheme, as and 
when required. 

xxxxxxxx 
c----==- '-._j·--) 
'\.~~-
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SAIL Mediclaim Scheme (2021-22) 

1.0 OBJECTIVE OF THE SCHEME: 
To extend i\l[edical Benefits to ex-employees of SAIL and their spouses 

2.0 PERSONS COVERED: 
a. Retired employees of SAIL and their spouses 
b. The employees who have taken \/oluntary Retirement (YR) and their spouses 
c. The employees who cease to be in employment on account of permanent total disablen1ent and their spouses 
d. The spouse of an employee vvho dies in service 
e. Employees who resign from the Coinpany at the age of 57 or above and their spouses 

i\'{embers:.This schen1e is optional and thoSe E.x-employees and their spouses vvho opt for this scheme, are reterred to 
as "!'vi embers". For the purpose of this N[edic!ai1n Sche1ne, the ex-employee and bis/her spous"e, are to be treated as 
two distinct me1nbers. 

Apart frotn Fresh Enrolments (einp!oyees 1'etiring & their spouses) during the Policy period (2021-22), only the 
persons \iVho were members ofSAJL lvlediclaim Scheme during the immediately preceding policy period, are e!igib!e 
to rene\.v membership under the Schen1e for the concerned period. 

3.0 VALIDITY OF THE SCHEME: SAIL Mediclaim Scheme (2021-22) shall be valid for a period of one year. The 
Contract shall take effect fro1n ! Ith July, 2021 (0000 Hrs !ST) and Pre1nium Offer shall remain valid up to I0 1h July, 
2022 (2400 Hrs !ST). SAIL, however, reserves the right to extend the Contract for a further period of 3-months· froin 
11th July, 2022 to 101h October, 2022, on the same Terms and Conditions (including re-instatenlent of full benefits) & 
applicable (pro-rata) premium. 

4.11 POLICY COVERAGE: 

4.1 The policy covers the following; 

(i) IPD (I-lospitalizntion) Benefits: Rs. 4.0 lakh per member per policy period with clubbing (floater) facility under 
hospitalization with his/her spouse which means that hospitalization benefit of Rs. 4.0 lakhs per member can be 
clubbed between the lvlediclaim 1nen1bers & their spouses (maximum clubbed limit Rs. 8.0 lakhs per policy 
period). The benefit \.Yould be in the .fonn of reimbursement of hospitalization or cashless treatment within.the 
prescribed limits under the policy for illness/diseases contracted/injury sustained by the member. 

(ii) OPD Benefits: Benefits under the policy for illness/diseases contracted/injury sustained by the member 
Rs.4,000/- per member, for n1embers below 70 years of age as on the date of beginning of Policy period. 
Rs.8,000/- per member, for members of age 70 years and above as on the date of beginning of Policy 
period. 

Note: Unlike fPD facility, the OPD facility cannot be clubbed betvveen the member and his/her spouse. 

(iii) In the event of any claim becoming admissible under the policy, the Insurance Company \iVill pay to the member 
(Reimbursement)/Hospital (For Cashless Treatn1ent), the amount of such expenses as reasonably and necessarily 
incurred anyvvhere in India. · . 

(iv) 1·he retiring employees including their spouses who opt for 1Y1edic!aim membership will be assigned unique 
Identification numbers by the respective Plants/Units of SAIL. These unique Identification numbers are called 
tvlediclaim Index Numbers (WflN). The sys1e1n will continue to facilitate the smooth functioning of the scheme. 
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5.0 DEFINITIONS: 

a. Hospitnl/Nursing Home means any institution in India established for Indoor care and treat1nent of sickness 
and injuries and which has been registered either as a Hospital or Nursing Hon1e with the local authorities and 
is under the Supervision of a registered and qualified Wledical Practitioner. 

b. For the purpose ofOPD treatment, "Hospital" sha!! mean: 
J. A Gove1111nent Hospital, 

11. Dispensaries/Clinics run by local Governn1ent Anthorit!es/l'v!unicipalities, 
111. SAJL approved Hospitals/Nursing Hon1es 
iv. Hospitals/Nursing Homes on the cashless panel of the Jnsurer/TPA prevailing during the insurance 

period. 
v. Branches/Franchisees of major renowned. chains of Hospitals/Diagnostic centres namely ,<\polio, lvlax. 

