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(c) (I) Items Nos I to 4: Have al- 
ready been taken tip for 

construcl~on. 

lterns Nos. 5 & 6: Survey 
has been raken up in 1990- 
91. 

lterns Nos. 7 & 8: P~ojects 
weresurveyed and not found 
financially viable. These 
carinot be considel ed at 
present due to constralnt of 
resoasces 

Items Nos 9 to 12: No sur- 
vey has been carned out for 
these Imes. However these 
cannot be considered at 
present due to consIrain1 of 
resodrces. 

Number of Executives in NHPC 

2788. SHRI UDDHAB BARMAN. Will 
the Minister 01 POWER.AND NON-CON- 
VENTIONAL ENERG'; SOURCES be 
pleased to state: 

(a) the number of the e~ecut lve~ from 
Engineel to Generctl Manager In t'lp Na- 
t~onal Hydro-electrlc Pomer Corporat~on 
L~m~ted 

(b) the number and percentageof Sched- 
uled Castes/Scheduled Trlbes executwes in 
each category: 

(c) whetherthegu~del~nes w11h regard to 
the recruitment of Scheduled Castes1Sched- 
uled Tr~bes are being compl~ed w~th <ir;d 

(d) if not, the reasons therefor and the 
steps proposed to be taken in this regard? 

THE MINISTER OF STATE 01 THE 
MINISTRY OF POWER AND NON-CON- 
VENTIONAL ENERGY. SOURCES (SHRI 

KALP NATH R W :  (a) andlb). The number 
of Executives from Engineer to Genera, 
Mannger in the National Hydro-electric Power 
~ ~ ~ p r a t i o n  Ltd. and the number and per- 

cerltage of Scheduled Castes/Scheduled 
Tribes Executives in each category is given 
in the attached statement. 

(c) and (d). The percentages of reserva- 
tion as laid down in Government guidelines 
are 15% for SC and 7 112% for ST. The 
percentage of reservation is less in respect 
of most categories of executive posts in 
NHPC on account of the following reasons: 

(i) In the initial stages of'setting up 
of NHPC, almost all senior level 
executives were drawn on depu- 
tation from different State Gov- 
ernments/Central Government 
Departments based on require- 
ment ofihe posts. Many of these 
officials did not belong to SC/ST 
categories and were subse- 
quently absorbed in the Corpo- 
ration. Hence low percentage of 
SCIST at senior level posts. 

(ii) The recruitment in NHPC is 
generally made at the induction 
level in the lowest category of 
executive posts i.e. Engineer1 
Off~cer in the scale of Rs. 2200- 
4000. In view of this, the low 
percentage of representation in 
the higher categories of posts 
could not be made good in the 
respective levels. 

(iii) A sizeable number of candidates 
belonging to SC/ST do not join 
every year'even after issue of 
offersof appointments by NHPC. 
For example, during 1989, offers 
were issued to46 SCcandidates 
against which only 21 joined; 
offers were issued to 2 ST candi- 
dates but none joined. During 
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1990, against 73 offers issued to 
SC candidates, only 34 joined 
and none of the two ST candi- 
dates to whom offers were is- 
sued joined. 

(iv) Since thesetting upof NHPC, as 
many as 41 Executives belong- 
ing to SC and 4 belonging to ST 
categories left NHPC. Had they 
continued, the percentage of 
representationof %!ST in higher 
categories of posts would have 
been better and the total per- 
centage of representation would 
have been of the order of 12.21 '10 

SC and 0.91 %ST, as against the 
prescribed percentage for 15% 
SC and 7.5% for ST. 

(v) The percentage of representa- 
tion of ST is also less due to non- 
~vailability of suitable ST candi- 
dates. 

With aviewto improvingthepercentage 
of representation of SC/ST Executives, the 
NHPC had launched special recruitment 
drives during the year 1989 and 1990 for 
recruitment of S C 6 T  candidates. This will 
be continued in 1991 and future years tofill- 
up the prescribed quota. 
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