Fortis, Sankara Nethralaya, Centre fer Sight, etc. 
vi. I spat Cooperarive Super Specialty Hospira!, Sonarpur, Kolkata. 

v11. Hospitals/Nursing hon1es approved under CGHS or those accredited by Ni"-BH 

Note: The tenn "Hospital" shall not include an establishment Yvhich is a place of rest a place for the aged, a 
rehabilitation centre for drug addicts or alcoholic. a hotel or a sin1ilar place. 

c. HOSPITA .. LIZA TION (IPD): Hospitalization facility can be availed from any Hospital or Registered 
Nursing Home in India. However, the l'vledic!aim men1ber can avail Cashless Facility under Hospitalization, 
only in Hospitals, having 50 beds or above. which are empanelled by the [nsurance Company for the purpose, 
including SAIL Hospitals. 

However, this minimum Bed criteria of 50 Beds, shall not apply to SAIL Hospitals at its iV[ines and Single 
specialty Eye Care f-lospitals, for empanelment of Hospitals for Cashless treatment for eye diseases, by the 
Insurance Coinpany. 

d. OPD TREA l"lYIENT: OPD !V!eans treat1nent taken as an out-patient in any Hospital!Nursing 
Home/Diagnostic Centre as mentioned at Para 5b above. The Charges incurred for treatment taken from 
Registered l'vledical Practitioners or other than Hospitals/Nursing Hon1es/Diagnostic Centres as mentioned at 
Para Sb above, will not be reimbursed. The lvfedicine should be prescribed by the treating doctors on the letter 
heads of the hospitals covered under Para Sb above. The OPD Clain1 amount will not be reimbursed, if the 
treatment is taken from a medical practitioner privately even if he/she is attached to any of the approved 
hospitals for OPD treatment 

e. Claim Settlement -The insurer has to ensure that the claims under SAIL tvlediclaim Scheme are settled and 
the recomn1ended amount shall be paid within 15 days of subn1ission of all claim document$ by the 
members/their representatives. 

f. lVIEDICAL PRA .. CTITIONER: LV!eans a person Yvho holds a degree/diploina of a recognized institution and 
is registered by iVfedica! Council of respective State of India. The term iV[edical Practitioner would include 
Physician, Specialist and Surgeon. 

g. QUALIFIED NURSE: J\.'leans a person \Vho holds a certificate of a recognized Nursing Council and who is 
employed on recommendations of the attending i'vtedical Practitioners. 

6.0 HOSPITALISATION B[NEFIT: 

6. l Reimbursement; Reimbursement of actual charges upto Rs. 4,00,000/- (Rupees Four Lakhs only) per member per 
policy period (with clubbing facility bet\.veen ex-~1np!oyee & spouse) is permissible. Clain1 under hospitalization 
benefit shall be admissible only Yvhen the patient is ad1nitted in a hospital for a minimun1 period of 24 hours. 
1-Iowever, when treatmenUsurgeries such as Dialysis, Cheinotherapy, Radiotherapy, Opthalinic Surgeries 
(Cataract/Glaucoma Surgeries etc.), Lithotripsy. Laproscopic surgeries, l'vlicrosurgery etc., is taken in the 
Hospital/Nursing Haine and the insured is discharged on the same day, the treatment will be considered to be taken 
under Hospitalisation Benefit. Indicative list of such approved Day Care procedures is also attached. 

.! of 9 
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f-fospitalization expenses for .A.yurvedic/f-Iomeopathic/Unani Treannent are admissible only when the treatment is 
taken in a Govern1nent Hospital/!Vledical College Hospital. 

6.2 Pre-hospitalization: Relevant medical expenses incurred during the policy period, up to 30 days prior to the 
hospitalization specifically for that particular disease/illness, for vvhich hospitalization has taken place, shall be 
considered as pa1i of claim under hospitalization. However, during pre-hospitalization period, medicines prescribed 
under regular OPD treatment for diseases/illness not related to the said hospitalization, shall not be rein1bursable 
under hospitalization claims. 

6.3 Post-hospitalization: Relevant medical expenses incu1Ted during the policy period, up to 60 days after the 
hospitalization, specifically for that particular disease/illness for which hospitalization had taken place, shall be 
considered as part of claim under hospitalization. However, during post-hospitalization period, medicines prescribed 
under regular OPD -treatment tOr diseases/ illness not related to the said hospitalization, shall not be reimbursable 
under hospitalization c!ain1s. In case 1-lospitalization treatment is availed from a SAIL Hospital, post hospitalization 
treatment facility can only be availed from SAJL Hospitals or a Network Hospital/l-fospitals empanelled by the 
Insurance Company and the TP,<\. 

6.4 Cashless: Insurance Co1npany/TP1-\ shall offer Cashless Service to the Insured, vvhere treat:tnent can be obtained 
vvithout pay1nent, subject to the terms and conditions of the policy, from e1npaneHed hospitals. Insurance Company/ 
TP,<\ to settle the hospital bills directly on behalf of Insured member. 

7.0 OPO BENEFIT: 

7.1 Under no circumstances, the clubbing (Floater basis) of individual OPD limits of Rs. 4000/- or Rs. 8000/- (as the 
case may be) per head per policy period, will be permitted. 

7 .2 The members are not required to pay any expenses ibr OPD treatment availed in SAIL Plant Hospitals/Dispensaries. 
7.3 Dental Treatment can also be availed of within the existing limit prescribed under OPD treatment. Cost of dentures 

vvill not be rei1nbursed. 
7.4 Ophthalmic consultations for refractory e1Tor will be covered under OPD Benefits only. 
7 .5 Cost of spectacles/contact lenses shall not be reimbursed under the SAIL lvledic!alm Scheme 
7.6 OPD C!ain1s to be submitted by the lvlediclaim member to the insurance Con1pany/TPA at any time but necessarily 

vvhen the expenses exceed Rs. 2000 per person per policy period or \Vithin 90 days fi·om the date of completion of the 
treatment, whichever is earlier. 

7.7 [n case of treatment of ear, cost of hearing aid is not reiinbursable under the SAIL lvledic!aim Scheme. 

8.0 MANDATORY CLAIM INTIMATION/ SUBMISSION: 

8.1 Claim Intimation for Hospitalization treatment on Cashless/Reimbursement basis: 
i) The Niediclaim member shall be required to inform/intimate in writing the insurance Agency/TPA at least 43 

hours prior to any elective/planned Hospitalization/ Admission. 
ii) In case of Emergency Admission/Hospitalization, the Insurance Company/TPA, is to be informed by the 

i\!Iediclaim me1nber, in vvriting vvithin 24 hrs of such hospitalization. 
iii) The Claitn Intimation by the ['v[ediclaim member is mandatory for both Cashless & Rein1burse1nent claims. 
iv) Claim Intimation can be sent via Letter/Email/Online (:V[edic!aim Webpage)!Fax/Personally delivered at TPA. 

offices. 

The nbove modalities must be adhered so that the claims are not rejected 

8.2 Claim Submission for Hospitalization treatment on Cashless/Reimbursement basis 
i) The reimbursement claims with respect to !PD/Hospitalization to be submitted to the TPA within 30 

days from the Date of Discharge from the Hospital. 
ii) The reimbursement claims pe1iaining to Post Hospitalization (lPD treatment), are to be submitted to 

the TPA within 30 days after the completion of pennissible post Hospitalization treatment period of 60 
days. 
The above must be adhered so that the claims are not rejected 



From this year (.July 2021) onwards, all the SAIL Hospitals shall not lodge any claims with Insurance 
Insurance Company/TPA for the OPD and IPD treatment extended to Mediclaim members under the SAIL 
Mediclairn Scheme. 

9.0 Cappings in l\tlediclnim Scheme: 

9.1 Cappings in the area of room rent charges, associated procedure charges, investigation charges, the Implants/Stents 
used under various procedures like cataract surgery, coronary angioplasty. joint related disorder requiring knee/hip 
joint replacement excluding the associated procedure charges under the Scheine will be as given belo\v: 

a) iVlaximum entitle1nent of roon1 to be restricted to: 
For Nfetro Cities (Hyderabad, NCR, Bangalore, i'v[umbai, Chennai, Kolkata) - (Ceiling of l.5'!1o i.e. Rs. 
6000/-) of the sun1 insured per member or a single AC non-deluxe roo1n per day, whichever is [ovver, 
For non-metro cities vvhich are State capitals - (Ceiling of 1.25 (Yo i.e. Rs. 5000/-) of the sum insured per 
member or a single AC non-deluxe roorn per day, vvhichever is lo,Ner, 
For rest of the country - {Ceiling of ! .Q0,1i i.e. Rs. 4000/-) of the sun1 insured per inember or a single 
AC non-deluxe roon1 per day, whichever is lower; 
There shall be no ceiling for ICU and !CCU. 

ln case a member goes for a higher category room, the consultation charges/investigation charges/procedural 
charges/surgical Charges/package rates etc. shall be limited to actuals or as per their corresponding rates for 
single AC non-deluxe room of the concerned hospital, whichever is lower. 

b) Ceiling rates for different types of Intra-Ocular Lens (IOL) [111p!ants to be as per actuals or Rs 10,000/-
whichever is lo'vver and shall be reimbursable in addition to the package rates for cataract surgery procedure. ft 
should be mandatory for the operating surgeon of all hospitals to attach the empty IOL sticker, bearing the 
signature and stainp of the operating surgeon on it in support of the type of IOL used along vvith its batch 
nu1nber. In case the same is not tOtlowed, the claim with regards to IOL irnplant n1ay be rejected. ln the case of 
Hospitals where IOL implant is part of the package rates for Cataract Surgery Procedure, the total package cost 
may be reimbursed subject to the !iinit of Rs. 25,000/- per eye. 

c) The Prices of coronary stents as fixed by National Pharmaceutical Pricing _Authority (NPPA), Government of 
India, from tiine to time shall be applicable. However, the follo'vving overall ceilings shall prevail: 

S. No. Name of Drug Eluting Stent I Ceiling Rate . 

Bare i\'letal Stent 
I. Cypher Stent Rs. 95000 + GST 
2. Taxus Stent Rs. 67300 + GST 
3. Element Stent Rs. 95000 + GST 
4. Endeavor Rs. 85000 + GST 
5. Xience V EECSS Rs. 95000 + GST 
6. Yukon choice Rs. 55000 + GST 
7. Pro nova Rs. 50000 + GST 
8. Supralin1us I Rs. 55000 + GST 
9. Bare J'.i[etal Stent Rs. 45000 (all inclusive) 

Ceiling rates for Coronary Stents other than the Stents mentioned above, sha!l be as per actuals or Rs. 
95,000/- plus OST, whichever is !ovver. 

d) "'maximum of three Coronary Stents shall be permitted on the advice of the specialist, of which not n1ore than 
two shall be Drug Eluting Stents (DES). 

It is essential for the hospital to quote the batch number vvhen a Coronary Stent of any type (ordinary 
me.ta!/Drug Eluting Stent) is implanted in the case of a beneficiary. [n addition to this, the outer pouch of the 
Stent packet along 'vvith the sticker on it on vvhich the details of the stent are printed shal! also be enclosed 'vvith 
the Hospital bill for claiming reimbursement. [n case the hospital has not given the batch number and/or outer 
pouch of the stcnts in a particular case, the claim of the implant may be rejected by the [nsurance Co1npany. 
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INDICATIVE LIST OF DAY CARE PROCEDURES 

Suturing - CL W -under LA or GA 
Surgical debridement of wound 
Therapeutic Ascitic Tapping 
Therapeutic Pleura! Tapping 
Therapeutic Joint Aspiration 
Aspiration of an internal abscess under ultrasound guidance 
Aspiration of hematon1a 
Incision and Drainage 
Endoscopic Foreign Body Ren1ova! - Trachea/- pharynx-larynx/ bronchus 
Endoscopic Foreign Body Removal -Oesophagus/stomach /rectum. 
True cut Biopsy - breasU- liver/- kidney-Lymph Node/-P\eura/-lung/-!Vfuscle biopsy/-Nerve biopsy/-Synovial 
biopsy/-Bone/ trephine biopsyJ pericardia] biopsy 
Endoscopic ligation/banding 
Sclerotherapy 
Dilatation of digestive tract strictures 
Endoscopic ultrJ.sonography and biopsy 
Nissen fundop!ication for I-iiatus Hernia /Gastro esophageal reflux disease 
Endoscopic placen1ent/remova! of stents · 
Endoscopic Gastrostomy 
Replacement of Gastrostomy tube 
Endoscopic polypectomy 
Endoscopic decompression of colon 
Therapeutic ERCP 
Brochoscopic treatment of bleeding lesion 
Brochoscopic treatment of fistula /stenting 
Bronchoa!veo!ar lavage & biopsy 
Tonsillectomy 1,vithout Adenoidectomy 
Tonsillectomy 1,vith Adenoidectomy 
Excision and destruction of lingua! tonsil 
Foreign body removal from nose 
lVlyringotomy 
1Vfyringotomy with Grommet insertion 
Myringoplasty /Tympanoplasty 
Antral 1..vash under L;\ 
Quinsy drainage 
Direct Laryngoscopy with or without biopsy 
Reduction of nasal fracture 
!Vlastoidectoiny 
Ren1oval of tympanic drain 
Reconstruction of middle ear 
fncision of mastoid process & middle ear 
Excision of nose granulotna 
Blood transfusion tOr recipient 
Therapeutic Phlebotomy 
Haetnodialysis/Peritoneal Dialysis 
Chemotherapy (including Oral Chemotherapy) 
Radiotherapy 
Coronary Angioplasty (PTCA) 
Pericardiocentesis 
Insertion of filter in inferior vena cava 
Insertion of gel tOan1 in a1iery or vein 
Carotid angioplasty 
Renal angioplasty 
Tun1or embolisation 
TIPS procedure for portal hypertension 
Endoscopic Drainage of Pseudo-pancreatic cyst 

','[ 



56. Lithotripsy 
5 7. PCNS (Percutaneous nephrostomy) 
53. PC"NL (percutaneous nephrolithotomy) 
59. Suprapubic cytostomy 
60. Tran urethral resection ofb!adder tu1nor 
61. Hydrocele surgery 
62. Epididymecton1y 
63. Orchidectomy 
64. Hen1iorrhaphy 
65. He111ioplasty 
66. Incision and excision of tissue in the perianal region 
67. Surgical treatment of anal fistula 
68. Surgical treatment of hemorrhoids 
69. Sphincterototny/Fissurectomy 
70. Laparoscopic appendicecton1y 
71. Laparoscopic cholecystectomy 
7?.. TlfRP (Resection prostate) 
73. Varicose vein stripping or ligation 
7 4. Excision of dupuytren's contracture 
75. Carpal tunnel decompression 
76. Excision of granuloma 
77. ,<\rthroscopic therapy 
73. Surgery for ligament tear 
79. Surgery for meniscus tear 
30. Surgery for hemoarthrosis/pyoarthrosis 
31. Removal of fracture pins/nails 
82. Removal of nietal wire 
83. Incision of bone, septic and aseptic 
34. Closed reduction on fracture, luxation or epiphyseo!ysis \Vith osetosynthesis 
85. Suture and other operations on tendons and tendon sheath 
86. Reduction of dislocation under GA 
87. Cataract surgery 
88. Excision of lachrymal cyst 
89. Excision of pterigiu1n 
90. Glaucoma Surgery 
91. Surgery for retinal detachment 
92. Chalazion removal (Eye) 
93. Incision of lachrymal glands 
94. Incision of diseased eye lids 
95. Excision of eye !id granulon1a 
96. Operation on canthus & epicanthus 
97. Con·ective surgery for entropion & ectropion 
98. Con·ective surgery for blepharoptosis 
99. Foreign body removal fro1n conjunctiva 
I 00. Foreign body removal fro1n cornea 
101. Incision of con1ea 
I 02. Foreign body ren1oval fron1 lens of the eye 
103. Foreign body retnoval from posterior cha1nber of eye 
104. Foreign body removal !Tom orbit and eye ball 
105. Excision of breast lump /Fibro adenon1a 
106. Operations on the nipple 
107. [ncision/Drainage of breast abscess 
l 08. Incision of pilonida! sinus 
109. Local excision of diseased tissue of skin and subcutaneous tissue 
l 10. Simple restoration of surface continuity of the skin and subcutaneous tissue 
l 11. Free skin transportation, donor site 
112. Free skin transportation recipient site 
l 13. Revision of skin plasty 
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tR1 SAii. 

e) Ceiling rates for ditTerent types of Knee and Hip implants shall be as per the actual rates or the rates as 
nlentioned belovv, whichever is lower: 

i) Maximum ceiling for Knee implant to be Rs 75000/- (including cost ofBone cement) 
ii) tvfaximum ceiling for Hip in1plant to be Rs 75000/- (including cost of Bone cement) 

fJ In addition to the aforementioned cJppings on I1nptants/Stents, the tOllovving cappings on procedures/ 
packages, as given be!o'vv, shall also be applicable: 

S. No. Disease/ Treatinent Cannings 
I. I Hernia r~pair including Hernia lv1esh I Rs. 40,000 
2. Cholecystectoiny I Rs. 45,000 I 
' Haemorroidectomy I Rs. 25,000 

I 
J. 

4. A.ppendicetomy - Rs. 35,000 
s. f-lysterectotny I Rs. c!S,000 
6. Coronary Angiogra1n/ A.ngiography I Rs. 16.000 I 
7. jTonsillecton1y Rs. 15,000 

8. 
Cataract on one eye (excluding cost of IOL)/Package r::ite Rs. 15,000/ 
fOr Cataract on one eye inc!uding IOL Rs. 25,000 

9. Knee Implantation-unilateral (excluding cost of in1planr) I Rs.1,00,000 

10. Treatment for age related J'v[acular degeneration 'Ni th Rs.1,00,000 Iniection A vastin/Lucentis/l'v[acugen 

The above cappings/ ceilings are applicable on 'per Hospitalization' basis and shall be applicable only for 
cases where there are no comp!ications/tnultiple diseases. JV[oreover, Pre-Hospitalization & Post-
Hospitalization claims pertaining to the above treatn1ents shall not come under the purvie'vv of the 
aforementioned cappings. 

g) The Nledica! Devices (Amendment) Rules, 20'20, as notified by lv!inistry of Health & Fa1nily VVelfare vide 
Gazette Notification vide GSR 102E dated 11.2.2020, along with amend1nents issued from time to time, with 
referenc·e to implant have to be scrupulously followed. 

IO.I) IMPORTANT EXCLUSIONS: Under the SAIL Mediclaim Scheme, the Insurance Company shall not be liable to 
make any payment in respect of any expenses whatsoever incun·ed by the insured person in connection with the 
following: 

i) Any Disease/complication caused due to alcohol intake. 
ii) Any disease/injury caused by War/Nuclear Weapons/Radiations/Breach of Criminal law. 
iii) Circumcision, cosmetic or Plastic Surgery unless necessitated by an accident or as a part of any disease/illness. 
iv) Cost of dentures, hearing aid, spectacles, cost of glasses/contact lenses etc. 
v) Convalescence, general debility, "Run-down" condition or rest cure, congenital diseases or defects, sterility, 

venereal diseases, intentional self injury and use of intoxicating drugs, except AiVLRD. 
vi) The Hospitalization charges in which Radiological/Laboratory investigations/other diagnostic studies have 

been cmTied out which are not consistent with or incidental to the diagnosis of treatment of positive existence 
or presence of any ailment, sickness or injury for which confinement at any Hospital/ Nursing Ho1ne, has 
taken place. 

vii) Expenses on vitamins and tonics unless forming pa1i of treatment for injury or disease as certified by the 
attending physician. 

viii) Voluntary medical termination of pregnancy during first 12 weeks of conception. 
ix) Naturopathy Treatment. 
x) External and/or durable ivledical!Non-lvfedica! equipment of any kind used for diagnosis and/or treatn1ent 

including CPA.P, CAPO, Infusion pun1p etc. Ambulatory devices, i.e. vva!ker, crutches, belts, collars, caps, 
splints, slings, braces, stockings etc., of any kind. Diabetic foot wear, Glucometer/Thermometer and sin1i!ar 
related items etc., and also any medical equipment vvhich subsequently used at home etc. 



xi) 

xii) 
xiii) 
xiv) 
xv) 

xvi) 
xvii) 
xviii) 
xix) 

tR1 SAIL 

A.ny kind of service charges, attendant food charges, surcharges, admission fees/ registration charges & Non-
i'viedica! expenses levied by the Hospital. 
Cytotron Therapy & Ozone Therapy 
Preventive Health Check-ups from OPD as \Veil ::is lPD benefit 
Enhanced External Counter Pulsation Therapy ( EECP) 
Robotic Surgery/Robotically assisted surgery (other than critical surgeries of Cancer/l'feurologica! Procedures 
vvhere precision is required) 
A_ny unproven therapy 
Ayurvedic treatment if it is not an active line of treatn1enr. 
Rejuvenation therapy/i'vlassage/Panchkarn1 a 
Stem cell Transplantation except Haemopoetic Stem Ce!! Transplant/Bone lvlaiTO\V Transplant 

11.0 i\'lisuse of Scheme: Stringent action to be taken ag:iinst individuals found to be misusing the system/guilty of any 
fraudulent activity, viz. debarring member froin !vledic!8.i1n _n1einbership, blacklisting hOspitals, initiating suitable 
legal action etc., as deemed fit by SAIL lvlanngen1enL 

12.0 Premium Sharing Ratio (SAIL:!Ylember): 
1. For 1nembers be[O\V 70 yrs of age: 70:30 

11. For men1bers bet\veen 70-79 yrs of age: :3S: 15 
n1. For tnember aged 80 yrs and above: - Con1pany shall bear the \Vhole premiun1. Ho1,.vever, t'vlembers under this 

category, sha!l be required to pay a token an1ount of Rs. l 00/- per n1en1ber as enrolment charges. 

lvlember's share in the premium sha!I be co!!ecred on an annual basis. Employees desirous of enrolinent under the 
scheme on superannuation during the year shall be required to pay a fixed percentage of the total premium {30°/o of 
annual premiu1n applicable for men1bers below 70 years of age) which shall be reduced proportionately based on.the 
number of days they are covered during that year. 

13.0 Fresh Enrolments: Though, a retiring employee can deposit the pre1nium contribution \.Vithin one month frotn the 
daie of his/her retirement, the member would get coverage prospectively, from the date of payment of premium 
contribution. 

14.0 Super Top-up Facility: Facility of super Top Up \Viii be there tOr willing ex-employees on payment of full premium 
on the existing Terms & Conditions of enrol!nent in SAIL 1'v[ediclaim Scheine. The successful bidder \Vil! be asked to 
provide rates for extending such super Top-up Policy cover for separate coverage (Slab-Wise). The cost of such super 
Top-up facility will have to be borne by the respective member/spouse in case he/she wishes to opt for such a facility 



114. Destruction of the diseases tissue of the skin and subcutaneous tissue 
1 l5. Incision, excision, destruction of the diseased tissue of the tongue 
116. G!ossecto1ny 
1 17. Reconstruction of the tongue 
[ 18. Incision and lancing of the salivary gland and a salivary duct 
l 19. Resection ofa salivary duci: 
! 20. Reconstruction of a salivary gland and a salivary duct 
l 2 l. Exte111al incision and drainage in the region of the n1outh, jaw and face 
122. Incision of hard and soft palate 
123. Excision and destruction of the diseased hard and soft palate 
124. Incision, excision and destruction in the n1outh 
125. Surgery to the floor of niouth 
116. Palatoplasty 
I 27. Transora! incision and drainage of pharyngeal abscess_ 
128. Dilatation and curettage 
129. IV!yo1necton1ies 
l 30. Si1nple Oophorecton1ies 
I JI. Coronary Angiography 
132. Dental Surgery (fO!Jo1,.ving Accident) 
13 3. f--Iysterectomy 
l 34. Laproscopic Therapeutic Surgeries 

"HR SAIL 

Any other surgeries/procedures agreed 10 by SAIL, Insurance Co1npany and TP,~. requiring less than 2../ hours 
hospitali::ation will also be considered under Hospita/i::,ation. 
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